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Week of June 24, 2019
 

The In Memoriam was penned in June of last year 

with the genuine hope the District would somehow 

mend its ways in 2019, and the In Memoriam section 

could forever be retired.  Sadly though, it is needed 

even more as our members again grieve the loss of 

their professional careers and livelihoods.  This year, 

AALA members once again found themselves in the 

crossfire of harsh disciplinary action with little to no 

progressive discipline.  True to form, our 

administrators are being released from their 

assignments with great insensitivity, no evaluation, 

and no substantive reasons given.  And in the same fashion as last year, those fortunate enough to 

survive, cannot yet exhale a sigh of relief because the District reserves the right to change assignments 

up to the last working day of this month.   

 

As an added insult, Local Districts have made an inordinate amount of administrative changes affecting 

the overall morale of our members.  Some Local Districts were more thoughtful and empathetic than 

others and considered commutes, financial implications, optics, and even explained the rationale to 

affected administrators.  In others, administrators were not told they were being moved from their 

schools.  Instead, they heard it from second and third parties; and then had to go about confirming the 

rumors with their Local Districts.  In the worst cases, it is apparent the Local Districts did not take into 

consideration the administrator’s placement on the Master Salary schedule; and many administrators, 

while remaining in their appropriate classification, nonetheless took a huge financial demotion.   
 

Yet, the District’s senior leadership seems to be ever growing and proliferating at neck breaking speed.  

The number of contracts for District-represented senior leaders with the obscurest of titles was a mile 

long at May’s Board meeting; and the number of additional positions continued at this past Tuesday’s 

Board meeting. Accolades go to Board Members Schmerelson and Goldberg for voting no.  It seems 

implausible for frontline managers to lose their administrative positions while the District’s bureaucracy 

at the top mushrooms. 

 

With all of the new positions being approved and advertised, members are asking for the Superintendent 

to communicate directly with them about the changes that are occurring among senior staff in the Local 

Districts and at Beaudry.  The rumor mill is churning fast and furiously and is fueled even more so by 

the lack of concrete information emanating from the Office of the Superintendent.  Frontline managers 

would like an official announcement by July 1 advising us of the changes and the new reporting 

structure, if applicable.   
 

And while we speak of the rumor mill, AALA members are requesting to hear directly from the 

Superintendent just what will be his charge to administrators for the 2019-2020 school year.  

Traditionally, the Superintendent gives his marching orders and the thrust of the District at his annual 
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meeting in August which, more often than not, is leaked to the media in advance.  Wouldn’t it be great 

to receive something in writing from the Superintendent detailing his expectations, changes in staff and 

organizational structure, and annual goals prior to reading it in the Los Angeles Times?  Why are we, 

those on the frontlines, the last to know? 
 

AALA once again calls on the Board of Education to authorize an independent evaluation of the support 

provided by senior leadership to AALA members.  Here are a few pertinent questions evaluators can 

ask: 

 Is the District in fact undergoing a huge reorganization for 2019-2020 despite assertions to the 

contrary?  The number of positions being flown certainly makes it look like a significant 

reorganization.  AALA members, whether remaining in their positions or not, will certainly tell 

you it is a mass reorganization. 

 Is senior staff more fixated on compliance and external accountability than on mentoring, 

building capacity, focusing direction, and deepening learning? 

 Is the concept of providing support and guidance being outweighed by the “gotcha” mentality?   

 Is the current District leadership structure supportive of AALA members? 

 Do school administrators receive timely responses to requests for assistance? 

 How timely and effectively are senior leaders communicating with school principals? 

 Are the Local District Superintendents meeting with newly assigned principals to share critical 

information about the state of the schools or are they just telling them to “make the schools 

successful” and then sending them out on their own with no assistance? 

 Do senior staff and Local District Superintendents visit newly assigned principals to provide 

encouragement and guidance? 

 Are school and office administrators being evaluated consistent with District procedures? 

 Why are AALA members being overly disciplined after two decades with unblemished records 

of serving students, parents, and staff? 

 Why are AALA members being housed unnecessarily for lengthy periods of time when neither 

criminal activity nor fraud are in question? 

 Is the District leadership at Beaudry communicating with one another before rendering decisions 

about AALA members? 

 Are divisions being reorganized simply because the leadership does not want to respond to 

questions and recommendations from thoughtful AALA members? 

 

THE HARSH REALITY:  A CHILD’S PROBABILITY OF SUCCESS 

CORRELATES WITH THE PARENTS’ INCOME 

 

A new study from the research team at the Georgetown University Center on Education and the 

Workforce titled Born to Win, Schooled to Lose: Why Equally Talented Students Don’t Get Equal 

Chances to Be All They Can Be finds that a child’s likelihood of becoming a college graduate and 

achieving early career success depends more on family income than his/her talents and abilities.  Dr. 

