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Week of May 27, 2019
 

The Tuesday, May 22, 2019, Board of Education 

meeting encapsulated and shined the light on the angst 

and misery many AALA School Support 

Administrators have experienced and continue to 

experience year-after-year.  However, this time the 

tables were turned on the District’s very own senior 

leadership as most, if not all, of their contracts were 

renewed for ONLY one year.  This is almost unheard 

of at the senior leadership level as typically contracts 

are offered for two to three years. 
 

A lively debate ensued on the unfairness of offering 

senior leaders a one-year contract especially since 

they are “hard-working, dedicated, and loyal 

employees.”  This is, of course, music to AALA’s 

ears.  For years, the association has demanded greater sensitivity, professionalism, and transparency for 

School Support Administrators.  Interestingly, Board Members were apparently told the same thing 

about the executive contracts that we have heard for years:  The District loses its “FLEXIBILITY” 

when it offers a position for more than one year.  “FLEXIBILITY” is code for you are an at will 

employee; do not ever forget it.  If you even look at me the wrong way, you are a goner in the next fiscal 

year; and do not even think I need to evaluate you or conference you―you’re finished I tell you, 

FINISHED!   
 

The other apparent rationale offered went something like, “What if the person was not the right fit or if 

things just did not go right?”  Then maybe, “We should not have selected that individual for the job, and 

should not be offering them a one-year contract,” was one retort from the dais.  And to keep matters fair 

and balanced, how is it that the Board of Education has offered professionals off the street, with no 

license to even teach, much less be an administrator, three-year contracts with lots of perks time and 

time again?   
 

Perhaps now that the shoe is on the other foot, these senior leaders offered only one-year contracts can 

empathize with our frontline managers, and advocate for themselves and us.  For sure, misery loves 

company, and now we are truly in the “one-year contract boat together.”  Moreover, this is an opportune 

time to commend the San Francisco Unified School District.  It is interesting to note that not only have 

they achieved the passage of a parcel tax to better support their students, their school support 

administrators are offered three-year contract cycles: 
 

Third Year Administrator:  Any administrator who has completed the first and second year must 

be appointed to a three-year contract if continuing in the same classification and division.  

Three-year contracts shall be renewed thereafter unless the unit member has, with proper notice, 

been reassigned to a nonadministrative position or has applied for and been selected for a new 

classification. 
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Furthermore, it appears their senior managers understand the importance of a seasoned administrative 

workforce with institutional memory as the contract for administrators goes on to say: 
 

In an effort to retain qualified administrators, any administrator who is in a three-year contract 

cycle, who is recommended and hired for a position of equal authority in the same or different 

division, may remain in their three (3) year school. 
 

San Francisco Unified School District’s honoring frontline managers is reimagining, back-to-basics, 

and simply elegant for sure. 

 

WOMEN ON THE MOVE  

 

Congratulations to four outstanding District administrators who are making headlines and receiving 

accolades for their work on behalf of the students of LAUSD:  Linda Del Cueto, Dr. Vivian Ekchian, 

Dr. Frances Gipson, and Hilda Maldonado.  We, at AALA, are especially proud as all of these 

phenomenal leaders have been erstwhile members of AALA as frontline managers and have risen 

through the ranks to their leadership positions.  

  

Local District Northeast Superintendent Linda Del Cueto received the Steve 

Allen Champion of Education Award from the Valley Economic Alliance in 

recognition of her leadership and dedication as a career educator with Los 

Angeles Unified School District.  Ms. Del Cueto has implemented new 

programs and established partnerships to expand the opportunities available 

for students.  She is a product of LAUSD and began her career as a secondary 

English teacher, holding various administrative positions, including leading 

Staff Relations, before becoming Local District Northeast Superintendent. 

 

We extend our congratulations to Dr. Vivian Ekchian on earning her 

doctorate degree from the University of Southern California and being named 

as Superintendent of Glendale Unified School District, making her the first 

female to lead that district.  Dr. Ekchian, who is currently LAUSD Deputy 

Superintendent, will begin her new position on July 1, 2019.  She also is a 

former teacher and member of AALA, having served in several capacities as 

an administrator and Local District Superintendent 

throughout her 30+ years in the District.  While we 

wish her well and much success in her position, the 

staff and students of LAUSD will certainly miss her. 

 

The Distinguished Alumni Award from the School of Educational Studies at 

Claremont Graduate University has been given to Chief Academic Officer Dr. 

Frances Gipson.  Dr. Gipson has also risen through the ranks of LAUSD, 

beginning her career as an elementary teacher, becoming an administrator and 

AALA member, and moving into other leadership roles in the District.  The 

MISERY (Cont.) 
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Superintendent and Board Members expressed congratulations to Dr. Gipson as she received this award 

and praised her work to improve instruction for the students of LAUSD. 
 

