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Week of March 1, 2021

 

 

Sincere apologies to the membership are in order related 

to the District’s decision to return to schools and offices 

on March 1, 2021.  The angst, miscommunications and 

lack of sensitivity many members are experiencing is 

downright cruel, unusual, and unnecessary.  This is 

especially the case for the members outrightly fearing for 

their health, safety, and lives because of chronic 

underlying conditions, age, child care challenges, and 

primary care providers for elderly relatives.   

And yet it does not have to be this way.  The district has 

communicated directly with the association to assert members are returning to the parameters that were 

in place prior to the December 6, 2020, stay-at-home order that is now being lifted; and that this has 

been made abundantly clear to senior leaders at schools and offices.  Click on Remote Work 

Guidance for School Site Administrators. 

And in the usual and classic way of the “telephone game,” the words, “Remote Work Guidance” and 

“rotational” have translated to: “You better go get tested now, you better be in your office/chair this 

Monday, OR ELSE!”  It almost smacks of outright disrespect and insubordination of the clear 

directive and direction senior managers have given to their rank-and-file in the field.  Senior leaders in 

the field, listen and follow what your Beaudry Central Office bosses are telling you to do! 

In the meantime, for those of you with genuine fears for your lives, begin the Reasonable 

Accommodation interactive process immediately by: 

 Reviewing Bulletin 4569.1 along with Attachments A & B:   

o BUL-4569.1 RA FOR INDIV WITH DISABILITIES 

o BUL-4569.1_Attachment_A_FILLABLE 

o BUL-4569.1_Attachment_B_FILLABLE 

 Immediately schedule an appointment with your supervisor to complete Attachment A.  Make 

sure to identify the accommodation(s) you require to save your life. 

 Respectfully request the supervisor immediately return Attachment A to you if unable to locally 

make the accommodations.   

 Complete Attachment B, secure any pertinent medical note/report from your physician, and 

immediately email the completed forms to disabilitymanagement@lausd.net. 
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http://www.aala.us/
http://www.aala.us/docs/2021/02/Attachment-A-Remote-Work-Guidance.Sample-Schedules.pdf
http://www.aala.us/docs/2021/02/Attachment-A-Remote-Work-Guidance.Sample-Schedules.pdf
http://www.aala.us/docs/2021/02/BUL-4569.1-RA-FOR-INDIV-WITH-DISABILITIES-1.pdf
http://www.aala.us/docs/2021/02/BUL-4569.1_Attachment_A_FILLABLE.pdf
http://www.aala.us/docs/2021/02/BUL-4569.1_Attachment-_B_FILLABLE.pdf
mailto:disabilitymanagement@lausd.net
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 Exercise your professional courage muscle and request your supervisor to consult with their 

boss to grant the accommodation at the Interactive Process stage if they are uncomfortable 

doing so.  Moreover, given the dire life and death circumstance being experienced by some of 

you, insist on a bottom to the top appeal by: Principals appealing on your behalf to the 

COSA/Director if unable to grant, COSA/Director appealing on your behalf to the Local 

District Superintendent if unable to grant, Local District Superintendent appealing on your 

behalf to the Chief of School if unable to grant, Chief of School appealing on your behalf to the 

Chief of Staff/General Superintendent if unable to grant.  Respectfully request to be copied on 

the appeal request and the corresponding reply.  This will be important documentation for the 

Reasonable Accommodations Committee. 

 In the meantime, AALA is committed to the following: 
 

 Continue advocating for administrators to join the front of the line at the District’s vaccination 

sites, especially if the District is requiring administrators to return to work unvaccinated. 
 

 Engaging the District to continue the Employer Paid Leave – Families First Coronavirus 

Response Act that expired December 31, 2020, retroactive to January 1, 2021.  San Diego 

Unified did it.  You can too LAUSD. Otherwise, how can you in good conscience put 

employees in the cross hairs of the pandemic and not provide a paid leave if the virus is 

contracted because you forced their hand to return to campus without being vaccinated?  This 

almost forced, nonsensical return is beyond the pale when educators are so close to being 

vaccinated for a safer return!  
 

 Concerns about overall cleanliness continue to abound despite the District’s assertions to the 

contrary.  AALA is committed to taking your concerns to the top of the Maintenance and 

Operations pyramid.  Please send photographs of neglected and unsanitary conditions as many 

of you are afraid to use the restrooms in many of the District’s facilities.  This is a genuine and 

legitimate concern as some functions just cannot wait for you to return to the safety of your 

homes. 

Lastly, and with no disrespect intended, many members have requested the association invite EVERY 

senior leader and board member to report and work from a school or local district office effective 

March 1, 2021.  And yes, we can almost hear the cacophony of rationales as to why this is neither 

feasible nor possible.  And yet, despite this, senior leaders and board of education members are 

magically exempted and have the luxury of working from home without having to provide a rationale 

or seeking permission.  Our members are requesting the same courtesy as we matter too! 

 

HEALTH AWARENESS  

National Sleep Awareness Week (March 1–7) 

Save Your Vision Month 

 

BACK TO THE FUTURE (Cont.) 
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AALA ELECTIONS – DIDN’T GET A BALLOT?  

