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Week of May 31, 2021

 

Stan Silverman begins his article with a provocative 

question:  Have you ever worked for a “leader” who 

would not listen to your ideas, or who wouldn’t ask for 

your opinion? 

 

It seems these days the unequivocal answer is a YES if 

you are a secondary or elementary principal faced with 

having to ensure the health and safety of your school 

communities for the upcoming culminations and 

graduations. 

 

The Board of Education, in an unusual and unilateral 

approach, was deaf when making the decision to defund 

the Los Angeles School Police Department at the behest of a singular labor partner.  As Mr. Silverman 

highlights, had the Board listened to the very frontline managers they charge with safety and well-being, 

principals and their schools would not be in this awful and dangerous predicament.  No other voices 

from the field say it better than these: 
 

Thank you for the recent AALA newsletter regarding school police.  I have so many concerns as we 

begin to bring events back to our campus and not having our school police who know our students and 

school community.   
 

I wanted to know if members have shared with you concerns regarding graduation and how we are 

being told that we cannot have school police in or outside of the graduation.  We are being told that 

school police can only patrol outside of the campus around the school.  I am very concerned about the 

safety of my students and staff during such a large-scale event with so many things to worry about and 

limited staff and with essentially no school police support. 

 

Other members have shared the “support” senior leaders are providing:  “Use school funds to purchase 

additional security; if it is LASPD, they can be on the perimeter only.”   

 

Well, LAUSD senior leaders, please take that same and bitter “manage-up” pill you have been telling 

AALA frontline managers to take forever and a day by immediately writing a Board informative: 

 

Dear Board President and Honorable Board Members: 
 

Our frontline managers, through no fault of their own and with no input whatsoever, are extremely 

worried about school safety and security overall and more specifically with the upcoming graduations 

and culminations.  So far, as you may have read in the AALA Update, we are once again missing the 

mark by providing support, albeit not the right support.   
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Please know in an effort to ensure school health and safety for the upcoming events we are immediately 

enacting the following: 

 School police overtime for graduations/culminations will be centrally funded.   

 Funding for additional supervision will be centrally funded. 

 School police will have the same historical presence it has had at graduations/culminations, 

especially since there are no reported incidents of school police being detrimental or unwelcome at 

graduations/culminations in the past.  They will not be relegated to school perimeters like some sort 

of pariahs.  The LASPD left behind are our employees to be treated with the same respect and 

consideration given to every employee.  By the way, if a situation needing their support arises, are 

they able to enter the campus to respond or will an employee in a red t-shirt appear to save the day? 

 Principals, especially at elementary schools, will not be bullied into having brick-and-mortar 

culminations especially if their school communities have agreed to a virtual one.  Should the Local 

District bully the principal into a brick-and-mortar event, then it is incumbent upon that Local 

District to provide and pay for the additional supervision the principal deems essential and 

necessary.   

 The District will decree all graduations/culminations will be virtual if any of the aforementioned 

bullets are not met. 

 

It is especially important to note that some Local Districts are more adamant about in-person 

culminations than others.  Please know central office will be reminding Local Districts that the best 

decisions are made by those closest to the action.  It does not get any closer than this as principals know 

their school communities best and will make the decision that works best for them.  This will be a good 

reminder the Local District is there to listen and support and not to impose what it thinks is best and 

that one Local District cannot be more stringent or demanding than another Local District as this defies 

parity and exacerbates the already poor working conditions from one Local District to another. 

 

Going forward, remember that the lone ranger solution A, which was to defund school police and bar 

them from campuses without vetting and thinking through the intended and unintended consequences, is 

jeopardizing everyone’s health and safety.  Thank you for agreeing that the recommendations herein, 

also known as solution B, are a better option than your solution A.  We are sure our frontline managers 

are eager to engage with us so a solution C can emerge for future events of this nature. Friday night 

lights will be upon us quicker than we think!  Remember solution C is an amalgamation of A and B, 

which through collaboration, can be far better than the alternatives.  We can achieve this by having an 

open culture that encourages employees to propose alternatives and work collaboratively to determine 

the best solution.   

