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Week of August 20, 2018
 

This week’s Update begins with an association.  What 

comes to mind when you read the title “Gone with the 

Wind?”  Scarlett O’Hara, Rhett Butler, Vivien Leigh, 

Clark Gable, are names that probably come to mind for 

many of us.  What may not immediately come to mind 

is Margaret Mitchell’s name.  She is the author of the 

great novel “Gone with the Wind” upon which the 

blockbuster movie was based.  Our point is that the 

movie would never have been made had she not written 

the novel.  The same goes for AALA’s School Support 

Administrators and AALA’s Unit J.  Like their 

Hollywood counterparts―gaffers, best boys, the 

greensmen, Foley artists, riggers, camera operators, 

script supervisors, and art directors, to name a 

few―they work behind the scenes at Central and Local 

District Offices to support students, school-based administrators, other staff members, and parents.  

Schools cannot run efficiently without them; and you absolutely cannot have one without the other. 
 

Now imagine the angst and distress when School Support Administrators and Unit J members hear at 

official meetings that “resources are going to be placed where they are most needed,” at “schools rather 

than offices to reduce bureaucracy and red tape.”   For many people, the word “bureaucracy” often 

connotes inefficiency, ineffectiveness, or inflexibility.  On the other hand, Dr. Max Weber, regarded as 

one of the founders of sociology, argues “…bureaucracy constitutes the most efficient and rational way 

in which one can organize the human activity and that systematic processes and organized hierarchies 

are necessary to maintain order, maximize efficiency, and eliminate favoritism.”  It is in this spirit the 

Board of Education and the District’s leadership need to approach the work of delivering more effective 

services systemwide to achieve the goal of 100% graduation.    
 

Historically, the District has used “reduce bureaucracy” to eliminate essential positions directly 

supporting schools.  Our members have repeatedly shared how senior leadership has cut the number of 

staff members in offices in half or more.  The approach of the District when draconian cuts are made is 

to simply increase the workload of the beleaguered frontline managers who are left behind when their 

colleagues are released and returned to their former class.  For those “fortunate” enough to stay behind, 

their workload has tripled and quadrupled.    
 

Let us be clear, gone are the days when AALA’s frontline managers have to pay for the sins of revolving 

door senior leaders, fractured alliances, political in-fighting, and fiefdoms.  As has been written many 

times, our members are not policymakers.  Our job is to follow the District’s lead, implement the 

policies of the Board, and take direction from senior staff.  Therefore, it is imperative that frontline 

managers are not held accountable for matters out of their sphere of influence or scope of work and have 

to pay by losing their jobs when it becomes politically expedient to “reduce the bureaucracy.”  
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While the notion of “Rebuilding L.A. Unified with schools and classrooms at the center, not Beaudry” 

may make for a great sound bite, it is not reverberating positively with the rank-and-file nor with some 

District-represented certificated members in the Organization of Management Administrators 

(OMA).  A member of OMA puts it best in a recently received letter: 
 

I wonder if the District knows (or cares) how offensive “Rebuilding LA, not Beaudry” comes 

across to the very people doing the work on behalf of the Board and Superintendent.  We support 

SCHOOLS.  Not being at a school site does not mean we do not support schools, students, 

teachers, parents, and the community because that is exactly what we do.  The District has an 

opportunity to sharpen the focus on the importance of supporting schools to genuinely improve 

teaching and learning.   This can best be achieved by being inclusive and respectful of the work 

Beaudry and Local District administrators do on behalf of schools.   And rather than rallying us 

to action, the intended or unintended message does the exact opposite when it is openly stated 

there is no support for us.   We are the District as well.  Many of us work in the same building as 

the Board and Superintendent, and we are all in and will gladly move on any clear direction 

given to us rather than the offer of threats.   
 

I know some of this is political because we are easy targets, i.e., “downtown bureaucrats.”  

However, this may be the Achilles heel in “Rebuilding LA” if the leadership has no idea of the 

service and support we provide daily.  So far, NONE of the ideas we are hearing are new. 

NONE  of the  ideas will increase student learning.  The primary issues that are keeping some 

students from learning are NOT based on the number of Local Districts, school governance 

models, or supporting athletics and the arts.  More than anecdotal knowledge is needed to 

develop and share a real vision for change that is focused on teaching and learning and how ALL 

of us, together, can support the District’s focus.   Absent this, it is an exercise in futility, tropes, 

and banal ideas. 
 

So, let’s have a round of applause and respect for all the School Support Administrators, Unit J, and 

OMA members who work behind the scenes in the service of students and schools.  They are truly 

unsung heroes and a vital part of the District’s success and fabric.  If there is any doubt, Board 

Members, the next time you make a request for data, a report, and/or an informative from a senior staff 

member, you can bet dollar to donuts that the report will be done by a dedicated member of AALA.  

You cannot have a functioning school system without them!   

