
 

 

  UPDATE  
www.aala.us 

 

Week of June 14, 2021

 

At the meeting of the Board of Education on Tuesday, June 

9, goals and guardrails (?) for 2021-2026 were presented, 

however, they were not adopted.  This is significant 

because the selection of the new superintendent partially 

hinges on that person’s ability to implement the Board’s 

goals.    The proposed goals are: 

 Postsecondary:  The percentage of LAUSD 

students in a graduating 9th – 12th grade class 

demonstrating college and career readiness with a 

“C” or better in the UC/CSU A-G courses will 

increase from 45.5% (2019) to 75%. 

 Literacy:  The percentage of English learners, African American students, and students with 

disabilities meeting dynamic indicators of basic early literacy skills (DIBELS) in 2nd grade will 

increase from 44% (2019) to 80%. 

 Numeracy:  Improve the average distance from standard from -30.4 (2019) to 0 for elementary 

schools and from -64.2 (2019) to -34 for middle schools or an average of -6 points per year. 

 Social Emotional:  The percentage of students in kindergarten, 5th/6th, 8th, 10th, and 12th grades 

who are demonstrating mastery in the CASEL social emotional core competency areas will 

increase from 0% (2021) to 50%. 

 

Guardrails: 

We are not really sure what guardrails have to do with goals, but the ones proposed focus on:  

 Coherence and Inclusivity 

 Staffing  

 Equity and Transparency  

 Fiscal Responsibility  

 Closing Opportunity Gaps  

 

To meet the guardrails, the new superintendent must: 

 Make major decisions and bring major recommendations to the Board that ensure alignment with 

the Board’s adopted goals, eliminate racist and inequitable policies, and ensure the short and long 

term financial sustainability of the District 

 Develop, support, and retain effective educators and staff, particularly in schools where student 

need is the greatest 

 Focus on eliminating opportunity and achievement gaps between all student groups 

 

With the departure of Superintendent Austin Beutner on June 30, 2021, the LAUSD Board of Education 

now has the monumental task of selecting someone to head the second largest school district in the nation.  

The Board has appointed Deputy Superintendent Megan Reilly as Interim Superintendent while the 
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selection process takes place.  On Tuesday, June 9, 2021, Board Members agreed on a timeline for hiring 

Mr. Beutner’s replacement.  The time frames specified in the motion adopted by the Board are rather 

vague, leaving lots of room for flexibility and interpretation as no specific dates or even months are 

detailed, merely seasons.  Yes, seasons! We are not sure if the beginning and end of each season is 

determined by the calendar, the weather, a soothsayer or prognosticator, or someone or something else, 

but we shall see.  Below are the activities scheduled to take place during each season. 

 

Summer 2021:   

 District issues an Informal Request for Proposals for organizations to conduct community 

engagement activities to solicit input on the competencies and qualities needed in the person who 

will be responsible for carrying out the Board’s Goals and Guardrails (which have yet to be 

adopted) 

 Board selects the  organization to lead community engagement 

 Stakeholders provide input 

 

Fall 2021 

 Board looks at results of community engagement process and uses information to develop 

superintendent job description and selection criteria 

 Superintendent position availability is publicized and recruitment begins 

 Selection, screening, and interviewing occurs 

 

Winter 2021 

 Superintendent is selected and begins work 
 

AALA demands that the Board’s past behaviors in the selection of a superintendent not be an omen for 

this all too important selection process.  AALA continues highlighting the essential qualities that are 

obligatory for the future leader of the District to possess. It is critical that the Board Members hire a person 

who has a history with the District demonstrating continuous, steady, and proven leadership.  We need a 

superintendent who is intimately familiar with the District, its vision, and the mission towards 100% 

graduation.  Minimum qualifications are: 
 

 The ability to balance accountable and realistic outcomes with broad stakeholder input, coupled 

with the aptitude and competence required to clearly articulate benchmarks and outcomes, 

 The required skills and ability to continuously improve the District’s academic and financial 

standings, 

 The capacity to be the face of the District by a history of interacting with and representing the best 

interests of the students of Los Angeles, 

 A keen and unique understanding of the District’s highly political climate, 

 Valid California teaching and administrative services credentials, 

 A doctorate from a respected and accredited university, and 

 Demonstrated skills in the LAUSD School Leadership Framework:  Leadership and Professional 

Growth, Change Management, Instruction, Culture of Learning and Positive Behavior Support, 

Family and Community Engagement, Systems and Operations. 