 

Lastly, please note that failure to comply with the right supports herein may result in serious liabilities 

for the District.   

 

Sincerely, 

 

Insert name here of one or more LAUSD Senior Leaders 

 
  

DECISION MAKING (Cont.) 
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HEALTHCARE FAQs 

INFORMATION ABOUT YOUR BENEFITS 

 

For the nearly 55,000 employees and 37,000 retirees and their spouses and dependents, the District’s 

Benefits Administration website provides a wealth of resources about their health benefits.  To ensure 

you are maximizing the use of your health benefits, it is a good idea to periodically review your 

coverage.   

 

Where can I learn about my plan’s specific coverage?   

Benefits Administration’s home page at http://achieve.lausd.net/benefits provides current employees, 

retirees, or about-to-retire employees with an easy-to-navigate overview of their benefits.  One 

important link that members should become familiar with is Forms and Publications.  Here are 

highlights of what you’ll find on the Forms and Publications webpage:   

  

For everyone:  

 Summary of Benefits―Click on this tab to access information on medical, prescription drug 

(SilverScript), dental, and vision plans. The summary includes copays/coinsurance, deductibles, 

costs for visiting the emergency room, out-of-pocket limits, what’s not covered, and much more. 

If you are a retiree in the Anthem Medicare Preferred (PPO) plan, click HERE to view your 

coverage. 

 COBRA Rates―District-paid coverage terminates upon an employee’s separation from the 

District or an employee’s or retiree’s death.  As a consequence, dependents are no longer eligible 

for free medical, dental, and vision benefits.  COBRA allows dependents to continue their 

benefits by paying premium costs, with rates as shown in this section.  Cal-COBRA and AB528 

rates are shown, as well. 

 Mid-Year Plan Changes―Learn what special circumstances allow you to make plan changes 

outside of the open enrollment period.   

 

For active employees:   

 Request for Change of Dependent Status―Use this form to add or remove dependents.  See 

important information on back of form. 

 Enrollment Form―All new employees eligible for health benefits use this form to enroll 

themselves and their dependents in medical, dental, and vision plans.   

 Mid-Year Plan Changes 

 Retirement Eligibility Verification Form  

 Application for Retiree Health Benefits Form―Apply at least three months before retiring.  See 

information on eligibility for retiree benefits and Medicare requirements on back of form. 

 

For retirees: (See tabs - District Retirees and Medicare) 

 2021 Retiree Benefits Guide―Everything you want to know about your retiree benefits. 

 Change of Address Form―To receive important information related to your health benefits, this 

form is critical for retirees who move. 

http://achieve.lausd.net/benefits
http://achieve.lausd.net/Page/2141
https://achieve.lausd.net/Page/9857
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/133/benefits%20administration/retiree/2020_Anthem_Blue_Cross_LPPO_EOC_-_MedicareRetiree.pdf
https://achieve.lausd.net/Page/9857
https://achieve.lausd.net/cms/lib08/CA01000043/Centricity/domain/133/benefits%20administration/active/Mid-Year%20Plan%20Changes.pdf
http://achieve.lausd.net/cms/lib08/CA01000043/Centricity/domain/133/benefits%20administration/active/2014%20Active%20LAUSD%20Change%20of%20Dependent%20Status%20Form%20wTimeStamp2.pdf
http://achieve.lausd.net/cms/lib08/CA01000043/Centricity/domain/133/benefits%20administration/active/2014%20Active%20LAUSD%20Enrollment%20Form%20wTimeStamp2.pdf
https://achieve.lausd.net/cms/lib08/CA01000043/Centricity/domain/133/benefits%20administration/active/Mid-Year%20Plan%20Changes.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/133/benefits%20administration/active/Retirement%20Eligibility%20Verification%20Form082020.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/133/benefits%20administration/active/2021_New%20Year_Application%20for%20Continuation%20of%20Health%20Benefits%20Fillable.pdf
https://achieve.lausd.net/Page/9857
https://achieve.lausd.net/Page/9857
file:///C:/Users/lutsu/Documents/AALA%20Current/AALA%20FAQ%20-%20Health%20Benefits/Change%20of%20Address%20Form
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/133/benefits%20administration/active/HBR10-Retiree_Change_of_Address%200820.pdf
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 Medicare―This tab provides links to enrollment and disenrollment forms required for retirees at 

age 65 to move from their Kaiser or Health Net HMO plan into Kaiser Senior Advantage or 

Health Net Seniority Plus.   