 

Actively employed AALA members are currently voting for AALA President and Executive Board 

Officers.  If you did not get a ballot, it may be due to one of three reasons:   
 

1. Your emails from businesses or advertisers go directly into your “junk,” “bulk,” or “Spam” 

inboxes.  To check for your ballot, do a search using these descriptors – “ballot,” 

aalaoffice@aala.us, or “surveymonkey.”    
 

2. You are not an “active” dues-paying AALA member.  To check your member status, call 

213.484.2226.  We will check if you are a member. To become a member, click HERE.  
 

3. You had “opted out” (unsubscribed) from receiving SurveyMonkey emails.  To check, go to 

www.surveymonkey.com and scroll to bottom of page to “Policies,” then across to “Email opt-

in.” If you opt back in, email gpivaral@aala.us to tell us you successfully opted back in. We can 

then have a ballot sent to you. 
 

HEALTHCARE FAQs – RETHINKING FACE MASKS 

 

Even as COVID-19 infection rates are dropping a bit in Southern California, fast-transmission 

variants—the newly identified California variant and spreading infections of the UK, Brazil, and South 

Africa variants—the Centers for Disease Control has issued revised recommendations on face masks. A 

key consideration in wearing masks is fit—a snug and secure fit. Typically, cloth and medical 

procedure masks offer a loose fit, with side gaps.   
 

Two newly released studies validate the substantial reduction of exhaled respiratory droplets and 

aerosols from infected wearers and reduce exposure of uninfected wearers to these particles, when 

masking effectively.  The research also shows that wearing two masks is more effective, combined with 

other safety measures, such as social distancing, handwashing, and avoiding crowds and poorly 

ventilated indoor spaces. The following are suggestions to improve protection by masking: 

 

MAKE SURE YOU HAVE A SNUG AND SECURE FIT 

 Choose masks with a nose wire to prevent leakage at the top of 

mask. 

 Your mask must be snug against nose, face, and chin, with no 

gaps, 

 Knot the ear loops on surgical-type masks and tuck under ends to 

remove gaps. 
 

SELECT APPROPRIATE MASKS  

 Surgical/medical procedure masks (3-layers) altered by knotting 

ear loops and tucking ends for a more secure fit 

 Three-layer cloth masks for double making 

 Masks with a filter pocket to add protective layers 

 

         Knotting 

mailto:aalaoffice@aala.us,
https://docs.google.com/forms/d/e/1FAIpQLSdZ_DMvGjsgCoxsxmQMEe-j-mJ75_PFrGieMFFhkMB78XsN4Q/viewform
http://www.surveymonkey.com/
mailto:gpivaral@aala.us
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 KN-95 mask—claimed to be as effective as N95, but not NIOSH-approved.  

 KF-94 mask—not NIOSH approved, but both KN-95 and KF-94 are more effective than cloth 

masks used alone. 

 

CHOOSE EFFECTIVE MASKING OPTIONS  

 Double masking—cloth mask over surgical mask 

 Surgical/medical procedure masks, with knotted ear loops and tucked-in 

side pleats.  If knotted and tucked, this mask can be used alone.   

 Use of mask fitter over mask 

 Covering mask with stretchy nylon (like cut panty hose) 

 

HEED THE DON’TS 

 Don’t combine two disposable masks. 

 Don’t combine K95 masks with other masks, use alone.  

 Don’t select masks with ventilation valves. 

 Don’t wear the mask below your nose.   

 

For additional information, see Improve the Fit and Filtration of Your Mask to Reduce the Spread of 

COVID-19, CDC 

 

HUMAN RESOURCES UPDATES   

 
2021 Teacher of the Year 

School communities are invited to nominate their outstanding teachers for the Los Angeles Unified’s 

Teacher of the Year Program. This program recognizes teachers for their strong commitment to their 

students, school, and community.  For more information on eligibility and how to nominate teachers, 

click here.  Nominations are being accepted until March 5, 2021 @ 5:00 PM. 

 

2021 Rookie of the Year  

Principals are invited to nominate their outstanding first-year teachers for the Rookie of the Year 

Program. This collaborative program between Los Angeles Unified and the California Credit Union 

recognizes first-year teachers with exemplary teaching practice. For more information on eligibility and 

how to nominate teachers, click here.  Nominations from principals are currently being accepted until 

March 19, 2021 @ 5:00 PM. 
 

Educator Development and Support 

The EDS Formal Observation deadline was February 19, 2021. Post-Observation Conferences are due 

within 10 business days of the Formal Observation.  The Growth Plan Visit completion date is March 

19, 2021.  Human Resources’ EDS Team will continue to hold virtual, drop-in support sessions each 

Friday from 2-4:00 PM.  Information can be found on the flyer or by emailing Silvia Rubalcava.  

 

 

    Mask fitter 

 

 

 

 

Mask Fitter 

RETHINKING FACE MASKS (Cont.)  

r 

https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/mask-fit-and-filtration.html
https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/mask-fit-and-filtration.html
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/ModuleInstance/45663/2021TOYFlyerfinal.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/468/LAUSD_ROY_2021_Nominations_Flyer.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/433/FridayFlyerDec2020.pdf
mailto:sxr8628@lausd.net
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Los Angeles County will offer COVID-19 Vaccines for workers in the following sectors on 

March 1, 2021.   