 

GOALS (Cont.) 
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Given the Board’s highly confidential and expedited selection in recent history and the lack of:  
 

 Community input to develop a profile of the desired qualifications and required behaviors of a 

new superintendent;  

 Active communication with labor partners, parents, students, teachers, and community members; 

and 

 Public engagement in the review of the finalists, 

 

AALA finds it imperative that the new superintendent be one who understands the unique cultural and 

political climate of Southern California, and doubt an outsider will ever fit this bill of sale.  The Associated 

Administrators of Los Angeles, whom you entrust every single day to implement Board policy, rely on 

you, Board Members, to not be swayed by the current star of the moment, but to look for steady, 

continuous, and proven leadership qualities as you make your selection. 

 

HEALTHCARE FAQs 

HAVE A PET?  GUIDELINES FOR PET FOOD SAFETY 

 

I assume that commercially produced pet food is safe.  Is this correct?  

Yes, the FDA regulates the manufacture of cat food, dog food, dog treats, and snacks.  The FDA requires 

that pet food is safe to eat, produced under sanitary conditions, free of harmful substances, and truthfully 

labeled.   

 

Does raw pet food provide better nutrition for your pets?   

You may be considering a raw food diet for your pets because you have heard that it is healthier.  But raw 

food diets can make you and your pet sick.  The CDC does not recommend feeding raw diets to pets 

because germs like salmonella and listeria bacteria have been found in raw pet foods and in packaged 

ones sold in stores.  These germs can make your pets sick.  Your family also can get sick by handling the 

raw food. 

 

What should I do if I feed my pet raw food?  
 Wash your hands and surfaces thoroughly after handling raw pet food, and clean and disinfect all 

surfaces that the raw food touched, like countertops, microwaves, refrigerators, and objects such 

as knives, forks, and bowls. 

 Throw away any food your pet does not eat.   

 Safely store and handle raw pet food.  Keep raw pet food away from other food in your refrigerator 

or freezer.  Freeze raw pet food until you are ready to use it.  Do not thaw on a countertop or in a 

sink.   

GOALS (Cont.) 

https://www.cdc.gov/salmonella
https://www.cdc.gov/listeria
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How can I keep dry and canned pet food safe from contamination? 

If handled incorrectly, these foods also can be contaminated with germs 

such as salmonella bacteria.  Outbreaks of salmonella infections have 

been linked to dry dog food.  Store your pet food out of reach of toddlers 

and infants.  When handling pet food:   

 Wash your hands right after handling pet food or treats. 

 Store pet food and treats away from human foods, and away from the reach of young children.  If 

possible, store dry pet food in its original bag inside a clean, dedicated plastic container with an 

airtight lid, keeping the top of the bag folded or closed. 

 Do not use your pet’s feeding bowl to scoop food; use a clean, dedicated scoop, spoon, or cup. 

 Follow any storage instructions provided on the pet food bag or container. 

o Keep dry pet food and treats stored in a cool, dry place. 

o Promptly discard, refrigerate, or store any leftover food. 

 

Is it safe to play with your pet after he or she eats?  

Even if your pets appear healthy, they could still carry germs like salmonella and spread them to the 

environment.  To ensure that you don’t pick up contaminates after feedings, here are some safety tips:    

 Do not let your pet lick around your mouth and face after eating. 

 Do not let your pet lick any open wounds or areas with broken skin. 

 If you do play with your pets after they have just eaten, wash your hands, and any other parts of 

your body they licked, with soap and water afterwards. 

 

For more information on the FDA’s regulation of pet foods, click HERE. 

