
 

 

  UPDATE  
www.aala.us 

 

Week of August 12, 2019
 

The focus of this week’s Update is to remind you of 

the important rights the Collective Bargaining 

Agreement between the Los Angeles Unified School 

District and the Associated Administrators of Los 

Angeles affords you, as well as rights guaranteed you, 

as a union member, by the U.S. Supreme Court.   
 

We are already beginning to hear that supervisors are 

having different interpretations and making their own 

rules when it comes to flexible time.  Make sure to 

review the contractual language regarding flexible 

time.  It is recommended you use a log sheet when 

making a request.  (Click HERE  for the contractual 

language and the log sheet).  As importantly, Article 

X, Section 1.3(h) of the 2017-2020 Tentative Agreement states, Use of flex time shall not be limited or 

denied for arbitrary or capricious reasons.  This important language was a hard won fight on behalf of 

the association to temper hard-nosed managers from arbitrarily denying flexible time.   
 

The same Tentative Agreement states, Any mandatory professional development scheduled by the 

District on a Saturday or Sunday must also be offered during the regular workweek and/or online 

(Article X, Section 1.2).  Section 1.3(g) of the same article reads, Administrators may request up to eight 

(8) hours of flex time for an annual physical examination.  
 

Article XI, Section 5.0(o) allows administrators to use personal necessity for the purpose of a 

comprehensive physical examination during noninstructional time approved by your administrator 

provided the verification of such an examination is submitted to the District.  Already members are 

reporting high stress from the many meetings they must attend and the demands imposed upon them; 

and it is only the very beginning of the year.  The importance of a yearly physical cannot be emphasized 

enough.  It is imperative you take care of yourselves so you can take care of others.  Please exercise 

your right to attend to your health and wellness.   
 

Article X1, Section 5.0(h) discusses other significant event(s) of a compelling nature to the employee, 

the gravity of which is comparable to the above, which demands the personal attention of the employee 

during assigned hours and which the employee cannot reasonably be expected to disregard, limited to 

two occasions in any school year.  Previously, the language limited the significant event to one occasion 

per school year.  It is important to note two events instead of one event are allowable.  Please call the 

AALA office to discuss your circumstances and for individualized support if you have an upcoming 

significant event of a compelling nature. 
 

Lastly, it is important our members are knowledgeable about extra-duty pay and the District’s 

requirements.  The information is herein for your reference (click HERE).  The association highly 
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encourages you to request extra duty pay when appropriate.  It is always best to be paid when the 

District requires you to go above and beyond what is reasonably expected of you. 
 

It is also important that you be aware of your Weingarten rights.  The Supreme Court’s 1975 

Weingarten decision (NLRB v. J. Weingarten [420 U.S. 251]) established the right of union employees* 

to have union representation during investigatory interviews.  An investigatory interview is one in which 

a supervisor questions an employee about specific conduct or obtains information that could be used as a 

basis for discipline.   
 

If your supervisor calls you to a conference, AALA urges you to ask if the conference could lead to 

discipline.  If the answer is anything but “no,” state that you wish to have your union 

representative present.  Asking the question is critical because the burden is on you to make the 

request if you believe that the interview could lead to discipline or another adverse consequence.  

The supervisor has no obligation to inform you of your right to union representation. 
 

The next step is to immediately call AALA and request representation.  Certificated administrators will 

be represented by an AALA consultant, administrator, or field representative.  Unit J members will be 

represented by a job steward.  All conversations between you and your representative are confidential.  

Your representative will consult with you, represent you, and ensure that your due process rights are 

respected by the District.   
 

The union will work with District personnel to schedule the conference at a mutually convenient time.  

If the supervisor denies you your right to representation, this is an unfair labor practice.  Politely state 

that you want your union representative present, and you will answer questions when s/he is with you.  

If the supervisor insists on conducting the conference with you alone, do not walk out because you could 

be accused of insubordination; stay, listen, and then call AALA.  You may not be disciplined for 

refusing to answer questions without your union representative present. 
 

Remember that not every conference is disciplinary in nature.  If the meeting is simply to communicate 

information, give direction, or suggest improvement, this does not constitute discipline.  That is why 

you must ask the question.  To remind you what to ask, we are printing the card below.  Cut it out and 

keep it in your wallet for reference.  
 

*In 2004, the National Labor Relations Board (NLRB) ruled that nonunion employees are not entitled to 

have a coworker accompany them to such a meeting even if the employee believes that it might result in 

discipline. 
 

              ______         

  WEINGARTEN RIGHTS 
 

   

   

   

    

Should your supervisor call you to a meeting, say: 

If this conference could lead to my being disciplined or 

terminated, or affect my personal working conditions, I 

respectfully request that my union representative be present at 

this meeting.  Without union representation, I choose not to 

participate in this discussion.          

RIGHTS (Cont.) 
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HEALTHCARE FAQs― 

DO YOU HAVE A FIRST AID KIT HANDY? 

 

A well-stocked first aid kit prepares you to treat minor injuries/emergencies.   Keep one 

at your workplace, home, and even in your car.  Make sure you know how to treat minor 

injuries and wounds.  Learn the warning signs on when to call 911.  Take a course or 

refresher course on first aid and CPR.   
 

What minor injuries or accidents should I be prepared to treat? 

Common accidents at home may include:  cuts, abrasions (scrapes), splinters, sprains, burns, insect 

stings, and strains.     
 

What items should be in a first aid kit? 

You can purchase a ready-made first aid kit or put one together yourself.  The Red Cross recommends a 

basic kit that includes the following: 

 

Where’s the best place to store a kit at home? 

Keep it in the kitchen, out of reach of small children.  The bathroom may become too humid, which 

lessens the shelf life of certain products.  Make sure everyone in your family knows where the first aid 

kit is kept. 
 

What items should a travel kit contain? 

Take some of the same basic items listed above, but add painkillers, antidiarrheal tablets, butterfly 

closures, and cold/cough capsules.  You may include water purification tablets and anti-itch cream like 

calamine lotion, and other items, depending on where you are going. 