 Notice of Creditable Coverage―This document explains District-sponsored prescription drug 

coverage and Medicare Part D.  Medicare retirees must not enroll in a Medicare drug plan to 

retain their District-paid medical coverage. 

 Out of Area Enrollment Form―This form allows retirees who live outside of the service area of 

their current plan to select another plan. 

 Change of Dependent Status―Use this form to add or remove dependents. 

 

BOARD APPROVES PATH TO RECOVERY POSITIONS  

 
On Tuesday, May 25, 2021, the LAUSD Board of Education approved a plan that will add 1,785 

certificated and 1,245 classified employees to the payroll as part of the Path to Recovery plan for the 

2021-22 school year.  According to Superintendent Beutner, this first installment to the Path to 

Recovery is focused on five major areas: 

 Reading and math improvement in primary grades  

 Professional development time to help teachers in grades 4-12 provide more individualized and 

small-group instruction  

 Mental health professionals to address stress, trauma, and anxiety 

 Support for students with learning disabilities  

 Additional custodial staff to provide clean and safe schools  

 

The new positions will include: 

 K-12 teachers and paraprofessionals for alternative scheduling, class size reduction, and 

improvement in literacy, numeracy, and critical thinking skills in primary grades; 

 Psychologists, psychiatric social workers, and speech and language pathologists;   

 AP, EISs;  

 Bridge coordinators for students with disabilities at secondary schools; 

 Mental health specialists and advisers; 

 Custodial staffing (one additional at elementary schools and early education centers and six 

hours overtime at secondary schools);  

 Student and family resource navigators for schools with enrollment greater than 500 students;  

 IT support for schools; and  

 Licensed vocational nurses to support District nursing staff.   

 

HUMAN RESOURCES UPDATES   

 

Student Teacher Host Schools Needed 

LAUSD has a long history of hosting and supporting student teachers.  Support for student teacher 

candidates serves as an invaluable pipeline to potential new teachers for our District and is a great way 

to get a head start on filling vacancies for the upcoming school year.  We are currently seeking schools 

FAQs (Cont.) 

https://achieve.lausd.net/Page/9857
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/133/benefits%20administration/active/Part_D_Notice_of_Creditable_Coverage%2009-2020.pdf
http://achieve.lausd.net/cms/lib08/CA01000043/Centricity/domain/133/benefits%20administration/retiree/2015%20Retiree%20LAUSD%20OOA%20Enrollment%20Form%20wTimeStamp2.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/133/benefits%20administration/active/Fillable%202020%20Request%20for%20Change%20of%20Dependent%20Status082020%20-%20Retirees.pdf
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interested in hosting student teachers for the fall semester.  If you are interested, please click on this link 

to learn more about the process.  We hope you will join the cadre of District schools and guiding 

teachers who are supporting this important work.  Please respond by June 4, 2021.  
 

Beginning Teacher Growth and Development Induction (BTGDI) Program Feedback Survey 

Administrators with teachers participating in the BTGDI induction program should please respond to the 

following feedback survey:  https://tinyurl.com/LAUSDAdmin2021.  Please respond by June 11.  Thank 

you for your support.  
 

Applications Now Being Accepted for the Career Assistance for Registered Nurses in Education 

(CARE) Program 

Human Resources and Student Health and Human Services are happy to announce the launch of a new 

Career Ladder program that provides support, advisement, and financial assistance to classified 

employees interested in becoming school nurses in LAUSD.  Applications are now being accepted for 

the CARE Program!  Encourage classified employees to sign up for an information session and learn 

more about the program using the following link:  https://achieve.lausd.net/CARE. 