 

HUMAN RESOURCES UPDATES   

 

2021-2022 Aspiring Administrator Programs  

The Aspiring Administrator programs are the District’s primary promotional pathway for educators to 

become principals and assistant principals.  The application window for these programs is now open. Use 

the following links to access the applications:  
 

 Aspiring Principal Program 

 Aspiring Assistant Principal Program 

 

Please remember to download the fillable attachments.  We look forward to your submissions.  If you 

have further questions, please feel free to reach out to Heather Lower Lowe, Administrative Coordinator, 

at hlowe@lausd.net. 

 

Seeking Instructional Coaching for your Teachers? 

The Peer Assistance and Review Program has opportunities for teachers to receive up to 80 hours of one-

on-one support in a number of key areas of the Teaching and Learning Framework.  Please click on this 

PET FOOD (Cont.) 

https://www.fda.gov/animal-veterinary/animal-health-literacy/fdas-regulation-pet-food
https://my.lausd.net/webcenter/faces/oracle/webcenter/webcenterapp/view/pages/shared/ResourceViewer.jspx?resourceId=WCCConn%23dDocName%3AID053500&wc.taskFlowId=wccdoc&resourceScope=&wc.taskFlowPath=%2Foracle%2Fwebcenter%2Fdoclib%2Fview%2Fjsf%2Ftaskflows%2Fwcc%2FcontentViewerRAH.xml&resourceReferer=resourceExternal&resourceType=&wc.tabLabel=Aspiring+Principals+Program+2021-2022
https://my.lausd.net/webcenter/faces/oracle/webcenter/webcenterapp/view/pages/shared/ResourceViewer.jspx?resourceId=WCCConn%23dDocName%3AID053501&wc.taskFlowId=wccdoc&resourceScope=&wc.taskFlowPath=%2Foracle%2Fwebcenter%2Fdoclib%2Fview%2Fjsf%2Ftaskflows%2Fwcc%2FcontentViewerRAH.xml&resourceReferer=resourceExternal&resourceType=&wc.tabLabel=Aspiring+Assistant+Principals+Program+2021-2022
mailto:hlowe@lausd.net


     A s s o c i a t e d   A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

5 

 

 

link to learn more.  If you have further questions, please feel free to reach out to Christopher Ikeanyi, 

PAR Coordinator, at cikea1@lausd.net.  

 

Beginning Teacher Growth and Development Induction (BTGDI) Program Feedback Survey 

Administrators with teachers participating in the BTGDI induction program are asked to respond to the 

following feedback survey:  https://tinyurl.com/LAUSDAdmin2021.  Please respond by June 11.  Thank 

you for your support.  

 

 

NATIONWIDE PET INSURANCE  

 

Are you a pet parent?  Have you ever been faced with a large veterinary bill after your pet suddenly gets 

sick or injured?  Have you ever been surprised at just how much routine veterinary care, such as vaccines, 

flea/tick prevention, and dental cleanings, can cost?  If the answer is yes to any of these questions, then 

consider enrolling your pet(s) in Nationwide Pet Insurance.  
 

There are 3 levels of coverage available and varying levels of reimbursement.  You can customize a policy 

to suit your needs―and budget.  

 The Pet Wellness Plan covers basic wellness services as well as accidents ($0 annual deductible). 

 The Major Medical Plan covers accidents, common and serious illnesses, some hereditary 

conditions (after a one year waiting period) and procedures and services such as surgery and 

hospitalization related to an accident or illness ($250 annual deductible). 

 The Whole Pet with Wellness Plan is a combination of the above two plans.  It covers routine 

wellness services for your pet as well as major accidents or illnesses.  It also automatically 

reimburses you 90% of your veterinary bill for covered services/conditions ($250 annual 

deductible). 
 

All levels of insurance receive free, 24/7 access to a veterinary professional via the vet helpline.  In 

addition, as a member of the Associated Administrators of Los Angeles (AALA), you will receive a 5% 

group discount on your first policy.  Additional pet policies (up to three), will each receive a 10% multi-

pet discount. 
 

