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www.aala.us 

 

Week of November 18, 2019

It may be a little known fact that AALA has a 

constitution and bylaws (click here:  Constitution and 

Bylaws).  The association’s constitution has been around 

for over three decades, with a few revisions along the 

way.  The constitution was last revised in April 2012 to 

include the incorporation of Unit J, our classified 

frontline leaders. 
 

Approximately two years ago, the AALA Executive 

Board voted to officially change the Early Childhood 

Education (ECE) Division ex-officio (nonvoting) 

member of the board to a vice president (voting member) 

and add two early education directors to the board as 

voting members.  The original decision to establish the ECE ex-officio position appears to have been 

made two presidencies ago but was never reflected in the constitution.   
 

At that time, the Board planned to present its decision to convert the single early education ex-officio 

position to three voting members (vice president and two directors) at the next regularly scheduled 

Representative Assembly meeting for ratification.  It was then discovered that the Executive Board did 

not have the authority to make the aforementioned changes to the composition of the board nor to make 

the recommendation to the Representative Assembly.  Instead, the AALA Constitution Article X 

(Amendments) provides: 
 

1. Constitutional amendments may be proposed by a majority vote of the Representative Assembly.  

Such proposed changes must be sent to the members-at-large and ratified by a majority of the 

regular active members voting.   

2. A petition signed by 15% of the regular active members may also propose constitutional 

amendments.  Qualified proposed constitutional amendments ultimately require ratification by a 

vote of regular active members.  A majority (50% + 1) of members responding will qualify for 

ratification. 
 

Hence, for the last two years, the topic of changing the configuration of AALA’s Executive Board has 

been a lively and passionate debate at Executive Board meetings, Representative Assembly, and a few ad-

hoc committee meetings attended by the vice presidents of each of AALA’s five departments:  

Elementary, Secondary, School Support Administrators, Adult, Unit J.  Some of the major themes (by no 

means exhaustive nor is it meant to be) that have framed the discussion of changing the Executive Board’s 

composition are: 
 

 Is it a desire or a need to change the Executive Board’s composition? 

 Should representation on the Executive Board be proportionate to the number of members in each 

classification?  For example, should smaller classifications have no representative or only one 

representative at the Executive Board?  Should larger classifications have more seats at the table 
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rather than the historical practice of each department having a vice president and two directors 

regardless of the number of members in the department? 

 What is the most “win-win” pathway so members in particular classifications do not feel the 

change is a “lose-lose” and exacerbates the feeling of being disenfranchised and with no voice or 

vote? 

 How can the Executive Board be comprised so that more of the classifications the association 

represents can be heard at the table and have a vote? 

 Will the Executive Board’s recommendation, if passed by the Representative Assembly and 

subsequently put before the general membership for a vote, alienate some members to the point 

of going from a member in good standing to a free-rider in a post-Janus world?  (See Free Rider) 
 

As a result of the protracted timeline and conversations regarding possibly changing the composition of 

the Executive Board, a motion was made at the April 25, 2019, meeting that “…a constitutional 

amendment be put forth in front of the first Rep. Assembly in the 2019-2020 school year.”  As a result, 

the Representative Assembly was presented with four possible scenarios at the October 3, 2019, 

Representative Assembly: 
 

1. Leave the constitution as is. 

2. The Board shall be comprised of (17) members including the president, who is elected at-large, 

one vice president and two directors from, and elected by, each of the following departments―  

Adult, Elementary, Secondary, School Support Administrators, Classified Managers (Unit 

J)―and one early education director to be elected by the ECE school-based administrators. 

