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Measure EE is LAUSD’s bond measure appearing on 

the June 4, 2019, ballot that calls for a 16 cents per 

square foot parcel tax.  An analysis indicates most 

homeowners will pay between $100 and $450 more a 

year; the larger the property, the more you pay.  The 

bond will raise $400 to $500 million annually to lower 

class sizes, add counselors and nurses, and cover the 

recently negotiated pay raises.  Otherwise, the District 

will continue making draconian cuts to the tune of 

$749 million by 2021-22 to meet the reserve 

benchmarks required by law.  Failure to do so could 

lead to the Los Angeles County Office of Education 

removing the authority of the Board, taking over the 

District, and making unilateral cuts. 

 

There is no doubt that the students of the Los Angeles 

Unified School District deserve more and better than 

they currently receive.  As administrators we know 

how much more we could do if every school with only one administrator (the principal) had an assistant 

principal.  Stories abound regarding how School Support Administrators and Unit J members are 

continuously cut while those “fortunate” enough to stay in place at Beaudry and the Local Districts have 

their workload tripled and quadrupled, and their basis reduced while their supervisors take no cuts 

whatsoever.  Moreover, there should be no cogent person out there arguing against the merits of lower 

class sizes, more services to promote the sound minds and bodies of our students, and their access to 

state-of-the-art libraries. 

 

Despite AALA’s support for Measure EE, a member best addresses the elephant in the Measure EE 

room: 

My first instinct was Oh h_ll to the NO!  We are one tax away from slipping from the middle class to 

poverty!  Give me the ballot so I can vociferously vote NO! I then called my best friend to continue my 

rant and enlist his support so he could, in turn, convince everyone we know to vote NO!   
 

My friend listened to my emotional dump and a mathematical conversation ensued.  He calculated that 

if Measure EE passes, my home’s parcel tax would be approximately $316.80 more a year.  He then 

asked me how much I pay for District healthcare coverage.  I told him, and then he reminded me had 

the labor partners been unsuccessful in the last healthcare negotiations and forced to agree to the 

District’s proposal to charge a 20% healthcare premium, I would now be paying $220 every month.   
 

The $220 monthly premium is a sobering number considering, if it were in place, I would be taking 

home $2,640.00 less a year.  For a moment, it did seem rational to support Measure EE.  Then I shot 

back by highlighting the measure’s language that does right by the teachers and students we serve, but 

says nothing about healthcare for all employees remaining whole.   
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He agreed and went on to say supporting and passing Measure EE could potentially set up the labor 

partners for success when the current healthcare package ends in December of 2020.  He argued that 

even if the District wanted to impose a premium or “other cost saving opportunities” detrimental to us, 

the labor partners could always point to the additional dollars in LAUSD’s coffers as an antidote to 

whatever proposals they made.  He highlighted there would be no tangible financial leverage the labor 

partners could use if Measure EE fails. 
 

He did give me something to think about, and I was almost a convert until I received a dreaded email  

“inviting” me to an emergency meeting at the Local District to discuss everything I need to do as a 

principal to “get the word out to my school community” about Measure EE.   
 

As I sat there simmering and sulking (with my best posture and professional poker face so my 

supervisors would never know what I was really thinking and feeling) I came to a crossroad.  Either I 

am all in and earnestly supporting the measure or not. 
 

I have decided that while I am not jumping up and down in support of Measure EE, I am earnestly 

committed to voting YES, and spreading the word to my school community about the measure’s merits, 

and walking the fine line of keeping my choice to myself, and enthusiastically encouraging eligible 

voters to vote their conscience on June 4, 2019.  Paying $316 for the additional parcel tax is a chance I 

am willing to take because not doing so could have a greater and negative financial risk to my overall 

well-being. 
 

AALA thanks our member for sharing his visceral reaction, and journey from NO to YES.  Hopefully, 

this testimonial will give you pause to reflect and realize the greater financial implications that can come 

to a wallet near you if the measure fails.  Already, the measure is being smeared and facing heavy 

opposition from the business community. 
 

