
 

 

  UPDATE  
www.aala.us 

 

Week of July 29, 2019
 

A very warm welcome is extended to all AALA 

members who are returning to work from vacation!  In 

your brief time off, we hope that you were able to rest, 

relax, and enjoy good times with family and friends.  

To help you prepare your sites for the start of a new 

school year, we will primarily devote this issue of 

Update to compliance reminders and quick links to 

mandatory actions and other guidelines, which we 

hope will assist you in the many duties required as 

2019-20 gets underway. 
 

The Principal’s Handbook, prepared by School 

Operations and reissued in 2018 (click here:  

Principal's Handbook 2018), is an outstanding 

resource and includes some helpful checklists, as 

listed below: 
 

 When Assuming the Leadership of an Elementary or Secondary School (click HERE)  

 When Assuming the Leadership of an Early Education Center (click HERE)  

 When Opening School:  Tasks for the Administrative Leadership Team (click HERE)  

 When Establishing a Master Schedule (click HERE)  

 School Library and Media Centers (click HERE)  
 

A key document for AALA members to always have at hand is A Leader’s Resource Guide:  Effective 

Supervision & Support for Employee Development, a resource developed by Staff Relations.  Included 

are guidelines and policies related to evaluation, progressive discipline, grievances; frequently used 

provisions of the different labor contracts; and key dates related to the evaluation process.  Please click 

HERE  and use your single sign-on to access it.    

 

The New Teacher Resource Guide (click HERE) is an excellent reference for new and continuing 

teachers, providing information needed to navigate the District, as well as, information on preparing the 

classroom, curriculum and instruction, interactions with parents, safety, and basic operations.   
 

Administrators must also complete the annual Fall Child Abuse Awareness Training on their computer 

by September 30, 2019.  Please log into MyPLN and go to Curriculum Training to complete the course.   
 

The Office of Environmental Health and Safety (OEHS) website (click HERE) has useful information 

that administrators can share with their staff members.  School-site personnel will find particularly 

useful the Common Classroom Safety Violations booklet which offers advice on how to correct and 

prevent hazardous conditions that are typically found in classrooms.  Please use this link to view the 

booklet:  Common Violations.  This is an effective tool to use with teachers, especially at the beginning 
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of the school year when they are setting up their classrooms.  In addition, OEHS has created a Back-to-

School Safety Checklist to guide administrators through the essential safety requirements every school 

must meet.   To view it, please click HERE:  Safety Checklist.  

 

     

HEALTHCARE FAQs― 

DO YOU SUFFER FROM PAINFUL BURSITIS? 

  

This FAQ is a reprint from https://www.niams.nih.gov/health-topics/bursitis#tab-diagnosis. 

 
What is bursitis? 

Bursitis is a common condition that causes swelling and pain around muscles and bones.  Bursitis is the 

swelling of the bursa, a small, fluid-filled sac that acts as a cushion between a bone and other moving 

parts, such as muscles, tendons, or skin. 
 

Who gets bursitis? 

You are more likely to get bursitis if you do the same kinds of movements every day or put stress on 

your joints.  Carpenters, gardeners, musicians, and athletes often get bursitis. Infection, arthritis, gout, 

thyroid disease, and diabetes can also cause bursitis.  Bursitis is more likely to occur the older you get. 

AALA STAFF SPOTLIGHT 

GEMA PIVARAL 
 

AALA staff members work hard every day for 

the Association.  We would like to introduce 

them so you can put a face to the voices that 

assist when you call.  This week, the spotlight 

is on one of our dedicated administrative 

assistants, Gema Pivaral. 
 

Years with AALA:  31 

What she likes most about her job: 

The people with whom she works 

Birthplace:  Durango, Mexico 

Favorite vacation spot:  Las Vegas 

Favorite pastime:  Spending time with  

 grandchildren 

Interesting fact about Gema:  She is the  

 seventh of ten children in her family.  

Favorite food:  Italian 

WELCOME BACK (Cont.) 

https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/135/OEHS_Back_to_School_Checklist.pdf
https://www.niams.nih.gov/health-topics/bursitis#tab-diagnosis
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What are the symptoms of bursitis? 

Bursitis causes swelling and pain around muscles and bones, especially in the joints.  Bursae are found 

throughout the body, but bursitis is most common in shoulders, elbows, wrists, hips, knees, and ankles. 
 

What causes bursitis? 

Bursitis is usually caused by overusing a joint, but it can also be caused by direct trauma.  Kneeling or 

leaning your elbows on a hard surface for a long time can make you more likely to get bursitis. 
  
Is there a test for bursitis? 