 

WORKING AFTER RETIREMENT  

 

If you are retired already or planning to retire at the end of this school year, you may be considering 

doing some work during your retirement years.  If you do, you need to be aware that there may be 

restrictions on your earnings, depending on for whom you work.    
 

As a CalSTRS member, if you return to work in the California public school 

system as an employee (including in a classified position, except, under certain 

circumstances, as a teacher’s aide), an independent contractor, or an employee of 

a third party, there’s a limit to the amount of money you can earn in a year without affecting your 

retirement benefit.  For fiscal year 2021–22, the postretirement earnings limit is $48,428, and you 

cannot work at all during the first 180 calendar days following your retirement effective date.  If you 

exceed these earnings, your retirement benefit will be reduced dollar for dollar of the amount over 

$48,428.  These restrictions do not apply for work in any job outside the California public school 

system, such as in private industry, private schools, public schools outside of California, and the 

University of California or California State University system. You can work in these areas with no 

restrictions on your earnings.  There are also some specific exclusions when working for a third party 

and you should check with your employer and the school district or other California public education 

institution where you’re working to determine if these exclusions apply.  For more information, click 

HERE. 
 

If you are planning to supplement your CalPERS pension by working after 

retirement, you need to know there are specific laws governing the type, 

timing, and amount of work you can accept without affecting your pension. 

If you return to work with an employer in PERS, you may work in retired annuitant positions only and 

the hours you work cannot exceed 960 hours in a fiscal year (July 1 through June 30) for employment 

with all CalPERS employers combined.  Any retiree found to be in violation of the retirement laws and 

UPDATES (Cont.) 

https://drive.google.com/file/d/1FllLVoc-hQFPc4g3eZpgpj3BOL5ewhdN/view
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Ftinyurl.com%2FLAUSDAdmin2021&data=04%7C01%7Cjolene.chavira%40lausd.net%7Cc385cbc89c834ad51db508d91fb06ade%7C042a40a1b1284ac48648016ffa121487%7C0%7C0%7C637575664828262622%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=G7O8UQXUaylvoyYq6sdv6BAasBT57jR%2BYmTcn18alX4%3D&reserved=0
https://achieve.lausd.net/CARE
https://www.calstrs.com/sites/main/files/file-attachments/workingafterretirement2021.pdf
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regulations will be mandatorily reinstated from retirement, retroactive to the date the unlawful 

employment began. 
 

If you are a service retiree, you can work for a private industry employer not associated with any 

CalPERS employer without restrictions and continue to receive your CalPERS retirement allowance.  

You can also work without restrictions in a position that qualifies for membership in any other public 

retirement system without terminating your CalPERS retirement and continue to receive your CalPERS 

allowance. This includes certificated (teaching) positions covered by the California State Teachers’ 

Retirement System (CalSTRS).  For more information, click HERE.  
 

 

IN MEMORIAM  

 

FRANK ARMENDARIZ―Former area superintendent in Areas 2, 6, and H; deputy area administrator 

in Area G; region administrator of operations in Area E; administrator in the Academic Master English 

Program; and principal at Hollenbeck and Nimitz middle schools.  Mr. Armendariz retired on July 1, 

1986, and passed away on December 27, 2020.  A funeral mass will be held on June 19, 2021, at 9:30 

a.m. at St. Joseph Salesian Youth Retreat Center, 8301 Arroyo Dr., Rosemead, followed by burial at 

12:00 p.m. at Queen of Heaven Mortuary and Cemetery, 2161 Fullerton Rd., Rowland Heights.  

Following the burial, a reception will be held at Mission Square Italian Restaurant, 13033 Penn St., 

#100, Whittier.   
 

WILLARD HANSEN―Former assistant principal at Berendo Middle School and principal at 

Metropolitan Continuation, Sylmar, Reseda, and Hollywood high schools and Pacoima Middle School.  

Mr. Hansen retired on July 1, 1989, and passed away on May 18, 2021.  Condolences may be sent to the 

family at 22838 Boxwood Lane, Santa Clarita, CA 91390. 
 