3. Proportionate representation based on the number of members in the classification of principal 

(regardless of level, i.e., early education/K-12/adult); assistant principal (early education/K-

12/adult); school support administrators; Unit J.  In this model, the size of the board would have 

13 total members: 

a. 1 president 

b. 3 principals representing early education/K-12/adult  

c. 3 assistant principals representing early education/K-12/adult 

d. 3 school support administrators 

e. 3 Unit J representatives 

4. An Executive Board of 17 members with more of the association’s administrative classifications 

at the table: 

a. 1 president 

b. 1 early education director 

c. 1 elementary principal director 

d. 1elementary assistant principal director 

e. 1 elementary director, at-large 

f. 1 secondary principal director 

g. 1 secondary assistant principal director 

h. 1 secondary director, at-large 

i. 1 adult school principal director 

j. 1 adult school assistant principal director 

k. 1 pilot school principal director 

l. 1 school support administrator director (central office) 

CONSTITUTION (Cont.) 

http://www.aala.us/docs/2019/10/Website-October-14-2019.pdf
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m. 1 school support administrator director (field office) 

n. 1 school support administrator, at-large 

o. 1 Unit J director (central office) 

p. 1 Unit J director (administrative sites – not central office) 

q. 1 Unit J director, at-large 

Again, after much debate and discussion, the overall consensus at the October 3, 2019, Representative 

Assembly meeting, with a few exceptions, was in favor of option 2: 
 

The Board shall be comprised of (17) members including the president, who is elected at-large, 

one vice president and two directors from, and elected by, each of the following departments―  

Adult, Elementary, Secondary, School Support Administrators, Classified Managers (Unit 

J)―and one Early Education director to be elected by the Early Education school-based 

administrators. 
 

However, because we did not have a quorum present at the October 3, 2019, Representative Assembly 

meeting this proposed change cannot be put forth to the membership at-large for a vote.   Subsequently, 

the Executive Board met on November 4, 2019, and further discussed the options from the October 

meeting and a new proposal that was submitted (see below): 
 

The Executive Board will consist of six departments:  Unit J, Secondary, Elementary, Adult, Early 

Education and School Support Administrators.  Each department will have a minimum of one 

representative from its defined department who will serve a three-year term.  The Executive Board 

shall audit the regular membership annually and allocate the remaining 10 members based  on 

the percentage of active members in the department, as related to the entirety of active members.  

Members will serve three-year terms to start in different years, not to coincide with fellow 

department board members’ current terms unless more than 2 members are allocated: 

1 president 

1 adult education representative 

1 early education representative 

4 elementary representatives 

4 school support administrators 

4 secondary representatives 

2 Unit J representatives 
 

Yet another lively, spirited, tense, passionate debate once again ensued with arguments made for and 

against the new proposal.  In the end, the question was called and of the Executive Board members present, 

all voted in favor, with one abstention, of presenting the following recommendation to the Representative 

Assembly on Monday, December 2, 2019, at Casa Italiana: 
 

The Board shall be comprised of (17) members including the president, who is elected at-large, 

one vice president and two directors from, and elected by, each of the following departments―  

Adult, Elementary, Secondary, School Support Administrators, Classified Managers (Unit 

J)―and one Early Education director to be elected by the Early Education school-based 

administrators. 

CONSTITUTION (Cont.) 
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It will now be left to the upcoming Representative Assembly to accept the Executive Board’s 

recommendation and move forward with the proposed changed if there is a quorum present or to propose 

a different configuration or option.  However, this change or any other proposed change that may surface 

at the December 2, 2019, meeting cannot be put forward to the general membership for a vote without a 

quorum.  Any AALA member in good standing can attend the Representative Assembly meeting on 

December 2 and vote on this issue.  However, because dinner is provided, we need for you to RSVP no 

later than November 26, 2019, to Javier Melendez at jmelendez@aala.us or 213.484.2226.  
 

It should be clear that the association belongs to all of us; and the voice of every member in good standing 

matters.  Please feel free to email an AALA Executive Board member with queries, thoughts, or concerns.   

Tracie Bryant   tholden@lausd.net 

Juan A. Flecha   juan.flecha@lausd.net  

Rafael Gaeta    rafael.gaeta@lausd.net  

Victor Gonzalez   victor.gonzalez@lausd.net 

Richard Guillen   rguill1@lausd.net 

Kevin Kilpatrick   kevin.kilpatrick@lausd.net 

MaryJane Lira-London llondon@lausd.net 

Phyllis Lott    phyllis.lott@lausd.net 

Anna Elsa Madrid  aem76041@lausd.net 

Lisa Marine    lisa.marine@lausd.net 

Julio Melara    jmelar01@lausd.net 

David Montes    dave.montes@lausd.net 

Nery Paiz     npaiz2@lausd.net 

Martha Peralta   martha.peralta@lausd.net 

Alex Placencio   alex.placencio@lausd.net 

Luis Rodriguez-Cazares luis.x.rodriguez@lausd.net 

 

