
 

 

  UPDATE  
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Week of August 26, 2019
 

For years we have adhered to the age old adage of “If 

it’s not written, it didn’t happen.”  However, the 

District put a twist to the axiom in a bulletin issued by 

the Office of the General Counsel on April 17, 2015, 

Responding to Requests for Reference Information 

and/or Letters of Recommendation (click HERE).  

The policy, in essence, is if you write it, you said it, 

and are ultimately responsible for the contents.   

There used to be times of the year when 

administrators spent countless hours writing letters for 

administrators applying for promotions.  However, 

that has changed as AALA collaborated with the 

District to improve working conditions and move 

away from letters of recommendation/references.  

Now, few, if any, District positions on the master 

salary schedule require letters of recommendation.    
 

It is worth highlighting this oft forgotten policy, especially for those who are new administrators to a 

division or school.  More importantly, let us shed some light on what the bulletin does not say and why 

the District takes this policy so seriously.  It is possible an employee may ask you for a letter of 

recommendation or reference.  Most administrators’ initial reaction would be to agree in the interest of 

being of service and amenable.  However, the employee may have an ulterior motive, especially if 

he/she is being conferenced or in the queue to receive discipline.  Imagine the District’s predicament 

when the employee presents your glowing letter of recommendation/reference at a grievance step 

meeting or a dismissal hearing.  The matter only becomes more serious if the recommendation is on 

District letterhead.   
 

Promising practices to avoid the aforementioned scenario are: 

 Never write a letter of recommendation unless the requestor is applying for a position and you 

see the job announcement with application requirements.  Remember, most District positions no 

longer require letters of recommendation.  If it does, make sure to follow every step outlined in 

Bulletin 6495.0, especially if you are using District letterhead. 

 Network with Staff Relations, your director, and the employee’s supervisor before even 

considering issuing a letter of recommendation.  This important step might reveal the employee’s 

motivation for asking you for a letter.   

 Hand the original letter to the applicant and avoid emailing it.  Emailing the letter in word form 

allows the requestor to modify and change the letter without your knowledge.  Even a letter in 

PDF can easily be converted to word format with the proper program.   

 Make it clear to the requestor the letter can never be changed, modified, or altered under any 

circumstance.   
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A word on employees applying for positions outside of the District:  Make sure to request the flyer for 

the position.  Most other districts do request letters of recommendation and it is important to be sensitive 

to the employee’s request.  Nonetheless, collaborate with your immediate supervisor on how to best 

handle the request and secure the General Consent and Release Form included in the bulletin.  The latter 

part of the bulletin states, “Any individual that violates this policy may be subject to discipline.”  Please 

know in the association’s experience to date, the “may” is really a “shall.”  

 

 

AALA STAFF SPOTLIGHT 
  

LILLIAN UTSUMI 
 

AALA staff members work hard every 

day for the Association.  We would like 

to introduce them so you can put a face 

to the voices that assist when you call.  

This week, the spotlight is on our 

Health Benefits Committee 

representative, healthcare guru, and 

website manager, Dr. Lillian Utsumi. 

 

Years with AALA: 10  

What she likes most about her job:  

 The variety of tasks  

Birthplace:  Los Angeles   

Favorite vacation spot:  Vietnam   

Favorite pastime:  Ceramics   

Favorite food:  Asian Fusion  

Interesting fact about Lillian:  She has   

  been to Vietnam more than a dozen   

  times to teach English as a foreign     

  language (EFL) methods to elementary  

  – university level teachers.   

WRITTEN (Cont.) 
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HEALTHCARE FAQs― 

REDUCING AIR POLLUTANTS IN THE HOME 

 

We tend to think that air pollution is something found mainly outdoors.  Major sources of outdoor 

pollutants include emissions from motor vehicles, power plants, oil refineries, factories, and agricultural 

pollution from pesticides and fertilizers.  However, air pollution can also occur inside—in homes, 

offices, or even schools—and can cause short- and long-term health effects. 
 

What are the types of pollutants found in the home? 