IN MEMORIAM (Cont.) 
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Anthony Carnevale, Director of the Center, writes, “What is most striking is that the most talented 

young people from the least affluent families don’t do as was well in college and careers as the least 

talented young people from the most affluent families…Regardless of academic ability, poor tenth 

graders are less likely than their affluent peers to enroll in college, to attend four-year institutions, and to 

complete college degrees…To succeed in America, it’s better to be born rich than smart.”  It is common 

knowledge that children from a higher socioeconomic status (SES) family have more opportunities for 

enrichment, exposure, and support than poor children who are held back by material disadvantages.  The 

highest SES families are estimated to spend five times the amount of time and money on enrichment and 

almost all have at least one parent with some postsecondary education.  These factors provide a complex 

safety net for advantaged students that their peers do not have.   
 

In addition to the economic disparities, the team found that additional disparities related to race and 

ethnicity exist.  Black and Latino youths with high math scores in high school were significantly less 

likely to earn a college degree than their White or Asian peers.  When looking at math test scores as 

early as kindergarten, the researchers found that an affluent child with low scores had a 71 percent 

chance of landing a good job by 25, while a low-income child with high scores at the same age had only 

a 31 percent chance.  Among children with similar high scores and potential in the early years, those 

who were low-income were more likely to have their scores decline and remain low as they progressed 

through the K-12 system.  And while it is common for students’ scores to fluctuate, nearly three-

quarters of affluent students’ scores never decline during their K-12 years, yet for low-socioeconomic 

students, 30% of them see their once high scores fall into the bottom half and they lack resources to 

recover.  The good news in the study is that students who maintained their high test scores beyond the 

10
th

 grade, whether affluent or not, were more than likely to be in the top half of education, income, and 

occupational prestige at age 25.   
 

The research shows that despite instructional and curricular improvements, the system still needs to 

improve at helping disadvantaged students keep up or catch up when they fall behind.  The report calls it 

a national problem that requires a national solution reflected in federal mandates for state and local 

education policy.  The nation’s trend of the last twenty years to allow states and local entities to make 

educational policy has resulted in no changes to the class and racial imbalances that existed when No 

Child Left Behind was implemented.   
 

The researchers conclude that education can mitigate the effects of socioeconomic inequities.  With 

policy changes, it can ensure equal outcomes for children, irrespective of SES.   To help make this a 

reality, policymakers must consider several options:  

 Expand academic interventions that start before kindergarten.  

 Continue academic interventions throughout K–12.  

 Improve and expand high school counseling so that more students have the information and 

social supports they need to transition from high school to postsecondary education and training.  

 Integrate career exploration and preparation into the advising process at the high school and 

college level. 
 

Source:  Georgetown University Center on Education and the Workforce, Born to Win, Schooled to Lose:  Why 

Equally Talented Students Don’t Get Equal Chances to Be All They Can Be, 2019 

REALITY (Cont.) 
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HEALTHCARE FAQs― 

THE SIX GENERATIONS OF AMERICANS WHO  

IMPACT HEALTHCARE DELIVERY 

     

What are the six distinct generations of Americans?     

 Greatest Generation or GI Generation―Born between 1901 and 1925, individuals in this wave 

were the children of the WWI generation.  They served in the military during WWII and were 

youth or adults during the great depression.   

 Silent Generation―Born between 1925 and 1945, this group was characterized as more cautious 

than their parents.  This generation helped shape pop culture—rock music, “beat” culture, 

legendary avant-garde filmmaking, TV programs, and political satire.   

 Baby Boomers―The post-World War II baby boom resulted in a huge population growth, with 

over 76 million babies born between 1946 and 1964.  Baby boomers experienced the civil rights 

movement, Vietnam War, the sexual revolution, cold war/Russia, and space travel.  This huge 

population reached age 65 in 2011, began retiring, and became eligible for Medicare.  

 Gen X―These 50 million individuals were born between 1965 and 1980 and are sandwiched 

between the two largest generations.  They are characterized by events such as Watergate, the 

energy crisis, dual income families, and single parenting.  Gen Xers are the first to be technology 

literate and grow up with internet-based health information.   

 Millennials―This huge population of 73 million was born between 1981 and 1996.  This group 

is the most ethnically diverse.  Digital media, school shootings, terrorist attacks, lower income 

than other generations, and more individuals living with parents impact this generation.  They 

are now the largest population group in the U.S.   

 Generation Z―Born after 1996, the oldest are 23-24 years old and relatively new to the 

workforce.  Gen Zers have grown up or are growing up in a connected world, and they’re able to 

multitask, getting constant updates from dozens of smartphone apps.  
 