HEALTHCARE FAQs 

PROTECTING THE PRIVACY OF YOUR HEALTH INFORMATION 

 

How are my medical records protected?     
The Health Insurance Portability and Accountability Act (HIPAA) of 1996 provides federal protections 

for the personal health information held by health plans, healthcare providers, and others.  With medical 

records now being transferred to electronic form, HIPAA includes specific protections to safeguard your 

electronic health information.   
 

What information is protected and what rights do I have?   

Protected health information includes: 

 What your doctors, nurses, and other healthcare providers put in your medical record, including 

conversations your doctor has about your care or treatment with nurses and others.   

 Any health records, including billing information, that are physically or electronically kept by 

providers.   

CONSTITUTION (Cont.) 
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 Any identifiable information, such as your ethnicity, marital status, dependents, and health 

insurance coverage in case of job loss (COBRA coverage).   
 

You have the right to:   

 See or get a copy of your medical record and other health information.  You may have to put your 

request in writing.   In most cases, your copies must be given to you within 30 days.  

 Change any incorrect information in your file or add information if you think something is missing 

or incomplete, even if your provider thinks you are wrong.   In most cases, the file should be 

updated within 60 days. 

 Know who has seen your health records and ask that your health information not be shared with 

certain people, groups, or companies. 
 

Your health provider may disclose your health information to family or friends, if: 

 They are involved in your healthcare or pay for your healthcare.  

 You tell the provider or plan that it can do so.  Medicare, though, requires written notification for 

a personal representative, someone authorized under state or other applicable law to act on behalf 

of the individual in making healthcare related decisions, to be given access to your health 

information.  Click HERE for additional information.   

 You do not object to sharing of the information, or if using its professional judgment, a provider 

or plan believes that you do not object.  
 

Who must follow these laws? 
Everyone with access to information about you and your health plans must follow these laws.  For District 

plans, this includes District personnel, your health plan providers, District insurance consultants, and 

entities and organizations such as the HBC.  The HBC Committee members often receive protected 

information and must follow HIPAA rules.  
 

How is this information protected?  
Safeguards are required, such as who can view and access your health information, limits on uses and 

disclosure, and training for employees on how to protect your health information.  Health insurers utilize 

secure email, with encryption, to exchange information.  Remember that commercial email providers like 

Yahoo, Hotmail, and even LAUSD.net are not “secure.”  
 

What happens in the event of a cyber breach?   

The HIPAA Breach Notification Rule, 45 CFR §§ 164.400-414, requires covered entities, their business 

associates, vendors of personal health records and their service providers to notify affected individuals 

following a breach of unsecured protected health information.  
 

For additional HIPAA information, click HERE. 
 

PROFESSIONAL LEARNING AND LEADERSHIP DEVELOPMENT BRANCH 

 

FORMAL OBSERVATIONS/OBSERVATIONS OF PRACTICE 

Formal observations (and observations of practice for nonclassroom teachers and counselors) should now 

be calendared for all certificated employees being evaluated.  Use the 2019-20 Sample Calendar to ensure 

FAQs (Cont.) 

https://www.hhs.gov/hipaa/for-professionals/faq/2069/under-hipaa-when-can-a-family-member/index.html
https://www.hhs.gov/hipaa/index.html
http://achieve.lausd.net/cms/lib08/CA01000043/Centricity/Domain/433/EDS%20Sample%20Calendar.docx
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sufficient time is allotted to support, observe, and provide feedback for your classroom teachers, 

nonclassroom teachers, and counselors.  For more assistance, refer to the EDS Observations: 

Administrator Handbook.  
 

Do you need a quiet place to work on evaluations?  A drop-in session is scheduled for Monday, 

November 18, in the Beaudry Building, Room 2-202.  Contact PLLD at 213.241.3444 or 

PLLD@lausd.net with any questions. 
 

