
1OCTOBER 18, 2021 - AALA Update 

UPDATE
Associated Administrators  of  Los  Angeles

October 18, 2021

In this issue:

School Support 
Administrators 
to the Rescue!

Principals, if you have non-
vaccinated teachers and 
other employees, collect keys, 
computers and any other 
items that would typically 
be collected at the end of the 
school year. 

1 SCHOOL SUPPORT 
ADMINISTRATORS TO THE RESCUE!

2 ANNOUNCEMENTS

3 HEALTHCARE FAQS- 
Will FDA Approve COVID Vaccine for 
Young Children?

4 OCTOBER IS BREAST CANCER 
AWARENESS MONTH 
HELP STUDENTS ATTEND COLLEGE 
FAIRS... VIRTUALLY

5 NATIONAL BULLYING PREVENTION 
MONTH

6 FINAL WEEK FOR VACCINATIONS 
TO MEET DEADLINE

7 HUMAN RESOURCES UPDATES

8 IN MEMORIAM 
POSITIONS AVAILABLE (LINKS)

 UCLA PRINCIPAL LEADERSHIP 
INSTITUTE

9 INTEREST GROUPS
 News You Can Use

Let us salute and recognize our association’s 
amazing School Support Administrators (SSAs). 
In case you are wondering, they are the frontline 
managers assigned to local districts and central 
offices and form one of AALA’s six departments.

Sometimes their support is so seamless, their 
valuable and vital contributions to making the system work come into 
question. Rest assured a day without them would literally bring the system to a 
dead stop. As is natural, tensions may periodically arise between departments. 
With this in mind, SSAs want their school-based kindred to know they hear 
you and are in solidarity with principals and assistant principals. So much so, 
they issued a Statement of Solidarity at last week’s Representative Assembly:

School Support Administrators (SSAs) are ready to serve in whatever 
capacity is needed. We stand with our school-based colleagues during 
these trying times.

The pressure on principals, assistant principals, and school support 
administrators is almost unfathomable. We have all been in the trenches 
and feel the pain and recognize everyone’s tireless efforts. We support 
our AALA family members one hundred percent, and SSA’s are ready 
to supply in-person support when requested, while we have full-time 
responsibilities to manage. 

Collectively, we feel the District needs to cut-back on what is being 
asked of ALL administrators! The District needs to hire more support 
staff for administrators, including campus aides to monitor student 
daily passes and Beyond the Bell.

NEWS FLASH!! 97% of AALA-represented employees have received at least one COVID vaccine. 
Highest among all bargaining groups!

SSAs >> PAGE 2
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AALA Headquarters thanks every School Support 
Administrator for their esprit d’corps and for their 
willingness to once again assist schools. Know your 
concerns have not fallen on deaf ears and have been 
shared with the interim superintendent, senior leaders, 
and board members:

• What comes off the table in terms of duties, 
responsibilities, and deadlines? It is unrealistic and 
insensitive to be reassigned for a significant part 
of the work day and expect production to remain 
status-quo.

• What is the mechanism to ensure school-based 
administrators have requested additional assistance? 
Some administrators when assigned additional help 
without their knowledge interpret the assignment 
as more of a challenge than help.

• Administrators understand credentials are K-12. 
However, there is some comfort in being assigned 
a level of familiarity. Is there a mechanism to match 
the level of expertise with the assignment?

• Some members are single-handedly supervising 
and evaluating employees by the dozens. How 
are these members being accommodated? Is their 
senior leader saying: “Don’t worry! I’ve got you! I’m 
going to evaluate half your staff.”

• The guarantee our members can simply say “I can’t 
do this under the current circumstances” without 
fear of retaliation and/or retribution.

On the same note, a School Support Administrator 
shared at last week’s meeting they felt “invisible.” The 
sentiment is noted and points to the work needing to 
get done. Notwithstanding, the association has made 
strides to bring SSAs to the forefront internally and at 
the District level:

• School Support Administrators were in AALA’s 
Supervisory Department. The departmental name 
was changed to more aptly capture their service to 
schools and offices.