 

ATTENTION ACTIVE AALA MEMBERS:  PLEASE READ AND HEED! 

457(b) AUTOMATIC ENROLLMENT INFORMATION 

 

(Reprint of letter from District for all certificated AALA-represented employees regarding 457b program as 

negotiated in recently approved LAUSD-AALA agreement.) 

 

The Los Angeles Unified School District (LAUSD) understands the need and importance of a 

retirement savings plan in addition to your CalSTRS, CalPERS, and/or Social Security pensions.  

Your Bargaining Unit, AALA, has negotiated with LAUSD to automatically enroll all its members 

into LAUSD’s 457(b) Deferred Compensation Plan (457(b) Plan).  Within the next 150 days or 

LIGHTS, CAMERA, ACTION (Cont.) 
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less, you will be automatically enrolled into the 457(b) Plan unless you take action by opting 

out as described below.   
 

A 457(b) Plan is a voluntary, supplemental retirement savings plan.  It allows pre-tax deductions to 

be taken directly from your paycheck which may decrease your taxable income.   
 

Your contribution percentage rate is 4% of your taxable income.  Your contributions will be 

automatically deducted, before taxes, and invested for you in the LAUSD 457(b) Deferred 

Compensation Plan record-kept by Voya Financial.  For the first  90 days, your contributions will 

be invested in the Voya Fixed II Fund.  After 90 days from the first contribution, your accumulated 

balance in the Voya Fixed II Fund and all future contributions will be redirected into an investment 

option determined by your date of birth outlined below.   
 

For those born… You will be invested in the appropriate investment 
option… 

Before 1/1/1954 Vanguard Wellesley Income Fund Admiral Shares 

1/1/1954 – 12/31/1955 BlackRock LifePath Index 2020 K Shares 

1/1/1956 – 12/31/1965 BlackRock LifePath Index 2020 K Shares 

1/1/1966 – 12/31/1975 BlackRock LifePath Index 2020 K Shares 

1/1/1976 – 12/31/1985 BlackRock LifePath Index 2020 K Shares 

After 1/1/1986 BlackRock LifePath Index 2020 K Shares 
 

You may have already, or will soon receive, a Personal Identification Number (PIN) by mail from 

Voya which will allow you to access your account online at the Plan’s website, 457b.lausd.net.  

Follow the instructions to “Register Now” and establish your username and password to review 

your account. 
 

If you do not wish to be automatically enrolled in the 457(b) Plan, you must opt out prior to 

the date on the document accompanying this notice. [Upon receipt of the letter from the 

District]  

 Visit 457b.lausd.net, click on “Register now,” follow the instructions to register, click 

“Enroll,” select “Decline Automatic Enrollment,” click on “Next” and on the confirmation page, 

click on “Submit” or  

 Call the 457(b) Plan Information Line at 844.52LAUSD (844.525.2873) and request to opt 

out. 
 

Should you decide not to participate within 90 days of your first payroll contribution, you can 

request a refund of your contributions made into the 457(b) Plan.  If you choose to opt-out on the 

91
st
 day or thereafter, normal qualifying 457(b) distributions rules will apply. 

 

If you have any questions or concerns, please call the 457(b) Plan Information Line at 

844.52LAUSD (844.525.2873) and speak with a Customer Service Associate, available weekdays 

from 8:00 a.m. to 6:00 p.m. PT.  

IMPORTANT:  You must opt out or you will automatically be enrolled into the 

LAUSD 457(b) Plan. 

457(b) AUTO ENROLLMENT (Cont.) 

http://www.457b.lausd.net/
http://www.457b.lausd.net/
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FAQ 

AUGUST IS IMMUNIZATION MONTH.  ARE YOU FULLY IMMUNIZED 

AGAINST PREVENTABLE DISEASES? 

 

Why do I need immunizations as an adult?   

According to the Centers for Disease Control (CDC), there are 25 vaccine-preventable diseases.  The 

CDC recommends vaccinations for diseases listed on the chart below.  Recent studies by the CDC show 

that between 30% and 50% of adults neglect keeping up-to-date on recommended disease-preventable 

immunizations.  This compares with a much higher childhood immunization rate for most of the 

common childhood diseases.   
 

Why do I need to review my immunizations annually? Don’t most immunizations last a lifetime?  

The CDC provides annual updates on recommended vaccines and dosages.  Although the 2018 schedule 

may look similar to that of 2017, there were changes made that may affect you.  This year, there are 

updates to the child/adolescent and adult immunization schedules for the following vaccines:  poliovirus, 

influenza, measles, mumps, rubella (MMR), and shingles.   
  
Adults who should review their immunization records include those with inaccurate childhood records, 

childhood vaccines that may have worn off over time, and those who do not get regular check-ups.  It is  

important to check with your physician to make sure you have all the needed immunizations, including 

those for diseases that are now preventable.  
 