For more information on the Nationwide pet insurance plans, to receive a quote, or to enroll, please call 

1.877.738.7874 and indicate you are a member of AALA to receive the appropriate discount.  You can 

also get a quote and enroll online by going to www.memberextra.com/AALA and selecting the Group 

Discounted Pet Insurance program. 
 

IN MEMORIAM  

 

LISA GABOUDIAN―Former director in Local District One and Educational Service Center North; 

specialist in the Elementary Literacy Program; principal of Stagg Street Elementary School; and AP,EIS 

at Chandler Learning Academy.  Ms. Gaboudian retired on June 24, 2014, and passed away on June 6, 

2021.  Services will be held on Monday, June 14, 2021, at 10:00 a.m., at Holy Martyrs Armenian Apostolic 

Church, 5300 White Oak Avenue, Encino, followed by interment at 12:30 p.m. at Forest Lawn Hollywood 

https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/563/PAR%20Letter%20to%20Principals%206-21.pdf
mailto:cikea1@lausd.net
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Ftinyurl.com%2FLAUSDAdmin2021&data=04%7C01%7Cjolene.chavira%40lausd.net%7Cc385cbc89c834ad51db508d91fb06ade%7C042a40a1b1284ac48648016ffa121487%7C0%7C0%7C637575664828262622%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=G7O8UQXUaylvoyYq6sdv6BAasBT57jR%2BYmTcn18alX4%3D&reserved=0
http://www.memberextra.com/AALA
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Hills, 6300 Forest Lawn Drive, Los Angeles.  In lieu of flowers, donations may be made to Western 

Prelacy Board of Regents, Lisa Gaboudian Armenian Educational Fund, 104 N. Belmont St., Glendale, 

CA 91206.  

 

DR. ROBERT KLADIFKO―Update:  Please donate in Bob’s memory to Move a Child Higher, Inc. 

(MACH 1), a program that provides equine assisted therapeutic activities for students with disabilities.  

Donations made be made online at www.moveachildhigher.org or mailed to MACH 1, 1430 Topeka 

Street, Pasadena, CA 91104.  Condolences may be entered into the virtual memory book, click HERE.  

http://www.moveachildhigher.org/
https://www.cabotandsonsfh.com/obituaries/Robert-Edward-Kladifko?obid+21292003#/obituaryinfo
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Or click HERE 

https://docs.google.com/forms/d/e/1FAIpQLSd4t8yC5B31SWNhuTx1mK4UAhXbEIgPTnAmWC6B88UO_ro7Uw/viewform?usp=sf_link
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The UCLA Leadership Support Program (LSP) is 
approved through the California Commission on 
Teacher Credentialing (CTC) for the Clear 
Administrative Services Credential – (Tier II). The 

program at UCLA is in partnership with the University of California at Berkeley. This 
program provides vital support to new administrators who are managing the complex 
ecology of urban schools and districts. The UCLA/UCB program serves new 
administrators who are reform-minded leaders with a focus on equity issues and a 
commitment to improving the achievement for all students. Through the LSP process, 
novice administrators expand and deepen their expertise in the knowledge, skills, and 
dispositions required for successful leadership in urban schools. 
 
More information may be obtained at: 
https://centerx.gseis.ucla.edu/principalleadership/leadership-support-program-tier-2.  
 
How do you apply? If you are assigned to, or expect to be assigned soon to an 
administrative position, submit a letter of interest and resume to Dee Dee Lonon, 
Coordinator, at deedeelonon@gmail.com by August 1, 2021. If you have any questions, 
please email Nataly Birch, Principal Leadership Institute Coordinator, at 
birch@gseis.ucla.edu. 

 

                               CLICK HERE TO REGISTER  

https://centerx.gseis.ucla.edu/principalleadership/leadership-support-program-tier-2
mailto:deedeelonon@gmail.com
mailto:birch@gseis.ucla.edu
https://us02web.zoom.us/meeting/register/tZcrc-2uqDkuGdMGDr1CNSPWrkl4F3Ko_NET
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POSITIONS AVAILABLE  

 
Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements have 

been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions and 

employment updates use the contact phone number provided in the announcement or visit the District website at 

http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  Employees who change 

basis during the school year may not earn a full year of service credit and annualized employees who change their 

basis during the year may sustain an annualized settlement.  