What health conditions, if any, characterize these populations? 
Medicare studies show that the number of chronic conditions increases with age and the more chronic 

conditions an individual has, the greater the impact on our healthcare system.   Older adults have more 

doctor visits, urgent care or emergency room visits, and hospital stays, accounting for 66% of the 

country’s healthcare budget.  The top chronic conditions of Americans over age 50 include high blood 

pressure or hypertension, high cholesterol, heart disease, arthritis, diabetes, depression, and Alzheimer’s 

disease.  
 

After baby boomers, Gen Xers, as a group between 39 and 54 years old, are faced with making the most 

healthcare decisions involving their own young or adult children, themselves, and their parents.   The 

good news is that Generation Xers are exercising and watching their diets while active in the workforce.  

If they continue exercising into retirement, avoid or stop smoking, and limit alcohol intake they may 

circumvent some of the major chronic conditions that currently afflict the baby boomers.   
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Most alarming for Millennials is a recent Blue Cross/Blue Shield report that shows older Millennials 

(age 34-36) being less healthy than were Gen Xers at the same age.  For example, they have an 18% 

greater risk than Gen Xers for major depression and a 19% increase in Type II diabetes compared to 

when Gen Xers were in their 30s. 
 

How does an understanding of generational difference impact healthcare delivery systems? 

There are significant changes happening with the current healthcare system designed for patients to get 

expert advice from medical providers and to comply with treatment advice.  All generations use online 

health information to a greater or lesser degree.  Baby boomers seek two-way communication with their 

providers and expect them to engage in and discuss treatment options or alternatives.  Gen Xers and 

Millennials tend to shop for healthcare services and look for convenience and easy access to their 

healthcare.  They utilize online doctor ratings based on patient experiences and change doctors easily.   
 

The common thread of all generations is a trusting doctor-patient relationship, shared decision-making, 

and high-quality medical information provided by practitioners, preferably in digital format.  AALA 

members may have noticed that more providers now offer virtual office visits and digital 

communications.   
 

For additional information, click on the following links: 

 Majors, Monica, Healthcare Preferences Vary by Age,  June 2018   

 Blue Cross Blue Shield Association Study Finds Millennials are Less Healthy than Generation X 

Were at the Same Age 

 

HIGHLIGHTS OF THE CALIFORNIA STATE BUDGET  

 

The Legislature passed a $214.8-billion budget on June 13 that included new spending on K-12 schools 

and healthcare.  It also expands enrollment at the University of California and California State 

University campuses and increases the Cal Grant program to provide scholarships to as many as 41,000 

students a year.  School districts will receive about $3 billion more to relieve increasing costs of both 

CalSTRS and CalPERS pensions funding 
 

$90 million is included in the budget to provide grants to students earning a preliminary teaching 

credential.  These aspiring educators will receive a $20k grant if they commit to teach in high-needs 

subject areas such as special education, science, math, and bilingual education  
 

Most significant is the nearly $2 billion allocated for early education.  The budget will provide 10,000 

new full-day preschool slots, with priority given to four-year-olds who are low income or live in low-

income neighborhoods.  It also includes more than 11,000 new slots for subsidized child care for low- 

income children as young as newborns.  There is $300 million to build or renovate classrooms for full-

day kindergarten or transitional kindergarten and additional funding is provided for early educators to 

obtain more training and professional development.  
 

FAQs (Cont.) 

https://www.managedhealthcareexecutive.com/mhe-articles/how-engage-different-generations-their-healthcare-benefits
https://www.bcbs.com/press-releases/blue-cross-blue-shield-association-study-finds-millennials-are-less-healthy
https://www.bcbs.com/press-releases/blue-cross-blue-shield-association-study-finds-millennials-are-less-healthy
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Highlights of the K-12 budget increases (from EdSource online, June 12, 2019) are listed below: 

 

CALPERS HOLDING BENEFITS EDUCATION EVENT  

 

CalPERS members who want to know more about their benefits are 

encouraged to attend the CalPERS Benefits Education Event (CBEE) 

being held at the Ontario Convention Center on July 12 and 13.  Learn 

about your retirement benefits, discover the importance of having a 

deferred compensation plan, and find out how to access your personal information online.  You will 

have the opportunity to speak with representatives from CalPERS and its partner organizations and 

obtain information on Social Security, long-term care, and much more.  The CBEE will be held from 

8:30 a.m. – 4:00 p.m. on Friday and Saturday and workshops are held at the same times on both days. 

To view the full schedule of events, please click HERE.  Preregistration is encouraged and you can do 

so by clicking Register for Ontario.    
 