Congratulations to Hilda Maldonado who has been promoted to Associate 

Superintendent, Leadership Development and Partnerships, becoming the highest 

ranking Latina in the District.  Ms. Maldonado was also previously an AALA 

member, serving on the frontline as an elementary assistant principal and 

principal, before becoming Executive Director of the Multilingual and 

Multicultural Education Department in the Division of Instruction.  During her 

tenure there, the District achieved a record-high reclassification rate for its 

English learners.  Ms. Maldonado then went on to become Senior Executive 

Director of Diversity, Learning, and Instruction before assuming her new role.  We know Ms. 

Maldonado will bring the same passion and tenacity to this new position as she has shown in the past 

and wish her well.   

 

HEALTHCARE FAQs― 

DEPENDENTS’ HEALTH BENEFITS UPON DEATH OF INSURED 

      

Lifetime benefits for qualifying employees and retirees means that you will have District-provided 

healthcare your entire life.  Your eligible dependents also will receive healthcare with some restrictions.  

Here are some important facts to remember:  

 Your dependents will lose their coverage upon your death.   

 Surviving dependents can receive continuation of coverage from the District at their own 

expense. You have 60 days to decide whether to continue or seek other insurance. 

 Administrators have reporting responsibilities specified on Form E22, Termination-Death 

Reporting Procedures.  Also included is an important checklist for employees to fill out for their 

surviving family members.  For a copy of E22, click HERE. 
 

As a dependent covered on my spouse’s medical, dental, and vision plans, what happens with the 

benefits I currently have?  

 The District will stop paying health premiums the month following the death of a covered employee or 

retiree.  Under the federal law, COBRA
1
 employers must offer continuation coverage to surviving 

spouses and dependents at their own expense.  Example:  If death occurs on the 10
th

 of the month, 

dependent coverage ends at the end of that month.  If COBRA is elected, coverage begins the first day 

of the month following death.    
 

For what length of time is COBRA coverage available? 

By paying monthly healthcare premiums, surviving spouses and dependents may continue coverage 

under COBRA for up to 18 months.  When COBRA coverage ends, an additional 18 months of 

coverage is available through Cal-COBRA and AB528 for surviving spouses. 
                                                           
1
 Consolidated Omnibus Reconciliation Act (1985) 

 

WOMEN (Cont.) 

https://achieve.lausd.net/site/handlers/filedownload.ashx?moduleinstanceid=13733&dataid=12861&FileName=PPG%20E22.pdf
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If my spouse were to die, I think I’d prefer to keep my current health coverage, but I’m not sure.  

What do I need to do to begin exploring my options?   

 Notify Benefits Administration, 213.241.4262, within 60 days after your loss of eligibility.  

AALA urges survivors to notify the District as soon as possible to set the COBRA process into 

motion.   

 Once notified, the District’s COBRA administrator, WageWorks, will send you an enrollment 

packet.  You’ll need time to read and understand COBRA and your premium costs.   

 You should also consider other health coverage options before making your decision.  There 

may be more affordable coverage options for you and your family through Covered California, 

the health insurance marketplace, or AARP, if a retiree.  
 

What if I need a prescription or have a doctor’s appointment before my enrollment is completed?   

If your enrollment is pending while being processed, you should let your doctor and/or pharmacy know 

you are enrolling in COBRA and either pay out of pocket and get reimbursed later, or request billing of 

services.   
 

For complete information about COBRA, including 2019 premium rates for medical, dental, and 

vision plans, click HERE.   
 

Last week, we featured the LAUSD schools that were listed in Top Los Angeles County Public Schools 

for Underserved Students 2019, a report from Innovate Public Schools, in partnership with U.S.C. Price 

School of Public Policy and U.S.C. Rossier School of Education.  We regret that two schools were left 

off of the list.  Congratulations to Public Service Community at Diego Rivera Learning Complex 

(Dennis Fulgoni, Principal) and ArTES Magnet at Cesar Chavez Learning Academy (Anne Maschler, 

Principal) which were commended for closing the achievement gap in English and mathematics for 

Latino high school students. 
 

MEASURE EE  

 

By now you have seem television ads and received literature about Measure EE, the parcel tax proposal 

on the ballot June 4 that will support LAUSD schools.  Mayor Eric Garcetti, Los Angeles Times, the 

unions, and even presidential candidates Senator Kamala Harris and Mayor Pete Buttigieg have 

urged residents of the District to support it.  This measure is very important to the fiscal picture of 

LAUSD, but it faces a high bar to obtain the required 66.6% vote to pass and very few districts, except 

the affluent ones, have passed parcel measures in L.A. County.  Howard Jarvis Taxpayers Association 

and the Los Angeles Chamber of Commerce oppose it, saying that the measure is flawed and 

FAQs (Cont.) 

https://achieve.lausd.net/Page/1982
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expensive.  We at AALA know that Measure EE is needed for the District to remain solvent and that it 

will help LAUSD, its families, and students.  It will lower class sizes, provide needed resources for local 

schools, and pay salaries to retain and attract quality teachers and support staff.  In addition, Measure 

EE provides sustainable money for 12 years and gives LAUSD time to work on District priorities that 

have been underfunded due to Sacramento's negligence.   Measure EE matters and a good public school 

system matters.  Reach out and tell your neighbors, friends, and family to vote for EE on June 4 to fairly 

fund public education and benefit us all.   