 

What are some resources to learn more about first aid? 

 WebMD first aid kit builder. http://www.webmd.com/a-to-z-guides/wound-care-10/wound-care-

calculator 

 WebMD slideshow on caring for wounds. http://www.webmd.com/a-to-z-guides/wound-care-

10/slideshow-caring-for-wounds 

 Mayo Clinic’s first aid for cuts and scrapes. http://www.mayoclinic.org/first-aid/first-aid-

cuts/basics/art-20056711

 Bandages, assorted sizes  Scissors 

 Absorbent compress dressings  Tweezers 

 Adhesive cloth tape  Instant cold compress 

 Sterile gauze rolls, varying sizes  Oral thermometer 

 Sterile gauze pads   Nonlatex gloves 

 Butterfly bandages  Pain killer tablets 

 Antiseptic wipes  Space blanket 

 Antibiotic ointment  CPR breathing barrier  

 Your medical information, 
including doctors and nearest 
medical facilities 

 First aid instruction booklet/chart 

 

 

 
 

http://www.webmd.com/a-to-z-guides/wound-care-10/wound-care-calculator
http://www.webmd.com/a-to-z-guides/wound-care-10/wound-care-calculator
http://www.webmd.com/a-to-z-guides/wound-care-10/slideshow-caring-for-wounds
http://www.webmd.com/a-to-z-guides/wound-care-10/slideshow-caring-for-wounds
http://www.mayoclinic.org/first-aid/first-aid-cuts/basics/art-20056711
http://www.mayoclinic.org/first-aid/first-aid-cuts/basics/art-20056711
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REQUIRED TRAINING AND PUPIL FEES 

 

Required Training for Certificated and Classified Staff 

As part of administrator certification requirements, school-site and office administrators are required to 

provide training to certificated and classified staff regarding their legal obligation, responsibility, and 

duty to comply with various District policies, including the Code of Conduct with Students, 

nondiscrimination, Section 504, Title IX, and sexual harassment policies.  Additionally, as part of the 

administrator certification, every school site and office must designate staff to serve as Title IX/Bullying 

Complaint Managers and Section 504 Designee/Case Managers.  Below is a summary of online training 

modules that are available to assist all staff in meeting the mandates of the aforementioned policies that 

protect our students.  
 

 Code of Conduct with Students:  This online training module is designed to give clear guidance 

to employees and all individuals who work with or have contact with students as outlined in 

BUL-5167: Code of Conduct with Students – Distribution and Dissemination Requirement. 

AALA STAFF SPOTLIGHT 

JERI DURHAM 
 

AALA staff members work hard every day 

for the Association.  We would like to 

introduce them so you can put a face to the 

voices that assist when you call.  This 

week, the spotlight is on the editor of 

Update, Jeri Durham. 
 

Years with AALA:  7   

What she likes most about her job:   

  Researching articles for the newsletter  

  and the workplace environment 

Birthplace:  Los Angeles 

Favorite vacation spot:  Maui 

Favorite pastime:  Traveling, dancing, and  

  attending concerts 

Interesting fact about Jeri:  Her father  

  was in the military and she spent many of  

  her formative years in England, attending  

  the local neighborhood school in  

  Manchester. 

Favorite food:  Italian 
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 Title IX Complaint Manager Training:  Every school site is required to have a campus Title IX 

Complaint Manager as a contact point for Title IX communications and concerns.  This training 

module is focused broadly on the role of Title IX Complaint Managers, including all aspects of 

Title IX compliance, and conveys what every campus or office Title IX Complaint Manager 

needs to know to do that job and do it well.  

 Section 504 Procedures:  This presentation provides updates and clarifies the guidelines to be 

used in serving students and other individuals with disabilities under Section 504.  It 

incorporates changes that result from Title II of the Americans with Disabilities Act (ADA).  The 

participant will learn the District’s procedures regarding the four phases of the District's Section 

504 process:   Management, Evaluation, Meeting, and Follow Up. 
 

If you desire access to these training programs, please visit MyPLN.  Trainings may be viewed as an 

individual with one’s single sign-on or after logging in may be viewed in a group during a staff meeting.  

You may also refer to the following District publications: 
 

 BUL-5167:  Code of Conduct with Students – Distribution and Dissemination Requirement 

 MEM-5818.7:  Nondiscrimination Required Notices and Ordering of Student Brochures 

 BUL-4692.6:  Section 504 of the Rehabilitation Act of 1973 

 BUL-2521.2:  Title IX Policy/Complaint Procedures 

 BUL-3349.1:  Sexual Harassment Policy (Student-to-Student, Adult-to-Student, and Student-to-

Adult) 
 

Additionally, the law authorizes the filing of a complaint under the Uniform Complaint Procedures for 

noncompliance in these areas.  For additional information, you may contact the Educational Equity 

Compliance Office at 213.241.7682. 
 

Pupil Fees 

The California Constitution has guaranteed a system of “free schools” since 1879.  This assurance has 

been further clarified over time by many court cases, statutes, and regulations, resulting in these 

fundamental guiding principles: 

 Is the fee specifically authorized by statute?  If so, the fee may be charged. 

 If not, does the fee relate to an educational activity that is an integral component of public 

education?  If so, the fee cannot be charged. 
 

At first glance, implementation of the “free schools” guarantee appears to be straightforward; however, 

over the past year, there was an increase in filings with the Educational Equity Compliance Office 

regarding illegal charges for cheerleading uniforms.  Below are some guiding principles to bear in mind 

to ensure school cheerleading programs do not violate pupil fees laws: 
 

 Each school shall clearly inform cheerleaders and their parents that the school will issue a 

District-provided uniform free of charge. 

 If the cheer team opts to purchase personalized/custom fit uniforms for student-athletes to keep, 

the athlete and parent/guardian must complete the Student-Athlete Uniform Contract 

(Attachment A), and obtain administrator approval (see REF-6739.0:  Purchasing of Athletic 

Uniforms). 