The Los Angeles Area Chamber of Commerce, the County Business Federation, along with the Valley 

Industry and Commerce Association and the Howard Jarvis Taxpayers Association, have joined together 

to oppose Measure EE.  This presents a major hurdle for the District as bond proposals require a two-

thirds majority to pass.  Initially, the Chamber of Commerce had indicated it would support the measure, 

but the LAUSD Board changed the language from having every property owner pay the same tax to one 

that is based on square footage, causing the Chamber to change its position and raise the ire of 

commercial real estate owners.  A ballot statement that will be mailed to voters this month reads in part, 

“LAUSD WASTES OUR MONEY:   District bureaucrats and defenders of the failed status quo want 

taxpayers to bail out a school district with a history of red ink, appalling education results, declining 

enrollment, runaway administrative hiring and exploding retirement and health care costs. REFORMS 

MUST COME FIRST.”   
 

The hypocrisy of the Los Angeles business community wanting an educated workforce at no cost to 

them shows their true colors.  A quality education to meet the varied needs and demands of today’s 

students requires all of us to pay our fair share.  The stage is set for yet another David versus Goliath 

showdown at the ballot box between special interests not caring about the diversity of the students of the 

Los Angeles Unified School District, and those of us who always have and always will.   

MEASURE EE (Cont.) 
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The Associated Administrators of Los Angeles is proud to stand on the right side of history by 

supporting the passage of Measure EE.  In this moment, in this time, it is the only vehicle to best meet 

the needs of the students we serve and the administrators we represent. 

 

THE VOTE IS IN!  UNIT J APPROVES THE CONTRACT!  

 

With all votes counted, 100% of the members in good standing who cast a ballot approved the Tentative 

Agreement (TA) between AALA and LAUSD.  The next steps are:  

1. AALA forwards the results of the ratification vote to the Superintendent and the Board of 

Education.  

2. AALA will request that ratification of the TA be placed on the Board's Order of Business for 

April 23, 2019.   

3. The effective date of retroactive pay and rate adjustments will be announced shortly thereafter. 
 

If you have not viewed the TA, please click HERE.  Contract deletions are shown by strike outs; new 

sections and subsections are underlined.  

   

GET A PROFESSIONAL REVIEW OF YOUR RESUME  

 

Associated Administrators of Los Angeles, in partnership with Human Resources’ Professional 

Learning and Leadership Development Branch, is offering workshops which will give members 

actionable feedback on their resumes and letters of intent.  The sessions will provide strategies to 

effectively showcase knowledge, experience, achievements, and potential.  Participants must preregister 

for these sessions because of the individualized support and limited capacity. 
 

The sessions will be held on: 

 Tuesday, April 23, 2019, 4:30 p.m. - 6:30 p.m., at Local District South and Local District 

Northeast 

 Thursday, April 25, 2019, 4:30 p.m. - 6:30 p.m., at Local District South and Local District 

Northeast 
 

Please use the following link to register:  Registration. 

 

HEALTHCARE FAQs― 

MAKE THE MOST OF YOUR DOCTOR’S APPOINTMENT 
 

Article reprinted from NIH News in Health, June 2015, with questions added and minor text edits.   

 

Why is talking with your doctor important?   

Patients and healthcare providers share a very personal relationship.  Doctors need to obtain quite a bit 

of information about you, your family, and your lifestyle to give you the best medical care.  And you 

MEASURE EE (Cont.) 

http://www.aala.us/docs/2019/03/TA-Unit_J.pdf
https://docs.google.com/forms/d/e/1FAIpQLSfm0ZAbtEo-TnVBhPXnpV_yVAxaJ0me0J3NZXgEKWo734fUug/viewform
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need to speak up and share your concerns and questions.  Clear and honest communication between you 

and your physician can help you both make smart choices about your health.  
 

How do I prepare for the visit?   

Begin with some preparation.  Before your health exam, make a list of any concerns and questions you 

have.  Bring this list to your appointment, so you won’t forget anything.  Do you have a new symptom?  

Have you noticed side effects from your medicines?  Do you want to know the meaning of a certain 

word?  Don’t wait for the doctor to bring up a certain topic, because he or she may not know what’s 

important to you.  Speak up with your concerns. 
 

I feel embarrassed and uncomfortable about some topics.  What should I do?   

Even if the topic seems sensitive or embarrassing, it’s best to be honest and upfront with your healthcare 

provider.  You may feel uncomfortable talking about sexual problems, memory loss, or bowel issues, 

but these are all important to your health.  It is better to be thorough and share too much information 

than to be quiet or shy about what you’re thinking or feeling.  Remember, your doctor is used to talking 

about all kinds of personal matters.  
 

I get stressed when I go for a doctor’s visit and might forget what was discussed.  How can I 

overcome this?   

