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UPDATE
Associated Administrators  of  Los  Angeles

August 16, 2021

In this issue:

Accolades go to Kathie Galan-Jaramillo, Principal of Fair Avenue 
Elementary School. Ms. Galan-Jaramillo was in full-swing leveraging key 
school players and the use of the distributive leadership model. This all 
hands on deck approach while creating a base-line of clear expectations and 
protocols promises a smooth and stress-free opening day at Fair Ave. (photo 
above).

The next whistle-stop was at Roy 
Romer Middle School and its principal 
Dr. Jose Luis Rodriguez-Cazares. Dr. 
Rodriguez-Cazares, known for his tech 
skills amongst his many talents, was 
busily planning and organizing a media 
blitz campaign to spread the word of all 
the important must-dos to experience 
a great first day at school. The school’s 
marquee was on fire with important to- 
dos, dates, times, and locations.
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President Paiz ended last week visiting the North Hollywood Community 
of Schools in Local District Northeast.  The universal theme and focus were 
effective planning and preparations for safe in-person instruction for students 
and staff effective August 16, 2021.

Dr. Luis Cazares-Rodriguez working on his Marquee 
request to improve and increase communication with 
his community.

WISHING YOU 
A SUCCESSFUL 

PUPIL-FREE DAY 
AND OPENING 

DAY!

PREZ >> PAGE 2
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No tour can be complete without visiting North Hollywood High School 
- Home of the Huskies. Principal Rick Rosales and Assistant Principal 
Adalberto “Beto” Dominguez shared the challenges and rewards of 
planning and organizing school 
tours and book distributions for 
three magnets (one of which is 
off-site), a School for Advanced 
Studies, and an engineering 
academy. Visit the NOHO website 
for a beautifully laid-out schedule 
of events and happenings.

And last and never least on any stop was 
a visit to an Options School headed by a 
new principal. Such is the story of Amelia 
Earhart High School and novice principal Sixto Saravia. This tour once again 
confirmed whether small, medium, or large in-size the planning, dedication, and 
commitment is uniform across the board. Like many elementary schools, it is hard 
to believe everything involving a smooth opening rest on the shoulders of one 
lone administrator. It is an everyday reminder every school no matter the size or 
configuration needs more than one administrator.

The workweek blended into Saturday and the leadership retreat 
for the Council of Mexican American Administrators (CMAA). 

AALA and CMAA have a 
long-standing tradition of 
partnering and support. The 
meeting resulted in some 
promising collaborations 
and events in the months 
ahead. 

Calling all interest groups! President Paiz is a call and email away should you 
want him to attend your next meeting.

Monday was a great start to the week with AALA’s yearly meeting for organization and interest group presidents. The 
virtual turnout was outstanding. Special thanks go to Interim Superintendent Reilly for sharing her inspirational 
“WHY” and for listening to the voices from the field firsthand, sharing key information, and for promising to 
follow-up on the administrative conundrums being faced by many of you to date. We owe you the picture! We 
didn’t tell everyone to say cheese and smile!

North Hollywood High students attend orientation.

President Paiz, Principal Rosales & AP Dominguez

President Paiz & Principal Saravia

Saturday, August 7 President Paiz attended CMAA Leadership retreat to 
participate in planning of events for 21-22.

CMAA President Pablo Osorio

PREZ
FROM PAGE 1
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Student(s) shows signs of 
infectious illness consistent with 
COVID-19. 
• Teacher or staff alerts the 

COVID-19 point of contact 
(POC) person and excuses 
student(s) from classroom, 
cohort, or area within the school.  
If masking is not required at the 
school, provide student with 
mask as soon as possible.

• COVID-19 POC takes student(s) 
to isolation room/area and 
ensures student(s) is properly 
supervised and masked. The 
parent, guardian, or caregiver is 
called. Arrangements are made 
for student(s) to either go home 
or seek emergency medical 
attention. Note: If multiple ill 
students must be placed in the 
same isolation room/area, ensure 
mask use and stay at least 6 feet 
apart while supervised.