OUTSTANDING SCHOOL PSYCHOLOGIST AWARD  

 

November 11 – 15 was School Psychologist Awareness Week and the theme was Find Your Focus.  In 

recognition of these dedicated professionals, the Los Angeles Association of School Psychologists 

annually presents the Outstanding School Psychologist of the Year Award.  Administrators are asked to 

nominate a school psychologist who has provided outstanding service.  This formal recognition often 

validates the school psychologist’s dedication, pride, and commitment to providing exceptional services. 

The deadline for nominations is March 25, 2020, and the awards luncheon will be held on May 2, 2020.  

Please click HERE for the nomination form.  For more information, please contact Dr. Mary Barry at 

mary.barry@lausd.net.  
 

SECRET SERVICE REPORT FINDS SCHOOL SHOOTERS 

DISPLAYED MANY WARNING SIGNS 

 

A report released on November 7, 2019, by the U.S. Secret Service’s National Threat Assessment Center 

analyzes 41 school shootings and other violent acts between 2008 and 2017 and concludes that they could 

have been prevented because the students who committed the acts made their intentions known.  Most of 

the students had a specific grievance and were under extreme stress; forty percent already had a mental-

health diagnosis; fifty-four percent had received some type of mental health treatment; eighty percent had 

been bullied; and the overwhelming majority had experienced adverse childhood experiences, such as an 

incarcerated parent, abuse, or financial difficulty.   
 

The report reinforces the Secret Service’s previous position that schools should have a threat assessment 

team to determine if a student is acting out or actually posing a threat.  While many districts have 

responded to violence by increasing police presence and implementing more physical safety constraints, 

the report indicates, “Schools should implement a threat assessment process in conjunction with the most 

appropriate physical security measures as determined by the school and its communities.”  It recommends 

that threat assessment teams meet regularly, not just when a critical situation arises.   
 

Other key findings in the report are: 

 Shootings occurred at secondary schools―only two percent occurred at elementary schools 

 Perpetrators were usually male whites―eighty-three percent were male; 62% were white 

 On-campus police presence was varied―fifty percent of the schools had at least one full-time 

resource officer 

 Guns were the weapon of choice―of the 41 cases studied, 25 involved firearms 

PLLD (Cont.) 

https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/433/EDS%20Observations%20Administrator%20Handbook.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/433/EDS%20Observations%20Administrator%20Handbook.pdf
mailto:PLLD@lausd.net
http://www.aala.us/docs/2019/11/OSP-Nomination-Form-2019-2020.docx
mailto:mary.barry@lausd.net
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 Eighty-three percent of perpetrators had a grievance against peers―forty-one percent were also 

suicidal 

 Most attackers had a plan―researched weapons, documented their plans, tried to recruit others 

 

DID YOU KNOW?  

 

Amazon has just introduced a new platform, Amazon Ignite, on which educators can sell their original 

curricular materials, such as lesson plans and classroom games.   Sellers will earn 70% royalty on all sales, 

except for products under $2.99, for which there will be a $.30 fee per sale.  Amazon plans to market the 

site, not only to educators, but to parents seeking extra work for their students.   Resources for a variety 

of subjects can be uploaded for sale:  math, science, ELA, history, social sciences, art, music, technology, 

world languages, and professional development, plus others.  So now, along with purchasing appliances, 

clothes, tools, books, and food, you can purchase this week’s classroom activities.     
 

Amazon advertises the site as a place for educators to earn money by selling their digital educational 

resources to Amazon customers and indicates that submitted resources will be reviewed to help protect 

the rights of creators and ensure the best experience for its customers.  Items sold on Amazon Ignite will 

have verified customer reviews and allow customers to preview the material.  At this point, those 

interested in selling materials, must request an invitation to join and once a member, resources can be 

uploaded for sale.     

 

EA+ ― EMERGENCY MEDICAL ASSISTANCE THAT GOES BEYOND 

TRAVEL INSURANCE 

 

If you get sick or hurt while traveling — in a place you don’t know, with unknown medical staff — EA+ 

comes to your rescue with services vital in an emergency.  Whether you travel in state, out of state, or 

around the world, EA+ provides AALA members with 24-hour assistance every time they travel.  EA+ is 

available to AALA members at more than a 30% discount off the broad market, nonmember rate.  The 

annual rate for an AALA member is only $114 and $144 for AALA members and their families. 
 