 

CERTIFICATED 
Open to certificated and classified employees who meet the position requirements 

 

PRINCIPAL, SECONDARY 

Richard E. Byrd Middle School, Local District Northeast, MST 45G, E Basis.  For more information, 

click HERE.  Application deadline is 5:00 p.m., Thursday, June 24, 2021.  

 

PRINCIPAL, SECONDARY 

Charles Drew Gifted Magnet Middle School, Local District South, MST 45G, E Basis.  For more 

information, click HERE.  Application deadline is 5:00 p.m., Wednesday, June 23, 2021.  

 

PRINCIPAL, SECONDARY 

George K. Porter Middle School, Local District Northwest, MST 46G, E Basis.  For more information, 

click HERE.  Application deadline is 5:00 p.m., Friday, June 18, 2021.  

 

PRINCIPAL, ELEMENTARY 

Coeur D’Alene Avenue Elementary School, Local District West, MST 41G, E Basis.  For more 

information, click HERE.  Application deadline is 5:00 p.m., Thursday, June 24, 2021.  

 

PRINCIPAL, CONTINUATION HIGH SCHOOL 

Frida Kahlo High School, Local District Central, MST 38G, E Basis.  For more information, click 

HERE.  Application deadline is 5:00 p.m., Wednesday, June 23, 2021.  

 

PRINCIPAL, ELEMENTARY 

Fairburn Avenue Elementary School, Local District West, MST 41G, E Basis.  For more information, 

click HERE.  Application deadline is 5:00 p.m., Tuesday, June 22, 2021.  

 

PRINCIPAL, ELEMENTARY 

Stanley Mosk STEAM School/Magnet Center, Local District Northwest, MST 41G, E Basis.  For 

more information, click HERE.  Application deadline is 5:00 p.m., Thursday, June 24, 2021.  

 

PRINCIPAL, ELEMENTARY 

Vena Avenue Elementary/Gifted Magnet School, Local District Northeast, MST 41G, E Basis.  For 

more information, click HERE.  Application deadline is 5:00 p.m., Friday, June 18, 2021.  

 

 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Byrd%20MS_PrnSec_Final_6%2010%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Drew%20MS_PrnSec_Revised_6%2010%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Porter%20MS_PrnSec_Final_6%203%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Coeur%20d%20Alene%20Ave%20El_PrnElr_Final_6%209%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Frida%20Kahlo%20Cont%20Hs_PrnCont_Final_6%209%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Fairburn%20Ave%20El_PrnElr_Final_6%208%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Mosk%20El_Prn%20Elr_Final_6%209%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Vena%20Ave%20El%20Gifted%20Magnet_PrnElr_Final_6%204%2021.pdf
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ASSISTANT PRINCIPAL, SECONDARY  

Linda Esperanza Marquez High School HPIAM, Local District East, MST 40G, B Basis.  For more 

information, click HERE.  Application deadline is 5:00 p.m., Tuesday, June 22, 2021. 

 

ASSISTANT PRINCIPAL, SECONDARY  

Taft Charter High School, Local District Northwest, MST 41G, B Basis.  For more information, click 

HERE.  Application deadline is 5:00 p.m., Friday, June 18, 2021. 

 

ASSISTANT PRINCIPAL, ELEMENTARY 

Alta California Elementary School and Gifted STEAM Magnet, Local District Northwest, MST 

38G, B Basis.  For more information, click HERE.  Application deadline is 5:00 p.m., Tuesday, June 22, 

2021.  

 

ADMINISTRATOR, COMMUNITY OF SCHOOLS 

Rivera COS, Local District South, MST 49G, School Support Administrator, A Basis.  For more 

information, click HERE.  Application deadline is 2:30 p.m., Friday, June 18, 2021. 

 

SPECIALIST, ELEMENTARY AND SECONDARY EDUCATION ACT IMPLEMENTATION 

Federal and State Education Programs, MST 39G, School Support Administrator, A Basis.  For 

more information, click HERE.  Application deadline is 5:00 p.m., Thursday, June 24, 2021.  