REQUIRED (Cont.) 

https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/644/__mypln_login/
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/383/Code%20of%20Conduct%20with%20Students%20BUL%20.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/383/Code%20of%20Conduct%20with%20Students%20BUL%20.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/383/MEM-5818.7%20Nondiscrimination%20Required%20Notices.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/383/BUL-4692.6%20SECTION%20504%20REHAB%20ACT%20OF%201973%20Uploaded%2011-13-17.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/383/BUL-2521.2%20Title%20IX.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/383/BUL-3349.1-Sexual%20Harassment%20Policy.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/383/BUL-3349.1-Sexual%20Harassment%20Policy.pdf
https://achieve.lausd.net/Page/3655
https://achieve.lausd.net/eeco
https://achieve.lausd.net/eeco
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 Athletic teams are permitted to fundraise only when they are properly established as a club; 

however, club members cannot be required to fundraise in order to participate on a sports team.  

Prior to holding any fundraising event/activity by an athletic team club, the required 

documentation must be completed and submitted in accordance with BUL–6264.0:  Athletic 

Fundraising. 
 

Clear communication is essential from all District sources as they pertain to fees. It is important to 

ensure that the above information is also reiterated in oral presentations and any time these matters 

appear in print.  For additional information, refer to the following District publications: 

 BUL – 6264.0:  School Athletics 

 BUL – 6429.3:  Athletic Rules and Regulations 

 BUL – 6712:  Cheerleading Guidelines 

 REF – 6739.0:  Purchasing of Athletic Uniforms 
 

You may also contact the Educational Equity Compliance Office at 213.241.7682 and/or Interscholastic 

Athletic Department at 213.241.5847. 

 

IS THIS YOUR LAST YEAR?  

 

If you are planning to retire during or at the end of this school year, there are some important steps that 

you need to take in order to make the process seamless and stress-free.  Employees must resign from the 

District in order to retire and only those in paid status the day before retirement are eligible to receive 

District-paid retiree health benefits.  Please be advised that if you choose to take a deferred retirement 

(leave funds on deposit with the retirement system for withdrawal at a later date) or opt for a lump sum 

distribution, you are not eligible for District-paid retiree health benefits.  If you stop your monthly 

payments, you will lose your District-sponsored benefits.  Timelines for CalSTRS and CalPERS 

members are found on the next two pages. 

 

CALPERS MEMBERS:   

1 Year Before Retiring 

 Use the calculator on the website to estimate your monthly benefit. 

 Enroll in member education classes through the CalPERS Education Center. 

 Estimate the cost of purchasing additional service credit using the Service Credit Cost Estimator. 

 Contact CalPERS if you have a community property claim on your retirement benefits.  You must 

provide a copy of the court order resolving the claim before you can receive retirement benefits.  
 

9 Months Before Retiring 

 If you're also a member of another public retirement system in California, there are steps you need 

to take to ensure you receive all the benefits you deserve from each system.  View the publication, 

When You Change Retirement Systems, for more information. 

 If you have Social Security or other non-CalPERS benefits coming later after retirement, you might 

want to increase your monthly CalPERS income until those benefits begin.  See if a temporary 

annuity is right for you. 
 

 

REQUIRED (Cont.) 

https://my.lausd.net/webcenter/portal/wccdoc?dDocName=1299977
https://my.lausd.net/webcenter/portal/wccdoc?dDocName=1299977
https://my.lausd.net/webcenter/portal/wccdoc?dDocName=1341566
https://my.lausd.net/webcenter/portal/wccdoc?dDocName=1335975
https://my.lausd.net/webcenter/portal/wccdoc?dDocName=1338765
https://achieve.lausd.net/eeco
https://achieve.lausd.net/Page/635
https://achieve.lausd.net/Page/635
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6 Months Before Retiring 

 Fill out and mail the Retirement Allowance Estimate Request form. 

 Review and begin completing the Service Retirement Election Application and think about the 

different retirement payment options available to you. 

 View important information on taxes and your retirement. 

 After taking a member education class, schedule an appointment if you need more specific 

information or assistance with your retirement paperwork.   
 

3 Months Before Retiring 

 Submit your completed retirement application forms and required documentation to CalPERS.  Be 

sure to keep a copy of all the forms and supporting documents for your records and 

future reference.  

 Complete the Direct Deposit Authorization Form contained in the retirement application to ensure 

your monthly benefit payments are securely deposited at your financial institution. 

 Complete the HI-22 Application for Continuation of Health Benefits form and return to: 

Los Angeles Unified School District 

Benefits Administration– 28
th

 Floor 

P.O. Box 513307 

Los Angeles, CA  90051 - 1307 

 Provide a copy of the Notice of Benefit Approval from CalPERS (will be mailed to your home) to 

Benefits Administration at the above address. 

 Enroll in Medicare if eligible. 

 Submit a resignation form to the Personnel Commission, with retirement effective date. 

 

CALSTRS MEMBERS: 

10-12 Months Before Retiring 

 Activate your myCalSTRS account at www.CalSTRS.com, if you have not done so already. 

 Read Your Retirement Guide, available at CalSTRS.com. 

 Attend a retirement planning workshop or individual counseling session. 

 Use the calculator on the website to estimate your monthly benefit. 
 

6 Months Before Retiring 

 Complete and submit your Service Retirement Application and any other applicable forms online 

through your myCalSTRS account.  If you prefer, a paper version is also available. 
 

3 Months Before Retiring 

 Complete section 1 of the Express Benefit Report form and submit it to: 

Los Angeles Unified School District 

Payroll Services Branch 

STRS Deductions Control – 27
th

 Floor 

P.O. Box 513307 

Los Angeles, CA  90051 - 1307 

  

LAST YEAR (Cont.) 

http://www.calstrs.com/
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 Complete the HI-22 Application for Continuation of Health Benefits form and return to Benefits 

Administration at:   

Los Angeles Unified School District 

Benefits Administration – 28
th

 Floor 

P.O. Box 513307 

Los Angeles, CA  90051 - 1307 

 Enroll in Medicare if eligible. 