EA+ provides more than 20 emergency medical assistance benefits while traveling.  Some of the services 

include: 

 Medical Evacuation & Transportation Home 

 Medical Assistance 

 Assistance for Companions 

 Vehicle Return Costs  

 Nurse Escort 
 

This coverage is available at an incredibly affordable rate for AALA members and their families.  For 

more information, call 855.791.0024 or visit:  http://www.emergencyassistanceplus.com/memberex. 

 

REPORT (Cont.) 

http://www.emergencyassistanceplus.com/memberex
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THE HISTORY OF THANKSGIVING DAY  

 

The celebration of Thanksgiving in the United States traces back to the early colonial days when the 

Pilgrims gave thanks for the harvest.  The first Thanksgiving Day was believed by many historians to 

have been celebrated in October 1621 in Plymouth, Massachusetts, after the harvest; however, some 

believe it dates back to 1619 in Richmond, Virginia.  The feast in Plymouth is reported as lasting three 

days and is widely believed to have been attended by 90 of the Wampanoag people and 53 Pilgrims.     
 

Some Native Americans and others take issue with how this story is presented to the American public and 

protest Thanksgiving Day by declaring the same day as a National Day of Mourning.  They do not 

celebrate the arrival of the Pilgrims and other European settlers, and to them, Thanksgiving Day is a 

reminder of the loss of their land and the genocide of their ancestors.   
 

What began as a religious celebration, giving thanks to God for the harvest, has largely become a secular 

event in this country.  In 1941, President Franklin D. Roosevelt signed a bill making Thanksgiving Day 

a national holiday celebrated on the fourth Thursday in November.  
 

Thanksgiving was first officially observed in 1872 in Canada in gratitude for safe journeys, peace, and 

bountiful harvests, although the country’s indigenous peoples had a history of celebrating the fall harvest 

long before the arrival of European settlers.  It is now celebrated on the second Monday in October.   

IN MEMORIAM  

 

MARIA ISABEL JOHNSON―Updated Information:  At the time of her passing, Ms. Johnson was 

AP,EIS at Fair and Pinewood elementary schools and early education centers.  She previously was AP, 

EIS at Maurice Sendak, Monlux, and Kittridge elementary schools.  Ms. Johnson passed away on 

November 6, 2019.  Visitation will be on Friday, November 15, 2019, from 5:00 p.m. – 10:00 p.m., at 

Pierce Brothers Valhalla, Little Country Chapel, 10621 Victory Blvd., North Hollywood.  Funeral mass 

will be in the same location at 10:00 a.m., on Saturday, November 16, 2019. 

 

CALENDAR  
 

NOVEMBER IS ALZHEIMER’S AWARENESS, AMERICAN INDIAN/ 

ALASKAN NATIVE HERITAGE, CHILD SAFETY AND PROTECTION,  

EPILEPSY AWARENESS, FAMILY LITERACY, GANG AWARENESS AND  

PREVENTION, AND HOMELESS YOUTH AWARENESS MONTH 

EVENT DATE CONTACT 

EPO Meeting at Pickwick Gardens 

(Required) 

November 15, 2019 

7:30 a.m. – 12:00 p.m. 

Brian Grass, 323.255.0587 or 

beg1783@lausd.net  

ASPO Meeting at East Los Angeles 

Skills Center (Required) 

November 15, 2019 

8:00 a.m. – 3:00 p.m. 

Bernadine Gonzalez,  

323.729.6400, or Andrea  

Rodriguez, 323.224.5970 

mailto:beg1783@lausd.net
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EVENT DATE CONTACT 

AAPA PD, Master the In-Basket 

Scenarios, at Los Angeles ES 

November 16, 2019 

8:30 a.m. – 12:30 p.m.  

Lee Lee Chou, 310.354.3251 or 

leelee.chou@lausd.net  

Fall STEP UP Forum at Mulholland 

MS 

November 19, 2019 

8:00 a.m. – 12:30 p.m. 