Consider taking along a family member or friend when you visit the doctor.  Your companion can help 

if there are language or cultural differences between you and your doctor.  If you feel unsure about a 

topic, the other person can help you describe your feelings or ask questions on your behalf. It also helps 

to have someone else’s perspective.  Your friend may think of questions or raise concerns that you had 

not considered.  
 

Is it helpful to look up symptoms on the web?   

Many people search online for health information.  They use web-based tools to research symptoms and 

learn about different illnesses.  However, you cannot diagnose your own condition or someone else’s 

based on a web search.   Rather, use web information as a way to plan your visit with the doctor.  Ask 

your doctor to recommend specific websites or resources, so you know you are getting your facts from a 

trusted source.  Federal agencies are among the most reliable sources of online health information.  
 

What’s a good way to keep track of my doctor visits and lab test results?  

Many healthcare providers now use electronic health records.  Ask your doctor how to access your 

records, so you can keep track of test results, diagnoses, treatment plans, and medicines.  These records 

can also help you prepare for your next appointment.  
 

What are some postappointment tips?   

After your appointment, if you’re uncertain about any instructions or have other questions call or email 

your healthcare provider.  Don’t wait until your next visit to make sure you understand your diagnosis, 

treatment plan, or anything else that might affect your health.  Your body is complicated and there is 

much to consider, so make sure you do everything you can to get the most out of your medical visits. 

 

 

 

FAQs (Cont.) 
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JACKIE GOLDBERG CAMPAIGN LAUNCH  

 

Join Jackie Goldberg as she kicks off her run-off campaign on Saturday, April 6, 2019, at 9:00 a.m., at 

4242 W. Sunset Blvd, Los Angeles (Sunset and Bates).  Volunteers are needed to walk precincts and 

talk to constituents.  Please RSVP to Zoe Kleinfeld at 858.245.0297 or zoekleinfeld@gmail.com. 

 

NATIONAL UNIVERSITY – SCHOLARSHIPS FOR DISTRICT EMPLOYEES 

 

AALA has entered into an agreement with National University to provide any LAUSD employee an 

"Affiliation Scholarship" which will equal a 15 percent discount on the course tuition rate in existence at 

the time of registration for that course.  The 15 percent scholarship is guaranteed, but only applies to the 

then-current tuition, and does not apply to other fees or charges.  This may be used for any course 

whether on campus or online with the exception of those in the nursing or radiation therapy fields.   
 

For each LAUSD employee enrolled as a student at the university, the 15 percent guaranteed 

scholarship will remain in force for the duration of the student's academic time at the university, 

notwithstanding the termination of the agreement with AALA, provided the student does not miss two 

or more consecutive academic periods.   
 

For additional information and to take advantage of the 15 percent scholarship for courses taken at 

National University contact: 

North           South 

Mary Anne Nguyen        Katherine Risk 

626.372.3048; nnguyen2@nu.edu     310.662.2014; krisk@nu.edu  

 

STATUS OF CALIFORNIA WOMEN  

 

Since 2012, the Center for the Advancement of Women at Mt. St. Mary’s University has produced an 

annual Report on the Status of Women and Girls in California, which has chronicled where women are 

flourishing and where they are falling behind in the state.  This year’s report focused on women in the 

work force and examined why certain obstacles and biases continue to undermine professional 

opportunities for California’s women. 
 

Key statistics about California women: 

 Women make up 50% of the state’s population or 19,758,786 and 46% of its employed 

workforce. 

 Ethnic breakdown:  Latina – 38%; White – 37%; Asian American – 15%; African American – 

6%; Others – 4% 

 Median age is 37.5 years:  White – 47.4; Asian American – 40.9; African American – 38; Latina 

– 29.7 

 45% are married:  Asian American – 56%; White – 48%; Latina – 42%; African American – 

25% 

mailto:zoekleinfeld@gmail.com
mailto:-nnguyen2@nu.edu
mailto:krisk@nu.edu
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 15% live at the poverty level or below:  African American – 23%; Latina – 21%; Asian 

American – 12%; White – 10% 

 53% are employed:  Asian American – 55%; African American – 53%; Latina – 53%; White – 

52% 

 Median earnings for all women is $45,489:  White - $57,506; Asian American - $55,480; 

African American - $43,257; Latina - $31,122 
 

Highlights of the report: 

Occupational sex segregation is still an issue.  Women are overrepresented in healthcare, social work, 

and education fields and in personal assistant and support roles.  They are underrepresented in politics, 

private sector leadership, and in the STEM fields.  Full-time working women make 88 cents for every 

dollar men make in the same jobs.  The report also takes an in-depth look at gender pay equity in the 

workforce, sexual harassment, and gender role expectations.  To view the entire report, click HERE. 