 

SPECIALIST, PSYCHOLOGICAL SERVICES SUPPORT 

Division of Special Education (Charter), MST 38G, School Support Administrator, B Basis.  For 

more information, click HERE.  Application deadline is 5:00 p.m., Friday, June 18, 2021. 

 

SPECIALIST, PSYCHIATRIC SOCIAL WORKER 

School Mental Health Unit, Division of Student Health and Human Services, MST 37G, School 

Support Administrator, E Basis.  For more information, click HERE.  Application deadline is 5:00 p.m., 

Wednesday, June 23, 2021. 

 

CLASSIFIED 
(Open to certificated and classified employees who meet the position requirements) 

 

DEPUTY DIRECTOR  

Maintenance and Operations Branch, Facilities Services Division, $147,000 - $184,300, 12-month 

position.  For more information, click HERE.  Application period closes on Wednesday, June 30, 2021. 

 

ENERGY SPECIALIST 

Energy Management Unit, $74,200 - $92,400, 12-month position.  For more information, click HERE.  

Application period is open until the position is filled. 
 

 

 

 

 

https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Marquez%20SH%20HPIAM_APSEC_Final_6%204%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Taft%20Charter%20HS_APSEC_Final_6%208%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Alta%20California%20El%20and%20Gifted%20STEAM%20Magnet_APELR_Final_6%208%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Admin_COS_LDS-Rivera.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Spt_ESEA%20Implemnt.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Spt_PsySvcsSupP_ChrtSpEd_3rd.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Spt_PSW-MntlHth.pdf
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2OTAwMjZFMUVFQkFFOTZBREYzMjlBNEMwMDMmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2QTZGRUNEMUVEQkIxQUM5QTIxNjc1QzBFMUYmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
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PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION DETAILS DEADLINE 
SPECIALIST, SPECIAL EDUCATION 

SERVICE CENTER, OPERATIONS 

MST 38G, E Basis 

Division of Special 

Education 

Click HERE 5:00 p.m. 

Friday 

June 11, 2021 

PRINCIPAL, ELEMENTARY 

MST 40G, E Basis 

Bandini Street ES, 

Local District South 

Click HERE 3:00 p.m. 

Friday 

June 11, 2021 

ASSISTANT PRINCIPAL, EIS 

MST 37G or 38G, depending on site, B 

Basis 

Local District Central Click HERE 5:00 p.m. 

Friday 

June 11, 2021 

ASSISTANT PRINCIPAL, EIS 

MST 37G or 38G, depending on site, B 

Basis 

Local District West Click HERE 4:00 p.m. 

Friday 

June 11, 2021 

DIRECTOR 

MST 40G, A Basis 

Early Childhood 

Education Division 

Click HERE 4:00 p.m. 

Monday 

June 14, 2021 

PRINCIPAL, ELEMENTARY 

MST 41G, E Basis 

Andasol Avenue ES, 

Local District 

Northwest 

Click HERE  5:00 p.m. 

Monday 

June 14, 2021 

PRINCIPAL, ELEMENTARY 

MST 42G, E Basis 

Hobart Boulevard ES, 

Local District Central 

Click HERE 5:00 p.m. 

Monday 

June 14, 2021 

PRINCIPAL, CONTINUATION HS 

MST 38G, E Basis 

Amelia Earhart HS, 

Local District 

Northeast 

Click  HERE 5:00 p.m. 

Monday 

June 14, 2021 

ASSISTANT PRINCIPAL, EIS 

MST 37G or 38G, depending on site, B 

Basis 

Local District 

Northeast 

Click HERE 5:00 p.m. 

Monday 

June 14, 2021 

ASSISTANT PRINCIPAL, EIS 

MST 37G or 38G, depending on site, B 

Basis 

Local District East Click HERE 4:00 p.m. 

Tuesday 

June 15, 2021 

ASSISTANT PRINCIPAL, EIS 

MST 37G or 38G, depending on site, B 

Basis 

Local District 

Northwest 

Click HERE 4:00 p.m. 