Derek Ramage,  

derek.ramage@lausd.net   

COBA Meeting at Crenshaw HS 

Library 

November 20, 2019 

5:30 p.m. – 7:30 p.m. 

Josephine Ruffin, 323.296.2040              

or josephineruffin@sbcglobal.net  

EAPO, MSAPO, and SHAPO 

Meeting at Pickwick Gardens 

(Required) 

November 21, 2019 

7:30 a.m. – 12:00 p.m. 

Dr. Jerrilynn Miles, 323.935.5272 

Martin Tate, 818.255.5200 

Mario Hernandez, 818.255.5122 

APSCO Meeting at Local District 

East 

November 21, 2019 

8:00 a.m. – 11:30 a.m. 

Leslie McGee, 818.394.4300 or 

lmcgee1@lausd.net  

CalSTRS Preretirement Workshop  
at Polytechnic HS 

November 21, 2019 

4:00 p.m. – 5:30 p.m. 

Maria Voigt, 213.241.6365 

 

Band and Drill Team 

Championships at East Los Angeles 

College 

November 23, 2019 

9:00 a.m. – 9:30 p.m. 

213.241.3536 or www.btb.lausd.net  

Fundraising Event for Scott 

Schmerelson at 8066 Otto Street, 

Downey 

November 24, 2019 

2:00 p.m. – 4:00 p.m. 

Ileana Dávalos, 

idavalos821@gmail.com    

Thanksgiving Recess November 25 – 29, 2019  

THANKSGIVING DAY November 28, 2019 

 

  DECEMBER IS AIDS AWARENESS AND UNIVERSAL HUMAN RIGHTS MONTH 

AALA Representative Assembly 

Meeting at Casa Italiana 

December 2, 2019 

4:30 p.m. 

Javier Melendez, 213.484.2226 

SEPO Meeting at Beaudry 17-117 December 5, 2019 

8:00 a.m. – 4:30 p.m. 

Melissa Winters, 323.731.8633 or 

mrw4766@lausd.net  

ACSA-R Region 16 Winter 

Luncheon at Taix Restaurant 

December 5, 2019 

11:30 a.m. 

Sharon Kaiser,  

skaiserpdk@yahoo.com  

CalSTRS Preretirement Workshop  

at Kingsley ES 

December 5, 2019 

4:00 p.m. – 5:30 p.m. 

Maria Voigt, 213.241.6365 

 

OMA Holiday Mixer at Boomtown December 6, 2019 

5:00 p.m. – 8:00 p.m. 

Sylvia Fischer,  

sylvia.fischer@lausd.net  

CMAA Winter Social at Monterey 

Hill 

December 6, 2019 

5:30 p.m. 

Yumi Kawasaki,  

jyk2204@lausd.net  

MSPO Meeting at South Gate MS December 11, 2019 

7:30 a.m. – 12:00 p.m.  

Gilberto Samuel, 323.730.4300 or  

gilberto.samuel@lausd.net  

COBA Holiday Celebration at 

Automobile Driving Museum 

December 14, 2019 

7:00 p.m. – 11:00 p.m. 

Josephine Ruffin, 323.296.2040           or 

josephineruffin@sbcglobal.net  

mailto:leelee.chou@lausd.net
mailto:derek.ramage@lausd.net
mailto:josephineruffin@sbcglobal.net
mailto:lmcgee1@lausd.net
http://www.btb.lausd.net/
mailto:idavalos821@gmail.com
mailto:mrw4766@lausd.net
mailto:skaiserpdk@yahoo.com
mailto:sylvia.fischer@lausd.net
mailto:jyk2204@lausd.net
mailto:gilberto.samuel@lausd.net
mailto:josephineruffin@sbcglobal.net
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Leadership with Real Impact  
 

 
The Loyola Marymount University Doctoral Program in Educational Leadership for Social 
Justice is an innovative, three-year course of study that prepares superintendents, principals, 
policymakers, and leaders of higher education, nonprofit, and community organizations to 
transform educational settings into inclusive and equitable learning environments.  
 
With a curriculum designed for working professionals, students receive personalized attention 
from distinguished faculty who are engaged and connected to the real world of leadership and social 
justice advocacy in schools and communities. 
 