• Parent, guardian, or caregiver 
picks up student(s). Parent, 
guardian, or caregiver 
contacts healthcare provider 
for evaluation and possible 
COVID-19 test. 

• Clean and disinfect areas that 
the ill student(s) occupied. 
Ventilate the area(s), wait as long 
as possible before cleaning to 
let virus particles settle (at least 
several hours), and use personal 

protective equipment (including 
any protection needed for 
the cleaning and disinfection 
products) to reduce risk of 
infection.

Student negative COVID-19 test 
result. 
• Student(s) return to school 

following existing school illness 
management policies.

Student positive COVID-19 test 
result.
• Student(s) found to have 

COVID-19 and begins home 
isolation.

• COVID-19 POC starts a list of 
close contacts of the ill student(s) 
and informs staff, parents, 
guardians, or caregivers of close 
contacts of possible exposure

• COVID-19 POC works with 
local health officials to assess 
spread and support follow up 
with staff, parents, guardians, or 
caregivers of student(s) that had 
contact with the ill student(s). 

• Parents, guardians, or caregivers 
of close contacts are advised 
to keep their children home 
(quarantine according to 
local health department 
requirements) and to consult 
with the student(s)’ healthcare 
provider for evaluation and 
possible COVID-19 test.

• Members of the ill student(s)’ 
household and staff who had 
close contact with the student 
are advised to quarantine 
according to local health 
department requirements.

• The ill student(s) can return 
to school and end isolation 
once the following are met:
◊ 10 days out from the 

start of the symptoms, 
AND

◊ Fever free for 24 hours 
without fever reducing 
medication, AND

◊ Symptoms have 
improved.

For the complete report, including 
omitted footnotes, see: https://
www.cdc.gov/coronavirus/2019-
n c ov / c o m mu n i t y / s c h o o l s -
childcare/student-becomes-sick-
diagnosis-flowchart.html#print

Anticipating the opening of school and students returning in the midst of the Delta variant surge, we highlight CDC’s updated (Aug. 5, 2021) 
protocol for when students show signs of illness at school. With administrators needing to keep track of so many different COVID-19 hygiene 
and safety protocols, these are the essential pieces of what to do when students get sick at school.  These steps will likely be similar to those 
required by the District.  

Healthcare FAQs - THE 411 STRAIGHT FROM THE 
CDC - COVID-19 AT SCHOOL 

What to do if a Student Becomes Sick at School or 
Reports a New COVID-19 Diagnosis at School

https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/student-becomes-sick-diagnosis-flowchart.html#print
https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/student-becomes-sick-diagnosis-flowchart.html#print
https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/student-becomes-sick-diagnosis-flowchart.html#print
https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/student-becomes-sick-diagnosis-flowchart.html#print
https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/student-becomes-sick-diagnosis-flowchart.html#print
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anxiety and help boost confidence 
in their craft: clear communication, 
assuring staff regarding campus 
safety, approachable leadership, and 
a flexible mindset.

As mentioned in last week’s Update, 
clear and purposeful commu-
nication sets the foundation. 
Share factual information and nip 
rumors in the bud. Misinformation 
abounds in news media outlets and 
social media. You can find up-to-
date information in the LA County 
Dept. of Public Health’s website.

No one in your school has prior 
experience dealing with a pandemic 
of these epic proportions; you built 
the bus while driving down the 
road. However last school year, 
school leaders developed mitigation 
plans addressing proactive actions 
such as upgraded air filtration 

and frequent cleaning of high 
touch surfaces, as well as clearly 
delineated steps addressing possible 
COVID exposures on campus. 
Assure your staff that safety will 
be a priority. Continue providing 
teachers with masks and hand 
sanitizer. Ensure that your custodial 
staff keeps bathrooms stocked with 
soap and water and that appropriate 
signage is posted throughout your 
campus. Frequently remind staff 
and students to stay home if they 
have COVID symptoms or have 
been exposed to COVID. Provide 
factual information regarding the 
importance vaccines and encourage 
everyone eligible to get vaccinated. 
This includes parents of children 
too young to be vaccinated. Again, 
fight misinformation with the facts.