Indoor air pollution occurs from many sources, including harmful gases from stoves and appliances, 

second-hand tobacco smoke, and harmful particulate from fragranced consumer products―cleaning 

supplies, air fresheners, personal care products, etc.  Other sources of pollutants include allergens from 

pets, pests, mold, and dust mites.   

 

I regularly purchase “green” and “organic” cleaning and personal products?  Do these affect air 

quality? 

Yes, research has shown that even green and organic products emit hazardous air pollutants.  A 2016 

study found strong evidence that fragranced products can trigger adverse health effects.  Most 

consumers don’t know the potential adverse effects of fragranced products, given the huge amount of air 

fresheners and personal products for sale.  
 

How can we eliminate or reduce indoor pollutants? 

When the outdoor quality is good, the most simple and effective way to remove indoor pollutants is to 

open windows to ventilate the entire house.  Turning on exhaust fans, particularly when bathing, 

showering, cooking, doing laundry, and drying clothes will also help clear indoor pollutants.  Other 

ways to remove indoor pollutants include having indoor houseplants, taking shoes off when entering 

your home, using beeswax candles, cleaning with nontoxic, unscented cleaners, and running the AC.  
  
Will using an air cleaner or air purifier remove indoor pollutants and allergens? 

Yes, an air cleaner is helpful, but won’t remove all pollutants.  According to the EPA, using a portable 

air cleaner and/or upgrading the air filter in your furnace or central heating, ventilation, and air-

conditioning (HVAC) system can help improve indoor air quality. 
 

How can I learn which portable air cleaners are the most effective for both particulate matter and 

harmful gases?  

The EPA offers this advice:   

 To filter particles, select an air cleaner with a “clean air delivery rate” (CADR) large enough 

for the size of the room in which it will be used. The higher the CADR, the more particles the air 

cleaner can filter and the larger the area it can serve.  Portable air cleaners often achieve a high 

CADR by using a HEPA filter.  

 To filter gases, choose an air cleaner with an activated carbon filter or other filter designed to 

remove gases.  Currently, there is no widely used performance rating system for filters designed 

to remove gases.  The CADR rating system is for particles only.  Activated carbon filters can be 

effective if there is a large amount of material used in the filter. 
 

For the EPA booklet, Guide to Air Cleaners in the Home, click HERE.   

https://www.epa.gov/sites/production/files/2018-07/documents/guide_to_air_cleaners_in_the_home_2nd_edition.pdf
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DOCUMENTATION IS KEY  

 

As noted in the article on page one, administrators remember that key phrase learned in Administration 

101:  If it isn’t written, it didn’t happen.  That adage, which comes from the U.S. Food and Drug 

Administration is known as GDP – good documentation practice – and is a term first used in the 

pharmaceutical and medical device industries to describe standards by which documents are created and 

maintained.   
 

GDP is a sound HR practice required for administrators and is even more critical today, as we see scores 

of cases being levied against districts and school personnel.  One recent case involved a district being 

sued by a parent after officials reported his behavior to the county child welfare department as potential 

child abuse.  The parent alleged that school officials made the child abuse complaint in retaliation for his 

advocacy to get his daughter placed in special education due to her Tourette’s syndrome.  But the 

district had good records.  From the psychologists who conducted the evaluation of the child, to 

administrators who investigated claims of bullying, to the principal who had notes on numerous 

confrontations with the parent, including one in which she had to call the police to have him removed 

from the campus, documentation was so thorough that the judge was convinced that there was no 

retaliation.  The child abuse complaint, which led to the child being removed from the house because of 

the father’s behavior, was found to be legitimate and not retaliatory and the careful documentation of the 

parent’s interaction with district personnel was key to the decision.  So remember, if you do not 

document your conversations with employees and others, it's as if the conversations never happened.     