To diagnose bursitis, your doctor will probably ask questions about your medical history and conduct a 

physical examination.  He/She will also ask you to describe your pain and will want to know when and 

where you hurt and whether anything makes the pain better or worse. 
 

Your doctor may also do other tests, such as: 

 Touching the joint to see whether the tendons, which are another part of your joints, are swollen. 

 X-rays, which do not show the bursae, but can help rule out other problems. 

 A magnetic resonance imaging (MRI) test, which can show whether the bursa is swollen. 

 Taking fluid from the swollen area to test for an infection. 
 

How is bursitis treated?  

Treating bursitis can reduce the pain and swelling.  Some common treatments include: 

 Resting and elevating the injured area. 

 Limiting activity, in order to reduce further injury. 

 Taking medicines that will reduce swelling, such as aspirin, naproxen, or ibuprofen. 

 Gentle stretching and strengthening exercises. 

 Applying compression to the injured area. 

 Putting a brace, splint, or band on the injured joint. 

 

If an infection is causing your bursitis, your doctor will probably prescribe antibiotics.  He/She may also 

recommend ice for sudden, severe injuries, but most cases of bursitis are long term, and ice does not 

help.  If your bursitis does not improve, your doctor may inject a corticosteroid medicine into the area 

surrounding the inflamed bursa.  Although these injections are common, they must be used with caution 

because they can lead to weakening or rupture of tendons.  If your bursitis does not improve after six 

months to a year, your doctor may recommend surgery to repair damage and relieve pressure on your 

bursae. 
 

For more info, read about tendinitis, a common joint problem that shares many common characteristics 

with bursitis. 

 

  

FAQs (Cont.) 

https://www.niams.nih.gov/health-topics/tendinitis
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IMPORTANT REMINDERS FROM THE EDUCATIONAL EQUITY 

COMPLIANCE OFFICE 

 

Required Training for Certificated and Classified Staff 
As part of administrator certification requirements, school-site and office administrators are required to 

provide training to certificated and classified staff regarding their legal obligation, responsibility, and 

duty to comply with various District policies, including the Code of Conduct with Students, 

nondiscrimination, Section 504, Title IX, and sexual harassment policies.  Additionally, as part of the 

administrator certification, every school site and office must designate staff to serve as Title IX/Bullying 

Complaint Managers and Section 504 Designee/Case Managers.  Below is a summary of online training 

modules that are available to assist all staff in meeting the mandates of the aforementioned policies that 

protect our students.  
 

 Code of Conduct with Students:  This online training module is designed to give clear guidance 

to employees and all individuals who work with or have contact with students as outlined in 

BUL-5167: Code of Conduct with Students – Distribution and Dissemination Requirement. 

 Title IX Complaint Manager Training:  Every school site is required to have a campus Title IX 

Complaint Manager as a contact point for Title IX communications and concerns.  This training 

module is focused broadly on the role of Title IX Complaint Managers, including all aspects of 

Title IX compliance, and conveys what every campus or office Title IX Complaint Manager 

needs to know to do that job and do it well.  

 Section 504 Procedures:  This presentation provides updates and clarifies the guidelines to be 

used in serving students and other individuals with disabilities under Section 504.  It 

incorporates changes that result from Title II of the Americans with Disabilities Act (ADA).  The 

participant will learn the District’s procedures regarding the four phases of the District's Section 

504 process:   Management, Evaluation, Meeting, and Follow Up. 
 

If you desire access to these training programs, please visit MyPLN.  Trainings may be viewed as an 

individual with one’s single sign-on or after logging in may be viewed in a group during a staff meeting.  

You may also refer to the following District publications: 
 

 BUL-5167:  Code of Conduct with Students – Distribution and Dissemination Requirement 

 MEM-5818.7:  Nondiscrimination Required Notices and Ordering of Student Brochures 

 BUL-4692.6:  Section 504 of the Rehabilitation Act of 1973 

 BUL-2521.2:  Title IX Policy/Complaint Procedures 

 BUL-3349.1:  Sexual Harassment Policy (Student-to-Student, Adult-to-Student, and Student-to-

Adult) 
 

Additionally, the law authorizes the filing of a complaint under the Uniform Complaint Procedures for 

noncompliance in these areas.  For additional information, you may contact the Educational Equity 

Compliance Office at 213.241.7682. 
 