Tuesday 

June 15, 2021 

ASSISTANT PRINCIPAL, EIS 

MST 37G or 38G, depending on site, B 

Basis 

Local District South Click HERE 3:00 p.m. 

Tuesday 

June 15, 2021 

ADMINISTRATOR, COMMUNITY OF 

SCHOOLS 

MST 49G, A Basis 

Harbor City & Lomita 

COS, Local District 

South 

Click HERE 2:30 p.m. 

Wednesday 

June 16, 2021 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 40G, B Basis 

Sepulveda MS, Local 

District Northwest 

Click HERE 5:00 p.m. 

Wednesday 

June 16, 2021 

https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Spt_SpEdOper.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Bandini%20St%20El_PrnElr_Final_5%2027%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/APEIS_LD%20Central_Final_5%2027%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/APEIS_LD%20West_Multiple%20Positions_Final_5%2028%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Dir_ECED.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Andasol%20Ave%20El_Prn_Final_5%2028%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Hobart%20Blvd%20ES_Prn_Final_5%2028%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Amelia%20Earhart%20Cont%20HS_Prn%20Cont_Final_5%2028%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/APEIS_LD%20NE_Multiple%20Positions_Final_5%2028%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/APEIS_LD_East_Multiple%20Positions_Final_5%2028%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/APEIS_LD%20NW_Multilple%20Positions_Final_5%2028%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/APEIS_LD%20Sout_Multiple%20Positions_Final_5%2028%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Admin_COS_LDS-HarborLomita.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Sepulveda%20MS_APSEC_Final_6%201%2021.pdf
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CERTIFICATED POSITIONS LOCATION DETAILS DEADLINE 
ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 37G, B Basis 

Dayton Heights ES, 

Local District Central 

Click HERE 5:00 p.m. 

Wednesday 

June 16, 2021 

ADMINISTRATIVE COORDINATOR 

MST 42G, A Basis 

Office of Parent and 

Community Services 

Click HERE 5:00 p.m. 

Thursday 

June 17, 2021 

PRINCIPAL, ELEMENTARY 

MST 42G, E Basis 

Castlebay Lane Charter 

ES, Local District 

Northwest 

Click HERE 5:00 p.m. 

Thursday 

June 17, 2021 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 41G, B Basis 

Grover Cleveland 

Charter HS, Local 

District Northwest 

Click HERE 5:00 p.m. 

Thursday 

June 17, 2021 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 40G, B Basis 

Linda Esperanza 

Marquez HS Libra 

Academy, Local 

District East 

Click HERE 5:00 p.m. 

Thursday 

June 17, 2021 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 37G, B Basis 

Winnetka Avenue ES, 

Local District 

Northwest 

Click HERE 5:00 p.m. 

Thursday 

June 17, 2021 

DIRECTOR, RECRUITMENT, 

SELECTION, AND RETENTION, 

BLACK STUDENT ACHIEVEMENT  

MST 45G, A Basis 

Office of the 

Superintendent, Human 

Resources Division 

Click HERE 5:00 p.m. 

Friday 

June 18, 2021 

ADMINISTRATIVE COORDINATOR, 

INSTRUCTION, BLACK STUDENT 

ACHIEVEMENT 

MST 43G, A Basis, eighteen positions 

Local Districts Central, 

South, and West 

Click HERE 5:00 p.m. 

Friday 

June 18, 2021 

COORDINATOR, TESTING AND 

OPERATIONS SUPPORT SERVICES 

MST 43G, A Basis 

Office of the COVID-

19 Response 

Click HERE 5:00 p.m. 

Friday 

June 18, 2021 

PRINCIPAL, SECONDARY 

MST 46G, E Basis 

Westchester Enriched 

Sciences Magnet, Local 

District West 

Click HERE 5:00 p.m. 

Friday 

June 18, 2021 

ASSISTANT PRINCIPAL, SPECIAL 

EDUCATION 

MST 37G, B Basis 

Joaquin Miller Career 

& Transition Center, 

Local District Central 

Click HERE 5:00 p.m. 