 

DUE PROCESS IS A RIGHT  

 

With the start of the new school year, it is wise for AALA members to be aware of the rights that have 

been negotiated through the collective bargaining process with the District.  One key provision in both 

the certificated and the classified contracts is that of due process.  Due process is a legal requirement 

that protects an individual from unfair, arbitrary, or unreasonable treatment based on the 5
th

 and 14
th

 

Amendments to the Constitution.  It was originally related to laws that could be passed by states but 

extends to employment laws as well.  Employees are to have substantive and procedural due process 

rights with regard to discipline or termination.  Due process can relate to the evaluation process as well 

as the disciplinary process.   
 

AALA members need to be familiar with their contract (Article VII-certificated; Article X–classified).  

Know your rights!  Before you find yourself in a situation where you are receiving some type of 

disciplinary action, know that you should have received appropriate assistance and guidance.  As we 

emphasized in previous issues, as an AALA member, you have the right to have a union representative 

attend any meeting that is going to be disciplinary in nature, and you must receive written notification of 

such.  This includes the issuance of an Unsatisfactory Service or Act, unless it is an emergency 

situation.    
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THE 1619 PROJECT  

 

“The 1619 Project” is an initiative from The New York Times Magazine published to coincide with the 

400
th

 anniversary of the beginning of slavery in the United States.  It is a compilation of essays, poems, 

short fiction, and photos that examines the legacy of slavery and how it continues to shape and define 

life in the United States.  According to one of the main authors, the 1619 Project “aims to reframe the 

country’s history, understanding 1619 as our true founding, and placing the consequences of slavery and 

the contributions of black Americans at the very center of the story we tell ourselves about who we are.”  

All the work in the project was deeply researched, and arguments verified by a team of fact-checkers, in 

consultation with a panel of historians.  Originally published as a special issue on August 20, it has 

turned into a full-fledged project, including coverage in the newspaper and on the website.  Please click 

HERE  to access the document. 
   

The Pulitzer Center has been selected as the education partner for “The 1619 Project.”  As part of this 

partnership, the Center’s education team has produced original curricular materials for teachers, plus 

reading guides, lesson plans, and student activities (click HERE).  The 1619 Project can be used in 

multiple ways to enhance the teaching of U.S. history and related curricular subjects.  We encourage 

you to make it available to your teachers.  

 

NEW LEGISLATION  

 

A new law has passed through the state Legislature and is headed to Governor Newsom’s desk for his 

signature or veto.  AB 711 (Chiu, D-San Francisco) would require that school districts change, on 

official documents, such as transcripts and diplomas, the name or gender of graduates after they have 

left the school.   This is to prevent transgender or nonbinary individuals who have changed their name or 

gender after graduation from having to produce school records that do not accurately reflect their current 

status.   
 

Current law requires that districts update records to reflect a name or gender change that occurs when 

students are enrolled but does not apply to updating records after graduation or leaving the school.  

Advocates for the bill say that these records are used for job or college applications and housing and 

need to be aligned with the person’s current identification.  To have records updated, an individual 

would have to submit a request with proof of legal name or gender change, such as a driver’s license or 

court order designating the change.  

 

PROFESSIONAL LEARNING AND LEADERSHIP DEVELOPMENT BRANCH 

 

EVALUATOR TRAINING AVAILABLE 

Are you evaluating a counselor or a nonclassroom teacher in 2019-2020?  To learn more about the 

Educator Development and Support:  Counselors (EDSC) and/or the Educator Development and 

Support:  Non-Classroom Teachers (EDSNCT) processes, a two-hour, in-person training is available. 

You can register for EDSC and EDSNCT for Administrators via MyPLN.  Training for counselors, 

EDSC101, and nonclassroom teachers, EDSNCT101, is also available.  These trainings will be offered 

http://www.aala.us/docs/2019/08/1619_project.pdf
https://pulitzercenter.org/blog/pulitzer-center-named-education-partner-new-york-times-magazines-1619-project
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in late August through September and participants may register via MyPLN.  If you have any questions 

about EDS trainings or processes, please contact Nancy Concha at 213.241.3444. 
 