JACK MCCLELLAN―Former administrative coordinator in the Office of the Associate 

Superintendent, Instruction.  Mr. McClellan retired on June 1, 1977, and passed away earlier this year.  

No other information is available.   

 

RETIREMENT CELEBRATION  

 

Terri Winbush, principal at Chase Early Education Center, is retiring after thirty-two years of service 

in LAUSD.  A retirement celebration will be held on Saturday, July 17, 2021, from 11:00 a.m. – 3:00 

p.m., at De Luxe Banquet Hall, 237 E. Olive Ave., Burbank.  The cost is $70 and RSVPs are requested 

by Friday, July 2, 2021.  For more information, please contact Edita Kupelian at 818.321.2526 or 

exk5825@lausd.net. 

AALA DUES INCREASE 
 

AALA dues will increase by $25 annually on July 1, 2021.  Currently, dues are $490.08 a year 

or $40.84 a month.  With the increase, dues will be $515 dollars a year or $42.92 a month.   

WORKING (Cont.) 

https://www.calpers.ca.gov/docs/forms-publications/employment-after-retirement.pdf
mailto:exk5825@lausd.net
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Please join Gardena High School's Class of 1981 as they celebrate their 40
th

 Year Reunion Saturday 

June 26, 2021, at 6:00 p.m.  All are welcome as "The Classics" put on a virtual program of music, 

memories and laughter, with special guest (and fellow classmate) comedy superstar Mr. D. L. 

Hughley.  Following the YouTube live show, a Zoom after party will be held for folks to talk, 

reconnect, and just have a great time.  Tickets for all the online festivities can be purchased directly 

at https://gardenaclassof81.ticketleap.com/40years/details.  All proceeds will go to 2021 graduating 

seniors of Gardena High. To register or for more information, email gardenaclassof81@gmail.com or 

call Dr. Michael Haggood at 323.933.5882.  

 

 

Advancement Opportunities: 

Want to Become a PK-12 Administrator? 
The Department of Educational Leadership & Policy Studies in the Michael D. Eisner College of 

Education at California State University, Northridge is pleased to announce the opening of new cohorts 

for the attainment of the Preliminary Administrative Services Credential (PASC) and Master’s degree in 

Educational Administration starting FALL SEMESTER 2021.   Classes begin in late August 2021. 

Deadline to apply is July 1, 2021. 

NEW PROGRAM OPTIONS 
Preliminary Administrative Services credential – 3 semesters  

MA & Preliminary Administrative Services credential – 4 semesters  
 

Zoom Info Session (4:30pm):  June 15 
REGISTER FOR A ZOOM INFO SESSION:  https://rb.gy/pd3ep1 

 

We prepare teachers through a social justice lens, the knowledge, skills,  

and dispositions necessary to become successful 21st century school administrators  

and educational leaders. 
  

Public, Private, and Charter School Educators are All Welcome! 

For additional information, contact mariel.noyes@csun.edu or call CSUN, 818.677.2591. 

 

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fgardenaclassof81.ticketleap.com%2F40years%2Fdetails&data=04%7C01%7Cjuan.flecha%40lausd.net%7Cc39be7467eb045d8474408d91fa74282%7C042a40a1b1284ac48648016ffa121487%7C0%7C0%7C637575625493915839%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=bcuezP417RtAVG8D%2FzGBLiFXn71L9fzgvOrnECUf1%2Fw%3D&reserved=0
mailto:gardenaclassof81@gmail.com
https://rb.gy/pd3ep1
mailto:mariel.noyes@csun.edu
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POSITIONS AVAILABLE  

 
Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements 

have been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions 

and employment updates use the contact phone number provided in the announcement or visit the District website 

at http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  Employees who 

change basis during the school year may not earn a full year of service credit and annualized employees who 

change their basis during the year may sustain an annualized settlement.  

 

CERTIFICATED 
Open to certificated and classified employees who meet the position requirements 

 

PRINCIPAL, SECONDARY  
Berendo Middle School, Local District Central, MST 45G, E Basis.  For more information, click 

HERE.  Application deadline is 5:00 p.m., Monday, June 7, 2021.  
 