I avoid certain immunizations because I worry about adverse reactions, side effects, and vaccine 

safety.   Are my worries unfounded?   

Click HERE for the CDC’s website for a vaccine’s possible side effects.  For information about who 

should not be vaccinated, click HERE.  For information on vaccine safety, click HERE.  Click HERE 

for immunizations based on medical conditions.  More importantly, you should discuss concerns with 

your primary care physician (PCP). 
 

Which vaccines do healthy adults need?   

The table below shows CDC recommended 2018 immunizations for adults, ages 19-65 years and older.  

As always, plan members should consult with their PCP for their particular immunization needs.    
  

Vaccine Notes 

Influenza (Flu) Once yearly 

Tdap or Td “Td/Tdap” has been replaced by “Tdap or Td.”  Dosage revised 

to “1 dose Tdap, then Td booster every 10 years 

Varicella (Chickenpox) For those who never had chickenpox 

Human papillomavirus (HPV) female 2 or 3 doses depending on age at series initiation, through age 26 

Human papillomavirus (HPV) male 2 or 3 doses depending on age at series initiation, through age 21  

Zoster (Shingles)  

   RZV or ZVL 

RZV – 2 doses at age 50 or older (preferred) or ZVL at ag 60 or 

older 

Measles, mumps, rubella (MMR) 1 or 2 doses depending on indication if born in 1957 or later 

 

 

https://www.cdc.gov/vaccines/schedules/hcp/imz/child-adolescent.html
https://www.cdc.gov/vaccines/vac-gen/side-effects.htm
https://www.cdc.gov/vaccines/vpd/should-not-vacc.html
https://www.cdc.gov/vaccinesafety/concerns/index.html
http://www.cdc.gov/vaccines/schedules/hcp/imz/adult-conditions.html
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Vaccine Notes 

 

Pneumococcal (PPSV13) 

For adults 65 years or older.  May be recommended for adults 

through age 64 with certain risk factors or medical conditions.  

 

Pneumococcal (PPSV23) 

For adults 65 years or older.  May be recommended for adults 

through age 64 with certain risk factors or medical conditions. 

Meningococcal  

MenACWY or MenB 

There are 2 types of meningococcal vaccine.  You may need one 

or both types depending on your health condition. 

Hepatitis A May be recommended for adults 19-65+ 

Hepatitis B May be recommended for adults 19-65+ 

Haemophilus inluenzae type b (Hib) May be recommended for adults 19-65+ 
 

 

OPTIONS FOR FILLING THE VACANCY IN BOARD DISTRICT 5  

 

Board of Education Member and former President Dr. Ref Rodriguez resigned last month after pleading 

guilty to money laundering during the campaign for his election in 2015.  His term of office was through 

December 2020.  With his resignation, the Board has three choices:  appoint someone to serve out the 

remainder of Dr. Rodríguez’s term, call for a special election, or do both, appoint someone to serve as 

interim until an election is held.  The Board President and Vice President have announced that they will 

ask, at the meeting on August 21, for a special election to be held on March 5, 2019; however, there was 

no mention of an interim appointment.   
 

We are learning now that Board Member Scott Schmerelson is bringing forth a resolution on August 21 

calling for Jackie Goldberg (former LAUSD Board Member, L.A. City Council Member, and State 

Assembly Member) to be appointed to serve on an interim basis as the representative for Board District 5 

that has been vacant since Dr. Rodriguez’s resignation.  Ms. Goldberg has indicated her willingness to 

accept the appointment and has stated unequivocally that she will not run for the office in the special 

election or the regular election in 2020.  She has written, “My goal, if appointed, is to bring the parents 

and teachers in those areas closer to each other, and to use my knowledge and experience as a teacher to 

assist them in raising achievement levels of all students, but especially 2
nd 

language learners.  I also may 

be helpful because of my knowledge of the budget, and with my relationship with UTLA.” 
 

District 5 includes the communities of northeast Los Angeles, including City Terrace, Highland Park, 

Echo Park, and Los Feliz, as well as the cities of Bell, Maywood, Vernon, South Gate, and Huntington 

Park, and there are nearly 100,000 students who live in it.  It is rumored that two elected officials, one 

from Huntington Park and the other from the city of Bell, are interested in being on the ballot in the 

March election.    
 

TITLE IX COMPLAINT MANAGER AND  

CODE OF CONDUCT TRAINING AVAILABLE 

 

Existing law under Title IX of the Education Amendments of 1972 states, “No person…shall, on the basis 

of sex, be excluded from participation in, be denied the benefits of, or be subjected to discrimination 

under any education program or activity receiving federal financial assistance.”  Each school year, site 

FAQ (Cont.) 

http://laschoolreport.com/the-clock-is-ticking-lausd-board-members-have-60-days-to-decide-how-to-fill-ref-rodriguezs-seat/
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administrators must designate a Title IX Complaint Manager to assist in implementing a systematic 

process to respond to complaints of harassment and discrimination in a safe and private manner.  Title IX 

Complaint Managers and interested District staff can access a training module on the District’s MyPLN 

platform.  Simply go to MyPLN; hover over Learning and select Search LAUSD Catalog in the search 

field, type in Title IX Complaint Manager Training; click on the course name; and, click Launch. 
 