• Prior to the 2017 contract, there was no mention of 
them. They were simply referred to as Temporary 
Advisors (0515s). School Support Administrators 
are now formally recognized.

• There is also contractual language affording them 
rights they did not have heretofore.

It goes without saying there is much left to do such as 
permanency and other pressing matters. Accolades 
go to past and present executive board members for 
keeping the cause on the front burner:

• Dr. Victor González, Past Director 
• Kevin Kilpatrick, Vice President
• Mary Jane Lira London, Director 
• Dr. Rafael Gaeta, Director 

Your voices from the field are instrumental in enacting 
positive change and improving working conditions. 
Concerns related to your deployment to a school should 
be shared with your immediate supervisor. Queries of a 
more general nature may be sent to Roberto A. Martínez 
and/or Al Webb or directly to:

• npaiz2@lausd.net
• juan.flecha@lausd.net 
• roberto.a.martinez@lausd.net
• awebb01@lausd.net

Thank you for all you do School Support 
Administrators!

CALLING ALL 
RETIREES!
You can now pay your 
AALA retiree dues 
with your credit card. 
Please contact Gloria 
at 213/484-2226 to pay 
over the phone.

Benefits Open Enrollment window 10/25-11/21. Look 
for a packet in your mail soon

Update your contact information with AALA. Call 
Gema Pivaral at 213/484-2226 or gpivaral@aala.us

SSAs FROM PAGE 2

mailto:npaiz2%40lausd.net?subject=
mailto:juan.flecha%40lausd.net%20%20?subject=
mailto:roberto.a.martinez%40lausd.net?subject=
mailto:awebb01%40lausd.net?subject=
mailto:gpivaral%40aala.us?subject=
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Healthcare FAQs - Will FDA Approve COVID-19 Vaccine 
for Young Children?
Parents with children under age 12, school system 
personnel, and the public at large will soon learn details 
of a COVID-19 two-dose vaccine regimen for children 
under age 12. On September 20, 2021, Pfizer-BioNTech 
announced the results of a Phase 2/3 clinical trial 
showing “…robust neutralizing antibody responses in 
children” children ages 5-1l years old. Tentatively, on 
October 26, 2021, the company plans to present clinical 
trial data to the FDA for Emergency Use Authorization 
(EUA) for the vaccine. 

What’s known so far about Pfizer-BioNTech’s clinical 
trial for children 5 through 11? 
• Pfizer-BioNTech began Phase 1/2/3 of their clinical 

trials initially enrolling 4,500 children, ages six 
months to 11 years of age from the United States, 
Finland, Poland, and Spain. 

• Based on their Phase 1 trials, the company evaluated 
two ten microgram doses administered three weeks 
apart for 5- to 11-year-old children. Each dose is 
one-third of that given to adolescents and adults. 
Children under age 5 received a three micro gram 
dose for each injection. 

• Results of the 2,268 children in the 5- to 11- year-old 
cohort show the vaccine to be safe, well-tolerated, 
and effective. In this trial, two-thirds of the children 
received the one-third dose three weeks apart, 
while the remaining children received two saltwater 
placebos. Results one month after the second dose 
showed they were comparable to safety and efficacy 
outcomes of a previous study of 16- to 25-year-old 
participants. 

• Results for Pfizer’s 2- to- 5-year-old cohorts and 6 
months to 2-year-old cohorts will follow later this 
year. 

• The FDA requested that Pfizer-BioNTech expand 
the size of their clinical trial to 3,000 children to 
detect any rare side effects like those that cropped 
up in the 18- to 26- year-old group. 

What are key issues the FDA will consider for EUA?
The FDA process includes a multi-disciplinary team 

of doctors, scientists, statisticians, and other experts 
to thoroughly assess the complex data for deciding 
about COVID-19 vaccines in young children. Pfizer 
will present in detail its study methods, data analysis, 
results, and conclusions. The analysis will include 
statistical evidence about vaccine safety and how well 
it worked in the clinical trial participants, including 
dosage, strength, generated immune responses, and 
side effects. This review process may take weeks to 
complete. 