Pupil Fees 
The California Constitution has guaranteed a system of “free schools” since 1879.  This assurance has 

been further clarified over time by many court cases, statutes, and regulations, resulting in these 

fundamental guiding principles: 

https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/644/__mypln_login/
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/383/Code%20of%20Conduct%20with%20Students%20BUL%20.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/383/Code%20of%20Conduct%20with%20Students%20BUL%20.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/383/MEM-5818.7%20Nondiscrimination%20Required%20Notices.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/383/BUL-4692.6%20SECTION%20504%20REHAB%20ACT%20OF%201973%20Uploaded%2011-13-17.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/383/BUL-2521.2%20Title%20IX.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/383/BUL-3349.1-Sexual%20Harassment%20Policy.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/383/BUL-3349.1-Sexual%20Harassment%20Policy.pdf
https://achieve.lausd.net/Page/3655
https://achieve.lausd.net/eeco
https://achieve.lausd.net/eeco
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 Is the fee specifically authorized by statute?  If so, the fee may be charged. 

 If not, does the fee relate to an educational activity that is an integral component of public 

education?  If so, the fee cannot be charged. 
 

At first glance, implementation of the “free schools” guarantee appears to be straightforward; however, 

over the past year, there was an increase in filings with the Educational Equity Compliance Office 

regarding illegal charges for cheerleading uniforms.  
 

Below are some guiding principles to bear in mind to ensure school cheerleading programs do not 

violate pupil fees laws: 
 

 Each school shall clearly inform cheerleaders and their parents that the school will issue a 

District-provided uniform free of charge. 

 If the cheer team opts to purchase personalized/custom fit uniforms for student-athletes to keep, 

the athlete and parent/guardian must complete the Student-Athlete Uniform Contract 

(Attachment A), and obtain administrator approval (see REF-6739.0:  Purchasing of Athletic 

Uniforms). 

 Athletic teams are permitted to fundraise only when they are properly established as a club; 

however, club members cannot be required to fundraise in order to participate on a sports team.  

Prior to holding any fundraising event/activity by an athletic team club, the required 

documentation must be completed and submitted in accordance with BUL–6264.0:  Athletic 

Fundraising. 

 

Clear communication is essential from all District sources as they pertain to 

fees. It is important to ensure that the above information is also reiterated in 

oral presentations and any time these matters appear in print.  

 

For additional information, refer to the following District publications: 

 BUL – 6264.0:  School Athletics 

 BUL – 6429.3:  Athletic Rules and Regulations 

 BUL – 6712:  Cheerleading Guidelines 

 REF – 6739.0:  Purchasing of Athletic Uniforms 
 

You may also contact the Educational Equity Compliance Office at 213.241.7682 and/or Interscholastic 

Athletic Department at 213.241.5847 

 

THINK BEFORE HITTING SEND  

 

The following is an excerpt from an article in the ACSA newspaper EdCal, June 24, 2019.  The article, 

Top 10 Best Practices for Successful HR Administrators, provided sound advice.  We thought the 

suggestion below was particularly significant and applies to all administrators. 
 

Never attempt to solve a serious or complex issue with an email.  Emails are not confidential and can 

even be subject to a subpoena and/or the Public Information Act.  In addition, what you put in print 

will be shared with others and can be interpreted far differently than you intended. 

FEES (Cont.) 

https://my.lausd.net/webcenter/portal/wccdoc?dDocName=1299977
https://my.lausd.net/webcenter/portal/wccdoc?dDocName=1299977
https://my.lausd.net/webcenter/portal/wccdoc?dDocName=1341566
https://my.lausd.net/webcenter/portal/wccdoc?dDocName=1335975
https://my.lausd.net/webcenter/portal/wccdoc?dDocName=1338765
https://achieve.lausd.net/eeco
https://achieve.lausd.net/Page/635
https://achieve.lausd.net/Page/635
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BE CAREFUL OF YOUR QUESTIONS WHEN 

INTERVIEWING POTENTIAL EMPLOYEES 

 

As the new school year gets in full swing, many AALA members may need to fill open positions at their 

sites.  The hiring process generally includes an interview during which the employer tries to gain as 

much information about the applicant as possible.  Interviewers have to be careful of the questions that 

they pose because many that seem perfectly normal can actually be illegal.  Questions that relate to age, 

race, national origin, gender, religion, marital status, and sexual orientation are off-limits.  An article in 

Business Insider, written by Vivian Giang, cites eleven questions that are commonly asked, but are 

actually illegal.  They are listed below. 
 

1. Have you ever been arrested?  (Employers can ask if the applicant has been convicted of a 

crime, but not about the arrest record.) 

2. Are you married? 

3. What religious holidays do you observe?   (Employers may ask if an applicant is available to 

work on Saturdays or Sundays.)  

4. Do you have or plan to have children?  (You may ask if the person has any responsibilities that 

will interfere with job requirements, such as traveling.) 