Take the first step toward becoming a transformative leader for social justice.  Explore what makes 
LMU’s Ed.D. program so unique:  

 
 Grounded in the Jesuit and Marymount traditions with a focus on social justice  
 18–20 students per cohort  
 1:1 student to dissertation chair ratio 
 Student-driven dissertation topics  
 97% completion rate  
 Evening classes  
 3rd highest ranked Jesuit institution in the country, and ranked third among private, 

independent institutions in California (U.S. News & World Report) 
 Financial assistance available to eligible students  

 
Want to learn more?  RSVP to attend an Information Session or Informational Webinar at: 
http://soe.lmu.edu/doctoralinfo. 
 
Ready to start your free application?  Apply online:  http://graduate.lmu.edu/apply 
 
Application deadline:  January 25, 2020 
 
Questions?  Contact the LMU Doctoral Center at 310.338.7449 or doctoral@lmu.edu; or visit our 
website at:  http://soe.lmu.edu/doctoral.   

 

http://soe.lmu.edu/doctoralinfo
http://graduate.lmu.edu/apply
mailto:doctoral@lmu.edu
http://soe.lmu.edu/doctoral
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POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements have 

been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions and 

employment updates use the contact phone number provided in the announcement or visit the District website at 

http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  Employees who change 

basis during the school year may not earn a full year of service credit and annualized employees who change their 

basis during the year may sustain an annualized settlement.  

 

CERTIFICATED   
(Open to certificated and classified employees who meet the position requirements) 

 

COORDINATOR, ETHNIC STUDIES, HUMANITIES, AND RELATED SOCIAL SCIENCES 

Senior High School Instruction, Division of Instruction, MST 41G, School Support Administrator, 

E Basis.  For more information, contact Kristina Flowers at kristina.flowers@lausd.net.  Application 

deadline is 5:00 p.m., Tuesday, November 26, 2019. 
 

SPECIALIST, STUDENT INFORMATION SYSTEMS, ADULT 

Division of Adult and Career Education, MST 38G, School Support Administrator, A Basis.  For 

more information, contact Alonzo Cienfuegos, Coordinator, at 213.241.3150.  Application deadline is 

5:00 p.m., Wednesday, November 27, 2019. 
 

ASSISTANT PRINCIPAL, SECONDARY 

Augustus Hawkins High School CDAGS and CHAS, Local District West, MST 40G, B Basis.  For 

more information, contact Candice Waters, Director, at 310.914.2100 or candice.waters@lausd.net.   

Application deadline is 5:00 p.m., Wednesday, November 27, 2019. 
 

ASSISTANT PRINCIPAL, ELEMENTARY 

State Street Elementary School, Local District East, MST 37G, B Basis.  For more information, 

contact Jose A. Hernandez, Director, at 323.605.2968.  Application deadline is 5:00 p.m., Friday, 

November 22, 2019. 
 

ASSISTANT PRINCIPAL, ELEMENTARY 

Sylvan Park Elementary School, Local District Northeast, MST 38G, B Basis.  For more information, 

contact Kyla Hinson, Director, at 818.252.5426.  Application deadline is 5:00 p.m., Friday, November 

22, 2019. 

 

CLASSIFIED 
(Open to certificated and classified employees who meet the position requirements) 

 

SENIOR ADVISOR 

Office of Communications, $152,300 - $170,000, 12-month position.  For more information, click 

HERE.  Application deadline is Thursday, November 21, 2019. 
 

 

 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
mailto:kristina.flowers@lausd.net
mailto:candice.waters@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2OTAwMTJGMUVFOUIzRDJDQ0JEMUVGRTA4NDImY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
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ADMINISTRATIVE SERVICES MANAGER 

Office of the Superintendent, $110,600 - $137,000, 12-month position.  For more information, click 

HERE.  Application period is open until the position is filled. 

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 
ASSISTANT PRINCIPAL, 

SECONDARY 

MST 41G, B Basis 

Narbonne HS, 

Local District 

South 

Alma Kimura, 

Community of Schools 

Administrator, 

310.354.3400  

4:30 p.m. 