PRINCIPAL, SECONDARY  
Westchester Enriched Sciences Magnet, Local District West, MST 46G, E Basis.  For more 

information, click HERE.  Application deadline is 5:00 p.m., Friday, June 18, 2021.  

 

PRINCIPAL, ELEMENTARY 

Glenwood Elementary School, Local District Northeast, MST 41G, E Basis.  For more information, 

click HERE.  Application deadline is 5:00 p.m., Thursday, June 3, 2021.  

 

PRINCIPAL, ELEMENTARY 

Robert F. Kennedy Ambassador School of Global Education, Local District Central, MST 40G, E 

Basis.  For more information, click HERE.  Application deadline is 5:00 p.m., Monday, June 7, 2021.  

 

PRINCIPAL, ELEMENTARY 

Toland Way, Local District Central, MST 40G, E Basis.  For more information, click HERE.  

Application deadline is 5:00 p.m., Tuesday, June 8, 2021.  

 

PRINCIPAL, OPPORTUNITY HIGH SCHOOL 

Central Continuation High School and Tri-C Community Day School, Local District Central, 

MST 42G, E Basis.  For more information, click HERE.  Application deadline is 5:00 p.m., Monday, 

June 7, 2021.  
 

ASSISTANT PRINCIPAL, SECONDARY  

Hamilton High School, Local District West, MST 41G, B Basis.  For more information, click HERE.  

Application deadline is 5:00 p.m., Tuesday, June 8, 2021.  

 

ASSISTANT PRINCIPAL, SECONDARY  

Felicitas and Gonzalo Mendez High School, Partnership for Los Angeles Schools, MST 40G, B 

Basis.  For more information, click HERE.  Application deadline is 5:00 p.m., Thursday, June 3, 2021.  

 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Berendo%20MS_PrnSec.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/WESM_PRNSEC_Final_PrnSec_5%2027%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Glenwood%20ES_Prn_Final_5%2020%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/RFK%20Ambassador%20Schl%20of%20Global%20Ed_Prn_Revised.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Toland%20Way%20El_PrnElr_Final_5%2025%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Central%20HS%20and%20Tri-C%20CDS_Prn%20Opportunity_Final_5%2020%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Hamilton%20HS_APSEC_Final%20Revised_5%2025%2026.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Mendez%20HS_APSEC_PLAS_Final_5%2020%2021.pdf
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ASSISTANT PRINCIPAL, SECONDARY  

Math, Science & Technology Magnet Academy at Roosevelt High School, Partnership for Los 

Angeles Schools, MST 39G, B Basis.  For more information, click HERE.  Application deadline is 5:00 

p.m., Tuesday, June 8, 2021.  

 

ASSISTANT PRINCIPAL, ELEMENTARY  

15
th

 Street and White Point Elementary School, Local District South, MST 37G, B Basis.  For more 

information, click HERE.  Application deadline is 3:00 p.m., Thursday, June 10, 2021.  

 

ASSISTANT PRINCIPAL, ELEMENTARY  

Gates Street Elementary School, Local District East, MST 38G, B Basis.  For more information, 

click HERE.  Application deadline is 5:00 p.m., Thursday, June 10, 2021.  

 

ADMINISTRATOR OF INSTRUCTION 

Local District East, MST 49G, School Support Administrator, A Basis.  For more information, click 

HERE.  Application deadline is 5:000 p.m., Thursday, June 10, 2021. 

 

COORDINATOR, OPERATIONS SUPPORT SERVICES 

Local District East, MST 43G, School Support Administrator, E Basis.  For more information, click 

HERE.  Application deadline is 5:00 p.m., Thursday, June 10, 2021.   

 

INSTRUCTIONAL COORDINATOR, TK-12 

Local District Central, MST 41G, School Support Administrator, E Basis, six positions.  For more 

information, click HERE.  Application deadline is 4:30 p.m., Friday June 4, 2021.   