ROSTERING STAFF FOR 2019-20 EVALUATIONS 

Please indicate in the Staff Roster tab on MyPGS which staff members you plan to evaluate using the 

Educator Development and Support processes.  Selected staff have been automatically rostered, e.g., 

probationary staff, teachers who received a BSE.  Visit the Resources tab for more information: 

 The district’s Frequency of Evaluation policy  

 Templates for teacher/counselor notification emails 

 Timelines and calendars 

 Frameworks and placemats 

 Video tutorials 

 Additional resources for administrators and teachers 
 

Beginning in 2019-2020, Early Childhood Special Education teachers will be evaluated using Educator 

Development and Support:  Teachers (EDST).  School counselors will be evaluated using the School 

Counseling Framework (SCF) as part of the Educator Development and Support:  Counselors (EDSC) 

process.  Contact PLLD Branch at 213.241.3444 or PLLD@lausd.net with any questions. 

 

WE NEED MORE AALA ANGELS  

 
Are you an AALA Angel yet?  Since the program began, 

more than 200 active members have become AALA 

Angels by signing up for an automated payroll deduction 

of $5 or more to support the Friends of AALA 

Scholarship Program.  The total pledge amount goes 

directly to the $2,000 scholarships that are awarded 

annually to deserving LAUSD graduates.  The Class of 

2019 received thirty $2,000 scholarships and we want to 

provide the same amount for the Class of 2020, but need 

your help to do so.   

 

We are encouraging AALA active members who haven’t joined the ranks of Angels to please consider 

making a $5 or $10 (or more) tax-deductible monthly commitment to help our students achieve their 

dreams of higher education.  As the number of Angels increases, so does the number of scholarships we 

can provide.  Please click HERE to complete the necessary paperwork for payroll deduction so you, too, 

can become an AALA Angel.   

 

 

 

 

 

 

PLLD (Cont.) 

mailto:PLLD@lausd.net
http://www.aala.us/docs/2017/11/AALA-Angels-fillable-form.rev_.pdf
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PEER ASSISTANCE AND REVIEW PROGRAM   

 

The LAUSD/UTLA Peer Assistance and Review Program (PAR) is offering several professional 

development workshops this fall on Saturdays from 8:00 a.m. -3:00 p.m., that free to LAUSD teachers.  

The workshops begin in September and site administrators may want to make the information available 

to their teachers.  Please click HERE  for the schedule. 

 

IN MEMORIAM  

 

MELQUIADES “MEL” MARES―Former principal at Bell High School, Adams and Pacoima middle 

schools, and Fulton College Preparatory School; assistant principal at Huntington Park High School; and 

Assistant Director of the Translations Unit.  Mr. Mares retired on July 1, 2001, and passed away earlier 

this month.  No further information is available at this time. 

 

Monday, September 2, is the 125
th

 anniversary of Labor Day being celebrated as a national holiday.  

The first Monday in September is dedicated to the social and economic achievements of American 

workers and is a national tribute to the contributions workers have made to the country.  The first Labor 

Day holiday was organized by the Central Labor Union in New York City and celebrated on September 

5, 1882.  While several states passed bills recognizing a labor day holiday in the 1880s, it wasn’t until 

June 28, 1894, that Congress passed an act making it a legal holiday in all of the states, territories, and 

the District of Columbia.    
 

CALENDAR  

 

EVENT DATE CONTACT 

AUGUST IS CHILDREN’S EYE HEALTH AND  

SAFETY, IMMUNIZATION AWARENESS, AND  

TRUANCY PREVENTION MONTH 

Campaign Kick-Off Event for Dr. 

George McKenna in Signal Hill 

August 25, 2019 

3:00 p.m. – 5:00 p.m. 