 

LOOC AUTONOMOUS SCHOOLS DOUBLEHEADER  

TUESDAY, JUNE 11, 2019 

 

Is your school interested in learning more about the three autonomous governance models available to 

district schools?  Learn about the process for your school to become Expanded School-Based 

Management Model (ESBMM), Local Initiative School (LIS), and Pilot 

School.  LOOC, with representatives from UTLA, AALA, and LAUSD, 

will walk you through the application process.  Attending the workshops in 

no way compels you to submit an application,  but attending these two 

sessions is the mandatory first step if your school plans to submit a plan for 

2020-2021 implementation. 
 

District employees may register via MyPLN by searching LOOC or using the link below: 

https://lausd.csod.com/LMS/LoDetails/DetailsLo.aspx?loid=cea905a1-d54e-43fe-b5ad-

e5c58e47d0f6&query=%3fq%3dLOOC+Autonomous+Schools+Double-Header#t=3 
 

Need more information or have questions? Contact Maria Elena Rico-Aguilera, Local Options 

Oversight Committee (LOOC) AALA Liaison, at 213.241.3077 or mariaelena.rico@lausd.net.  

 

DO NOT KEEP THESE THINGS IN YOUR WALLET OR PURSE  

 

If you keep lots of personal and financial information in your wallet, be aware that if it is lost much of 

the contents can be used by identity thieves.  Several financial sources online have identified some 

things that should never be kept in your wallet.  Consumers are also advised to make a photocopy of the 

contents of wallets and keep it in a secure place.  Do not keep the following in your wallet: 

 Social Security Card:  Losing it is a ticket to identity theft and make sure nothing else in your 

wallet has your SSN on it.  Don’t carry your Medicare card if it is the old one that includes your 

SSN. 

 Password Cheat Sheet:  Keep this locked up at home.  One of the worst places for a password 

cheat sheet with your ATM card's PIN is in your wallet. 

 Spare Keys:  You don’t want someone to find your wallet with your driver’s license and address 

on it and then have the keys to access your home. 

MEASURE EE (Cont.) 

https://nam03.safelinks.protection.outlook.com/?url=https%3A%2F%2Flausd.csod.com%2FLMS%2FLoDetails%2FDetailsLo.aspx%3Floid%3Dcea905a1-d54e-43fe-b5ad-e5c58e47d0f6%26query%3D%253fq%253dLOOC%2BAutonomous%2BSchools%2BDouble-Header%23t%3D3&data=02%7C01%7Cjuan.flecha%40lausd.net%7Cda933fdb72d74e46e58e08d6de2be768%7C042a40a1b1284ac48648016ffa121487%7C0%7C0%7C636940677473806542&sdata=xpJX02OWwrdav4AgMEQIHGNhMoWbM9Bc6gwpQe7OpP0%3D&reserved=0
https://nam03.safelinks.protection.outlook.com/?url=https%3A%2F%2Flausd.csod.com%2FLMS%2FLoDetails%2FDetailsLo.aspx%3Floid%3Dcea905a1-d54e-43fe-b5ad-e5c58e47d0f6%26query%3D%253fq%253dLOOC%2BAutonomous%2BSchools%2BDouble-Header%23t%3D3&data=02%7C01%7Cjuan.flecha%40lausd.net%7Cda933fdb72d74e46e58e08d6de2be768%7C042a40a1b1284ac48648016ffa121487%7C0%7C0%7C636940677473806542&sdata=xpJX02OWwrdav4AgMEQIHGNhMoWbM9Bc6gwpQe7OpP0%3D&reserved=0
mailto:mariaelena.rico@lausd.net
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 Blank Checks:  Only carry the number you think you may need each day.  Leave the checkbook 

at home.  In the wrong hands, a blank check could be used to quickly drain money from your 

bank account.  Even if the stolen check isn't used, it has your bank account and routing numbers 

on it, a target for electronic withdrawals from your account.  

 Passport:  If in the wrong hands, it could be used to travel in your name, get a new copy of your 

Social Security card, or open bank accounts.  When traveling abroad, experts advise, carry a 

photocopy of your passport and leave the original in a hotel safe.  

 Multiple Credit Cards:  Carry one rewards card for everyday purchases as well as a backup card 

for unplanned purchases or emergencies.  Keep a list at home with all your credit card numbers 

and the telephone numbers to call if the cards are lost. 

 Birth Certificate:  If thieves have it in conjunction with other types of fraudulent IDs, security 

experts say they can do some major damage to your finances. 