5. What country are you from? 

6. Is English your first language?  (You may ask which languages the applicant reads, speaks, and 

writes fluently.) 

7. Do you have any outstanding debt or own property? 

8. Do you drink socially? 

9. When was the last time you used illegal drugs?  (An employer may ask if the applicant currently 

uses illegal drugs.  Past drug or alcohol addiction is considered a disease and questions violate 

the Americans with Disabilities Act.) 

10. How long have you been working?  When did you graduate from high school or college?  When 

is your birthday?  (These questions allow employers to guess the age, which is unlawful.  You 

can ask about the length of experience in a specific area.) 

11.  What type of discharge did you receive from the military? 

 

NATIONAL EDUCATION DEMOGRAPHICS AT-A-GLANCE  

 

The following is from an analysis conducted by Education Week Research Center of data from the 

National Center for Education Statistics. 

 

Number of schools in the country: 132,853, average size – 528 students 

 Traditional public:  91,147; 50.8 million students 

 Public Charter:  7,011; 3 million students 

 Private schools:  34,576; 24% are nonreligious schools; 5,750,520 million students  

 

National 2016 graduation rate is 84.6%; 6% increase since 2010  
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Number of school districts ― 13,584 (2015); the four largest are:  

 New York – 981,667 students 

 Los Angeles – 639,337 

 Chicago – 387,311 

 Miami-Dade – 357,579 
  

2016 Racial Demographics STUDENTS TEACHERS PRINCIPALS 

White 48.2% 80.1% 77.8% 
Hispanic 26.4% 8.8% 8.2% 
Black 15.3% 6.7% 10.6% 
Asian 5.1% 2.3% 1.4% 
Mixed race 3.6% 1.4% 1.1% 
Native American/Alaska Native 1.0% .4% .7% 
Hawaiian/Pacific Islander .4% .2% .2% 
Female  76.6% 54.2% 
Male  23.4% 45.8% 

 

ON TARGET:  RUNNING EFFICIENT AND COMPLIANT MEETINGS  

 

Would you like to tighten up procedures during school meetings?  The Office of School Design Options, 

in collaboration with Diane Panossian, Director of Parent Community Services, is offering a workshop 

that can help.  Topics include:  

 Compliance during SSC/LSLC/GSC meetings  

 Browne Act  

 Green Act  

 Changes to how school-site councils operate  
 

This 4-hour session will also address meeting procedures and compliance issues.  Teachers, 

administrators, and parent/community members are welcome to attend.  Please note, capacity is limited 

to 50 persons.  The workshop will be held: 

Thursday, August 1, 2019  

9:00 a.m. – 1:00 p.m.  

The California Endowment  

Mojave Room  

1000 Alameda Street  

Los Angeles, CA 90012  
 

Register now through MyPLN at https://tinyurl.com/y2kd8wl9 or log into www.achieve.lausd.net/ 

mypln and search keyword LOOC.  For more information, please email looc@lausd.net or Elaine 

Kinoshita at elaine.kinoshita@lausd.net.  
 

DEMOGRAPHICS (Cont.) 

https://tinyurl.com/y2kd8wl9
http://www.achieve.lausd.net/%20mypln
http://www.achieve.lausd.net/%20mypln
mailto:looc@lausd.net
mailto:elaine.kinoshita@lausd.net
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Are you an ACSA member? My name is Dr. Lisa Dachs-

Ornelas, principal at Beachy Avenue Elementary School, and I am your 

Region 16 ACSA membership representative.  ACSA Region 16 is one of 19 

regions in the State of California that serves school administrators.  ACSA 

supports its members in the following ways:  professional liability insurance; 

professional development through academies, conferences and workshops; 

Leadership magazine and Ed Cal newspaper;  governmental relations updates;  

Legislative Action Day-Region 16, Administrator of the Year and student 

scholarship programs; and fall and spring socials, which are GREAT for 

networking opportunities.  Please reach out to me if you have any questions at 

ldd7967@lausd.net.  Otherwise, please join today at https://www.acsa.org 
 

IN MEMORIAM  

 

DR. CAROLYN MCBRYDE―Former principal of Avalon, Hope, Del Rey, and Rodia continuation 

high schools.  Dr. McBryde retired from the District on August 1, 1993, and passed away on July 10, 

2019.  Private services have been held.   
 

 

CALENDAR  

 

EVENT DATE CONTACT 

AALA Executive Board Meeting July 29, 2019 

4:30 p.m. 

Javier Melendez, 213.484.2226 

PACE Orientation Meeting at 

Beaudry  

July 30, 2019 

5:30 p.m. – 7:30 p.m. 