Farrell Bender, 323.465.9655 or 

nancydolanassociates@gmail.com 

WOMEN’S EQUALITY DAY 

(commemoration of the passage of 

the 19
th

 Amendment) 

August 26, 2019  

CALIFORNIA ADMISSION DAY 

OBSERVED 

August 30, 2019  

http://www.aala.us/docs/2019/08/Fall-2019-Workshop-Flyer-for-UT.pdf
mailto:nancydolanassociates@gmail.com
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SEPTEMBER IS CHILDHOOD CANCER AWARENESS, GIRLS 

EMPOWERMENT, LATINO HERITAGE, LIBRARY CARD SIGN-UP, 

NATIONAL PREPAREDNESS, NATIONAL SCHOOL SUCCESS,  

AND SUICIDE PREVENTION MONTH 

EVENT DATE CONTACT 

LABOR DAY September 2, 2019  

SHSOPO, MSPO, and PSPO 

Meeting at Pickwick Gardens 

(Required) 

September 4, 2019 

7:30 a.m. – 12:00 p.m. 

Allan Maciel, 323.826.2420  

Gilberto Samuel, 323.730.4300 

William Lupejkis, 323.846.2000 

SHSPO Meeting at Pickwick 

Gardens (Required until noon) 

September 4, 2019 

7:30 a.m. – 1:30 p.m. 

Mylene Keipp, 323.340.3500 

 

SEPO Meeting at Beaudry 17-117 September 5, 2019 

8:00 a.m. – 4:30 p.m. 

Melissa Winters, 323.731.8633  

or mrw4766@lausd.net  

OEECA Meeting at Beethoven EEC NEW DATE 

September 6, 2019 

9:00 a.m. – 1:00 p.m. 

Wendy Peel, 323.231.6921 or 

wpeel@lausd.net  

ACSA-R Region 16 Fall Reception 

in Sherman Oaks 

September 12, 2019 

2:00 p.m. – 4:00 p.m. 

Sharon Kaiser, 818.406.5863 or 

skaiserpdk@yahoo.com  

CMAA Meeting at TBD September 12, 2019 

5:00 p.m. – 8:00 p.m. 

Yumi Kawasaki,  

jyk2204@lausd.net  

EPO Meeting at Pickwick Gardens 

(Required) 

September 13, 2019 

7:30 a.m. – 12:00 p.m. 

Brian Grass, 323.255.0587 or 

beg1783@lausd.net  

AAPA PD, Communicate Effectively 

with the STAR Method-Part I, at Los 

Angeles ES 

September 14, 2019 

8:30 a.m. – 12:30 p.m. 

  

Lee Lee Chou, 310.354.3251 or 

leelee.chou@lausd.net  

 

AALA Executive Board Meeting September 16, 2019 

4:30 p.m. 

Javier Melendez, 213.484.2226 

CMAA New Principals’ Round 

Table at TBD 

September 19, 2019 

5:30 p.m. 

Yumi Kawasaki,  

jyk2204@lausd.net 

AAPA PD, Communicate Effectively 

with the STAR Method-Part II, at 

Los Angeles ES 

September 21, 2019 

8:30 a.m. – 12:30 p.m. 

  

Lee Lee Chou, 310.354.3251 or 

leelee.chou@lausd.net  

 

COBA Opening Meeting at The 

Foundation Center 

September 25, 2019 

5:30 p.m. – 7:30 p.m. 

Josephine Ruffin, 323.296.2040           

or josephineruffin@sbcglobal.net  

SHSOPO Meeting at Bernstein HS 

Complex 

September 26, 2019 

8:00 a.m. – 12:00 p.m. 

Allan Maciel, 323.826.2420 or 

allan.maciel@lausd.net  

 

AALA Fall Reception at The 

Center at Cathedral Plaza  
 

 

September 26, 2019 

4:30 p.m. – 7:30 p.m. 

 

Gema Pivaral, 213.484.2226 

UNASSIGNED DAY September 30 2019  

mailto:mrw4766@lausd.net
mailto:wpeel@lausd.net
mailto:skaiserpdk@yahoo.com
mailto:jyk2204@lausd.net
mailto:beg1783@lausd.net
mailto:leelee.chou@lausd.net
mailto:jyk2204@lausd.net
mailto:leelee.chou@lausd.net
mailto:josephineruffin@sbcglobal.net
mailto:allan.maciel@lausd.net
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ASSOCIATED ADMINISTRATORS OF LOS ANGELES 

FALL RECEPTION 2019 

Honoring AALA Members 

    

  

         

 

     

  

 

 

 

INVITED GUESTS INCLUDE:  ALL ACTIVE and ALUMNI AALA MEMBERS, 

BOARD MEMBERS, SUPERINTENDENT AUSTIN BEUTNER, and FRIENDS 

  

    DATE:         THURSDAY, SEPTEMBER 26, 2019 

 

 TIME:            4:30 P.M. – 7:30 P.M. 