 

CHANGES IN STATE DEMOGRAPHICS  

 

The 2018-2019 school year has shown the largest decline in K-12 public school enrollment in five years, 

according to data released by the state last week.  The decline is most prevalent in traditional public 

schools while charter school enrollment has actually increased.   More than 34,000 fewer students are 

enrolled this year than last, with total enrollment dropping from 6.2 million in 2014-15 to 6.19 million 

in 2018-19.  Charter school enrollment went from 544,980 to 652,933 during the same time period.  

There continues to be a significant gap between the percent of English learners and students with 

disabilities that the two systems enroll.  California has one of the highest rates of low-income and 

English learner students, yet one of the lowest per-pupil funding rates.  The percentage of Latino 

students and those classified as low income is increasing as the numbers of white and African American 

students decline.  Another interesting demographic trend is that by 2030, only 20% of Californians will 

be under 18, compared with 33% in 1970, portending a significant impact on the state’s economy.   

 

DEADLINE APPROACHING FOR 

AALA ADMINISTRATORS OF THE YEAR 

 

AALA members in good standing can self-nominate or submit the name of a colleague for 

Administrator of the Year 2019.  One administrator from each AALA department (Adult, Elementary, 

Secondary, School Support Administrators, Unit J) will be selected and receive a $500 stipend from the 

California Credit Union.  The nomination form is now fillable online and can be accessed by clicking 

HERE.  It must be submitted to Javier Melendez at jmelendez@aala.us by Friday, April 12.   

 

SCHOLARSHIP OPPORTUNITY  

 

The Friends of Project 10 is announcing the Models of Excellence scholarship program for Southern 

California high school students who have advocated for LGBTQ civil rights.  $1,000, $2,000, and 

STATUS OF WOMEN (Cont.) 

http://www.aala.us/docs/2019/04/2017-18-Report-on-Status-of-Women-in-CA-1-1.pdf
http://www.aala.us/docs/2019/03/Administrator-of-Year-2019-Nomination-Form-LU-1.pdf
mailto:jmelendez@aala.us
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$3,000 scholarships will be awarded to graduating students who are going onto higher education.  Please 

visit www.friendsofproject10.org for more information and applications. 

 

ALUMNI LUNCHEON  

 

Have you sent in your reservation for the AALA Spring Alumni Luncheon on Wednesday, April 24, 

2019?  It will be a great event with food, fellowship, prizes, and guest speaker Jackie Goldberg.  The 

cost is just $45 for family style lunch at Maggiano’s Little Italy at The Grove.  Please mail your check 

payable to AALA to 1910 W. Sunset Blvd., Suite 850, Los Angeles, CA  90026.  If you have questions, 

please call Javier Melendez at 213.484.2226.  

 

INVEST IN THE FUTURE  

 

As you are aware, AALA members and others may make donations to Friends of AALA to support the 

annual scholarships that are awarded to deserving LAUSD students annually.  But did you know that 

donations can also be made in memory or honor of an administrator or a family member?  These 

donations can be as a one-time memorial or honorary scholarship or can be a perpetual scholarship.  

Currently, perpetual scholarships have been established in the names of Dr. William Johnston, Nellie 

and Bernard Kleiner, Jack Moscowitz, Dr. Judith Perez, and Jack Silas.   
   
Another way to support Friends of AALA, which gives at least $50,000 in scholarships annually, is to 

make it a beneficiary in a will and/or living trust.   All donations are tax deductible to the fullest extent 

allowed by law and 100% goes directly for scholarships and recognition activities for LAUSD students.  

Should you have any questions regarding making a donation to Friends of AALA, please call Javier 

Melendez in the AALA office, 213.484.2226, or email him at jmelendez@aala.us.  We appreciate your 

support. 
 

IN MEMORIAM  

 

GLORIA CURTIS―Former director of the Volunteer, Tutorial and DOVES Program.  Ms. Curtis 

retired from the District on February 5, 1988, and passed away in New Roads, Louisiana, on July 13, 

2018.  A memorial service for her will be held on Tuesday, April 9, 2019, at 11:00 a.m., at St. Cecilia 

Catholic Church, 4230 S. Normandie Avenue, Los Angeles. 