If you are unable to attend the CBEE in Ontario, another will be held in Costa Mesa at the Hilton 

Orange County on August 9 and 10.  Please visit CBEE Information for more information. 

BUDGET (Cont.) 

LA's BEST Afterschool Enrichment Program 
is seeking volunteers, ages 50+, to work with elementary students.   

Please click HERE for more information.  
 

https://www.calpers.ca.gov/docs/cbee-ontario-schedule.pdf
https://www.calpers.ca.gov/page/education-center/member-education/benefits-education-events/cec-register&eventId=1001340
https://www.calpers.ca.gov/page/education-center/member-education/benefits-education-events
http://www.aala.us/docs/2019/06/AARP-Electronic-Volunteer-Opportunity-1.pdf
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Concordia University-Portland (CUP) is a proud partner of Associated Administrators of Los Angeles and offers 
exclusive access to scholarships for employees of Los Angeles Unified School District.  Concordia University offers 
you the opportunity to advance your education and achieve career goals through leading-edge, fully online academic 
offerings. 
 

Why Concordia University?  
With over 100 years of education experience, CUP is rapidly becoming the nation's largest name in both MEd and EdD 
programs that are 100% online - establishing a professional network of over 10,000 alumni.  CUP is a non-profit, 
private university that is regionally accredited by the NW Commission of Colleges and Universities.  Earn your MEd in 
just one year or earn your EdD in three years – and immediately apply what you learn in your own classroom or 
school.  Learn from engaging faculty that includes teachers, superintendents, and principals in the field.  Our rigorous 
curriculum is constantly updated to reflect the evolving industry and job market. 
 

Which CUP programs are eligible for partner scholarships? 
GRADUATE ONLINE EDUCATION PROGRAMS 

MEd in Career & Technical Education 
MEd in Curriculum & Instruction (14 Concentrations) 

Adolescent Literacy 
Early Childhood Education 

Educational Technology Leadership 
Environmental Education 
ESOL: 13-month program 

Leadership 
Mathematics 

Methods & Curriculum 
Reading Interventionist: 13-month program 

Science 
Social Studies 

STEAM 
Trauma & Resilience in Educational Settings 

MEd in Educational Leadership 
Doctorate of Education 

Administrative Leadership 
Higher Education 

Instructional Leadership 
Professional Leadership, Inquiry, & Transformation 

Transformational Leadership 
 

PARTNERSHIP BENEFITS INFO SESSION AT YOUR SCHOOL LOCATION! 
We have local Community Engagement Specialists who can provide you and your colleagues with more information 

regarding partnership benefits and program availability for all LAUSD employees. For more information on scheduling a 
presentation, please contact Catherine Castillo, Director of Partnerships at 951-323-8117 or email 

catherine.castillo@education.cu-portland.edu. 
 

For more information regarding Concordia University-Portland partnership benefits go to:  http://bit.ly/AALA-CUP  
or call 888-315-6834 today! 

https://discover.cu-portland.edu/partners/associated-administrators-of-los-angeles/
catherine.castillo@education.cu-portland.edu
http://bit.ly/AALA-CUP
http://bit.ly/AALA-CUP
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PROFESSIONAL LEARNING AND LEADERSHIP DEVELOPMENT BRANCH 

 

Evaluation Training Available  

Are you evaluating a nonclassroom teacher and/or counselor in 2019-2020?  To learn more about the 

Educator Development and Support:  Counselors (EDSC) or the Educator Development and Support: 

Non-Classroom Teachers (EDSNCT) processes, a two-hour, face-to-face training is available.  You can 

register for EDSC and EDSNCT for Administrators via MyPLN.  Training for nonclassroom teachers, 

EDSNCT101, and counselors, EDSC101, will be offered in late August through September and 

participants may register via MyPLN.  
 

Principals, please also make sure to indicate in the My Professional Growth System (MyPGS) 

platform which staff members you plan to evaluate in 2019-2020 using the Educator Development and 

Support processes.  If you have any questions about these trainings, please contact Nancy Concha, 

Professional Learning and Leadership Development, at 213.241.3444.   
 

IN MEMORIAM  

 

PAULA DU BOIS STUCKEY―Former Division of Adult and Career Education assistant principal, 

operations in the Harbor Service Area, at Huntington Park-Bell and Manual Arts community adult 

schools, and at Los Angeles Technology Center.  Ms. Stuckey retired from the District on February 1, 

2014, and passed away on June 9, 2019.  Services will be held in Ohio.   
 

JAMES SESMA―Updated information:  A memorial mass will be held at 10:00 a.m., on Tuesday, 

June 25, 2019, at Holy Family Catholic Church, 1501 Fremont Avenue, South Pasadena, for Mr. Sesma, 

who passed away in May.   
 

CALENDAR  

 

JUNE IS FIREWORKS SAFETY, IMMIGRANT HERITAGE,  

NATIONAL FRESH FRUIT AND VEGETABLES,  

NATIONAL SAFETY, AND PRIDE MONTH 

EVENT DATE CONTACT 

NOTE:  The fundraising event for Scott Schmerelson on June 22  

has been postponed to June 29 

Fundraising Event for Scott 

Schmerelson at Casa Ramos in 

Northridge 

June 24, 2019 

4:30 p.m. – 6:30 p.m. 

Click HERE or Farrell Bender, 

323.465.9655 or 

nancydolanassociates@gmail.com  

E Basis Ends June 25, 2019  

http://www.aala.us/docs/2019/06/Schmerelson-6-24-19-invite.pdf
mailto:nancydolanassociates@gmail.com
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EVENT DATE CONTACT 

ESY  June 26 – July 24, 2019  

Fundraising Event for Scott 

Schmerelson in Sherman Oaks 

June 29, 2019 

11:00 a.m. – 1:00 p.m. 

Click HERE or Farrell Bender, 

323.465.9655 or 

nancydolanassociates@gmail.com 

JULY IS NATIONAL PARKS AND RECREATION MONTH 

INDEPENDENCE DAY July 4, 2019 

 
Interviews for School Nurses at 

L.A. Chamber of Commerce 

July 9, 2019 

8:00 a.m. – 5:00 p.m. 

Julian Lucas, 213.580.7551 or 

jlucas@lachamber.com  

CalPERS Benefits Education Event 

at Ontario Convention Center 

July 12 - 13, 2019 

8:30 a.m. – 4:00 p.m. 

CBEE Information or 

Register for Ontario 

E Basis Begins July 25, 2019  

AALA Executive Board Meeting July 29, 2019 

4:30 p.m. 

Javier Melendez, 213.484.2226 

AUGUST IS CHILDREN’S EYE HEALTH AND  

SAFETY, IMMUNIZATION AWARENESS, AND  

TRUANCY PREVENTION MONTH 

B Basis Begins August 5, 2019  

Organization Presidents/ 

Administrative Interest Groups 

Meeting at Taix Restaurant 

August 8, 2019 

8:00 a.m. 

Javier Melendez, 213.484.2226 

CalPERS Benefits Education Event 

at Hilton Orange County, Costa Mesa 

August 9 – 10, 2019 

8:30 a.m. – 4:00 p.m. 

CBEE Information or 
Register for Costa Mesa 

C Basis Begins – Pupil Free Day August 19, 2019  

WOMEN’S EQUALITY DAY 

(commemoration of the passage of 

the 19
th

 Amendment) 

August 26, 2019  

CALIFORNIA ADMISSION DAY 

OBSERVED 

August 30, 2019  

 

  

http://www.aala.us/docs/2019/06/Schmerelson-6-22-19-invite-1.pdf
mailto:nancydolanassociates@gmail.com
mailto:jlucas@lachamber.com
https://www.calpers.ca.gov/page/education-center/member-education/benefits-education-events
https://www.calpers.ca.gov/page/education-center/member-education/benefits-education-events/cec-register&eventId=1001340
https://www.calpers.ca.gov/page/education-center/member-education/benefits-education-events
https://www.calpers.ca.gov/page/education-center/member-education/benefits-education-events/cec-register&eventId=1001380
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POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements 

have been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions 

and employment updates use the contact phone number provided in the announcement or visit the District website 

at http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  Employees who 

change basis during the school year may not earn a full year of service credit and annualized employees who 

change their basis during the year may sustain an annualized settlement.  

 

CERTIFICATED   
(Open to certificated and classified employees who meet the job requirements) 

 

ADMINISTRATOR OF INSTRUCTION 
Local District Northeast, MST 49G, School Support Administrator, A Basis.  For more information, 

contact Milton Montecinos at milton.montecinos@lausd.net.  Application deadline is 5:00 p.m., Friday, 

July 5, 2019. 
 

ADMINISTRATOR, MIDDLE SCHOOL INSTRUCTION 
Division of Instruction, MST 48G, School Support Administrator, A Basis.  For more information, 

contact Angelique Tinoco at angelique.tinoco@lausd.net.  Application deadline is 5:00 p.m., 

Wednesday, July 3, 2019. 
 

ADMINISTRATOR, ACCESS, EQUITY, AND ACCELERATION 
Division of Instruction, MST 48G, School Support Administrator, A Basis.  For more information, 

contact Angelique Tinoco at angelique.tinoco@lausd.net.  Application deadline is 5:00 p.m., Tuesday, 

July 2, 2019. 
 