 

 LOCATION:    THE CENTER AT CATHEDRAL PLAZA 

                            555 WEST TEMPLE STREET 

                            LOS ANGELES, CA  90012 

  Complimentary parking 

         

ENJOY COMPLIMENTARY HORS D’OEUVRES & BEVERAGES 

while 

RECONNECTING WITH FRIENDS AND COLLEAGUES 

and 

GREETING OUR SPONSORS! 

 

 

PLEASE RSVP TO:  Gema Pivaral at gpivaral@aala.us  

Phone: 213.484.2226 – Fax: 213.484.0201 

or to  

AALA, 1910 W. Sunset Blvd., Suite 850, Los Angeles, CA  90026 

     

 

  Name ________________________________      Phone  (        )  _______________________ 
 

  Location  _____________________________     Email   _______________________________ 

 

mailto:gpivaral@aala.us
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http://bit.ly/LAUSD-CUP
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POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements 

have been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions 

and employment updates use the contact phone number provided in the announcement or visit the District website 

at http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  Employees who 

change basis during the school year may not earn a full year of service credit and annualized employees who 

change their basis during the year may sustain an annualized settlement.  

 

CERTIFICATED   
(Open to certificated and classified employees who meet the position requirements) 
 

ADMINISTRATOR, PARENT AND COMMUNITY ENGAGEMENT 
Local District South, MST 43G, School Support Administrator, E Basis.  For more information, 

contact Susana Romo at susana.romo@lausd.net.  Application deadline is 4:30 p.m., Tuesday, 

September 3, 2019. 
 

PRINCIPAL, ELEMENTARY 
Barton Hill Elementary School, Local District South, MST 42G, E Basis.  For more information, 

contact Lou Mardesich, Community of Schools Administrator, at 310.354.3400.  Application deadline 

is 4:30 p.m., Thursday, September 5, 2019. 
 

PRINCIPAL, ELEMENTARY 
Topanga Elementary Charter School, Local District West, MST 40G, E Basis.  For more 

information, contact Erick Hansen, Director, at 310.914.2100 or erick.hansen@lausd.net.  Application 

deadline is 4:30 p.m., Wednesday, September 11, 2019. 
 

ASSISTANT PRINCIPAL, SECONDARY 
Fremont High School, Local District South, MST 41G, B Basis.  For more information, contact Dr. 

Robert Whitman, Community of Schools Administrator, at 310.354.3400.  Application deadline is 

5:00 p.m., Tuesday, September 3, 2019. 
 

ASSISTANT PRINCIPAL, SECONDARY 
Boys Academic Leadership Academy, Local District West, MST 39G, B Basis.  For more 

information, contact Candice Waters, Director, at 310.914.2100.  Application deadline is 5:00 p.m., 

Wednesday, September 11, 2019. 
 

ASSISTANT PRINCIPAL, SECONDARY COUNSELING SERVICES 
Griffith Middle School, Local District East, MST 40G, B Basis.  For more information, contact 

Daniel Lam, Director, at 323.224.3100.  Application deadline is 5:00 p.m., Wednesday, September 11, 

2019. 
 

ASSISTANT PRINCIPAL, ELEMENTARY 
Palisades Charter Elementary School and West Hollywood Elementary School, Local District 

West, MST 37G, B Basis.  For more information, contact Erick Hansen, Director, at 310.914.2100 or 

erick.hansen@lausd.net.  Application deadline is 4:30 p.m., Wednesday, September 11, 2019. 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
mailto:susana.romo@lausd.net
mailto:erick.hansen@lausd.net
mailto:erick.hansen@lausd.net


     A s s o c i a t e d   A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

13 

 

 

SPECIALIST, HUMAN RELATIONS, DIVERSITY, AND EQUITY 
Division of Student Health and Human Services, MST 37G, School Support Administrator, E 

Basis.  For more information, contact Yamilet Renderos at yamilet.renderos@lausd.net.  Application 

deadline is 5:00 p.m., Monday, September 9, 2019. 