 

CALENDAR  

 

APRIL IS AUTISM AWARENESS, BILINGUAL/MULTILINGUAL LEARNER  

ADVOCACY, CHILD ABUSE PREVENTION, FINANCIAL LITERACY,  

JAZZ APPRECIATION, MATHEMATICS AWARENESS, POETRY,  

SCHOOL LIBRARY, AND SEXUAL ASSAULT AWARENESS MONTH 

SCHOLARSHIP (Cont.) 

http://www.friendsofproject10.org/
mailto:jmelendez@aala.us
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EVENT DATE CONTACT 

AEMP-AMAE Parents As Partners 

Conference at Lizarraga ES 

April 6, 2019 

8:00 a.m. 

Antonio José Camacho, 

301.251.6306 or 

acamacho1950@sbcglobal.net 

Jackie Goldberg Campaign 

Launch at 4242 W. Sunset Blvd. 

April 6, 2019 

9:00 a.m. 

Zoe Kleinfeld, 858.245.0297 or 

zoekleinfeld@gmail.com  

NATIONAL LIBRARY WEEK April 7 – 13, 2019  

WEEK OF THE YOUNG CHILD April 8 – 12, 2019  

LOOC Becoming an Autonomous 

School Workshop at Local District 

East, PLC Room 

April 8, 2019 

4:00 p.m. – 6:30 p.m. 

Maria Elena Rico-Aguilera, 

213.241.3077 

CalSTRS Workshop at Nevin ES, 

Auditorium 

April 11, 2019 

4:00 p.m. – 5:30 p.m. 

Maria Voigt, 213.241.6365 or  

Register HERE 

LOOC Becoming an Autonomous 

School Workshop at Roscoe 

Professional Development Center 

April 11, 2019 

4:00 p.m. – 6:30 p.m. 

Maria Elena Rico-Aguilera, 

213.241.3077 

Adult School Principals’ Meeting  

at East L. A. Skills Center 

April 12, 2019 

8:00 a.m. – 3:00 p.m. 
 

AALA Administrators of the Year 

Nominations Due 

April 12, 2019 Javier Melendez, 213.484.2226 or 

jmelendez@aala.us  

CalPERS Benefits Education Event 

at Torrance Marriott 

April 12 - 13, 2019 www.calpers.ca.gov  

SPRING BREAK April 15 – 19, 2019  

Organization of Early Education  

Center Administrators’ Meeting at  

Beethoven EEC (Required) 

April 19, 2019 

9:00 a.m. – 1:00 p.m. 

Dr. Ayanna Davis, 323.357.7790 

or ayanna.davis@lausd.net 

ADMINISTRATIVE 

PROFESSIONALS WEEK 

April 22 – 26, 2019  

EARTH DAY – PROTECT OUR 

SPECIES 

April 22, 2019  

AALA Alumni Luncheon at 

Maggiano’s Little Italy 

April 24, 2019 

11:30 a.m. – 2:00 p.m. 

Javier Melendez, 213.484.2226 

COBA General Membership 

Meeting at Crenshaw High School 

April 24, 2019 

5:30 p.m. – 7:30 p.m. 

Josephine Ruffin, 323.296.2040 or   

josephineruffin@sbcglobal.net 

AAPA Scholarship Dinner at 

Golden Dragon Restaurant 

April 24, 2019 

5:15 p.m. – 8:00 p.m. 

Donna Hirota, 626.297.0467 or    

djhirota@roadrunner.com 

AALA Representative Assembly 

Meeting at Casa Italiana 

April 25, 2019 

4:30 p.m. 

Javier Melendez, 213.484.2226 

Retirement Party for Cynthia 

Williams at Culver City Courtyard by 

Marriott 

April 27, 2019 

6:00 p.m. – 12:00 a.m. 

Charlotte Ned, 310.687.5122 or 

charlotteileen@aol.com  

mailto:acamacho1950@sbcglobal.net
mailto:zoekleinfeld@gmail.com
http://resources.calstrs.com/workshop_registration/index.aspx
mailto:jmelendez@aala.us
http://www.calpers.ca.gov/
mailto:ayanna.davis@lausd.net
mailto:%20josephineruffin@sbcglobal.net
mailto:%20josephineruffin@sbcglobal.net
mailto:djhirota@roadrunner.com
mailto:charlotteileen@aol.com
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MAY IS ASIAN PACIFIC ISLANDER AMERICAN HERITAGE, FOSTER CARE,  

LABOR HISTORY, MENTAL HEALTH AWARENESS, NATIONAL PHYSICAL  

FITNESS AND SPORTS, AND SAFE JOBS FOR YOUTH MONTH 

EVENT DATE CONTACT 

NATIONAL SCHOOL 

PRINCIPALS DAY 

May 1, 2019  

Senior High School, Middle School, 

and Senior High School Options 

Principals’ Meeting at Pickwick 

Gardens (Required) 

May 1, 2019 

7:30 a.m. – 12:00 p.m. 