The Office of Educational Equity Compliance is also offering a training that provides guidance for 

employees when working with or having contact with students.  It is also available on MyPLN.  Please 

click HERE for more information on the Code of Conduct with Students Training.   
 

For more information, please contact the Educational Equity Compliance Office at 213.241.7682 or view 

the office website at eeco.lausd.net/. 

 

PROFESSIONAL LEARNING AND LEADERSHIP DEVELOPMENT BRANCH 

 

 Virtual EDST 101 Sessions Available For Teachers 

The Professional Learning and Leadership Development Branch (PLLD) invites teachers to attend 

online training to learn about the LAUSD Teaching and Learning Framework and the Educator 

Development and Support:  Teachers (EDST) process.  To register and participate in this virtual 

training, teachers should log into MyPLN and search for the course using “VILT EDST” as a 

keyword.  Please note that this online training is offered during Banked-Time Tuesdays.   
 

For more information on Virtual EDST101 and how to register, please click here to view the training 

flyer.  Teachers may also visit the MyPGS Resources tab for key evaluation resources, such as the 

EDS Planning and Preparation handbook.  For questions about Virtual EDST 101, please contact 

Nancy Concha, EDS Coordinator, at 213.241.3444 or nancy.concha@lausd.net.   
 

 Informational Sessions for 2018-2019 Aspiring Programs 

Are you interested in becoming a school leader?  PLLD, in partnership with local districts, district 

offices, and professional organizations, is hosting informational sessions for those interested in 

applying to the 2018-2019 Aspiring Principal or Aspiring Assistant Principal Programs.  During these 

sessions, interested candidates will gain a deeper understanding of the application process and review 

the application.  For more information on these sessions and to access the link to register, click here.  

 

 EDSNCT Training for Administrators and Teachers 

Are you evaluating a nonclassroom teacher (e.g., advisor, expert, coach, coordinator) in 2018-2019 

using the Educator Development and Support:  Non-Classroom Teachers (EDSNCT) process?  If so, 

PLLD would like to invite you to attend “EDST for Administrators 2018” to:     

o deepen your understanding of the LAUSD Teaching and Learning Framework; 

o review all EDSNCT steps, tools, and resources; and 

o discuss how the EDSNCT teacher evaluation and support process can be used to enhance 

professional practice. 

 

TRAINING (CONT.) 

https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/644/__mypln_login/
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/644/__mypln_login/
http://www.aala.us/docs/2018/08/Code-of-Conduct-Flyer.pdf
https://achieve.lausd.net/Page/3494
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/433/EDS101%20Summer%202018%20Flyer.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/433/EDS%20Planning%20and%20Preparation%20Teacher%20Handbook.pdf
mailto:nancy.concha@lausd.net
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/629/martha%20links/Aspiring%20Programs%20Informational%20Sessions%20Flyer_8.2018.pdf
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Please register for this two-hour training via MyPLN.  For more information on “EDSNCT for 

Administrators 2018,” click here to view the flyer.  Teachers being evaluated using EDSNCT also can 

participate in training to introduce them to the tools, resources, and steps of the evaluation process. 

For more information on the “EDSNCT 101” training, please click here.  If you have any questions, 

please contact Nancy Concha, EDS Coordinator, at nancy.concha@lausd.net or 213.241.3444.  
 

 

 
 

IN MEMORIAM  

 

MICHAEL (HENRY) HURD―Former principal at Jordan-Locke Community Adult School; assistant 

principal at East Los Angeles Occupational Center, Los Angeles Community Adult School, and Harbor 

Service Area; also, assistant principal and AP,SCS at Patrick Henry Middle School.  Mr. Hurd retired 

from the District on January 28, 1994, and passed away on July 28, 2018.  Services will be held on 

Saturday, September 1, 2018, at 10:30 a.m., at Our Lady of the Assumption Church, 3175 Telegraph 

Road, Ventura, CA 93003.   

IN YOUR SPARE TIME… 
 

Two articles worth reading:   

 “School Choice is the Enemy of Justice,” by Erin Aubry Kaplan, an opinion piece published 

in the New York Times, August 14, 2018, click HERE. 

  “Raising White Kids to be Racially Sensitive―and Proactive,” an article about having a 

discussion with children regarding race by Jennifer Harvey published on the CNN website on 

August 9, 2018, click HERE.  
 