 Provide a copy of the Award Letter from CalSTRS (will be mailed to your home) to Benefits 

Administration (address above). 

 Submit a resignation form to Maria Voigt, Director, Administrative Assignments, Human 

Resources Division, 15
th

 Floor, with supervisor’s signature and retirement effective date. 

 

PROFESSIONAL LEARNING AND LEADERSHIP DEVELOPMENT BRANCH 

 

EDST SUMMER CALIBRATION 2019 
Please note that the deadline for the annual online EDST calibration event for directors, principals, 

assistant principals, and local district/central office administrators is Monday, August 12, 2019. 

Participants will have until August 12 to watch a recorded lesson, align and rate evidence (script is 

provided) for the 15 LAUSD Teaching and Learning Framework focus elements.  To get started with 

the calibration event: 

1. Log into the My Professional Growth System (MyPGS) 

2. Click on the Certification tab 

3. Review the “Calibration Instructions” included at the top of the page for detailed step-by-step 

instructions 
 

Additional resources needed to complete the calibration event are also available in the Certification tab. 

As you get started, if you have any questions, please contact Professional Learning and Leadership 

Development (PLLD) Branch at 213.241.3444 or send an email to mypgs@lausd.net.  Note that an 

administrator cannot receive a lower overall certification status by participating in this EDST calibration 

event.  If you have any questions, contact Jolene Chavira, Advisor, at 213.241.3444. 
 

EVALUATION TRAINING AVAILABLE 
Principals, are you evaluating a counselor or a nonclassroom teacher in 2019-2020?  To learn more 

about the Educator Development and Support: Counselors (EDSC) and/or the Educator Development 

and Support:  Non-Classroom Teachers (EDSNCT) processes, a two-hour, in-person training is 

available.  You can register for EDSC and EDSNCT for Administrators via MyPLN.  Training for 

counselors, EDSC101, and nonclassroom teachers, EDSNCT101, is also available.  These trainings will 

be offered in late August through September and participants may register via MyPLN.  
 

Make sure to indicate on your staff roster in the My Professional Growth System (MyPGS) platform 

which staff members you plan to evaluate in 2019-2020 using the EDS processes.  Templates for 

notification letters are available on MyPGS for each process.  If you have any questions about EDS 

trainings or processes, please contact Nancy Concha at 213.241.3444. 

 

LAST YEAR (Cont.) 

https://nam03.safelinks.protection.outlook.com/?url=https%3A%2F%2Flausd.truenorthlogic.com%2FU%2FP%2FTab%2FCertification%3F_ct%3DCertification&data=02%7C01%7Cnancy.concha%40lausd.net%7Caeba5e1fae2847e96cd608d71aa5f45a%7C042a40a1b1284ac48648016ffa121487%7C0%7C0%7C637007172374038054&sdata=ixMPEnScdCWraZ3y8wkPmMnVMvJlWumvq26bceZ9k5s%3D&reserved=0
mailto:mypgs@lausd.net
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MASTER PROGRAM INSTITUTE – FALL 2019  

 

Applications are now being accepted for the LAUSD/AALA Master Program Institute (MPI) Cohort 19.  

The MPI is a professional development series to teach the master schedule development process and to 

build capacity to use data to ensure the master schedule is student-centered.  It consists of ten full-day 

workshops to be held on select Wednesdays from September 11 – November 20, 2019.  Current 

APSCSs who wish to hone their skills and counselors or coordinators involved in master schedule 

development are encouraged to apply.  Applications must be submitted by Friday, August 16, 2019.  

Please click HERE to obtain more information and access the application.  For assistance, please contact 

the Office of Academic and Counseling Services at 213.241.7510.  

 

ON TARGET:  RUNNING EFFICIENT AND COMPLIANT MEETINGS  

 

Would you like your school to tighten up its procedures during school meetings? This workshop can 

help.  Topics include: 
 

• Compliance during SSC/LSLC/GSC meetings  

• Browne Act  

• Greene Act  

• Changes to how School Site Councils operate *NEW*   
 

The Office of School Design Options in collaboration with Diane Panossian, Director of Parent 

Community Services, will guide you through a 3+ hour session explaining meeting procedures and 

compliance issues.  Teachers, administrators, and parent/community members are welcome to attend. 

Please note, capacity is limited to 50 persons.  Please plan to arrive with enough time to check-in on 

the first floor.  The session will begin promptly at 8:30. 
 

 Tuesday, August 27, 8:30 a.m. – 12:00 noon  

 Local District Central Collaborative Space, 11
th

 Floor 

 333 S. Beaudry Avenue, 

 Los Angeles, CA 90017 
 

Register now through MyPLN, https://tinyurl.com/y2kd8wl9, or log into achieve.lausd.net/mypln and 

search keyword LOOC.  For more information, email looc@lausd.net or elaine.kinoshita@lausd.net.  

 

IN MEMORIAM  

 

MICHAEL HAMMOND―Former assistant principal at Curtiss Middle school, Crenshaw High 

School, and LACES.  Mr. Hammond retired from the District on July 1, 2009, and passed away on June 

2, 2019.   
 

JILL IMPERIALE―Principal of Gridley Street Elementary School; former principal of Stonehurst 

Avenue Elementary School; administrator in the Teacher Training Academy; and APEIS at Vena Street 

http://www.aala.us/docs/2019/07/MEM-6725.6-Cohort-19-Fall-Final.pdf
https://nam03.safelinks.protection.outlook.com/?url=https%3A%2F%2Ftinyurl.com%2Fy2kd8wl9&data=02%7C01%7Cjuan.flecha%40lausd.net%7C7d4a356aa96447da029d08d71abe9ee9%7C042a40a1b1284ac48648016ffa121487%7C0%7C0%7C637007278345148645&sdata=iP8b9JNGm5r3m0HxTX3igcdLnKk9f9hj7lxrscoxLDs%3D&reserved=0
http://achieve.lausd.net/mypln
mailto:looc@lausd.net
mailto:elaine.kinoshita@lausd.net
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Elementary School.  Ms. Imperiale passed away suddenly at her home on Saturday, August 3, 2019.  No 

further information is available at this time.   
 