Have an approachable leadership 
style. Use your instructional 

leadership team (ILT) to both 
share and listen to teachers’ ideas. 
Address any concerns raised before 
they become unmanageable. If 
one teacher speaks up, more likely 
than not more staff members feel 
the same way. Take time during 
professional development to 
check in with teachers and gauge 
their stress levels. Be purposeful. 
Introduce inclusion activities that 
help teachers connect with each 
other and can be easily translated 
back to the classroom. Don’t be the 
“sage on the stage”. Use your ILT 
to lead professional development 
and pay close attention to teacher 
feedback.

More than ever, a flexible mindset 
will help lower teachers’ stress levels. 
We know that there was enormous 
learning loss last year. Holding 

The New School Year: Reducing Teacher Anxiety 

As was last summer, this year’s school opening 
is anything but normal. School leaders play 

an important role helping teachers ease back into 
classrooms full of students amidst a COVID surge. Key 
findings from a recently released Rand Corporation 
nationwide teacher survey include:
• A much higher percentage of teachers reported 

frequent job-related stress and symptoms of 

depression than the general adult population.
• Mode of instruction and health were 
the highest-ranked stressors for teachers.
• One in three teachers was responsible 
for the care of their own children while 
teaching.
• Many pandemic-era teaching 
conditions were linked to job-related stress, 
depressive symptoms, and burnout.
• The experiences of likely pandemic 
leavers were similar in many ways to those of 
teachers who had already resigned during the 

pandemic.
• Taken together, these results suggest that job-

related stress poses immediate and long-term 
threats to the teacher supply.

In Teachers Feel Anxious About the New School 
Year. How Principals Can Help, Education Week 
contributor Elizabeth Huebeck identifies four strategies 
administrators can implement to alleviate teacher 

ANXIETY >> PAGE 5

“Educational Postcard: ‘Stress blocks learning’” by Ken Whytock is licensed under CC BY-NC 2.0

http://www.publichealth.lacounty.gov/
http://www.publichealth.lacounty.gov/
https://www.rand.org/pubs/research_reports/RRA1108-1.html
https://www.rand.org/pubs/research_reports/RRA1108-1.html
https://www.edweek.org/leadership/teachers-feel-anxious-about-the-new-school-year-how-principals-can-help/2021/08
https://www.edweek.org/leadership/teachers-feel-anxious-about-the-new-school-year-how-principals-can-help/2021/08
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teachers accountable to student achievement gains that 
don’t consider learning loss may be unrealistic. Use your 
grade level chairpersons and ILT to examine student 
achievement data and help teachers set realistic student 
growth goals while implementing district learning 
recovery plans. Use readily available assessments to 
identify learning gaps and start with those. Ask teachers 
to use the common core standards to identify essential 
skills and knowledge that address learning gaps while 

Anxiety
FROM PAGE 4

bridging to grade level performance. Not all students 
participated in the summer of learning, and we must 
take every student where they are, not where we want 
them to be. Finally, remember that everyone on your 
campus plays a role in students’ academic achievement. 
You should not bear this burden alone. Take advantage 
of your ILT and ensure that all the best minds on 
campus are addressing student achievement. (Want 
more information about accelerating learning? Read 
Understanding Learning ‘Acceleration’: Going Slow to Go 
Fast by Stephen Sawchuck and Liana Loewus, EdWeek 
June 2021).

Congratulations to Bell High School former principal Rafael Balderas and current 
principal Felipe Barragan. Recent graduate Natalie Gonzalez is featured in the 
August 9, 2021 edition of EdCal. Natalie received ACSA Region 16’s 2021 Every 
Student Succeeding (ESS) award for her achievement, leadership and personal grit 
this past year. Natalie’s interview reflects a student that blossomed academically 
and socially at Bell High STEM Magnet. She speaks about contracting COVID 
while working at a hospital in June 2020, infecting family members and losing her 
grandfather to COVID. Natalie used her studies to help cope with her loss. She 
graduated Bell High STEM Magnet in the top 10% of her class and is UCLA-bound. 
Kudos to Mr. Balderas and Barragan and their staff!