PLLD (Cont.) 

https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/433/EDSNCT%20for%20Administrators%202018%20Flyer.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/629/martha%20links/EDSNCT%20for%20Non%20Classroom%20Teachers%202018%20Flyer.pdf
mailto:nancy.concha@lausd.net
https://www.nytimes.com/2018/08/14/opinion/charter-schools-desegregation-los-angeles.html
https://www.cnn.com/2018/08/09/health/race-kids-sensitivity-harvey/index.html
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ASSOCIATED ADMINISTRATORS OF LOS ANGELES 

FALL RECEPTION 2018 

 

Honoring AALA Members 

             

 

 

 

 

INVITED GUESTS INCLUDE ALL ACTIVE and ALUMNI AALA MEMBERS, BOARD 

MEMBERS, SUPERINTENDENT AUSTIN BEUTNER, and FRIENDS 

  

      DATE:      THURSDAY, SEPTEMBER 27, 2018 

 

   TIME:           4:30 P.M. – 7:30 P.M. 

 

     LOCATION:   THE CENTER AT CATHEDRAL PLAZA 

                              555 WEST TEMPLE STREET 

                             LOS ANGELES, CA  90012 

 

ENJOY COMPLIMENTARY HORS D’OEUVRES & BEVERAGES while 

RECONNECTING WITH FRIENDS AND COLLEAGUES and 

GREETING OUR SPONSORS! 

 

 

PLEASE RSVP TO:  Gema Pivaral at gpivaral@aala.us or 213.484.2226 

 

CALENDAR  
 
 

EVENT DATE CONTACT 

CalPERS Benefits Education Event at  

the Hyatt Regency Orange County  

August 24 – 25, 2018 www.calpers.ca.gov  

 

 AAPA Professional Development  

 Session 1 at Los Angeles ES 

 August 25, 2018 

 8:00 a.m. – 12:00 p.m. 

 Elaine Kinoshita, 213.241.0127 or   

 elaine.kinoshita@lausd.net  

WOMEN’S EQUALITY DAY  

(Commemoration of the 1920 passage  

of the 19
th

 Amendment) 

August 26, 2018  

CALIFORNIA ADMISSION DAY 

OBSERVED  

August 31, 2018  

  

mailto:gpivaral@aala.us
http://www.calpers.ca.gov/
mailto:elaine.kinoshita@lausd.net
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SEPTEMBER IS CHILDHOOD CANCER AWARENESS, GIRLS EMPOWERMENT,                 

LATINO HERITAGE, LIBRARY CARD SIGN-UP, NATIONAL PREPAREDNESS,                

NATIONAL SCHOOL SUCCESS, AND SUICIDE PREVENTION MONTH 

EVENT DATE CONTACT 

LABOR DAY September 3, 2018  

Senior High School Principals’  

Meeting at Pickwick Gardens  

(Required) 

 September 5, 2018 

 7:30 a.m. – 12:00 p.m. 

Dr. Edward Trimis, 323.357.7531 

or etrimis@lausd.net  

Middle School Principals’ Meeting at  

Pickwick Gardens (Required) 

 September 5, 2018 

 7:30 a.m. – 12:00 p.m. 

Dr. L. Gail Garrett, 323.541.1800 

or lgarrett@lausd.net 

Senior High School Options  

Principals’ Meeting at Pickwick  

Gardens (Required) 

 September 5, 2018 

 7:30 a.m. – 12:00 p.m. 

Victorio Gutierrez, 323.569.7140 

or vgutie1@lausd.net 

Pilot School Principals’ Meeting at  

Pickwick Gardens (Required) 

 September 5, 2018 

 7:30 a.m. – 12:00 p.m. 

Paul Hirsch, 323.817.6461 or  

paul.hirsch@lausd.net   

Organization of Early Education  

Center Administrators’ Meeting at  

Beethoven EEC 

September 5, 2018 

9:00 a.m. – 1:00 p.m. 

Dr. Ayanna Davis, 323.758.1136 or 

ayanna.davis@lausd.net 

Special Education Principals’ 

Meeting at Beaudry 17-117 

September 6, 2018 

8:00 a.m. – 4:30 p.m. 

Melissa Winters, 213.749.8310 or 

mrw4766@lausd.net  

NATIONAL GRANDPARENTS 

DAY 

September 9, 2018 

 
Unassigned Day September 10, 2018  

Deadline for Applications for 

Aspiring Principals and Assistant 

Principals Programs 

September 12, 2018 

5:00 p.m. 

Dr. Marco Nava, mnava@lausd.net, 

Maria Sotomayor, 

msotomay@lausd.net, or Debbi 

Laidley, debra.laidley@lausd.net  

AAPA Fall Social at Golden Dragon 

Restaurant 

September 12, 2018 

5:00 p.m. – 7:00 p.m. 

Cressida Guanlo, 

cmg1403@lausd.net, or David Lai, 

213.241.5582 or david.lai@lausd.net    

CMAA Roundtable and General 

Membership Meeting at Tamayo’s 

Restaurant 

 September 13, 2018 

 4:00 p.m. 