CALENDAR  
 

EVENT DATE CONTACT 

AUGUST IS CHILDREN’S EYE HEALTH AND  

SAFETY, IMMUNIZATION AWARENESS, AND  

TRUANCY PREVENTION MONTH 

SEPO Meeting at Beaudry, 17-163 August 9, 2019 

8:00 a.m. – 4:30 p.m. 

Melissa Winters, 323.731.8633 

 

CalPERS Benefits Education Event 

at Hilton Orange County, Costa Mesa 

August 9 – 10, 2019 

8:30 a.m. – 4:00 p.m. 

CBEE Information or 
Register for Costa Mesa 

AAPA PD, Make the Paper Screen 

with your Cover Letters, at Los 

Angeles ES 

August 10, 2019 

8:30 a.m. – 12:30 p.m. 

  

Lee Lee Chou, 310.354.3251 or 

leelee.chou@lausd.net  

 

Superintendent’s Annual 

Administrators’ Address at Disney 

Concert Hall 

August 15, 2019 

8:30 a.m. – 10:30 a.m. 
 

EPO, MSPO, SHSPO, PSPO, 

ASPO, and OMA Meeting  at 

Disney Concert Hall 

August 15, 2019 

After Superintendent’s 

Meeting 

Brian Grass, 323.255.0587 

Gilberto Samuel, 323.730.4300 

Mylene Keipp, 323.340.3500 

Paul Hirsch, 323.817.6400  

Bernadine Gonzalez,  

323.729.6400 

Donna Horowitz, 213.202.7580             

MPI Application Due August 16, 2019 213.241.7510 

C Basis Begins – Pupil Free Day August 19, 2019  

WOMEN’S EQUALITY DAY 

(commemoration of the passage of 

the 19
th

 Amendment) 

August 26, 2019  

CALIFORNIA ADMISSION DAY 

OBSERVED 

August 30, 2019  

SEPTEMBER IS CHILDHOOD CANCER AWARENESS, GIRLS 

EMPOWERMENT, LATINO HERITAGE, LIBRARY CARD SIGN-UP, 

NATIONAL PREPAREDNESS, NATIONAL SCHOOL SUCCESS,  

AND SUICIDE PREVENTION MONTH 

LABOR DAY September 2, 2019  

SHSOPO, MSPO, and PSPO 

Meeting at Pickwick Gardens 

(Required) 

September 4, 2019 

7:30 a.m. – 12:00 p.m. 

Allan Maciel, 323.826.2420  

Gilberto Samuel, 323.730.4300 

Paul Hirsch, 323.817.6400 

IN MEMORIAM (Cont.) 

https://www.calpers.ca.gov/page/education-center/member-education/benefits-education-events
https://www.calpers.ca.gov/page/education-center/member-education/benefits-education-events/cec-register&eventId=1001380
mailto:leelee.chou@lausd.net
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EVENT DATE CONTACT 

SHSPO Meeting at Pickwick 

Gardens (Required until noon) 

September 4, 2019 

7:30 a.m. – 1:30 p.m. 

Mylene Keipp, 323.340.3500 

 

OEECA Meeting at Beethoven EEC September 4, 2019 

9:00 a.m. – 1:00 p.m. 

Wendy Peel, 323.231.6921 or 

wpeel@lausd.net  

SEPO Meeting at Beaudry 17-117 September 5, 2019 

8:00 a.m. – 4:30 p.m. 

Melissa Winters, 323.731.8633  

or mrw4766@lausd.net  

CMAA Meeting at TBD September 12, 2019 

5:00 p.m. – 8:00 p.m. 

Yumi Kawasaki,  

jyk2204@lausd.net  

EPO Meeting at Pickwick Gardens 

(Required) 

September 13, 2019 

7:30 a.m. – 12:00 p.m. 

Brian Grass, 323.255.0587 or 

beg1783@lausd.net  

AAPA PD, Communicate Effectively 

with the STAR Method-Part I, at Los 

Angeles ES 

September 14, 2019 

8:30 a.m. – 12:30 p.m. 

  

Lee Lee Chou, 310.354.3251 or 

leelee.chou@lausd.net  

 

AALA Executive Board Meeting September 16, 2019 

4:30 p.m. 

Javier Melendez, 213.484.2226 

CMAA New Principals’ Round 

Table at TBD 

September 19, 2019 

5:30 p.m. 

Yumi Kawasaki,  

jyk2204@lausd.net 

AAPA PD, Communicate Effectively 

with the STAR Method-Part II, at 

Los Angeles ES 

September 21, 2019 

8:30 a.m. – 12:30 p.m. 

  

Lee Lee Chou, 310.354.3251 or 

leelee.chou@lausd.net  

 

COBA Opening Meeting at The 

Foundation Center 

September 25, 2019 

5:30 p.m. – 7:30 p.m. 

Josephine Ruffin, 323.296.2040           

or josephineruffin@sbcglobal.net  

SHSOPO Meeting at Friedman 

Occupational Center 

September 26, 2019 

8:00 a.m. – 11:30 p.m. 

Allan Maciel, 323.826.2420 or 

allan.maciel@lausd.net  

APSCO Meeting at Roy Romer MS September 26, 2019 

8:00 a.m. – 11:30 a.m. 

Leslie McGee, 818.394.4300 or  

lmcgee1@lausd.net 

 

 

AALA Fall Reception at The 

Center at Cathedral Plaza  
 

 

September 26, 2019 

4:30 p.m. – 7:30 p.m. 