Bell High School Graduate Highlighted in ACSA’s EdCal Newspaper

Have Good News to share? Email us at AALAOffice@aala.us and we 
will include it in the next Update. Photos optional but encouraged!

AALA established FRIENDS OF AALA, a 501(c)(3) nonprofit corporation in January 
2011, to continue our outstanding student scholarship program for deserving 
LAUSD students. In Spring 2021 AALA awarded 40 scholarships to graduating 
seniors representing high schools and community adult schools.  The 2020-2021 
school year marked AALA’s 39th  year providing scholarships to students.

Friends of AALA also recognizes the tremendous support given by community 
volunteers at local school sites and presents five awards each year.

The Board of  Friends of AALA meets its annual fundraising goal by seeking 
donations from AALA’s active and alumni members, private foundations, service 
clubs, organizations, and businesses. The generosity of these donors is much appreciated.

For as little as $5 or $10 a pay period, you can support these deserving seniors by clicking HERE. All donations to 
FRIENDS OF AALA are tax deductible.

Become an AALA Angel

https://www.edweek.org/teaching-learning/understanding-learning-acceleration-going-slow-to-go-fast/2021/06
https://www.edweek.org/teaching-learning/understanding-learning-acceleration-going-slow-to-go-fast/2021/06
https://edcal.acsa.org/student-overcomes-her-self-doubt-issues-and-devastating-covid-loss
https://forms.gle/x5ye6DYTir8TKaD37
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EDS OFFICE HOURS

If you need assistance with evaluations or need support 
navigating the MyPGS platform, please visit our EDS 
Office Hours starting August 20, 2021 from 2:00 – 4:00 
pm or contact Cecilia Duenas cecilia.duenas@lausd.net 
or Silvia Rubalcava at sxr8628@lausd.net
Office Hours Zoom link: https://lausd.zoom.
us/j/86023099747

STUDENT TEACHER HOST SCHOOLS NEEDED

Human Resources is seeking 
schools interested in hosting 
student teachers for the 
fall semester.  Support for 
student teacher candidates 
serves as an invaluable 
pipeline to potential new 
teachers for our District and 
is a great way to get a head 

start on filling future vacancies. We have an immediate 
need for placements. If you are interested, please click 
on this link to learn more about the process. We hope 
you will join the cadre of LA Unified schools and 
Guiding Teachers who are supporting this important 
work.  Please respond ASAP as placements will start 
this month.

ROSTERING CERTIFICATED STAFF FOR 2021-2022 
EVALUATIONS 

School site administrators, please indicate in the Staff 
Roster tab on MyPGS which staff members you plan to 
evaluate using the Educator Development and Support 
processes. For guidance, please click on this Rostering 
Memo. Non-school administrators may follow the steps 
in the Getting Started Guide. Visit the Resources tab in 
MyPGS for more information, including the frequency 
of evaluation policy, notification templates, timelines 
and calendars, video tutorials, and more. 
SCHOOL LEADER EVALUATION TRAINING

All principals and assistant principals who are 
scheduled for evaluation are invited to participate 
in EDSSL 101 to learn about the LAUSD School 
Leadership Framework and the Educator Development 
and Support: School Leaders (EDSSL) process. 
Register in MyPLN: Keyword EDSSL 101

All new Community of School Administrators, 
Directors, and Principals evaluating school leaders are 
invited to participate in EDSSL Observer Certification. 
The 2.5-day training will prepare supervisors to 
observe, support, and evaluate principals and assistant 
principals. 
Register in MyPLN: Keyword EDSSL Certification

Human Resources Updates

The Supreme Court’s 1975 Weingarten decision (NLRB v. J. Weingarten [420 U.S. 251]) established the right of 
union employees to have union representation during investigatory interviews. An investigatory interview is one 
in which a supervisor questions an employee about specific conduct or obtains information that could be used as 
a basis for discipline.

If your supervisor calls you to a conference, AALA urges you to ask if the conference could lead to discipline.  
If the answer is anything but “no,” state that you wish to have your union representative present. Asking the 
question is critical because the burden is on you to make the request if you believe that the interview could 
lead to discipline or another adverse consequence. The supervisor has no obligation to inform you of your 
right to union representation.