 

Dr. Ed Trimis, etrimis@lausd.net, 

or Mylene Keipp, 

mylene.keipp@lausd.net;  

Dr. L. Gail Garrett, 323.541.1800 

or lgarrett@lausd.net; 

Victorio Gutierrez, 323.569.7140 

or vgutie1@lausd.net 

Pilot School Principals’ Meeting at  

Pickwick Gardens (Required until 

noon) 

May 1, 2019 

7:30 a.m. – 3:00 p.m. 

 Paul Hirsch, 323.817.6461 or 

paul.hirsch@lausd.net   

Special Education Principals’ 

Meeting at Beaudry 17-117 

May 2, 2019 

8:00 a.m. – 4:30 p.m. 

Melissa Winters, 213.749.8310 or 

mrw4766@lausd.net  

CalSTRS Workshop at Broad ES, 

Auditorium 

May 2, 2019 

4:00 p.m. – 5:30 p.m. 

Maria Voigt, 213.241.6365 or  

Register HERE 

COBA 44th Annual Black Child 

Conference and Scholarship 

Luncheon at Sheraton Gateway Los 

Angeles Airport Hotel 

May 4, 2019 

7:00 a.m. – 3:00 p.m. 

Josephine Ruffin, 323.296.2040 or   

josephineruffin@sbcglobal.net 

CINCO DE MAYO May 5, 2019  

DAY OF THE TEACHER May 7, 2019 

 
ACSA Region 16 Awards Banquet 

at Casa Italiana 

May 7, 2019 Michael Payne, 818.416.2902 or 

michael.payne@lausd.net 

NATIONAL SCHOOL NURSE 

DAY 

May 8, 2018  

CalSTRS Workshop at Noble ES, 

Auditorium 

May 9, 2019 

4:00 p.m. – 5:30 p.m. 

Maria Voigt, 213.241.6365 or  

Register HERE 

Adult School Principals’ Meeting at  

 East L. A. Skills Center 

 May 10, 2019 

 8:00 a.m. – 3:00 p.m. 
 

MOTHERS DAY   May 12, 2019  

CMAA Scholarship Dinner at 

Monterey Hill Restaurant 

 May 16, 2019 

6:00 p.m. 

 Rafael Escobar, 323.262.6382 or 

 rafael.escobar@lausd.net 

mailto:etrimis@lausd.net
mailto:mylene.keipp@lausd.net
mailto:lgarrett@lausd.net
mailto:vgutie1@lausd.net
mailto:paul.hirsch@lausd.net
mailto:mrw4766@lausd.net
http://resources.calstrs.com/workshop_registration/index.aspx
mailto:%20josephineruffin@sbcglobal.net
mailto:%20josephineruffin@sbcglobal.net
mailto:michael.payne@lausd.net
http://resources.calstrs.com/workshop_registration/index.aspx
mailto:rafael.escobar@lausd.net
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Advancement Opportunities: 

Want to Become a K-12 Administrator? 
The Department of Educational Leadership & Policy Studies, California State University, Northridge is 

pleased to announce the next cohorts of its program for the attainment of the Preliminary 

Administrative Services Credential (PASC) and Master’s Degree in Educational Administration 

starting FALL 2019.  Classes begin the week of August 26, 2019.  Public, private, and charter school 

educators are all welcome! 

Please Join Us at One of Our Upcoming Informational Meetings: 
 

SAN FERNANDO VALLEY 

 San Fernando High School, 1113 O’Melveny Ave., San Fernando – Thursday Night Cohort 

  Info Meetings: 4:00 p.m. on Thursday, April 11, 2019, and Thursday April 25, 2019   

  Meeting Room:  Room 112, first classroom on the left as you enter the parking lot. 

 LAUSD - LD Northwest Administrative Office, 6621 Balboa Blvd., Lake Balboa –  

Wednesday Night Cohort 
Info Meetings:   4:30 p.m. on Wednesday, April 10, 2019, and Wednesday April 24, 2019  

Meeting Room:   Conference Room K, adjacent to front parking lot. 