 

CLASSIFIED 
(Open to certificated and classified employees who meet the position requirements) 

 

SENIOR DIRECTOR INFORMATION TECHNOLOGY 

Information Technology Division, $146,400 - $181,440, 12-month position.  For more information, 

click HERE.  Application period closes on Friday, June 11, 2021. 

 

SENIOR IT INFRASTRUCTURE PROJECT/PROGRAM MANAGER 

Information Technology Division, $108,000 - $133,800, 12-month position.  For more information, 

click HERE.  Application period closes on Tuesday, June 8, 2021. 

 

ASSISTANT FLEET MAINTENANCE MANAGER 

Fleet Maintenance Section, Transportation Services Division, $91,400 - $113,500, 12-month 

position.    For more information, click HERE.  Application period closes on Monday, June 14, 2021. 

 

 

 

 

 

 

https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Roosevelt%20HS%20Sci%20Tech%20Math%20Mag_APSEC_Final_5%2025%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/15th%20St%20and%20White%20Point%20El_APELR_Final_5%2026%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Gates%20St%20El_APELR_Final_5%2026%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Admin_Instruction_LD%20East.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Crd_OpsSuppSvcs_LD%20East.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/InstrlCrd_TK12-LDCentral_ext.pdf
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2QTZGRUNEMUVEQkFFQjNGQUNBRTVGNDU3MTkmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2OTAwMTJGMUVFQkFEOTlBRjkwODc4QzVCOTAmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2QTZGRUNEMUVEQkFGOUM0NzczRDNEMDQ1RDYmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
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PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION DETAILS DEADLINE 
ADMINISTRATOR, COMMUNITY OF 

SCHOOLS 

MST 49G, A Basis, five positions 

Local District West Click HERE  EXTENDED 

4:00 p.m. 

Friday 

May 28, 2021 

PRINCIPAL, SECONDARY 

MST 46G, E Basis 

Hollywood HS, Local 

District West 

Click HERE 5:00 p.m. 

Wednesday 

June 2, 2021 

PRINCIPAL, ELEMENTARY 

MST 42G, E Basis 

Denker Avenue ES, 

Local  District South 

Click HERE 3:00 p.m. 

Wednesday 

June 2, 2021 

PRINCIPAL, ELEMENTARY 

MST 40G, E Basis 

Baldwin Hills ES, 

Local District West 

Click HERE 5:00 p.m. 

Wednesday 

June 2, 2021 

PRINCIPAL, EARLY EDUCATION 

CENTER 

MST 38G, A Basis, two positions 

Local District 

Northwest 

Click HERE 5:00 p.m. 

Wednesday 

June 2, 2021 

ADMINISTRATIVE COORDINATOR, 

LEADERSHIP DEVELOPMENT 

MST 44G, A Basis 

Human Resources 

Division 

Click HERE 5:00 p.m. 

Wednesday 

June 2, 2021 

COORDINATOR, ELEMENTARY 

LEARNER (EL) INSTRUCTION 

MST 41G, E Basis, three positons  

 

Local District Central Click HERE 4:30 p.m. 

Wednesday 

June 2, 2021 

INSTRUCTIONAL COORDINATOR, 

TK-12 

MST 41G, E Basis, five positions 

Local District West Click HERE 4:00 p.m. 

Wednesday 

June 2, 2021 

COORDINATOR, ELEMENTARY 

ENGLISH LANGUAGE ARTS (ELA) 

INSTRUCTION 

MST 41G, E Basis 

Rivera COS, Local 

District South 

Click HERE 2:30 p.m. 

Thursday 

June 3, 2021 

COORDINATOR, SECONDARY 

MATHEMATICS PROGRAM 

MST 41G, E Basis 

Rivera COS, Local 

District South 

Click HERE 3:00 p.m. 

Thursday 

June 3, 2021 

SPECIALIST, TITLES I AND IV, PART 

A 

MST 39G, A Basis 

 

Private Schools 

Program, Federal and 

State Education 

Programs 

Click HERE 5:00 p.m. 