 

Rafael Escobar, 323.262.6382 or  

rafael.escobar@lausd.net  

Elementary Principals’ Meeting at  

Pickwick Gardens (Required) 

September 14, 2018 

7:30 a.m. – 12:00 p.m. 

Haywood Thompson, 323.294.5275 

or hthomp1@lausd.net  

MEXICAN INDEPENDENCE DAY September 16, 2018  

AALA Executive Board Meeting September 17, 2018 

4:30 p.m. 

Javier Melendez, 213.484.2226 

Unassigned Day September 19, 2018  

mailto:etrimis@lausd.net
mailto:lgarrett@lausd.net
mailto:vgutie1@lausd.net
mailto:paul.hirsch@lausd.net
mailto:ayanna.davis@lausd.net
mailto:mrw4766@lausd.net
mailto:mnava@lausd.net
mailto:msotomay@lausd.net
mailto:debra.laidley@lausd.net
mailto:cmg1403@lausd.net
mailto:david.lai@lausd.net
mailto:rafael.escobar@lausd.net
mailto:hthomp1@lausd.net
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The Loyola Marymount University Doctoral Program in 
Educational Leadership for Social Justice is an 
innovative, three-year course of study that allows 
students to explore aspects of leadership as they 
intersect with issues of social justice in classrooms and 
communities.  Ranked among the top graduate schools 
of education by U.S. News and World Report, LMU’s 

theoretically-grounded and practitioner-focused program prepares superintendents, principals, 
policymakers, and leaders of higher education, nonprofit and community organizations to transform 
educational settings into inclusive and equitable learning environments. 
 

Designed for working professionals, all requirements of the Ed.D. program, including the 
dissertation, can be completed in three years.  Classes are offered on Monday evenings during the 
fall and spring semesters and on Monday and Thursday evenings during the summer.   Utilizing a 
small cohort model, students create a community of educators, scholars, and leaders, and are 
further supported by personalized attention from distinguished faculty who are engaged and 
connected to the real world of leadership and social justice advocacy in schools and communities.  
Financial assistance is available to eligible doctoral students through the Loyola Marymount 
University School of Education. 
 

Take the first step toward becoming a transformative leader for social justice.  Attend an Information 
Session at Loyola Marymount University or join us virtually for an informational webinar.  Get more 
information and RSVP at http://soe.lmu.edu/doctoralinfo, or to apply, visit graduate.lmu.edu/apply. 
Applications are due January 25, 2019.   Questions?  Contact the LMU Doctoral Center at 
310.338.7449 or doctoral@lmu.edu.  
 

POSITIONS AVAILABLE  

 
Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements have 

been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions and 

employment updates use the contact phone number provided in the announcement or visit the District website at 

http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  Employees who change 

basis during the school year may not earn a full year of service credit and annualized employees who change their 

basis during the year may sustain an annualized settlement. 

 

CERTIFICATED 
 

PRINCIPAL, ELEMENTARY 

Graham Elementary School, Local District South, MST 43G, E Basis.  For more information, contact 

Dr. Robin Benton, Director, at 310.354.3400.  Application deadline is 4:00 p.m., Friday, August 24, 

2018. 
 

ASSISTANT PRINCIPAL, SECONDARY 

Luther Burbank Middle School, Local District Central, MST 40G, B Basis.  For more information, 

contact Titus Campos, Director, at 213.241.0126.  Application deadline is 5:00 p.m., Tuesday, August 

28, 2018. 

 

http://soe.lmu.edu/doctoralinfo
https://soe.lmu.edu/academics/doctoral/admissionrequirements/apply/
mailto:doctoral@lmu.edu
http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
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ASSISTANT PRINCIPAL, SECONDARY 

Robert Louis Stevenson College and Career Preparatory, Partnership for Los Angeles Schools, 

MST 40G, B Basis.  For more information, contact Margery Weller or Randy Romero at 

213.201.2000.  Application deadline is 5:00 p.m., Tuesday, August 28, 2018. 
 

ASSISTANT PRINCIPAL, ELEMENTARY 

Alexandria Elementary School, Local District Central, MST 38G, B Basis.  For more information, 

contact Dr. Chiae Byun-Kitayama, Director, at 213.241.0126 or cbyun1@lausd.net.  Application 

deadline is 5:00 p.m., Monday, August 27, 2018. 
 

ASSISTANT PRINCIPAL, ELEMENTARY 

Brentwood Science Magnet, Local District West, MST 38G, B Basis.  For more information, contact 

Autri Streeck, Director, at 310.914.2100.  Application deadline is 5:00 p.m., Wednesday, August 29, 

2018. 
 

ASSISTANT PRINCIPAL, ELEMENTARY 

Cienega Elementary School, Local District West, MST 38G, B Basis.  For more information, contact 

Salvador Rodriguez, Director, at 310.914.2100 or srodri01@lausd.net.  Application deadline is 5:00 

p.m., Friday, August 24, 2018. 
 