213.241.3440 or 

https://achieve.lausd.net/mypln  

AUGUST IS CHILDREN’S EYE HEALTH AND  

SAFETY, IMMUNIZATION AWARENESS, AND  

TRUANCY PREVENTION MONTH 

SEPO Meeting at Beaudry 17-117 August 1, 2019 

8:00 a.m. – 4:30 p.m. 

Melissa Winters, 323.731.8633  

or mrw4766@lausd.net  

On Target:  Running Efficient And 

Compliant Meetings Workshop at 

California Endowment 

August 1, 2019 

9:00 a.m. – 1:00 p.m. 
Elaine Kinoshita,  
elaine.kinoshita@lausd.net or 

looc@lausd.net 

AAPA PD, Winning Resumes, at 

Los Angeles ES 

August 3, 2019 

8:30 a.m. – 12:30 p.m. 

  

Lee Lee Chou, 310.354.3251 or 

leelee.chou@lausd.net  
 

Team Heal Scholarship Reception 

at Sofitel Los Angeles 

August 4, 2019 

3:00 p.m. – 6:00 p.m.  
Lauren Novik, 323.866.8750 or23 

lauren.novik@cshs.org  

B Basis Begins August 5, 2019  

mailto:ldd7967@lausd.net
https://www.acsa.org/
https://achieve.lausd.net/mypln
mailto:mrw4766@lausd.net
mailto:elaine.kinoshita@lausd.net
mailto:looc@lausd.net
mailto:leelee.chou@lausd.net
mailto:lauren.novik@cshs.org
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EVENT DATE CONTACT 

ASPO Meeting at TBD (Required) August 6, 2019 

8:00 a.m. – 3:00 p.m. 

Bernadine Gonzalez,  

323.729.6400  

Andrea Rodriguez,  

323.224.5970 

Organization Presidents/ 

Administrative Interest Groups 

Meeting at AALA Office 

August 8, 2019 

7:30 a.m. 

Gema Pivaral, 213.484.2226 

CalPERS Benefits Education Event 

at Hilton Orange County, Costa Mesa 

August 9 – 10, 2019 

8:30 a.m. – 4:00 p.m. 

CBEE Information or 
Register for Costa Mesa 

AAPA PD, Make the Paper Screen 

with your Cover Letters, at Los 

Angeles ES 

August 10, 2019 

8:30 a.m. – 12:30 p.m. 

  

Lee Lee Chou, 310.354.3251 or 

leelee.chou@lausd.net  

 

Superintendent’s State of the 

District Address at TBD 

August 15, 2019 

Time TBD 
 

EPO, MSPO, SHSPO, PSPO, 

SEPO, ASPO, and OMA Meeting  

at TBD 

August 15, 2019 

After Superintendent’s 

Meeting 

Brian Grass, 323.255.0587 

Gilberto Samuel, 323.730.4300 

Mylene Keipp, 323.340.3500 

Juan Jauregui, 323.817.6461 

Melissa Winters, 323.731.8633 

Bernadine Gonzalez,  

323.729.6400 

Donna Horowitz, 213.202.7580             

MPI Application Due August 16, 2019 213.241.7510 

C Basis Begins – Pupil Free Day August 19, 2019  

WOMEN’S EQUALITY DAY 

(commemoration of the passage of 

the 19
th

 Amendment) 

August 26, 2019 

 
CALIFORNIA ADMISSION DAY 

OBSERVED 

August 30, 2019  

SEPTEMBER IS CHILDHOOD CANCER AWARENESS, GIRLS 

EMPOWERMENT, LATINO HERITAGE, LIBRARY CARD SIGN-UP, 

NATIONAL PREPAREDNESS, NATIONAL SCHOOL SUCCESS,  

AND SUICIDE PREVENTION MONTH 

LABOR DAY September 2, 2019  

SHSOPO, MSPO, and PSPO 

Meeting at Pickwick Gardens 

(Required) 

September 4, 2019 

7:30 a.m. – 12:00 p.m. 

Allan Maciel, 323.826.2420  

Gilberto Samuel, 323.730.4300 

Juan Jauregui, 323.817.6461 

https://www.calpers.ca.gov/page/education-center/member-education/benefits-education-events
https://www.calpers.ca.gov/page/education-center/member-education/benefits-education-events/cec-register&eventId=1001380
mailto:leelee.chou@lausd.net
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EVENT DATE CONTACT 

SHSPO Meeting at Pickwick 

Gardens (Required until noon) 

September 4, 2019 

7:30 a.m. – 1:30 p.m. 