Thursday 

June 3, 2021 

PRINCIPAL, SECONDARY 

MST 45G, A Basis 

Stevenson College and 

Career Preparatory, 

Partnership for Los 

Angeles Schools 

Click HERE 5:00 p.m. 

Friday 

June 4, 2021 

  

https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Admin_COS_LD%20West_Ext.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Hollywood%20HS_PrnSec_Final_5%2019%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Denker%20Ave%20ES_PrnElr_Final_5%2019%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Baldwin%20Hills%20ES_Prn_Final_5%2019%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/LD%20NW%20EEC_PRN%20EEC_Final_5%2019%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/AdmCrd_LeadershipDev.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Crd_ELInstrc_LDCentral_2nd.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Crd_InstTK-12_LDWest_2nd.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Crd_ElemELAInstrc-LDSouth_Rivera-CoS-2nd.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Crd_SecMathPgm_LDSouth-RIVERA-2nd.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Spt_Titles%20IIVPartAPrivSchlPrg.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Stevenson%20College%20and%20Career%20Prep_Prn_Final_5%2014%2021.pdf
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CERTIFICATED POSITION LOCATION DETAILS DEADLINE 
SPECIALIST, CAREER TECHNICAL 

EDUCATION – LINKED LEARNING 

MST 38G, E Basis 

Division of Instruction Click HERE 5:00 p.m. 

Friday 

June 4, 2021 

CLASSIFIED POSITIONS LOCATION DETAILS DEADLINE 
PROJECT ENGINEER 

$100,800 - $124,900, 12-month 

position 

Facilities Project 

Execution, FSD 

Click   HERE Friday 

May 28, 2021 

ADMINISTRATIVE ASSISTANT, 

BUILDING PROGRAM 

$82,000 - $102,100, 12-month position  

Facilities Services 

Division 

Click  HERE Friday 

May 28, 2021 

ASSOCIATE PROJECT ENGINEER II 

$78,800 - $97,600, 12-month position 

Facilities Project 

Execution, FSD 

Click HERE  EXTENDED 

Friday 

June 11, 2021 

OPERATIONS PROGRAM MANAGER 

$97,800 - $121,400, 10-, 11-, or 12-

month position 

Maintenance & 

Operations Branch, 

FSD 

Click HERE Wednesday 

June 2, 2021 

REGIONAL FACILITIES DIRECTOR 

$132,860 - $165,510, 12-month 

position 

Maintenance & 

Operations Branch, 

FSD 

Click HERE Friday 

June 4, 2021 

GENERAL COUNSEL 

$300,000, 12-month position 

Office of the General 

Counsel 

Click HERE When Filled 

BUILDING/CONSTRUCTION 

INSPECTOR 

$109,200, 12-month position 

Inspection Department, 

FSD 

Click HERE When Filled 

RELOCATABLE HOUSING 

PROGRAM MANAGER 

$102,100 - $126,500, 12-month 

position 

Asset Management 

Department, FSD 

Click HERE When Filled 

CIVIL ENGINEER 

$90,800 - $112,700, 12-month position   

Maintenance & 

Operations Branch, 

FSD 

Click HERE When Filled 

 

https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Spt_CTE-Linked%20Learning.pdf
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2QTZGRUNEMUVEQkFCQ0U0QTIzRUREODU0QjMmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2OTAwMjZFMUVFQkE5OEQxQzI3NTNCMzg4QTAmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2QTZGRUNEMUVEQkFCQ0UyNkFCOTIzNDU0QTgmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2OTAwMTJGMUVEQkFFODBGMEQyRDc0QjA4MzYmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2QTZGRUNEMUVEQkFEODUyRjY0NjA4QzE1MzMmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
https://www.ralphandersen.com/jobs/%20general-counsel-lausd
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2OTAwMTJGMUVFQjk4QjFDOTIxODMxMTFGNTImY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2QTZGRUNEMUVEQkFCOUY2QTg2MTQ2NzA0RjYmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2OTAwMjZFMUVEQkE4QzMyOTRCMzdDNTg2NUMmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN