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 
ADMINISTRATOR 

MST 48G, A Basis 

Office of School 

Culture, Climate, 

and Safety 

Raina Chavez, 
raina.chavez@lausd.net 

5:00 p.m. 

Friday 

August 23, 2019 

COORDINATOR, PROFESSIONAL 

DEVELOPMENT DESIGN 

MST 43G, A Basis 

Division of 

Instruction 
Angelique Tinoco, 
angelique.tinoco@lausd. 

net 

5:00 p.m. 

Friday 

August 23, 2019 

PRINCIPAL, SECONDARY 

MST 42G, E Basis 

Youth 

Opportunities 

Unlimited 

Alternative HS, 

Local District 

South 

Dr. Robert Whitman, 

Community of Schools 

Administrator, 

310.354.3400 

5:00 p.m. 

Friday 

August 23, 2019 

COORDINATOR, SECONDARY 

MATHEMATICS PROGRAM 

MST 41G, E Basis 

Division of 

Instruction 

Kristina Flowers, 

kristina.flowers@lausd. 

net  

EXTENDED 

5:00 p.m. 

Friday 

August 23, 2019 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 41G, B Basis 

Garfield HS, 

Local District 

East 

Lisa Davis, Director, 

323.224.3100 

5:00 p.m. 

Friday 

August 23, 2019 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 38G, B Basis 

Erwin ES, Local 

District Northeast 

Maria Nichols, Director, 

818.252.5400 

5:00 p.m. 

Friday 

August 23, 2019 

PRINCIPAL, ELEMENTARY 

MST 42G, E Basis 

Gridley ES, Local 

District Northeast 

Kyla Hinson, Director,  

818.252.5400 

5:00 p.m. 

Monday 

August 26, 2019 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 41G, B Basis 

Monroe HS, 

Local District 

Northwest 

Cara Schneider, 

Director, 818.654.3600 

5:00 p.m. 

Monday 

August 26, 2019 

SPECIALIST, STUDENT MEDICAL 

SERVICES 

MST 37G, A Basis 

SHHS Yamilet Renderos, 

yamilet.renderos@lausd. 

net 

5:00 p.m. 

Monday 

August 26, 2019 

SPECIALIST, WELLNESS 

PROGRAMS 

MST 37G, E Basis 

SHHS Vivian de la Rosa, 

vivian.delarosa@lausd.net 

5:00 p.m. 

Monday 

August 26, 2019 
  

CERTIFICATED (Cont.) 
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 
ASSISTANT PRINCIPAL, 

SECONDARY 

MST 40G, B Basis 

Dana MS, Local 

District South 

Lou Mardesich, 

Community of Schools 

Administrator, 

310.354.3400 

4:30 p.m. 

Wednesday 

August 28, 2019 

 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 40G, B Basis 

Stevenson 

College and 

Career Prep, 

Partnership for 

Los Angeles 

Schools 

Margery Weller, 

213.201.2000 or 

margery.weller@partners

hipla.org 

5:00 p.m. 

Wednesday 

August 28, 2019 

 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 39G, B Basis 

Academy of 

Integrated Arts, 

Gaspar De 

Portola Charter 

MS, Local 

District 

Northwest 

L. Remon Corley, 

Director, 818.654.3600 or 

lrc1720@lausd.net 

4:30 p.m. 

Wednesday 

August 28, 2019 

 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 38G, B Basis 

Gulf Avenue ES, 

Local District 

South 

David Kooper, 

Community of Schools 

Administrator, 

310.354.3400 

EXTENDED 

4:30 p.m. 

Wednesday 

August 28, 2019 

INSTRUCTIONAL COORDINATOR, 

TK-12 
MST 41G, E Basis 

Local District 

South 

Luz Sanchez, 

lms3096@lausd.net  

4:00 p.m. 

Thursday 

August 29, 2019 

COORDINATOR, ELEMENTARY 

ENGLISH LANGUAGE ARTS 

INSTRUCTION 
MST 41G, E Basis 

Local District 

Central 
Raquel Piedrasanta,  
raquel.piedrasanta@lausd.

net 

5:00 p.m. 

Thursday 

August 29, 2019 

PRINCIPAL, ELEMENTARY 

MST 40G, E Basis 

Bradley Global 

Awareness 

Magnet ES, Local 

District West 

Carmina Nacorda, 

Director, 310.914.2100 or 

cnn1617@lausd.net 

4:30 p.m. 

Thursday 

August 29, 2019 

ASSISTANT PRINCIPAL, 

SECONDARY COUNSELING 

SERVICES 

MST 40G, B Basis 

Sotomayor Arts 

and Science 

Magnet, Local 

District Central 

Elizabeth Bernal, 

Director, 213.241.0118 or 

elizabeth.bernal@lausd. 

net 

4:30 p.m. 

Thursday 

August 29, 2019 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 38G, B Basis 

Barton Hill ES, 

Local District 

South 

Lou Mardesich, 

Community of Schools 

Administrator, 

310.354.3400 

4:30 p.m. 

Thursday 

August 29, 2019 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 38G, B Basis 

Carson-Gore 

Academy of 

Environmental 

Studies, Local 

District West 

Alfredo Ortiz, Director, 

310.914.2100 or 

alfredo.ortiz@lausd.net 

4:30 p.m. 

Thursday 

August 29, 2019 

mailto:margery.weller@partnershipla.org
mailto:margery.weller@partnershipla.org
mailto:lrc1720@lausd.net
mailto:lms3096@lausd.net
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CERTIFICATED POSITION LOCATION CONTACT DEADLINE 
SPECIALIST, STUDENT TESTING 

MST 38G, A Basis 

Office of Data & 

Accountability 
Edwin Guerra, 
edwin.guerra@lausd.net 

5:00 p.m. 

Thursday 

August 29, 2019 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 
DIRECTOR OF LABOR RELATIONS 

$192,492 - $204,948, 12-month 

position 

Office of the 

General Counsel 

Click HERE When Filled 

MEDICAL DIRECTOR 

$187,100 - $207,000, 12-month 

position 

Employee Health 

Service Unit, 

HRD 

Click HERE When Filled 

FACILITIES ASSET DEVELOPMENT 

DIRECTOR 

$133,000 - $165,000, 12-month 

position 

Facilities 

Services Division 

Click HERE When Filled 

DIRECTOR OF FACILITIES 

LEGISLATION, GRANTS, AND 

FUNDING 

$117,000 - $145,800, 12-month 

position 

Facilities 

Services Division 

Click HERE When Filled 

BUILDING/CONSTRUCTION 

INSPECTOR 

$109,200, 12-month position 

Inspection 

Department, 

FSD 

Click HERE When Filled 

ENERGY AND SUSTAINABILITY 

PROGRAM MANAGER 

$108,000 - $133,800, 12-month 

position 

Energy and 

Sustainability 

Unit, FSD 

Click HERE When Filled 

DATA BASE ADMINISTRATOR 

$101,147 - $125,209, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 

ORACLE DEVELOPER 

$99,500 - $123,500, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 

PROGRAM SCHEDULER 

$87,099 - $108,064, 12-month 

position 

Facilities  

Services Division 

Click HERE When Filled 

ASSOCIATE CIVIL ENGINEER 

$82,000 - $102,000, 12-month 

position 

Architectural & 

Engineering 

Services, M & O 

Branch, FSD 

Click HERE When Filled 

SENIOR BUILDING PROJECT 

ESTIMATOR 

$86,100 - $107,300, 12-month 

position 

Facilities 

Services Division 

Click HERE When Filled 
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