 Receipts:  While businesses only print the last five digits of your credit card number on receipts, 

ID-theft experts say skilled thieves could use those last five digits and merchant information on 

receipts to phish for the remaining numbers on your credit card.  Remove those receipts from 

your wallet daily and shred them.  

 

KENNY HAYWOOD, SCHOLARSHIP RECIPIENT  

 

Kenny Haywood graduated from Los Angeles Center for Enriched Studies last June and received the 

Schools Federal Credit Union Honorary Scholarship at the annual AALA Scholarship Awards Banquet.  

He matriculated to UCLA and sent us the letter below to update us on how 

he is progressing in college.   
 

I am doing well at UCLA.  I decided to major in business economics and 

have almost completed my first year.  I also joined a Black Business 

Association and got a part-time job on campus to earn extra money and 

meet more students.  So far, my experience has been very positive.   My 

two roommates and I get along very well.  I am keeping up with the fast-

paced quarter system, and enjoy selecting my classes and professors.  The 

AALA Scholarship money was truly a blessing because it reduced my 

tuition by more than 1/3 for the first quarter.  Receiving the scholarship 

also motivated me to explore other resources and apply to other organizations for financial assistance. 

Because AALA believed in me so much, it gave me the confidence to do well in college and keep my 

grades up.  Thank you again for your support. 
 

You can support the Friends of AALA scholarship fund by:  

 Mailing a check payable to Friends of AALA to AALA, 1910 W. Sunset Blvd., Suite 850, Los 

Angeles, CA 90026;  

 Calling Gloria in the AALA office, 213.484.2226, to pay by credit/debit card; or 

 Visiting the AALA website, www.aala.us, and clicking on the Donate button to pay via PayPal.   
 

WALLET (Cont.) 

http://www.aala.us/
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An option available to active members is to become an AALA Angel by signing up for an automated 

monthly payroll deduction of $5 or more to support the Friends of AALA Scholarship Program.  The 

tax-deductible $5 pledge goes directly to the annual scholarships that are awarded to LAUSD 

graduates.  As the amount of donations increase, so will the number of scholarships we can provide.  

Please click HERE to complete the necessary paperwork for payroll deduction so you, too, can become 

an AALA Angel.   
 

You can also support Friends of AALA through AmazonSmile, a special Amazon program that donates 

0.5% of eligible purchases to selected organizations.  On your first visit to https://smile.amazon.com 

you will be asked to select a charitable organization.  Please designate Friends of AALA and bookmark 

AmazonSmile so that every time you make an Amazon purchase, LAUSD students benefit.   
 

MEMORIAL DAY  

 

Monday, May 27, 2019, is Memorial Day, originally called Decoration Day, a day to remember those 

who have died in service to the United States of America.  The first Decoration Day was observed after 

the Civil War on May 30, 1868, and involved placing flowers on the graves of Union and Confederate 

soldiers at Arlington National Cemetery.   
 

The first state to officially recognize the holiday was New York 

in 1873.  By 1890, it was recognized by all of the northern 

states.  The South refused to acknowledge the day, honoring 

their dead on separate days until after World War I (when the 

holiday changed from honoring just those who died fighting in 

the Civil War to honoring Americans who died fighting in any 

war).  It is now observed in every state on the last Monday in 

May with the passing of the National Holiday Act of 1971.  As 

this is a federal holiday, not only will schools and libraries be 

closed, most federal and state offices will be closed and there 

will be no mail deliveries on Memorial Day.   
 

CALENDAR  
 

EVENT DATE CONTACT 

MAY IS ASIAN PACIFIC ISLANDER AMERICAN HERITAGE, BETTER HEARING  

AND SPEECH, FOSTER CARE, LABOR HISTORY, NATIONAL MILITARY 

APPRECIATION, MENTAL HEALTH AWARENESS, NATIONAL PHYSICAL  

FITNESS AND SPORTS, AND SAFE JOBS FOR YOUTH MONTH 

Senior High School Options  

 Principals’ Meeting at East Los 

Angeles College, Admin. Bldg., 

Conference Room 301-C  

May 24, 2019 

7:30 a.m. – 11:30 a.m. 

Victorio Gutierrez,   

323.569.7140 or 

vgutie1@lausd.net 

KENNY HAYWOOD (Cont.) 

http://www.aala.us/docs/2017/11/AALA-Angels-fillable-form.rev_.pdf
https://smile.amazon.com/
https://smile.amazon.com/
mailto:vgutie1@lausd.net
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EVENT DATE CONTACT 

   Organization of Early Education  

   Center Administrators’ Meeting at  

   Maggiano’s Little Italy (Required) 

May 24, 2019 

9:00 a.m. – 1:00 p.m. 

 Dr. Ayanna Davis, 323.357.7790   

 or ayanna.davis@lausd.net 

MEMORIAL DAY May 27, 2019  

AALA Administrators of the Year 

Honored at Committee of the 

Whole Meeting 

May 28, 2019 

1:00 p.m. 

Juan A. Flecha, 213.484.2226 

Renaming of Avalon HS to Dan M. 

Isaacs Avalon HS 

May 30, 2019 

11:00 a.m. 
 

Retirement Party for Nancy 

Vallens at The Odyssey, Granada 

Hills 

May 31, 2019 

6:00 p.m. 

Click HERE  

JUNE IS FIREWORKS SAFETY, IMMIGRANT HERITAGE,  

NATIONAL FRESH FRUIT AND VEGETABLES,  

NATIONAL SAFETY, AND PRIDE MONTH 

CMAA Building Champion 

Leaders at Marianna Avenue ES 

June 1, 2019 

10:00 a.m. 

Rafael Escobar, 323.262.6382 or  

 rafael.escobar@lausd.net   

Retirement Celebration for Dr. 

Patricia Yeldell at The Reef, Long 

Beach 

June 1, 2019 

11:30 a.m. – 3:00 p.m. 

Gloria Smith, 818.429.5920 

AALA Executive Board Installation 

Dinner at Tam O’Shanter Restaurant 

June 3, 2019 

4:30 p.m. 

Javier Melendez, 213.484.2226 

ELECTION DAY  

 

June 4, 2019 

7:00 a.m. – 8:00 p.m.  

 
Special Education Principals’ 

Meeting at Beaudry 17-117 

June 6, 2019 

8:00 a.m. – 4:30 p.m. 

Melissa Winters, 213.749.8310 

or mrw4766@lausd.net  

Last Day of Instruction June 7, 2019  

Retirement Party for Dr. L. Gail 

Garrett at Castaway Restaurant 

June 8, 2019 

11:00 a.m. – 3:00 p.m. 

Sharon L. Brown, 323.541.1815  

or slb8612@lausd.net 

C Basis Ends 

Pupil Free Day 

June 10, 2019  

Autonomy Workshops at Beaudry, 

Room 11-140 

June 11, 2019 

9:00 a.m. – 4:00 p.m. 

Maria Elena Rico, 213.241.3077 

or mariaelena.rico@lausd.net  

Retirement Celebration for Harold 

Boger at AR Cucina, Culver City 

June 15, 2019 

12:00 p.m. 

Harold Boger, 818.359.5119 

mailto:ayanna.davis@lausd.net
http://www.aala.us/docs/2019/05/NANCY-INVITE.pdf
mailto:rafael.escobar@lausd.net
mailto:mrw4766@lausd.net
mailto:slb8612@lausd.net
mailto:mariaelena.rico@lausd.net
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EVENT DATE CONTACT 

FATHER’S DAY June 16, 2019  

B Basis Ends June 17, 2019  

Middle School Principals’ Meeting 

at Whiskey Red's Restaurant,13813 

Fiji Way, Marina Del Rey 

June 20, 2019 

11:30 a.m. – 2:30 p.m. 

Dr. L. Gail Garrett, 

323.541.1800 

E Basis Ends June 25, 2019  

 

 

Advancement Opportunities 

Want to Become a K-12 Administrator? 
 

The Department of Educational Leadership & Policy Studies, California State University, 

Northridge is pleased to announce the next Fall 2019 Cohorts of its program for the 

attainment of the Preliminary Administrative Services Credential (PASC) and Masters’ 

Degree in Educational Administration.   Classes begin the week of August 26, 2019.  

 

Please Join Us For Our Last General Informational Meeting 
 

California State University, Northridge (CSUN) 
18111 Nordhoff St., Northridge 

 

Info Meeting:     9:00 A.M. – 10:30 A.M. on Saturday, June 1, 2019 
 

Meeting Room:  ED 3117, Michael D. Eisner College of Educ. Bldg. 
 

 

Public, Private, and Charter School Educators are All Welcome! 
 

Our Fall 2019 Cohorts will be offered at different locations throughout Los Angeles and the 

San Fernando Valley.  Join us to learn more about these locations, the program 

requirements, application procedures, and program courses.   

 
Please visit our website at http://www.csun.edu/education/elps.  For additional information, please contact 

jody.dunlap@csun.edu or ricardo.sosapavon@csun.edu, or call the ELPS Office at CSUN 818.677.2591.  

http://www.csun.edu/education/elps
mailto:jody.dunlap@csun.edu
mailto:ricardo.sosapavon@csun.edu
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in Curriculum & Instruction: 
Trauma and Resilience 
in Educational Settings 
The MEd in Curriculum & Instruction:  Trauma and 
Resilience in Educational Settings program is designed 
to examine what is becoming a central concern and 
focus for public schools—effective responses to student 
trauma and the resilience necessary to thrive and learn. 
This program provides support to in-service educators in 
becoming school, district, or community leaders with the 
understanding and use of trauma-informed and 
resilience-building practices for the students, school, 
and themselves. 

 

 
 

L E T’ S C HA T 
 
 
 
 

CALL:  1-888-315-6834 

QUESTIONS:   http://bit.ly/AALA-CUP 

EMAIL:   partnerships@education.cu-portland.edu 

 

AT A GLANCE 
 

30 CREDIT-HOUR PROGRAM 
 

100% ONLINE 
 

COMPLETION IN ONE YEAR 
(with built-in breaks) 
 

CONSTANTLY UPDATING CURRICULUM  
 

ACCREDITED BY THE NORTHWEST 
COMMISSION ON COLLEGES AND 
UNIVERSITIES (NWCCU) 

 

PARTNERSHIP SCHOLARSHIPS 
& PROMOTIONS 

$4,000 Scholarship:         Masters of Education (MEd) 
$10,000 Scholarship:   Doctorate of Education (EdD) 
$5,000 Scholarship:  Master of Business 

Administration (MBA) 
*Employees may be applicable for 
additional scholarships & grants. 
 

Textbook benefits:  Concordia has agreed to 
assume the costs of textbooks, e-books, and 
other required materials and their shipping costs 
for all accepted MEd and EdD students.    Terms 
and conditions apply. 

 

PARTNERSHIP BENEFITS INFO 
SESSION 

We have local Community Engagement Specialists 

who can provide you and your colleagues with 
more information regarding partnership benefits 
and program availability for all LAUSD employees. 
For more information on scheduling a 
presentation, please contact Catherine Castillo, 
Director of Partnerships at 408-684-8861 or email 
catherine.castillo@education.cu-portland.edu

http://bit.ly/AALA-CUP
mailto:partnerships@education.cu-portland.edu
https://education.cu-portland.edu/college-of-education/masters/?source=partnership-associate%2Badministrators%2Bof%2BLos%2Bangeles&amp;utm_medium=AALA-Newsletter&amp;utm_content=20190520
https://education.cu-portland.edu/college-of-education/doctorate/?source=partnership-associate%2Badministrators%2Bof%2BLos%2Bangeles&amp;utm_medium=AALA-Newsletter&amp;utm_content=20190520
https://education.cu-portland.edu/affordability/%23current-promotions/%26source%3Dpartnership-associate%2Badministrators%2Bof%2BLos%2Bangeles%26utm_medium%3Daala-newsletter%26utm_content%3D20190520
https://education.cu-portland.edu/affordability/%23current-promotions/%26source%3Dpartnership-associate%2Badministrators%2Bof%2BLos%2Bangeles%26utm_medium%3Daala-newsletter%26utm_content%3D20190520
https://education.cu-portland.edu/affordability/%23current-promotions/%26source%3Dpartnership-associate%2Badministrators%2Bof%2BLos%2Bangeles%26utm_medium%3Daala-newsletter%26utm_content%3D20190520
mailto:catherine.castillo@education.cu-portland.edu
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If you’re thinking about 
a university where 
teachers care and are 
progressive, Concordia 
University—Portland is 
the place to be. They 
are cutting edge on all 
education 
technologies.” 

- CASMORE SHAW ‘18, MEd IN C&I 
READING 
 
 
 
 
 
 

 

L E T’ S C H AT 

 
CALL:  1-888-315-6834 
QUESTIONS:   http://bit.ly/AALA-CUP 

EMAIL:   partnerships@education.cu-portland.edu 

http://bit.ly/AALA-CUP
mailto:partnerships@education.cu-portland.edu
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POSITIONS AVAILABLE  

 
Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements 

have been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions 

and employment updates use the contact phone number provided in the announcement or visit the District website 

at http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  Employees who 

change basis during the school year may not earn a full year of service credit and annualized employees who 

change their basis during the year may sustain an annualized settlement.  

 

CERTIFICATED 
 

DIRECTOR, DUAL LANGUAGE EDUCATION PROGRAMS 
Multilingual and Multicultural Education Department, Division of Instruction, MST 45G, School 

Support Administrator, A Basis.  For more information, contact Franz Foldvary at 

franz.foldvary@lausd.net.  Application deadline is 5:00 p.m., Wednesday, June 5, 2019. 
 

COORDINATOR, ELEMENTARY ENGLISH LANGUAGE ARTS INSTRUCTION 
Local District East, MST 41G, School Support Administrator, E Basis.  For more information, click 

HERE.  Application deadline is 5:00 p.m., Friday, June 7, 2019. 
 

COORDINATOR, SECONDARY ENGLISH LEARNER INSTRUCTION 
Multilingual and Multicultural Education Department, Division of Instruction, MST 41G, School 

Support Administrator, E Basis.  For more information, contact Franz Foldvary at 

franz.foldvary@lausd.net.  Application deadline is 5:00 p.m., Thursday, June 6, 2019. 
 

COORDINATOR, SECONDARY MATHEMATICS PROGRAM 
Local District East, MST 41G, School Support Administrator, E Basis.  For more information, click 

HERE.  Application deadline is 5:00 p.m., Friday, June 7, 2019. 
 

COORDINATOR, A-G INTERVENTION 
Local District Central, MST 41G, School Support Administrator, E Basis.  For more information, 

contact Raquel Piedrasanta at raquel.piedrasanta@lausd.net.  Application deadline is 5:00 p.m., 

Friday, May 31, 2019. 
 

PRINCIPAL, ELEMENTARY 
San Pascual Avenue Elementary STEAM Magnet School, Local District Central, MST 40G, E 

Basis.  For more information, contact Titus Campos, Director, at 213.241.0118.  Application deadline 

is 4:30 p.m., Thursday, June 6, 2019. 
 

COORDINATOR, VOLUNTEER PARTNERSHIPS 
Wellness Programs, Division of Student Health and Human Services, MST 39G, School Support 

Administrator, A Basis.  For more information, contact Yamilet Renderos at yamilet.renderos@ 

lausd.net.  Application deadline is 5:00 p.m., Monday, June 10, 2019. 

 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
mailto:franz.foldvary@lausd.net
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Cord_ElemELAInstruction_LD%20East_Ext.pdf
mailto:franz.foldvary@lausd.net
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Cord_SecMathPgm_LD%20East_Ext.pdf
mailto:raquel.piedrasanta@lausd.net
mailto:yamilet.renderos@%20lausd.net
mailto:yamilet.renderos@%20lausd.net
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SPECIALIST, BEHAVIOR SUPPORT 
Division of Special Education, MST 38G, School Support Administrator, B Basis.  For more 

information, contact Laura Zeff, Coordinator, at laura.zeff@lausd.net.  Application deadline is 5:00 

p.m., Monday, June 3, 2019. 
 

ASSISTANT PRINCIPAL, ELEMENTARY INSTRUCTIONAL SPECIALIST 
Local District Northeast, Division of Special Education, MST 37G or 38G, depending on site, B 

Basis, multiple vacancies.  For more information, contact Alesha Haase, Administrator, at 

818.686.4400 or alesha.haase@lausd.net.  Application deadline is 5:00 p.m., Monday, June 10, 2019. 
 

SPECIALIST, CAREER LADDER 
Certificated Workforce Management, Human Resources Division, MST 37G, School Support 

Administrator, A Basis.  For more information, contact Dr. Bryan Johnson, Director, at 

213.241.5300.  Application deadline is 5:00 p.m., Friday, June 7, 2019. 

 

CLASSIFIED 
 

CHIEF OF SCHOOL CULTURE, CLIMATE, AND SAFETY 

Office of School Culture, Climate, and Safety, $189,900 - $236,600, 12-month position.  For more 

information, click HERE.  Application deadline is Tuesday, June 4, 2019.   
 

DIRECTOR 

Partnerships and Grants Office, $121,000 - $151,000, 12-month position.  For more information, 

click HERE.  Application period is open until the position is filled.   

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 
DIRECTOR, COMMUNITY SCHOOL 

TRANSFORMATION 

MST 46G, A Basis 

Local District 

West 

Celia Cruz, 

celia.cruz@lausd.net  

EXTENDED 

5:00 p.m.  

Friday 

May 24, 2019 

PRINCIPAL, PILOT SCHOOL 

MST 44G, E Basis 

Diego Rivera 

Performing Arts 

Community 

School, Local 

District South 

Terry Ball, Director, 

310.354.3400 

4:30 p.m.  

Friday 

May 24, 2019 

COORDINATOR, EMERGENCY 

SERVICES 

MST 43G, A Basis 

Division of 

District 

Operations 

schooloperations@ 

lausd.net  

EXTENDED 

5:00 p.m.  

Friday 

May 24, 2019 
  

CERTIFICATED (Cont.) 

mailto:laura.zeff@lausd.net
mailto:alesha.haase@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
mailto:celia.cruz@lausd.net
mailto:schooloperations@lausd.net
mailto:schooloperations@lausd.net
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 
COORDINATOR, OPERATIONS 

SUPPORT SERVICES 

MST 43G, E Basis 

Local District 

West 

Ra’Daniel McCoy, 

Administrator of 

Operations, 

RaDaniel.McCoy@ 

lausd.net 

5:00 p.m.  

Friday 

May 24, 2019 

COORDINATOR, INSTRUCTIONAL 

DATA 

MST 41G, E Basis 

Local District 

West 

Celia Cruz, 

celia.cruz@lausd.net  

EXTENDED 

5:00 p.m.  

Friday 

May 24, 2019 

DIRECTOR, ELEMENTARY 

MST 46G, E Basis 

Local District 

Northeast 

Veronica Arreguin, 

Administrator of 

Instruction, 

varre3@lausd.net 

5:00 p.m.  

Tuesday 

May 28, 2019 

COORDINATOR, LANGUAGE 

PROFICIENCY DATA 
MST 40G, A Basis 

State Reporting 

Services Branch, 

Office of Data & 

Accountability 

Saul Fernandez, 

Director, 

saul.fernandez@ 

lausd.net 

5:00 p.m. 

Wednesday 

May 29, 2019 

COORDINATOR, SCIENCE, 

TECHNOLOGY, ENGINEERING, 

ART, MATHEMATICS (STEAM) 
MST 41G, E Basis 

Local District 

Central 

Raquel Piedrasanta, 

raquel.piedrasanta@ 

lausd.net 

5:00 p.m. 

Thursday 

May 30, 2019 

PRINCIPAL, ELEMENTARY 

MST 40G, E Basis 

Del Amo ES, 

Local District 

South 

Alma Kimura, 

Director, 310.354.3400 

4:30 p.m. 

Thursday 

May 30, 2019 

COORDINATOR, SCHOOL MENTAL 

HEALTH 
MST 39G, A Basis 

Division of 

Student Health 

and Human 

Services 

Rosalia Castañeda, 

rosalia.castaneda@ 

lausd.net 

5:00 p.m. 

Thursday 

May 30, 2019 

COORDINATOR, SECONDARY 

ENGLISH LANGUAGE ARTS 

INSTRUCTION 

MST 41G, E Basis, two positions 

Local District 

East  

 Click HERE  EXTENDED 

5:00 p.m. 

Friday 

May 31, 2019 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 
SENIOR HUMAN RESOURCES 

REPRESENTATIVE 

$78,900 - $98,300, 12-month position   

Staff Relations, 

Facilities 

Services, 

Information 

Technology, 

Transportation, 

Procurement, or 

Food Services 

Divisions 

Click HERE Friday 

May 24, 2019 

mailto:RaDaniel.McCoy@%20lausd.net
mailto:RaDaniel.McCoy@%20lausd.net
mailto:celia.cruz@lausd.net
mailto:varre3@lausd.net
mailto:saul.fernandez@%20lausd.net
mailto:saul.fernandez@%20lausd.net
mailto:raquel.piedrasanta@%20lausd.net
mailto:raquel.piedrasanta@%20lausd.net
mailto:rosalia.castaneda@%20lausd.net
mailto:rosalia.castaneda@%20lausd.net
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Cord_SecELAInstruction_LD%20East_Ext.pdf
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
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CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

HUMAN RESOURCES 

REPRESENTATIVE  

$76,800 - $95,700, 12-month position 

Staff Relations, 

Facilities 

Services, 

Information 

Technology, 

Transportation, 

Procurement, or 

Food Services 

Divisions 

Click HERE Friday 

May 24, 2019 

COMMUNITY OUTREACH 

ORGANIZER 

$70,700 - $88,000, 12-month position 

Community 

Relations 

Department, FSD 

Click HERE Friday 

May 24, 2019 

DIRECTOR OF STUDENT SAFETY 

INVESTIGATIONS 

$125,300 - 155,800, 12-month 

position 

Student Safety 

Investigation 

Unit, OGC 

Click HERE Tuesday 

May 28, 2019 

DATA BASE ADMINISTRATOR 

$101,147 - $125,209, 12-month 

position 

Information 

Technology 

Division 

Click HERE Monday 

June 3, 2019 

CHIEF INFORMATION OFFICER 

$206,000 - $242,400, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 

DIRECTOR OF LABOR RELATIONS 

$192,492 - $204,948, 12-month 

position 

Office of the 

General Counsel 

Click HERE When Filled 

DIRECTOR OF LEGISLATIVE 

AFFAIRS AND GOVERNMENTAL 

RELATIONS 

$157,700 - $184,000, 12-month 

position requiring frequent travel to 

Sacramento 

Office of 

Government 

Relations 

Click HERE When Filled 

DIRECTOR, FINANCE POLICY 

$156,000 - $195,200, 12-month 

position   

Office of the 

Chief Financial 

Officer 

Click HERE When Filled 

FACILITIES ASSET DEVELOPMENT 

DIRECTOR 

$133,000 - $165,000, 12-month 

position 

Facilities 

Services Division 

Click HERE When Filled 

BUILDING/CONSTRUCTION 

INSPECTOR 

$109,200, 12-month position 

Inspection 

Department, FSD  

Click HERE When Filled 

  

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
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CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

SENIOR SYSTEMS SPECIALIST 

$101,100 - $125,200, 12-month 

position 

Technology 

Services, FSD 

Click HERE When Filled 

ORACLE DEVELOPER 

$99,500 - $123,500, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 

PROGRAM SCHEDULER 

$87,099 - $108,064, 12-month 

position 

Facilities 

Services Division 

Click HERE When Filled 

 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