 

UNASSIGNED DAY September 30 2019  

 

LONG-TERM CARE INSURANCE AVAILABLE  

 

AALA members may enroll in a group long-term care insurance plan.  Those who have been members 

of AALA fewer than 31 days are guaranteed enrollment into the program with no health questions 

asked.  Other AALA active members, retirees, spouses, and family members are also eligible to enroll; 

however, a health application must be completed.  Long-term care is a consideration when financially 

planning for retirement, and the age when applying, determines the rate.  To receive more information or 

a free, no obligation enrollment packet with rates, please call Specialists in Long-Term Care Insurance 

Services, Inc., at 1.800.764.6585 or email info@siltc.com. 

mailto:wpeel@lausd.net
mailto:mrw4766@lausd.net
mailto:jyk2204@lausd.net
mailto:beg1783@lausd.net
mailto:leelee.chou@lausd.net
mailto:jyk2204@lausd.net
mailto:leelee.chou@lausd.net
mailto:josephineruffin@sbcglobal.net
mailto:allan.maciel@lausd.net
mailto:lmcgee1@lausd.net
mailto:info@siltc.com
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The MEd in Curriculum & Instruction: Adolescent 
Literacy program addresses the crisis in  adolescent 
literacy in America’s 6th through 12th grade students. 
Nearly seven out of every ten 8th graders are working 
below the proficient level in reading comprehension, 
and even high school students with average reading 
ability are unprepared for future workplace and 
postsecondary literacy demands. Ready to lead the 
development and support of adolescent literacy in 
schools, school districts, and in community-based 
settings? That’s what this program prepares educators 
to do. 

 

LET’S  CHAT 

 
CALL: 1-888-315-6834 
QUESTIONS: http://bit.ly/LAUSD-CUP  

EMAIL: partnerships@education.cu-
portland.edu 

 

 

AT A GLANCE 
 

30 CREDIT-HOUR PROGRAM 
 

100% ONLINE 
 

COMPLETION IN ONE YEAR 
(with built-in breaks) 

 

CONSTANTLY UPDATING CURRICULUM  
 

ACCREDITED BY THE NORTHWEST 
COMMISSION ON COLLEGES AND 
UNIVERSITIES (NWCCU) 
 

PARTNERSHIP SCHOLARSHIPS  
& PROMOTIONS 

$4,000 Scholarship: Masters of Education (MEd) 
$10,000 Scholarship: Doctorate of Education 
(EdD) 
$5,000 Scholarship: Master of Business 
Administration (MBA)  
20% off Certificate Programs 
*Employees may be applicable for additional 
scholarships & grants. 
 

Textbook benefits: Concordia has agreed to 
assume the costs of textbooks, e-books, and 
other required materials and their shipping costs 
for all accepted MEd and EdD students. Terms 
and conditions apply. 

 

PARTNERSHIP BENEFITS INFO 
SESSION 

We have local Community Engagement Specialists 
who can provide you and your colleagues with 
more information regarding partnership benefits 
and program availability for all LAUSD employees. 
For more information on scheduling a presentation, 
please contact Catherine Castillo, Director of 
Partnerships at 408-684-8861 or email 
catherine.castillo@education.cu-portland.edu

https://discover.cu-portland.edu/partners/los-angeles-unified-school-district/?utm_source=aala-newsletter&utm_medium=20190606
mailto:partnerships@education.cu-portland.edu
mailto:partnerships@education.cu-portland.edu
https://education.cu-portland.edu/college-of-education/masters/?source=partnership-associate+administrators+of+Los+angeles&utm_medium=AALA-Newsletter&utm_content=20190606
https://education.cu-portland.edu/college-of-education/doctorate/?source=partnership-associate+administrators+of+Los+angeles&utm_medium=AALA-Newsletter&utm_content=20190606
https://education.cu-portland.edu/college-of-education/doctorate/?source=partnership-associate+administrators+of+Los+angeles&utm_medium=AALA-Newsletter&utm_content=20190606
https://education.cu-portland.edu/affordability/#current-promotions/&source=partnership-associate+administrators+of+Los+angeles&utm_medium=aala-newsletter&utm_content=20190606
https://education.cu-portland.edu/affordability/#current-promotions/&source=partnership-associate+administrators+of+Los+angeles&utm_medium=aala-newsletter&utm_content=20190606
https://education.cu-portland.edu/affordability/#current-promotions/&source=partnership-associate+administrators+of+Los+angeles&utm_medium=aala-newsletter&utm_content=20190606
mailto:catherine.castillo@education.cu-portland.edu
https://discover.cu-portland.edu/partners/los-angeles-unified-school-district/?utm_source=aala-newsletter&utm_medium=20190606
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UCLA Doctorate of Education (Ed.D.) in Educational Leadership 
 

For 2019 the Graduate School of Education and Information Studies at UCLA 
was ranked #1 among graduate schools of education in the country 

by U.S. News and World Report. 
 

We seek educators committed to improving practice and equity across the K-16 continuum; those who guide 

their work by principles of individual responsibility, an ethic of excellence, and a commitment to the 

communities they serve.  
 

Each cohort in the UCLA Educational Leadership Program (ELP) embarks on a practitioner-oriented three-

year experience in a supportive environment with outstanding faculty and expert educational practitioners.   

Established in 1993, UCLA’s small, student-focused Ed.D. program prepares educators to advance 

educational organizations and improve educational outcomes for children, youth, and adults.  
 

ELP Information Session dates for summer/fall are: 
 

8/17, 9/7, 9/28, 10/12, 10/26, 11/9, 11/23, and 12/14. 
 

Space is limited. Please sign up by visiting: https://gseis.ucla.edu/education/academic-

programs/educational-leadership-program/elp-information-sessions/ 
 

For more information email eddinfo@gseis.ucla.edu, call (310) 206-0558, or visit: 

https://gseis.ucla.edu/education/academic-programs/educational-leadership-program/ 
 

Application deadline:  February 1, 2020 

https://gseis.ucla.edu/education/academic-programs/educational-leadership-program/elp-information-sessions/
https://gseis.ucla.edu/education/academic-programs/educational-leadership-program/elp-information-sessions/
mailto:eddinfo@gseis.ucla.edu
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POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements 

have been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions 

and employment updates use the contact phone number provided in the announcement or visit the District website 

at http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  Employees who 

change basis during the school year may not earn a full year of service credit and annualized employees who 

change their basis during the year may sustain an annualized settlement.  