Friday 

June 18, 2021 

CLASSIFIED POSITIONS LOCATION DETAILS DEADLINE 
SENIOR DIRECTOR INFORMATION 

TECHNOLOGY 

$146,400 - $181,440, 12-month 

position 

Information 

Technology Division 

Click HERE Friday 

June 11, 2021 

ASSOCIATE PROJECT ENGINEER II 

$78,800 - $97,600, 12-month position 

Facilities Project 

Execution, FSD 

Click HERE  EXTENDED 

Friday 

June 11, 2021 

https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Dayton%20Heights%20El_APELR_Final_6%202%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/AdmCrd_ParentCommSvcs.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Castlebay%20Lane%20Charter%20El_Prn_Final_6%202%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Cleveland%20Charter%20HS_APSEC_Final_6%202%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Marquez%20Libra%20HS%20Academy_APSEC_6%203%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Winnetka%20Ave%20El_APELR_Final_6%202%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Dir_RecruitSelectRetain_BSAP.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/AdmCord_BlkStdAchvIns.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Crd_TestingOpsSuppSvcs.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/WESM_PRNSEC_Final_PrnSec_5%2027%2021.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/229/Miller%20Career%20and%20Transition%20Cntr_AP%20SpEd_Final_6%203%2021.pdf
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2QTZGRUNEMUVEQkFFQjNGQUNBRTVGNDU3MTkmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2QTZGRUNEMUVEQkFCQ0UyNkFCOTIzNDU0QTgmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
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CLASSIFIED POSITIONS LOCATION DETAILS DEADLINE 
ASSISTANT FLEET MAINTENANCE 

MANAGER 

$91,400 - $113,500, 12-month position 

Fleet Maintenance 

Section, Transportation 

Services Division 

Click HERE Monday 

June 14, 2021 

PROGRAM AND POLICY 

DEVELOPMENT ADVISOR 

$121,917 - $131,018, 12-month 

position 

Enterprise Project 

Management, Office of 

the COVID-19 

Response 

Click HERE   EXTENDED 

Friday 

June 18, 2021 

SENIOR IT INFRASTRUCTURE 

PROJECT/PROGRAM MANAGER 

$108,000 - $133,800, 12-month 

position 

Information 

Technology Division 

Click HERE  EXTENDED 

Friday 

June 25, 2021 

PROJECT ENGINEER 

$100,800 - $124,900, 12-month 

position 

Facilities Project 

Execution, FSD 

Click HERE  EXTENDED 

Friday 

June 25, 2021 

DEPUTY DIRECTOR 

$147,000 - $184,300, 12-month 

position 

Maintenance and 

Operations Branch,  

FSD 

Click HERE Wednesday 

June 30, 3021 

BUILDING/CONSTRUCTION 

INSPECTOR 

$109,200, 12-month position 

Inspection Department, 

FSD 

Click HERE When Filled 

CIVIL ENGINEER 

$90,800 - $112,700, 12-month position   

Maintenance and 

Operations Branch, 

FSD 

Click HERE When Filled 

 

https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2QTZGRUNEMUVEQkFGOUM0NzczRDNEMDQ1RDYmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2OTAwMjZFMUVEQkFFODE4NzM3QjBGQkQ1OEQmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2OTAwMTJGMUVFQkFEOTlBRjkwODc4QzVCOTAmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2QTZGRUNEMUVEQkFCQ0U0QTIzRUREODU0QjMmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2OTAwMjZFMUVFQkFFOTZBREYzMjlBNEMwMDMmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2OTAwMTJGMUVFQjk4QjFDOTIxODMxMTFGNTImY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN
https://btserec.lausd.net/sap/bc/webdynpro/sap/hrrcf_a_posting_apply_emp?PARAM=cG9zdF9pbnN0X2d1aWQ9MDA1MDU2OTAwMjZFMUVEQkE4QzMyOTRCMzdDNTg2NUMmY2FuZF90eXBlPUlOVA%3d%3d&sap-theme=sap_tradeshow_plus&sap-client=910&sap-language=EN