PRINCIPAL, SECONDARY 
James Monroe High School, Local District Northwest, MST 47G, E Basis.  For more information, 

contact Cara Schneider, Director, at 818.654.3600.  Application deadline is 5:00 p.m., Tuesday, July 2, 

2019. 
 

DIRECTOR, A-G 
Local District Northwest, MST 45G, School Support Administrator, A Basis.  For more 

information, contact Dr. Margaret Kim at margaret.kim@lausd.net.  Application deadline is 5:00 p.m., 

Friday, June 28, 2019. 
 

PRINCIPAL, ELEMENTARY 
Mid-City’s Prescott School of Enriched Sciences Magnet, Local District West, MST 40G, E Basis.  

For more information, contact Salvador Rodriguez, Director, at 310.914.2100 or srodri01@lausd.net. 

Application deadline is 5:00 p.m., Monday, July 15, 2019. 
 

 

 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
mailto:milton.montecinos@lausd.net
mailto:angelique.tinoco@lausd.net
mailto:angelique.tinoco@lausd.net
mailto:margaret.kim@lausd.net
mailto:srodri01@lausd.net
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ASSISTANT PRINCIPAL, SECONDARY 
Woodland Hills Academy, Local District Northwest, MST 40G, B Basis.  For more information, 

contact L. Remon Corley, Director, at 818.654.3600.  Application deadline is 5:00 p.m., Tuesday, July 

2, 2019. 
 

PRINCIPAL, EARLY EDUCATION CENTER 
Alexandria EEC and Vine EEC, Early Childhood Education Division, MST 38G, A Basis.  For 

more information, contact Dr. Cherise Roper, Director, at 213.241.0415.  Application deadline is 12:00 

p.m., Monday, July 8, 2019. 
 

PRINCIPAL, CONTINUATION 
John Hope Continuation High School, Local District South, MST 38G, E Basis.  For more 

information, contact Dr. Reginald Sample, Director, at 310.354.3400.  Application deadline is 5:00 

p.m., Monday, July 8, 2019. 
 

SPECIALIST, ELEMENTARY LITERACY/ELA 
Division of Instruction, MST 38G, School Support Administrator, E Basis.  For more information, 

contact Kristina Flowers at kristina.flowers@lausd.net.  Application deadline is 5:00 p.m., Friday, July 

5, 2019. 
 

SPECIALIST, EDI KINDERGARTEN READINESS GRANT 
Division of Instruction, MST 38G, School Support Administrator, B Basis.  For more information, 

contact Kristina Flowers at kristina.flowers@lausd.net.  Application deadline is 5:00 p.m., Wednesday, 

July 3, 2019. 
 

SPECIALIST, INFORMAL DISPUTE RESOLUTION 
Division of Special Education, MST 38G, School Support Administrator, B Basis.  For more 

information, contact Diana Massaria, Administrative Coordinator, at diana.massaria@lausd.net.  

Application deadline is 5:00 p.m., Friday, June 28, 2019. 
 

SPECIALIST, RESEARCH AND RESOLUTION 
Due Process Department, Division of Special Education, MST 38G, School Support 

Administrator, A Basis.  For more information, contact Diana Massaria, Administrative Coordinator, 

at diana.massaria@lausd.net.  Application deadline is 5:00 p.m., Friday, June 28, 2019. 
 

ASSISTANT PRINCIPAL, ELEMENTARY INSTRUCTIONAL SPECIALIST 
Local District Central, Division of Special Education, MST 38G or 37G, B Basis, depending on 

site, multiple vacancies.  For more information, contact Yolanda Bueno, Administrative Coordinator, 

at yxb0387@lausd.net or 213.241.4999.  Application deadline is 4:00 p.m., Monday, July 8, 2019. 
 

SPECIALIST, LEAST RESTRICTIVE ENVIRONMENT 
Local District Central, Division of Special Education, MST 38G, School Support Administrator, B 

Basis, five positions.  For more information, contact Yolanda Bueno, Administrative Coordinator, at 

yxb0387@lausd.net or 213.241.4999.  Application deadline is 5:00 p.m., Friday, July 5, 2019. 

CERTIFICATED (Cont.) 

mailto:kristina.flowers@lausd.net
mailto:kristina.flowers@lausd.net
mailto:diana.massaria@lausd.net
mailto:diana.massaria@lausd.net
mailto:yxb0387@lausd.net
mailto:yxb0387@lausd.net
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ASSISTANT PRINCIPAL, ELEMENTARY INSTRUCTIONAL SPECIALIST 
Local District Northwest, Division of Special Education, MST 38G or 37G, B Basis, depending on 

site, multiple vacancies.  For more information, contact Lisa Kendrick, Administrative Coordinator, at 

lisa.kendrick@lausd.net or 818.654.5003.  Application deadline is 5:00 p.m., Friday, July 5, 2019. 
 