Friday 

November 15, 2019 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 40G, B Basis 

Peary MS, Local 

District South 

Lee Lee Chou, 

Community of Schools 

Administrator, 

310.354.3400 

EXTENDED 

5:00 p.m. 

Friday 

November 15, 2019 

SPECIALIST, ENGLISH LEARNER 

INSTRUCTION, SECONDARY 

MST 38G, E Basis 

Multilingual and 

Multicultural 

Education 

Department, 

DOI 

Franz Foldvary, 
franz.foldvary@lausd. 

net 

5:00 p.m. 

Friday 

November 15, 2019 

PRINCIPAL, EARLY EDUCATION 

CENTER 

MST 38G, A Basis, four vacancies 

Dayton, Roberti, 

Telfair, and 

Wadsworth 

EECs, ECE 

Division 

Dr. Dean Tagawa, 

Executive Director, 

213.241.0415 

5:00 p.m. 

Tuesday 

November 19, 2019 

 

SPECIALIST, CAREER LADDER 

MST 37G, A Basis 

Certificated 

Workforce 

Management, 

HRD 

Dr. Bryan Johnson, 

Director, 213.241.5300. 

5:00 p.m. 

Tuesday 

November 19, 2019 

 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 40G, B Basis 

Foshay LC, 

Local District 

Central 

Erick Mata, Director, 

213.241.0126 

5:00 p.m. 

Wednesday 

November 20, 2019 

SPECIALIST, PSYCHOLOGICAL 

SERVICES 

MST 38G, B Basis 

Local District 

South, Div. of 

Special Ed. 

Mayra Santos, 

mayra.santos@lausd. 

net 

5:00 p.m. 

Thursday 

November 21, 2019 

COORDINATOR, K-12 ENGLISH 

LEARNER INSTRUCTION 

MST 41G, E Basis 

Local District 

Central 

Raquel Piedrasanta, 

raquel.piedrasanta@ 

lausd.net 

5:00 p.m. 

Friday 

November 22, 2019 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 39G, B Basis 

Griffith MS, 

Local District 

East 

Lisa Davis, Director,  

323.224.3100 

5:00 p.m. 

Friday 

November 22, 2019 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 37G, B Basis 

John Mack ES, 

Local District 

Central 

Francisco Gonzalez, 

Director, 213.241.0118 

5:00 p.m. 

Friday 

November 22, 2019 

CLASSIFIED (Cont.) 

https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2OTAwMTJGMUVFOUIzRDJDQ0JEMUVGRTA4NDImY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
mailto:franz.foldvary@lausd.%20net
mailto:franz.foldvary@lausd.%20net
mailto:mayra.santos@lausd.%20net
mailto:mayra.santos@lausd.%20net
mailto:raquel.piedrasanta@%20lausd.net
mailto:raquel.piedrasanta@%20lausd.net
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CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 
DIRECTOR OF LABOR RELATIONS 

$192,492 - $204,948, 12-month 

position 

Office of the 

General Counsel 

Click HERE When Filled 

FACILITIES ASSET DEVELOPMENT 

DIRECTOR 

$133,000 - $165,000, 12-month 

position 

Facilities 

Services 

Division 

Click HERE When Filled 

FACILITIES DEVELOPMENT 

MANAGER 

$120,500 - $150,100, 12-month 

position 

Asset 

Management 

Branch, FSD 

Click HERE When Filled 

DIRECTOR OF FACILITIES 

LEGISLATION, GRANTS, AND 

FUNDING 

$117,000 - $145,800, 12-month 

position 

Facilities 

Services 

Division 

Click HERE When Filled 

BUILDING/CONSTRUCTION 

INSPECTOR 

$109,200, 12-month position 

Inspection 

Department, 

FSD 

Click HERE When Filled 

DATA BASE ADMINISTRATOR 

$101,147 - $125,209, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 

ORACLE DEVELOPER 

$99,500 - $123,500, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 

PROGRAM SCHEDULER 

$87,099 - $108,064, 12-month 

position 

Facilities  

Services 

Division 

Click HERE When Filled 

SENIOR BUILDING PROJECT 

ESTIMATOR 

$86,100 - $107,300, 12-month 

position 

Facilities 

Services 

Division 

Click HERE When Filled 

 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