Mylene Keipp, 323.340.3500 

 

OEECA Meeting at Beethoven EEC September 4, 2019 

9:00 a.m. – 1:00 p.m. 

Wendy Peel, 323.231.6921 or 

wpeel@lausd.net  

SEPO Meeting at Beaudry 17-117 September 5, 2019 

8:00 a.m. – 4:30 p.m. 

Melissa Winters, 323.731.8633  

or mrw4766@lausd.net  

EPO Meeting at Pickwick Gardens 

(Required) 

September 13, 2019 

7:30 a.m. – 12:00 p.m. 

Brian Grass, 323.255.0587 or 

beg1783@lausd.net  

 

AAPA PD, Communicate Effectively 

with the STAR Method-Part I, at Los 

Angeles ES 

September 14, 2019 

8:30 a.m. – 12:30 p.m. 

  

Lee Lee Chou, 310.354.3251 or 

leelee.chou@lausd.net  

 

AALA Executive Board Meeting September 16, 2019 

4:30 p.m. 

Javier Melendez, 213.484.2226 

AAPA PD, Communicate 

Effectively with the STAR Method-

Part II, at Los Angeles ES 

September 21, 2019 

8:30 a.m. – 12:30 p.m. 

  

Lee Lee Chou, 310.354.3251 or 

leelee.chou@lausd.net  

 

SHSOPO Meeting at Friedman 

Occupational Center 

September 26, 2019 

8:00 a.m. – 11:30 p.m. 

Allan Maciel, 323.826.2420 or 

allan.maciel@lausd.net  

APSCO Meeting at Roy Romer MS September 26, 2019 

8:00 a.m. – 11:30 a.m. 

Leslie McGee, 818.394.4300 or  

lmcgee1@lausd.net 

 

 

 

AALA Fall Reception at The 

Center at Cathedral Plaza  
 

 

 

 

 

September 26, 2019 

4:30 p.m. – 7:30 p.m. 

 

UNASSIGNED DAY September 30, 2019  

  

mailto:wpeel@lausd.net
mailto:mrw4766@lausd.net
mailto:beg1783@lausd.net
mailto:leelee.chou@lausd.net
mailto:leelee.chou@lausd.net
mailto:allan.maciel@lausd.net
mailto:lmcgee1@lausd.net
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All our programs are designed for busy, working educators and can be completed fully online.  MEd programs 

can be completed fully online in one year and the EdD program can be completed fully online in three years. 

Choose the program and concentration right for you and enhance your skills as an education professional. 

 

One-Year MEd Programs 
 

MEd in Curriculum & Instruction (15 Concentrations) 

 Adolescent Literacy 

 Community Engagement in Education 

 Early Childhood Education 

 English to Speakers of Other 

Languages (ESOL): 13-month 

program 

 Leadership 

 Mathematics 

 Methods & Curriculum 

 Science 

 STEAM (Science, Technology, 

Engineering, Arts, and Mathematics) 

 Trauma & Resilience in Educational 

Settings 
 

MEd in Career & Technical Education  
MEd in Educational Leadership 

 
Exclusive Scholarships for Partners 

 $4000 scholarship for MEd 

programs  

 $10,000 scholarship for EdD 

program 

 20% off for certificate programs     

Three-Year EdD Program 
 

Doctorate of Education 

• Administrative Leadership 

• Higher Education 

• Instructional Leadership 

• Professional Leadership, Inquiry,  

   And Transformation 

• Transformational Leadership 
 

Certificate Programs 
(non-licensure/non-endorsement)  
 

Complete in less than eight months 
 

Early Childhood Education: Curriculum and 
Leadership 
 

Transformative Practices for English 
Language Learners 
 

Transformative Practices in Reading 
 

Trauma and Resilience Leadership in 
Educational Settings 

 
LEARN MORE 

Call 888-315-6834 or visit 

http://bit.ly/LAUSD-CUP 
             __________________________________________ 

CONCORDIA UNIVERSITY–PORTLAND 

Online Graduate Education Programs 

 

 

 

 

 

 
  19             05 

NEW 

http://bit.ly/LAUSD-CUP
http://bit.ly/LAUSD-CUP
http://bit.ly/LAUSD-CUP
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POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements 

have been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions 

and employment updates use the contact phone number provided in the announcement or visit the District website 

at http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  Employees who 

change basis during the school year may not earn a full year of service credit and annualized employees who 

change their basis during the year may sustain an annualized settlement.  