SPECIALIST 
Peer Assistance and Review Program, Human Resources Division, MST 37G, School Support 

Administrator, E Basis.  For more information, contact Kathryn Oh at PeerAssistance@lausd.net.   

Application deadline is 5:00 p.m., Monday, July 1, 2019. 

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 
PRINCIPAL, ELEMENTARY 

MST 41G, E Basis 

Encino Charter 

ES, Local 

District 

Northwest 

L. Remon Corley, 

Director, 818.654.3600 or 

lrc1720@lausd.net 

5:00 p.m. 

Friday 

June 21, 2019 

 

PRINCIPAL, ELEMENTARY 

MST 41G, E Basis 

Lanai Road ES, 

Local District 

Northwest 

L. Remon Corley, 

Director, 818.654.3600 or 

lrc1720@lausd.net 

5:00 p.m. 

Friday 

June 21, 2019 

ASSISTANT PRINCIPAL, 

SECONDARY COUNSELING 

SERVICES 

MST 41G, B Basis 

Polytechnic HS, 

Local District 

Northeast 

Michelle Barker, 

Director, 818.252.5400 or 

mab3993@lausd.net 

5:00 p.m. 

Friday 

June 21, 2019 

 

ASSISTANT PRINCIPAL, 

SECONDARY  

MST 40G, B Basis 

Jordan HS, 

Partnership for 

Los Angeles 

Schools 

Margery Weller, 
margery.weller@partners

hipla.org 

5:00 p.m. 

Friday 

June 21, 2019 

 

COORDINATOR, ELEMENTARY 

ENGLISH LEARNER INSTRUCTION 
MST 41G, E Basis 

Local District 

Northeast 

Veronica Arreguin, 

varre3@lausd.net 

5:00 p.m. 

Friday 

June 21, 2019 

PRINCIPAL, SMALL SCHOOL 

MST 43G, E Basis 

Orchard Global 

Studies & Tech 

Academy, 

Orchard 

Academies 2C, 

Local District 

East 

Guillermina Jauregui, 

Director, 323.224.3100 

5:00 p.m.  

Monday 

June 24, 2019 

PRINCIPAL, ELEMENTARY 

MST 41G, E Basis  

Leland Street ES, 

Local District 

South 

Gina Ellis, Director, 

310.354.3400 

4:30 p.m.  

Monday 

June 24, 2019 
  

CERTIFICATED (Cont.) 

mailto:lisa.kendrick@lausd.net
mailto:PeerAssistance@lausd.net
mailto:lrc1720@lausd.net
mailto:lrc1720@lausd.net
mailto:mab3993@lausd.net
mailto:margery.weller@partnershipla.org
mailto:margery.weller@partnershipla.org
mailto:varre3@lausd.net
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 
COORDINATOR, BEHAVIOR 

SUPPORT 

MST 41G, A Basis 

Psychological 

Services, 

Division of 

Special Education 

Laura Zeff, 

laura.zeff@lausd.net 

5:00 p.m.  

Monday 

June 24, 2019 

PRINCIPAL, CONTINUATION 

MST 38G, E Basis 

Monterey 

Continuation HS, 

Local District 

East 

Pedro Avalos, Director, 

323.224.3100 

5:00 p.m.  

Monday 

June 24, 2019 

PRINCIPAL, PILOT SCHOOL 

MST 45G, E Basis 

Libra Academy, 

Marquez HS, 

Local District 

East 

Gerardo Loera, 

Director, 323.224.3100 

5:00 p.m. 

Tuesday 

June 25, 2019 

 

ASSISTANT PRINCIPAL, 

SECONDARY  

MST 39G, B Basis 

ArTES Magnet, 

Cesar Chavez 

Learning 

Academies, Local 

District Northeast 

Michelle Barker, 

Director, 818.252.5400 

or mab3993@lausd.net  

5:00 p.m. 

Tuesday 

June 25, 2019 

 

PRINCIPAL, SECONDARY 

MST 47G, E Basis 

South East HS, 

Local District 

East 

Jesus Nuñez, 

Administrator, 

Community of Schools, 

323.224.3100 

5:00 p.m. 

Wednesday 

June 26, 2019 

 

PRINCIPAL, ELEMENTARY 

MST 42G, E Basis 

Liberty 

Boulevard ES, 

Local District 

East 

Dalys Stewart, Director, 

323.224.3100 

5:00 p.m. 