 California State University, Northridge (CSUN), 18111 Nordhoff St., Northridge –
Wednesday AND Thursday Night Cohorts 
Info Meetings:   4:00 p.m. on Monday, April 8, 2019, Thursday, April 18, 2019, and Monday, April 

22, 2019. 

Meeting Room:   ED 1214/1216 in the Michael D. Eisner College of Education Building, 

NORTH HOLLYWOOD 

 James Madison Middle School, 13000 Hart St., North Hollywood – Monday Night Cohort 
Info Meetings:   4:00 p.m. on Monday, April 8, 2019, and Monday, April 29, 2019  

Meeting Room:   Staff Lounge located near the front entrance of the school. 

SANTA CLARITA  

 Golden Valley High School, 27051 Robert C. Lee Parkway, Santa Clarita – Thursday Night 

Cohort 
Info Meeting:   4:15 p.m. on Monday, April 15, 2019 

Meeting Room:   200 Building 

 Hart District Annex, 26320 Spirit Court, Santa Clarita – Thursday Night Cohort 
Info Meeting:      4:30 p.m. on Monday, April 29, 2019  

Meeting Room:   202 

LOS ANGELES 
 John Burroughs Middle School, 600 S. McCadden Pl., Los Angeles – Wednesday Night 

Cohort 
Info Meeting:   4:00 p.m. on Tuesday, April 9, 2019  

Meeting Room:   126, turn into school driveway off 6
th
 St., parking adjacent to room 

 

Please visit our website at http://www.csun.edu/education/elps. For additional information, please 

contact jody.dunlap@csun.edu, or ricardo.sosapavon@csun.edu, or call the ELPS Office at CSUN 

818.677.2591. 

http://www.csun.edu/education/elps
mailto:jody.dunlap@csun.edu
mailto:ricardo.sosapavon@csun.edu
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POSITIONS AVAILABLE  

 
Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements 

have been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions 

and employment updates use the contact phone number provided in the announcement or visit the District website 

at http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  Employees who 

change basis during the school year may not earn a full year of service credit and annualized employees who 

change their basis during the year may sustain an annualized settlement.  

 

CERTIFICATED 
 

DIRECTOR, A-G 
Local District Northeast, MST 45G, School Support Administrator, A Basis.  For more information, 

contact Veronica Arreguin, Administrator of Instruction, at varre3@lausd.net.   Application deadline is 

5:00 p.m., Tuesday, April 16, 2019. 

 

CLASSIFIED 

 

BUILDING/CONSTRUCTION INSPECTOR 

Inspection Department, Facilities Services Division, $109,200, 12-month position.  For more 

information, click HERE.  Application period is open until the position is filled.  
 

FACILITIES COST ANALYST 

Program Support Services Branch, Facilities Services Division, $75,200 - $93,900, 12-month 

position.  For more information, click HERE.  Application period is open until the position is filled.  
 

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 
ADMINISTRATOR OF OPERATIONS 
MST 49G, A Basis 

Local District 

East 

Click HERE 5:00 p.m. 

Friday 

April 5, 2019 

ADMINISTRATOR, PARENT AND 

COMMUNITY ENGAGEMENT 
MST 43G, E Basis 

Local District 

East 

Click HERE 5:00 p.m. 

Friday 

April 5, 2019 

COORDINATOR 
MST 42G, A Basis 

Peer Assistance 

and Review 

Program, HRD  

Kathryn Oh, 

213.241.5501 or 

kathryn.oh@lausd.net 

5:00 p.m. 

Friday 

April 5, 2019 

COORDINATOR, SECONDARY 

ENGLISH LANGUAGE ARTS 

INSTRUCTION 
MST 41G, E Basis 

Local District 

East 

click HERE 5:00 p.m. 

Friday 

April 5, 2019 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
mailto:varre3@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Admin_COS_LD%20East_4-04-2019_Final%202.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Admin_PACE_LD%20East_04-05-2019_Final.pdf
mailto:kathryn.oh@lausd.net
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Cord_SecELAInstruction_LD%20East_04-05-2019_Final%202.pdf
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 
COORDINATOR, SECONDARY 

ENGLISH LANGUAGE ARTS 

INSTRUCTION 
MST 41G, E Basis, two positions 

Local District 

East 

Click HERE 5:00 p.m. 

Friday 

April 5, 2019 

DIRECTOR, A-G 
MST 45G, A Basis 

Local District 

East 

Click HERE 5:00 p.m.  