 

CERTIFICATED   
(Open to certificated and classified employees who meet the position requirements) 
 

ADMINISTRATOR, PARENT AND COMMUNITY ENGAGEMENT 

Local District Central, MST 43G, School Support Administrator, E Basis.  For more information, 

contact Annabel Cortez at annabel.cortez@lausd.net.   Application deadline is 5:00 p.m., Wednesday, 

August 7, 2019. 
 

PRINCIPAL, ELEMENTARY 
Eshelman Avenue Elementary School, Local District South, MST 41G, E Basis.  For more 

information, contact Alma Kimura, Director, at 310.354.3400.  Application deadline is 4:30 p.m., 

Friday, August 2, 2019. 
 

PRINCIPAL, ELEMENTARY 
Avalon Gardens Elementary STEAM Academy, Local District South, MST 40G, E Basis.  For 

more information, contact Lee Lee Chou, Community of Schools Administrator, at 310.354.3400.  

Application deadline is 4:30 p.m., Tuesday, August 13, 2019. 
 

 

ASSISTANT PRINCIPAL, ELEMENTARY INSTRUCTIONAL SPECIALIST 

Local District South, Division of Special Education, MST 38G or 37G, B Basis, depending on site, 

multiple vacancies.  For more information, contact Jennifer McConn, Administrator, at 310.354.3431.  

Application deadline is 5:00 p.m., Friday, August 9, 2019. 

 

PRINCIPAL, SECONDARY 

Dana Middle School, Local District South, MST 40G, B Basis.  For more information, contact Lou 

Mardesich, Community of Schools Administrator at 310.354-3400.  Application deadline is 4:30 p.m., 

Thursday, August 8, 2019. 
 

ASSISTANT PRINCIPAL, SECONDARY 
South East High School, Local District East, MST 41G, B Basis.  For more information, contact 

Jesus Nuñez, Community of Schools Administrator, at 323.224.3100.  Application deadline is 5:00 

p.m., Friday, August 2, 2019. 
 

ASSISTANT PRINCIPAL, SECONDARY 
Hollywood High School, Local District West, MST 40G, B Basis.  For more information, contact Dr. 

J. Michelle Rainey Woods, Director, at 310.914.2100.  Application deadline is 4:30 p.m., Wednesday, 

August 7, 2019. 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
mailto:annabel.cortez@lausd.net
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CERTIFICATED (Cont.) 
 

ASSISTANT PRINCIPAL, SECONDARY 
Bethune Middle School, Local District South, MST 40G, B Basis.  For more information, contact Dr. 

Robert Whitman, Community of Schools Administrator, at 310.354.3400.  Application deadline is 

4:30 p.m., Friday, August 2, 2019. 
 

SPECIALIST, SCHOOL NURSING 

District Nursing Services, Division of Student Health and Human Services, MST 37G, School 

Support Administrator, E Basis.  For more information, contact Sara Salas at sara.salas@lausd.net.  

Application deadline is 5:00 p.m., Friday, August 2, 2019. 

SPECIALIST 

K-12, Division of Special Education, MST 38G, School Support Administrator, B Basis. For more 

Information, contact Lela Rondeau at lela.rondeau@lausd.net.  Application deadline is 5:00 p.m., 

Friday, August 1, 2019. 

 

SPECIALIST 

Student Support Programs, Division of Student Health and Human Services, MST 37G, School 

Support Administrator, E Basis.  For more information, contact Irene Ybañez at 

irene.ybanez@lausd.net.  Application deadline is 5:00 p.m., Friday, August 2, 2019. 

 

CLASSIFIED 
 

DIRECTOR OF FACILITIES LEGISLATION, GRANTS, AND FUNDING 

Facilities Services Division, $117,000 - $145,800, 12-month position.  For more information, please 

click HERE.  Application period is open until the position is filled.    
 

BUILDING/CONSTRUCTION INSPECTOR 

Inspection Department, Facilities Services Division, $109,200, 12-month position.  For more 

information, please click HERE.  Application period is open until the position is filled.    

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 
PRINCIPAL, SECONDARY 

MST 46G, E Basis 

Los Angeles HS, 

Local District 

West 

Candice Waters, 

Director,  candice.waters 

@lausd.net or 

310.914.2100 

5:00 p.m. 

Friday 

July 26, 2019 

DIRECTOR, EQUITY 

MST 44G, E Basis 

Local District 

West 

Celia Cruz, 

celia.cruz@lausd.net 

5:00 p.m. 

Friday 

July 26, 2019 

PRINCIPAL, SECONDARY 

MST 44G, E Basis 

Wright MS and 

STEAM Magnet, 

Local District 

West 

Candice Waters, 

Director,  candice.waters 

@lausd.net or 

310.914.2100 

5:00 p.m. 