Wednesday 

June 26, 2019 

 

PRINCIPAL, ELEMENTARY 

MST 41G, E Basis 

Lankershim ES, 

Local District 

Northeast 

Kyla Hinson, Director, 

818.252.5400 

5:00 p.m. 

Wednesday 

June 26, 2019 

INSTRUCTIONAL COORDINATOR, 

TK – 12 

MST 41G, E Basis, multiple positions 

Local District 

South 

Click HERE 5:00 p.m. 

Wednesday 

June 26, 2019 

ASSISTANT PRINCIPAL, 

SECONDARY 
MST 41G, B Basis 

North Hollywood 

HS, Local 

District Northeast 

Sandra Gephart 

Fontana, Director, 

818.252.5400 

5:00 p.m. 

Wednesday 

June 26, 2019 

ASSISTANT PRINCIPAL, 

SECONDARY 
MST 40G, B Basis 

Hale Charter 

Academy, Local 

District 

Northwest 

L. Remon Corley, 

Director, 818.654.3600 

5:00 p.m. 

Wednesday 

June 26, 2019 

DIRECTOR, COMMUNITY SCHOOL 

TRANSFORMATION 

MST 46G, A Basis 

Local District 

West 

Celia Cruz, 

celia.cruz@lausd.net  

EXTENDED 

12:00 p.m. 

Thursday 

June 27, 2019 

mailto:laura.zeff@lausd.net
mailto:mab3993@lausd.net
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/South-Instructional%20Coordinator_TK-12_.pdf
mailto:celia.cruz@lausd.net
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 
PRINCIPAL, ELEMENTARY 

MST 40G, E Basis 

Del Amo ES, 

Local District 

South 

Dr. Adaina Brown, 

Administrator, 

Community of Schools, 

310.354.3400 

EXTENDED 

4:30 p.m.  

Friday 

June 28, 2019 

PRINCIPAL, ELEMENTARY 

MST 42G, E Basis 

Bellingham ES, 

Local District 

Northeast 

Maria Nichols, Director, 

818.252.5400 

5:00 p.m.  

Monday 

July 1, 2019 

ASSISTANT PRINCIPAL, SPECIAL 

EDUCATION 

MST 37G, B Basis 

Lowman Special 

Education and 

CTC, Local 

District Northeast 

Maria Nichols, Director, 

818.252.5400 

5:00 p.m.  

Monday 

July 1, 2019 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 
ASSISTANT GENERAL COUNSEL II 

$167,774 - $181,223, 12-month 

position 

Office of the 

General Counsel 

Click HERE Friday 

June 21, 2019 

EXECUTIVE COORDINATOR 

$144,850 - $180,500, 12-month 

position 

Office of the 

Superintendent 

Click HERE Saturday 

June 22, 2019 

ASSISTANT CONTRACT 

ADMINISTRATION MANAGER 

$92,268 - $114,444, 12-month 

position 

Procurement 

Services Division 

Click HERE Tuesday 

June 25, 2019 

DIRECTOR OF LABOR RELATIONS 

$192,492 - $204,948, 12-month 

position 

Office of the 

General Counsel 

Click HERE When Filled 

DIRECTOR OF LEGISLATIVE 

AFFAIRS AND GOVERNMENTAL 

RELATIONS 

$157,700 - $184,000, 12-month 

position with travel to Sacramento 

Office of 

Government 

Relations 

Click HERE When Filled 

FACILITIES ASSET DEVELOPMENT 

DIRECTOR 

$133,000 - $165,000, 12-month 

position 

Facilities 

Services Division 

Click HERE When Filled 

ADA COMPLIANCE 

ADMINISTRATOR 

$133,971 - $166,061, 12-month 

position 

Facilities 

Services Division 

Click HERE When Filled 

SPECIAL ASSISTANT 

$121,900 - $151,000, 12-month 

position 

Office of the 

Superintendent 

Click HERE When Filled 

  

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
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CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 
BUILDING/CONSTRUCTION 

INSPECTOR 

$109,200, 12-month position 

Inspection 

Department, FSD  

Click HERE When Filled 

DATA BASE ADMINISTRATOR 

$101,147 - $125,209, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 

ORACLE DEVELOPER 

$99,500 - $123,500, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 

PROGRAM SCHEDULER 

$87,099 - $108,064, 12-month 

position 

Facilities  

Services Division 

Click HERE When Filled 

SENIOR BUILDING PROJECT 

ESTIMATOR 

$86,100 - $107,300, 12-month 

position 

Facilities 

Services Division 

Click HERE When Filled 

BUILDING PROJECT ESTIMATOR 

$73,400 - $91,500, 12-month position 

Facilities 

Services Division 

Click HERE When Filled 

 
 

 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