ASSISTANT PRINCIPAL, ELEMENTARY 

Esperanza and Lizarraga Elementary Schools, Local District Central, MST 38G, B Basis.  For more 

information, contact Dr. Denise Pratt, Director, at 213.241.0126.  Application deadline is 5:00 p.m., 

Friday, August 24, 2018. 
 

ASSISTANT PRINCIPAL, ELEMENTARY 

Normandie Avenue Elementary School, Local District Central, MST 38G, B Basis.  For more 

information, contact Francisco Gonzalez, Director, at 213.241.0126.  Application deadline is 5:00 p.m., 

Thursday, August 30, 2018, 2018. 
 

ASSISTANT PRINCIPAL, ELEMENTARY 

Marguerite LaMotte Elementary School, Local District Central, MST 37G, B Basis.  For more 

information, contact Francisco Gonzalez, Director, at 213.241.0126.  Application deadline is 5:00 p.m., 

Friday, August 24, 2018. 
 

ASSISTANT PRINCIPAL, ELEMENTARY INSTRUCTIONAL SPECIALIST 

Local District West, MST 37G or 38G, B Basis, depending on site.  For more information, contact 

Bette Medina, Special Education Administrator, at 310.235.3745.  Application deadline is 4:00 p.m., 

Thursday, August 30, 2018. 
 

SPECIALIST, CENTRAL K-12 COUNSELING 

Division of Instruction, MST 38G, Temporary Adviser, B Basis.  For more information, contact Jesus 

Angulo, Director, at 213.241.7510 or jangulo@lausd.net.  Application deadline is 5:00 p.m., Thursday, 

August 30, 2018. 
 

 

CERTIFICATED (Cont.) 

mailto:cbyun1@lausd.net
mailto:srodri01@lausd.net
mailto:jangulo@lausd.net
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FIELD SPECIALIST 

Charter Schools Division, MST 35G, Temporary Adviser, A Basis.  For more information, contact Dr. 

Robert Perry, Administrative Coordinator, at 213.241.0399.  Application deadline is 3:00 p.m., Friday, 

August 24, 2018. 

 

CLASSIFIED 
   

JOB ORDER CONTRACTING SPECIALIST II 

Job Order Contracting Unit, Facilities Services Division, $75,995- $94,627, 12-month position.  For 

more information, click HERE.  Application period is open until the position is filled. 
 

JOB ORDER CONTRACTING SPECIALIST I 

Job Order Contracting Unit, Facilities Services Division, $71,913- $89,647, 12-month position.  For 

more information, click HERE.  Application period is open until the position is filled. 

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 
EXECUTIVE DIRECTOR 

$157,602, A Basis 

Division of 

Student Health 

and Human 

Services 

Dr. Jose Cantu, 

Assistant Chief Human 

Resources Officer, 

213.241.6131 

5:00 p.m.  

Friday 

August 17, 2018 

PRINCIPAL, ADULT 

MST 45G, E Basis 

West Valley 

Occupational 

Center, DACE 

Alonzo Cienfuegos, 

Coordinator, 

213.241.4953 

5:00 p.m.  

Friday 

August 17, 2018 

COORDINATOR, OPERATIONS 

SUPPORT SERVICES 

MST 43G, E Basis 

Local District 

Central 
Eugene L. 

Hernandez, 

Administrator of 

Operations, 

213.241.0167 

5:00 p.m.  

Friday 

August 17, 2018 

PILOT SCHOOL PRINCIPAL 

MST 43G, E Basis 

ArTES Magnet, 

Cesar Chavez 

Learning 

Academies, Local 

District Northeast 

Michelle Barker, 

Director, 818.252.5400 

or mab3993@lausd.net  

EXTENDED 

5:00 p.m.  

Friday 

August 17, 2018 

PRINCIPAL, OPPORTUNITY HIGH 

SCHOOL 

MST 42G, E Basis 

Johnston CDS, 

Local District 

South 

John Vladovic, 

Director, 310.354.3400 

5:00 p.m.  

Friday 

August 17, 2018 

COORDINATOR, SECONDARY 

ENGLISH LEARNER INSTRUCTION 

MST 41G, E Basis 

Local District 

Central 

Raquel Piedrasanta,  

raquel.piedrasanta@ 

lausd.net 

5:00 p.m.  

Friday 

August 17, 2018 

COORDINATOR, SECONDARY 

ENGLISH LEARNER INSTRUCTION 

MST 41G, E Basis 

Local District 

West 

Celia Cruz, 

celia.cruz@lausd.net 

5:00 p.m.  

Friday 

August 17, 2018 

CERTIFICATED (Cont.) 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
mailto:mab3993@lausd.net
mailto:raquel.piedrasanta@%20lausd.net
mailto:raquel.piedrasanta@%20lausd.net
mailto:celia.cruz@lausd.net
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 
PRINCIPAL, ELEMENTARY 

MST 40G, E Basis 

Walgrove ES, 

Local District 

West 

Erick Hansen, 

Director, 310.914.2100 

or erick.hansen@lausd. 

net 

5:00 p.m.  