 Food and Agriculture 

 Education and Childcare 

 Emergency Services and First Responders 

To register, make an appointment, and get other pertinent information, go 

to: www.vaccinatelacounty.com. 

 

http://www.vaccinatelacounty.com/


     A s s o c i a t e d   A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 

 

6 

 

 

 

 

ACSA REGION 16    
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ONLINE SHOPPING?  USE AMAZONSMILE! 

You can support your favorite charity through AmazonSmile, a special 
Amazon program that donates 0.5% of eligible purchases to designated 
nonprofit organizations.  On your first visit to AmazonSmile 
(https://smile.amazon.com), you will be asked to select a charity of your 
choice.  AALA urges its members and friends to designate Friends of AALA 
to receive the donation and help fund the scholarships we provide each 
spring to graduating LAUSD students.  Last year AALA awarded 32 
scholarships of $2,250 each.  Bookmark AmazonSmile and go there every 

time you make an Amazon purchase. 

 

IN MEMORIAM  

ROBERT QUIHUIS—Former principal of Belvedere, Albion, and Hamasaki elementary schools, and 

former director of Garfield Complex and Region G administrator.  Mr. Quihuis retired on July 12, 

2001.  He passed away on December 31, 2020.   

POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements 

have been met.  Do not contact AALA for information regarding positions; for detailed requirements for 

positions and employment updates use the contact phone number provided in the announcement or visit the 

District website at http://www.lausdjobs.org  classified or http://achieve.lausd.net/Page/1125 certificated.  

Employees who change basis during the school year may not earn a full year of service credit and annualized 

employees who change their basis during the year may sustain an annualized settlement.  

 

CERTIFICATED   
Open to certificated and classified employees who meet the position requirements 
 

ASSISTANT PRINCIPAL, ELEMENTARY 

Burton Street Elementary School, Local District Northeast, MST 37G, B Basis.  For more 

information, contact Dr. Rafael Gaeta, Lead Director at 818.252.5400. 

 

PRINCIPAL, ELEMENTARY 

Robert Hill Lane Elementary School, Local District East, MST 40G, E Basis.  For more 

information, contract Cristina Muñoz at cristina.munoz@lausd.net.  Application deadline is 3:00 p.m., 

Monday, March 8, 2021. 

https://smile.amazon.com/
https://smile.amazon.com/
http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
mailto:cristina.munoz@lausd.net
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PRINCIPAL, ELEMENTARY 

Marguerite Poindexter LaMotte Elementary School, Local District Central, MST 41G, E Basis.  

For more information, contact Veronica Moscoso, Community of Schools Administrator, 

vxm6767@lausd.net.  Application deadline is 5:00 p.m., Tuesday, March 9, 2021.  
 

CLASSIFIED 
 

CONTRACT ADMINISTRATION MANAGER 

Procurement Services Division, $102,000 - $126,000, 12-month position.  For more information, 

click HERE.  Application deadline is Friday, March 12, 2021.   
 

PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 
ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 38G, B Basis 
 

186th  Street ES 

Local District 

South 

Maria O. Ballesteros 

maria.ballesteros@lausd.

net 

Wednesday 

March 3, 2021 

PRINCIPAL, ELEMENTARY 

MST 40G, E Basis 

 

Pinewood 

Avenue ES 

Local District 

Northeast 

Carmina Nacorda 

cnn1617@lausd.net 

Wednesday 

March 3, 2021 

SPECIALIST, INSTRUCTIONAL 

TECHNOLOGY 

MST 38G, E Basis 

 

Multilingual & 

Multicultural Ed. 

Department 

Division of 

Instruction 

Franz Foldvary  

franz.foldvary@lausd.net 

Wednesday 

March 3, 2021 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 
IT OPERATIONS MANAGER 

$89,976 – $111,996, 12-month position 

 

Information 

Technology 

Division 

Click HERE When Filled 

MOBILE DEVICE MANAGEMENT 

ADMINISTRATOR 

107,307 – $132,834, 12-month position 

Information 

Technology 

Division 

Click HERE When Filled 

DEPUTY DIRECTOR OF IT, 

CUSTOMER SUPPORT 

$112,188 – $138,888, 12-month 

position 

 

Information 

Technology 

Division 

Click HERE When Filled 

DATA BASE ADMINISTRATOR  

$107,307 - $132,800, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 

 

POSITIONS (Cont.) 

mailto:vxm6767@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2OTAwMTJGMUVFQjk5Q0Q5QUY5ODk1Mzk1QTkmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
mailto:maria.ballesteros@lausd.net
mailto:maria.ballesteros@lausd.net
mailto:cnn1617@lausd.net
mailto:franz.foldvary@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2OTAwMjZFMUVEQjlBODA4QjA1NzhENDVDRUImY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2OTAwMTJGMUVFQjgwRTgzRTlBNDdFQTkyQTAmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2OTAwMjZFMUVEQjlBODAwNkMyMzczMERDQkMmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