 

CERTIFICATED   
(Open to certificated and classified employees who meet the position requirements) 
 

ADMINISTRATOR 
Office of School Culture, Climate, and Safety, MST 48G, School Support Administrator, A Basis.  

For more information, contact Raina Chavez at raina.chavez@lausd.net.  Application deadline is 5:00 

p.m., Friday, August 23, 2019. 

 

PRINCIPAL, SECONDARY 
Youth Opportunities Unlimited Alternative High School, Local District South, MST 42G, E Basis.  

For more information, contact Dr. Robert Whitman, Community of Schools Administrator, at 

310.354.3400.  Application deadline is 5:00 p.m., Friday, August 23, 2019. 
 

ASSISTANT PRINCIPAL, SECONDARY 
Garfield High School, Local District East, MST 41G, B Basis.  For more information, contact Lisa 

Davis, Director, at 323.224.3100.  Application deadline is 5:00 p.m., Friday, August 23, 2019. 
 

ASSISTANT PRINCIPAL, SECONDARY 
Grant High School, Local District Northeast, MST 41G, B Basis.  For more information, contact 

Eduardo Solorzano, Director, at 818.252.5400.  Application deadline is 5:00 p.m., Friday, August 16, 

2019. 
 

ASSISTANT PRINCIPAL, SECONDARY 
Polytechnic High School, Local District Northeast, MST 41G, B Basis.  For more information, 

contact Michelle Barker, Director, at 818.252.5400 or mab3993@lausd.net.  Application deadline is 

4:30 p.m., Thursday, August 22, 2019. 
 

ASSISTANT PRINCIPAL, SECONDARY 
Technology Preparation Academy, Cesar Chavez Learning Academies, Local District Northeast, 

MST 40G, B Basis.  For more information, contact Michelle Barker, Director, at 818.252.5400 or 

mab3993@lausd.net  Application deadline is 5:00 p.m., Wednesday, August 21, 2019. 
 

ASSISTANT PRINCIPAL, SECONDARY 
Johnnie L. Cochran, Jr. Middle School, Local District West, MST 39G, B Basis.  For more 

information, contact Candice Waters, Director, at 310.914.2100 or candice.waters@lausd.net.  

Application deadline is 5:00 p.m., Thursday, August 22, 2019. 
 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
mailto:raina.chavez@lausd.net
mailto:mab3993@lausd.net
mailto:mab3993@lausd.net
mailto:candice.waters@lausd.net
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ASSISTANT PRINCIPAL, ELEMENTARY 
93

rd
 Street Elementary School, Local District South, MST 38G, B Basis.  For more information, 

contact Dr. Robert Whitman, Community of Schools Administrator, at 310.354.3400.  Application 

deadline is 4:30 p.m., Friday, August 16, 2019. 
 

ASSISTANT PRINCIPAL, ELEMENTARY 
6

th
 Avenue Elementary School, Local District West, MST 38G, B Basis.  For more information, 

contact Alfredo Ortiz, Director, at 310.914.2100 or alfredo.ortiz@lausd.net.  Application deadline is 

4:30 p.m., Friday, August 16, 2019. 
 

ASSISTANT PRINCIPAL, ELEMENTARY 
28

th
 Street and Rosemont Elementary Schools, Local District Central, MST 38G, B Basis.  For 

more information, contact Dr. Denise Pratt, Director, or Zelendria Robinson, Director, at 

213.241.0118.  Application deadline is 5:00 p.m., Wednesday, August 21, 2019. 
 

ASSISTANT PRINCIPAL, ELEMENTARY 
Hazeltine Elementary School, Local District Northeast, MST 38G, B Basis.  For more information, 

contact Maria Nichols, Director, at 818.252.5400.  Application deadline is 4:30 p.m., Wednesday, 

August 21, 2019. 

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 
PRINCIPAL, ELEMENTARY 

MST 41G, E Basis 

Palisades Charter 

ES, Local District 

West 

Erick Hansen, Director, 

310.914.2100 

4:30 p.m. 

Friday 

August 9, 2019 

SPECIALIST, NEW TEACHER 

INDUCTION 

MST 38G, E Basis 

Teacher Training 

Academy, 

Human 

Resources 

Division 

Margaret Ureta, 

margaret.ureta@lausd.net 

5:00 p.m. 

Friday 

August 9, 2019 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 38G, B Basis 

Gil Garcetti LA, 

Local District 

South 

Dr. Robert Whitman, 

Community of Schools 

Administrator,  

310.354.3400 

4:30 p.m. 

Friday 

August 9, 2019 

ASSISTANT PRINCIPAL, EIS 

MST 38G or 37G, B Basis, depending 

on site, multiple vacancies 

Local District 

South, Division 

of  Special 

Education 

Jennifer McConn, 

Administrator, 

310.354.3431 

5:00 p.m. 

Friday 

August 9, 2019 

ASSISTANT PRINCIPAL, EIS 

MST 38G or 37G, B Basis, depending 

on site, multiple vacancies 

Local District 

Northwest, 

Division of  

Special Education 

Lisa Kendrick, 

Administrative 

Coordinator, 

818.654.5003 or 

lisa.kendrick@lausd.net  

EXTENDED  

5:00 p.m. 

Friday 

August 9, 2019 

  

CERTIFICATED (Cont.) 

mailto:alfredo.ortiz@lausd.net
mailto:margaret.ureta@lausd.net
mailto:lisa.kendrick@lausd.net
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 
COORDINATOR, SECONDARY 

MATHEMATICS PROGRAM 

MST 41G, E Basis 

Division of 

Instruction 

Kristina Flowers, 

kristina.flowers@lausd. 

net   

5:00 p.m. 

Monday 

August 12, 2019 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 38G, B Basis 

South Park ES, 

Local District 

South 

Dr. Robert Whitman, 

Community of Schools 

Administrator,  

310.354.3400 

4:30 p.m. 

Monday 

August 12, 2019 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 38G, B Basis 

Wisdom ES, 

Local District 

South 

Dr. Reginald Sample, 

Community of Schools 

Administrator, 

310.354.3400 

4:30 p.m. 

Monday 

August 12, 2019 

PRINCIPAL, ELEMENTARY 

MST 41G, E Basis 

Van Deene 

Avenue ES, 

Local District 

South 

Alma Kimura, Director, 

310.354.3400 

4:30 p.m. 

Tuesday 

August 13, 2019 

PRINCIPAL, ELEMENTARY 

MST 40G, E Basis 

Avalon Gardens 

Elementary 

STEAM 

Academy, Local 

District South 

Lee Lee Chou, 

Community of Schools 

Administrator, 

310.354.3400 

4:30 p.m. 

Tuesday 

August 13, 2019 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 38G, B Basis 

Gulf Avenue ES, 

Local District 

South 

David Kooper, 

Community of Schools 

Administrator, 

310.354.3400 

4:30 p.m. 

Tuesday 

August 13, 2019 

PRINCIPAL, SECONDARY 

MST 44G, E Basis 

Legacy STEAM 

HS, Local 

District East 

Jesus Nuñez, Community 

of Schools Administrator, 

323.224.3100 

EXTENDED 

5:00 p.m. 

Wednesday 

August 14, 2019 

PILOT SCHOOL PRINCIPAL 

MST 44G, E Basis 

Academy of 

Medical Arts at 

Carson HS, Local 

District South 

Dr. Adaina Brown, 

Community of Schools 

Administrator, 

310.354.3400 

4:00 p.m. 

Wednesday 

August 14, 2019 

STRATEGIC SUPPORT 

COORDINATOR, SIG 

MST 43G, A Basis 

Division of 

Instruction 

Yadira Soltero, 

yadira.soltero@lausd.net 

5:00 p.m. 

Wednesday 

August 14, 2019 

PRINCIPAL, ELEMENTARY 

MST 41G, E Basis 

Menlo Avenue 

ES, Local District 

Central 

Dr. Denise Pratt, 

Director, 213.241.0118 or 

dprat1@lausd.net 

5:00 p.m. 

Wednesday 

August 14, 2019 

COORDINATOR, SECONDARY 

MATHEMATICS PROGRAM 

MST 41G, E Basis 

Local District 

East 

Click HERE 5:00 p.m. 

Wednesday 

August 14, 2019 

COORDINATOR, COMPUTER 

SCIENCE 

MST 41G, E Basis 

Instructional 

Technology 

Initiative, DOI 

Catalina Tan, 

catalina.tan@lausd.net 

5:00 p.m. 

Thursday 

August 15, 2019 

mailto:kristina.flowers@lausd.%20net
mailto:kristina.flowers@lausd.%20net
mailto:yadira.soltero@lausd.net
mailto:dprat1@lausd.net
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Cord_SecMathPgm_LD%20East_4Ext.pdf
mailto:catalina.tan@lausd.net
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 
SPECIALIST, ENGLISH LEARNER 

INSTRUCTION, ELEMENTARY 

MST 38G, E Basis 

Local District 

Central 

Raquel Piedrasanta, 

raquel.piedrasanta@lausd.

net 

5:00 p.m. 

Thursday 

August 15, 2019 

LOCAL DISTRICT DIRECTOR 

MST 46G, E Basis 

Local District 

Northeast 
Sandra Gephart 

Fontana, Administrator 

of Instruction, 

sandra.gephart@lausd.net 

5:00 p.m. 

Friday 

August 16, 2019 

FIELD COORDINATOR, MENTAL 

HEALTH 

MST 39G, E Basis, two vacancies 

School Mental 

Health, SHHS 

Rosalia Castañeda, 

rosalia.castaneda@lausd. 

net  

EXTENDED 

5:00 p.m. 

Friday 

August 16, 2019 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 
DIRECTOR OF LABOR RELATIONS 

$192,492 - $204,948, 12-month 

position 

Office of the 

General Counsel 

Click HERE When Filled 

MEDICAL DIRECTOR 

$187,100 - $207,000, 12-month 

position 

Employee Health 

Service Unit, 

HRD 

Click HERE When Filled 

FACILITIES ASSET DEVELOPMENT 

DIRECTOR 

$133,000 - $165,000, 12-month 

position 

Facilities 

Services Division 

Click HERE When Filled 

DIRECTOR OF FACILITIES 

LEGISLATION, GRANTS, AND 

FUNDING 

$117,000 - $145,800, 12-month 

position 

Facilities 

Services Division 

Click HERE When Filled 

BUILDING/CONSTRUCTION 

INSPECTOR 

$109,200, 12-month position 

Inspection 

Department, 

FSD 

Click HERE When Filled 

ENERGY AND SUSTAINABILITY 

PROGRAM MANAGER 

$108,000 - $133,800, 12-month 

position 

Energy and 

Sustainability 

Unit, FSD 

Click HERE When Filled 

DATA BASE ADMINISTRATOR 

$101,147 - $125,209, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 

ORACLE DEVELOPER 

$99,500 - $123,500, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 

PROGRAM SCHEDULER 

$87,099 - $108,064, 12-month 

position 

Facilities  

Services Division 

Click HERE When Filled 

  

mailto:raquel.piedrasanta@lausd.net
mailto:raquel.piedrasanta@lausd.net
mailto:sandra.gephart@lausd.net
mailto:rosalia.castaneda@lausd.%20net
mailto:rosalia.castaneda@lausd.%20net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
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CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 
ASSOCIATE CIVIL ENGINEER 

$82,000 - $102,000, 12-month 

position 

Architectural & 

Engineering 

Services, 

Maintenance & 

Operations 

Branch, FSD 

Click HERE When Filled 

SENIOR BUILDING PROJECT 

ESTIMATOR 

$86,100 - $107,300, 12-month 

position 

Facilities 

Services Division 

Click HERE When Filled 

 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