Monday 

April 8, 2019 

COORDINATOR, SECONDARY 

MATHEMATICS PROGRAM 
MST 41G, E Basis, two positions 

Local District 

East 

Click HERE 5:00 p.m.  

Monday 

April 8, 2019 

COORDINATOR, ELEMENTARY 

MATHEMATICS PROGRAM 
MST 41G, E Basis, two positions 

Local District 

East 

Click HERE 5:00 p.m.  

Monday 

April 8, 2019 

DIRECTOR, STUDENT DATA AND 

TECHNOLOGY 
MST 46G, A Basis 

Office of the 

Deputy 

Superintendent 

Dina Sim, Director of 

District Redesign, 

dina.sim@lausd.net 

5:00 p.m. 

Thursday 

April 11, 2019 

DIRECTOR 
MST 46G, E Basis, four positions 

Local District 

East 

Click HERE    5:00 p.m. 

Thursday 

April 11, 2019 

PRINCIPAL, SCHOOL FOR THE 

DEAF & HARD OF HEARING 

MST 42G, E Basis 

Marlton School, 

Local District 

West 

Dr. Candice Waters, 

Director, 310.914.2100 

or candice.waters@ 

lausd.net  

EXTENDED 

5:00 p.m. 

Friday 

April 30, 2019 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 
SUPERVISING FACILITIES COST 

ANALYST 

$84,100 - $104,200, 12-month 

position 

Program Support 

Services Branch, 

FSD 

Click HERE Friday 

April 5, 2019 

SPECIAL ASSISTANT TO THE 

DEPUTY SUPERINTENDENT 

$114,915 - $142,267, 12-month 

position 

Office of the 

Deputy 

Superintendent 

Click HERE Wednesday 

April 10, 2019 

SENIOR BUILDING PROJECT 

ESTIMATOR 

$86,100 - $107,300, 12-month 

position 

Facilities 

Services Division 

Click HERE Wednesday 

April 10, 2019 

DIRECTOR OF LABOR RELATIONS 

$192,492 - $204,948, 12-month 

position 

Office of the 

General Counsel 

Click HERE When Filled 

DIRECTOR OF LEGISLATIVE 

AFFAIRS AND GOVERNMENTAL 

RELATIONS 

$157,700 - $184,000, 12-month 

position based in Sacramento 

Office of 

Government 

Relations 

Click HERE When Filled 

https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Cord_ElemELAInstruction_LD%20East_04-05-2019_Final%202.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Dir_A-G_LD%20East_04-08-2019_Final.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Cord_SecMathPgm_LD%20East_04-08-2019_Final%202.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Cord_ElemMathPgm_LD%20East_04-08-2019_Final%202.pdf
mailto:dina.sim@lausd.net
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Dir_LD_at%20LD_East_04-11-19_%20Final.pdf
mailto:candice.waters@%20lausd.net
mailto:candice.waters@%20lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
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CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 
FACILITIES ASSET DEVELOPMENT 

DIRECTOR 

$133,000 - $165,000, 12-month 

position 

Facilities 

Services Division 

Click HERE EXTENDED 

When Filled 

CONSTRUCTION MANAGER 

$124,600 - $155,000, 12-month 

position 

Project Execution 

Branch, FSD 

Click HERE When Filled 

DATABASE SPECIALIST 

$106,677 - $118,779, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 

FACILITIES FINANCIAL 

OPERATIONS MANAGER 

$105,700 - $130,900, 12-month 

position 

Program Support 

Services Branch, 

FSD 

Click HERE When Filled 

DATABASE ADMINISTRATOR 

$101,147 - $125,209, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 

ORACLE DEVELOPER 

$99,500 - $123,500, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 

CHIEF ENROLLMENT ANALYSIS 

COORDINATOR 

$94,200 - $116,900, 12-month 

position 

School 

Management 

Services/Master 

Planning and 

Demographics 

Unit 

Click HERE When Filled 

PROGRAM SCHEDULER 

$87,099 - $108,064, 12-month 

position 

Facilities 

Services Division 

Click HERE When Filled 

ARCHITECTURAL PROJECT 

FACILITATOR 

$75,500 - $94,000, 12-month position 

Asset 

Management or 

Architectural & 

Engineering 

Services, FSD 

Click HERE When Filled 

BUILDING PROJECT ESTIMATOR 

$73,400 - $91,500, 12-month position 

Facilities 

Services Division 

Click HERE When Filled 

 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