The next step is to immediately call AALA and request representation. Certificated administrators will be 
represented by an AALA consultant, administrator or field representative. Unit J members will be represented by 
a job steward. All conversations between you and your representative are confidential. Your representative will 
consult with you, represent you, and ensure that your due process rights are respected by the District.

Know Your Weingarten Rights!

mailto:cecilia.duenas%40lausd.net?subject=
mailto:sxr8628%40lausd.net?subject=
https://lausd.zoom.us/j/86023099747 
https://lausd.zoom.us/j/86023099747 
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdrive.google.com%2Ffile%2Fd%2F1FllLVoc-hQFPc4g3eZpgpj3BOL5ewhdN%2Fview&data=04%7C01%7Cjolene.chavira%40lausd.net%7Cf0728e8e9f8a49da62b208d956d8db40%7C042a40a1b1284ac48648016ffa121487%7C0%7C0%7C637636311651286397%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=SmdaaRMI6xNOqhY%2FP8Q7%2BtdNPcofO0%2FbO%2BL%2BMg05H2U%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdrive.google.com%2Ffile%2Fd%2F1OaT1rOxac0fZ_wzDOR7mgBxZWDUkzBdy%2Fview%3Fusp%3Dsharing&data=04%7C01%7Cjolene.chavira%40lausd.net%7Cbecef034ca4d43d8a48308d9561ad350%7C042a40a1b1284ac48648016ffa121487%7C0%7C0%7C637635495473028804%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=NWAi4IMYV0%2BM9XtBJMstHdxKSxIkzi9a1vOJuKjtfe8%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdrive.google.com%2Ffile%2Fd%2F1OaT1rOxac0fZ_wzDOR7mgBxZWDUkzBdy%2Fview%3Fusp%3Dsharing&data=04%7C01%7Cjolene.chavira%40lausd.net%7Cbecef034ca4d43d8a48308d9561ad350%7C042a40a1b1284ac48648016ffa121487%7C0%7C0%7C637635495473028804%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=NWAi4IMYV0%2BM9XtBJMstHdxKSxIkzi9a1vOJuKjtfe8%3D&reserved=0
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/433/Nonschool-evaluator-getting-started.pdf
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Flausd.truenorthlogic.com%2Fia%2Fempari%2Ftab%2FResources%3F_ct%3DResources&data=04%7C01%7Cjolene.chavira%40lausd.net%7Cbecef034ca4d43d8a48308d9561ad350%7C042a40a1b1284ac48648016ffa121487%7C0%7C0%7C637635495473038764%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=5nZ8mOHAZFduqasbgDAHTgzJxQJqboF8KrBwZjl28F0%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Flausd.truenorthlogic.com%2Fia%2Fempari%2Ftab%2FResources%3F_ct%3DResources&data=04%7C01%7Cjolene.chavira%40lausd.net%7Cbecef034ca4d43d8a48308d9561ad350%7C042a40a1b1284ac48648016ffa121487%7C0%7C0%7C637635495473038764%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=5nZ8mOHAZFduqasbgDAHTgzJxQJqboF8KrBwZjl28F0%3D&reserved=0
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/644/__mypln_login/
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/644/__mypln_login/
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DR. ONOFRE DI STEFANO - Dr. Di Stefano served as Assistant Principal at Manual Arts, South Gate, and 
Garfield High School. He moved on to Bell High as principal and later to Nimitz Middle School. He retired on 
January 31, 2013 and passed away on August 9, 2021.  No services have been announced.

In Memoriam

Note to Applicants: Please be advised that you are responsible for 
making sure all the District requirements have been met. Do not contact 
AALA for information regarding positions; for detailed requirements 
for positions and employment updates use the contact phone number 
provided in the announcement or visit the District website at http://
www.lausdjobs.org (classified) or http://achieve.lausd.net/Page/1566 
(certificated). Employees who change basis during the school year may 
not earn a full year of service credit and annualized employees who 
change their basis during the year may sustain an annualized settlement.

CERTIFICATED positions are-open to certificated and classified employees who meet the position 
requirements.