Friday 

August 17, 2018 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 40G, B Basis 

Hollenbeck MS, 

Partnership for 

Los Angeles 

Schools 

Margery Weller or 

Randy Romero, 

213.201.2000 

5:00 p.m.  

Friday 

August 17, 2018 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 37G, B Basis 

Wilshire Park ES, 

Local District 

West 

Erick Hansen, 

Director, 310.914.2100 

or erick.hansen@lausd. 

net 

5:00 p.m.  

Friday 

August 17, 2018 

ADMINISTRATIVE 

COORDINATOR, ADMINISTRATOR 

INDUCTION 

MST 43G, A Basis 

Professional 

Learning and 

Leadership 

Development 

Branch, HRD 

April Ramos, 

april.ramos@lausd.net 

5:00 p.m.  

Monday 

August 20, 2018 

SPECIALIST, CaPROMISE 

MST 38G, E Basis 

Office of 

Transition 

Services, Division 

of Special 

Education 

Lela Rondeau, 

Coordinator, 

213.241.8050 or 

lela.rondeau@lausd.net

. 

5:00 p.m. 

Wednesday 

August 22, 2018 

EXECUTIVE DIRECTOR 

$157,602, A Basis 

Division of 

Special Education 

Beth Kauffman, 

Associate 

Superintendent, beth. 

kauffman@lausd.net 

5:00 p.m.  

Friday 

August 24, 2018 

COORDINATOR, SECONDARY 

LITERACY/ENGLISH-LANGUAGE 

ARTS 

MST 41G, E Basis 

Local District 

West 

Celia Cruz, 

celia.cruz@lausd.net 

5:00 p.m.  

Friday 

August 24, 2018 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 40G, B Basis 

Sun Valley 

Magnet School, 

Local District 

Northeast 

Ari Bennett, Director, 

818.252.5400 

5:00 p.m.  

Friday 

August 24, 2018 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 39G, B Basis 

Marina Del Rey 

MS, Local District 

West 

Lorena Rivas at 

310.914.2100, 

lorena.x.rivas@lausd. 

net 

5:00 p.m.  

Friday 

August 24, 2018 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 37G, B Basis 

Angeles Mesa ES 

and D.R.E.A.M.S. 

Magnet, Local 

District West 

Autri Streeck, 

Director, 310.914.2100 

5:00 p.m.  

Friday 

August 24, 2018 

  

mailto:erick.hansen@lausd.%20net
mailto:erick.hansen@lausd.%20net
mailto:erick.hansen@lausd.%20net
mailto:erick.hansen@lausd.%20net
mailto:april.ramos@lausd.net
mailto:lela.rondeau@lausd.net
mailto:lela.rondeau@lausd.net
mailto:beth.%20kauffman@lausd.net
mailto:beth.%20kauffman@lausd.net
mailto:celia.cruz@lausd.net
mailto:lorena.x.rivas@lausd.%20net
mailto:lorena.x.rivas@lausd.%20net
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CERTIFICATED POSITION LOCATION CONTACT DEADLINE 
ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 37G, B Basis 

La Salle Avenue 

Elementary Dual 

Language Center, 

Local District 

West 

Salvador Rodriguez, 

Director, 310.914.2100 

or srodri01@lausd.net 

5:00 p.m.  

Friday 

August 24, 2018 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 
SENIOR RESIDENT 

CONSTRUCTION ENGINEER 

$113,627 - $141,578, 12-month 

position   

Facilities Project 

Execution, FSD 

Click HERE Sunday 

September 30, 2018 

DIRECTOR OF LABOR RELATIONS 

$192,492- $204,948, 12-month 

position 

Office of the 

General Counsel 

Click HERE When Filled 

CHIEF HUMAN RESOURCES 

OFFICER 

$188,400 - $234,700, 12-month 

position 

Human Resources 

Division 

Click HERE When Filled 

INSPECTOR GENERAL 

$179,900, 12-month position 

Office of the 

Inspector General 

Click HERE When Filled 

SUPERVISING STRUCTURAL 

ENGINEER 

$114,400 - $142,000, 12-month 

position 

Maintenance & 

Operations 

Branch, FSD 

Click HERE When Filled 

ORACLE DEVELOPER 

$99,500 - $123,500, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 

FACILITIES ACCESS 

COMPLIANCE SPECIALIST 

$89,300 - $110,800, 12-month 

position 

Access 

Compliance Unit, 

Facilities Services 

Division 

Click HERE When Filled 

PROGRAM SCHEDULER 

$87,099 - $108,064, 12-month 

position 

Facilities Services 

Division 

Click HERE When Filled 

 

mailto:srodri01@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