Friday 

July 26, 2019 

 

mailto:sara.salas@lausd.net
mailto:lela.rondeau@lausd.net
mailto:irene.ybanez@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
mailto:candice.waters@lausd.net
mailto:candice.waters@lausd.net
mailto:celia.cruz@lausd.net
mailto:candice.waters@lausd.net
mailto:candice.waters@lausd.net
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 
ASSISTANT PRINCIPAL, 

SECONDARY COUNSELING 

SERVICES 

MST 41G, B Basis 

Marshall HS, 

Local District 

Central 

Dr. Chiae Byun-

Kitayama, Director, 

cbyun1@lausd.net or 

213.241.0118 

EXTENDED 

5:00 p.m. 

Friday 

July 26, 2019 

ASSISTANT PRINCIPAL, DEAF AND 

HARD OF HEARING 

MST 37G, B Basis 

Marlton School,  

Local District 

West 

Candice Waters, 

Director,  candice.waters 

@lausd.net or 

310.914.2100 

5:00 p.m. 

Friday 

July 26, 2019 

ASSISTANT PRINCIPAL, EIS 

MST 37G or 38G, B Basis, depending 

on site 

Local District 

West, multiple 

vacancies 

Annmarie Serrano, 

310.235.3745 

EXTENDED 

4:00 p.m. 

Friday 

July 26, 2019 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 40G, B Basis 

Olive Vista MS, 

Local District 

Northeast 

Michelle Barker, 

Director, 818.252.5400 

5:00 p.m. 

Tuesday 

July 30, 2019 

SPECIALIST, SCHOOL MENTAL 

HEALTH 

MST 37G, E Basis 

Division of 

Student Health & 

Human Services 

Rosalia Castañeda, 

rosalia.castaneda@lausd. 

net 

5:00 p.m. 

Tuesday 

July 30, 2019 

SPECIALIST, LEAST RESTRICTIVE 

ENVIRONMENT (LRE) 

MST 38G 

 

Division of 

Special Education 

Local District 

South 

Rossana Villagran 

rvilla5@lausd.net 

 

5:00 p.m. 

Wednesday 

July 31, 2019 

PRINCIPAL, SECONDARY 

MST 44G, E Basis 

Legacy STEAM 

HS, Local 

District East 

Jesus Nuñez, Community 

of Schools Administrator, 

323.224.3100 

5:00 p.m. 

Thursday 

August 1, 2019 

COORDINATOR, UNIFIED 

ENROLLMENT PROJECT 

MST 41G, E Basis 

Office of School 

Design Options 

George Bartleson, 

gbartles@lausd.net 

5:00 p.m. 

Thursday 

August 1, 2019 

PRINCIPAL, EARLY EDUCATION 

CENTER 

MST 38G, A Basis, multiple positions 

Early Childhood 

Education 

Division 

Ana Reyes, 213.241.0415 12:00 p.m. 

Monday 

August 5, 2019 

PRINCIPAL, ELEMENTARY 

MST 43G, E Basis 

 

Taper Avenue 

School & 

STEAM Magnet 

Local District 

South 

Lou Mardesich, 

Community of Schools 

Administrator, 

310.354.3400 

4:30 p.m. 

Thursday 

August 8, 2019 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 
DIRECTOR OF LABOR RELATIONS 

$192,492 - $204,948, 12-month 

position 

Office of the 

General Counsel 

Click HERE When Filled 

FACILITIES ASSET DEVELOPMENT 

DIRECTOR 

$133,000 - $165,000, 12-month 

position 

Facilities 

Services Division 

Click HERE When Filled 

mailto:cbyun1@lausd.net
mailto:candice.waters@lausd.net
mailto:candice.waters@lausd.net
mailto:rosalia.castaneda@lausd.%20net
mailto:rosalia.castaneda@lausd.%20net
mailto:rvilla5@lausd.net
mailto:gbartles@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
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CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 
ENERGY AND SUSTAINABILITY 

PROGRAM MANAGER 

$108,000 - $133,800, 12-month 

position 

Energy and 

Sustainability 

Unit, FSD 

Click HERE When Filled 

DATA BASE ADMINISTRATOR 

$101,147 - $125,209, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 

ORACLE DEVELOPER 

$99,500 - $123,500, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 

PROGRAM SCHEDULER 

$87,099 - $108,064, 12-month 

position 

Facilities  

Services Division 

Click HERE When Filled 

SENIOR BUILDING PROJECT 

ESTIMATOR 

$86,100 - $107,300, 12-month 

position 

Facilities 

Services Division 

Click HERE When Filled 

 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