Click HERE for school based positions                                Click HERE for non-school based positions

CLASSIFIED positions are open to certificated and classified employees who meet the position requirements.

Click HERE for current job opportunities.

* Child Abuse Awareness Training (CAAT) on MyPLN is due September 30.

*	 Update	your	info.	with	AALA - Esteemed members, in order to keep you 
informed and be able to share communication with you, please be sure 
we have your latest contact information and work location. Contact Gema 
Pivaral at gpivaral@aala.us or 213/484-2226.

* Thoughtful Thursday - Share a kind word with a coworker whose efforts 
tend to go unnoticed.

DO YOUR CIVIC DUTY AND VOTE! Upcoming Gubernatorial Recall Special Election September 14, 2021
Elections offices will begin sending vote-by mail ballots to every active California voter no later than August 16, 
2021. Ballots returned by mail must be postmarked by September 14, 2021; ballots returned at a secure ballot 
drop box must be deposited by 8:00 p.m. on September 14, 2021. Democracy wins when we all participate!

http://www.lausdjobs.org
http://www.lausdjobs.org
http://achieve.lausd.net/Page/1566 
https://achieve.lausd.net/Page/3505
https://achieve.lausd.net/Page/3501
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910#
mailto:cecilia.duenas%40lausd.net?subject=


August 16, 2021 - AALA Update 8

Associated Administrators  of  Los  Angeles

ACSA Region 16 offers scholarships for our members to attend ACSA academies and conferences. For 
information and a direct link to the application, please CLICK HERE

Aspiring Administrators
Our next meeting is Tuesday, September 14 at 7 p.m. We will be focusing on the interview process with special 
guests. Encourage your teacher leaders, coaches and coordinators to join us. Everyone is welcome.
 Join Zoom Meeting:
 https://us02web.zoom.us/j/83006706608?pwd=enZzdi9hVGhKdmtJb2p0NVZhMDJjZz09 
 Meeting ID: 830 0670 6608
 Passcode: ACSA

September 23 Brown Bag Lunch with Delores Lindsey (Cultural Proficiency Manual, Leading While Female)
October 3 Cultural Proficiency Learning Opportunity kickoff at the Museum of Tolerance
October 6 First social networking event Whiskey Reds in Marina Del Rey
January 30  ACSA Region 16 Cultural Proficiency Conference at the Museum of Tolerance
March 5 Women in Leadership Conference 

If you are not a member YET, please reach out to Dr. Tracy Eagle, ACSA Membership Chair at txe6024@lausd.
net or at: https://www.acsa.org/join
 
Please check out our webpage at: https://www.acsaregion16.com/
Please follow us at:
Facebook: https://www.facebook.com/ACSAXVI
Twitter: https://twitter.com/ACSARegion16 
Instagram: https://www.instagram.com/acsa_r16/?hl=en

We support culturally responsive and relevant education and philosophy 
that should be applied to ALL District students and staff in LAUSD. We 
welcome the opportunity to meet and collaborate on how to build a better 
understanding and increase the communication with all the stakeholders.

Join AJE at www.AJELAUSD.org
Find us on Facebook
Association of Jewish Educators - LAUSD -Los Angeles 
Unified School District
Contact us: lausdAJE@gmail.com

ADMINISTRATORS: please contact Irina Sugar at LAUSDaje@gmail.com
TEACHERS: please contact Amy Leserman at ALeserman@gmail.com

ACSA Region 16 Weekly Updates

https://www.acsaregion16.com/apps/pages/index.jsp?uREC_ID=1126779&type=d&pREC_ID=2199192 
https://us02web.zoom.us/j/83006706608?pwd=enZzdi9hVGhKdmtJb2p0NVZhMDJjZz09
mailto:txe6024%40lausd.net?subject=
mailto:txe6024%40lausd.net?subject=
https://www.acsa.org/join
https://www.acsaregion16.com/
http://www.AJELAUSD.org 
mailto:lausdAJE%40gmail.com?subject=
mailto:LAUSDaje%40gmail.com%20?subject=
mailto:ALeserman%40gmail.com?subject=