Once the FDA authorizes or approves a vaccine for a 
younger population, the Centers for Disease Control 
(CDC) and Prevention’s Advisory Committee on 
Immunization Practices will meet to discuss further 
clinical recommendations. 

What’s happening with the Moderna clinical trials 
for children?
Moderna planned their trial in two phases—one for 
determining a safe dose, and second for determining 
whether the dose is effective. Moderna’s divided 
participants into three age groups—6 to12, 2 to 6, and 
6 months to 2 years. Plans were to enroll 4,000 children 
in each age group, with 75 to 100 study sites in the 
United States and Canada. This trial will take longer to 
complete, due to its complexity. 

For more information, click on the following links:
Pfizer and BioNTech Announce Positive Topline 
Results from Pivotal Trial of COVID-19 Vaccine in 
Children 5 to 11 Years
White House Tells States to Prepare for COVID 
Vaccinations in Young Children

https://www.businesswire.com/news/home/20210920005452/en/
https://www.businesswire.com/news/home/20210920005452/en/
https://www.businesswire.com/news/home/20210920005452/en/
https://www.nbcnews.com/politics/white-house/white-house-tells-states-prepare-covid-vaccinations-young-children-n1281384
https://www.nbcnews.com/politics/white-house/white-house-tells-states-prepare-covid-vaccinations-young-children-n1281384
https://www.nbcnews.com/politics/white-house/white-house-tells-states-prepare-covid-vaccinations-young-children-n1281384
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October is Breast Cancer 
Awareness Month - Screening 
& Early Detection Saves Lives

According to the National 
Breast Cancer Foundation, 
“cancer is a broad term for a 
class of diseases characterized 
by abnormal cells that grow 
and invade healthy cells in the 
body”. Did you know that men 
can also develop breast cancer? 
While it is rare, men whose 
family have a history of cancer 
(breast, pancreatic, prostate) 

may benefit from genetic counseling and examinations. 
As with women, men usually discover a lump while 
showering or have discomfort. The sooner it is caught, 
the better the prognosis.

Early detection is the key to 
survival. Self-examination is 
critical, especially for women. 
Insurance covers screening 
mammograms for women 
over forty. Primary care 
physicians or gynecologists 
usually recommend frequency 
of screening based on family 
history and patient health. 
All district insurance plans 
cover routine mammogram 
screenings. Check with your 
provider to see if you have a co-
pay for this service. 

What else can you do? According to the National 
Breast Cancer Foundation, you can make a donation 
so that women in need can access mammograms free 
of charge. Spread the word about early screening. Wear 
a pink ribbon in October or year-round. Volunteer 
for programs supporting women undergoing cancer 
treatment. Share your stories. Everyone knows at least 
one person that had a cancer scare or survived cancer. 
GET INVOLVED!

Help Students Attend College 
Fairs... Virtually
As Lin-Manuel Miranda sang a few years ago, “the 
world’s turned upside down,” for students making life-
changing decisions of where to apply to college. The 
college tour trek so many schools and families took to 
help seniors decide which campus feels right and meets 
their academic goals as well as social-emotional needs 
may look very different this year. The college fairs where 
colleges came to you were cancelled for this fall. The 
good news is that the National Association for College 
Admissions Counseling (NACAC) is hosting virtual 
college fairs this fall. 

There are still three virtual fairs at virtualcollegefairs.
org for your students to get information and speak to 
college admissions counselors. These are live sessions; 
your students will need to register beforehand. For 
example, at the October 24 virtual college fair, there 
will be 394 colleges participating, including 31 from 
California. While nothing replaces the face-to-face 
interactions students experienced in the past, it is 
important for students to have a space to ask questions 
and get general information about the colleges they are 
interested in.

Students still want to visit colleges? Help them by 
ensuring the colleges they wish to visit are hosting 
campus tours. Many require pre-registration including 
proof of COVID-19 vaccination, and make it very clear 
there will be no opportunities to enter campus buildings 
or interact with students or faculty. Other schools are 
offering virtual campus tours and self-guided tours.

Given these restrictions you may wish to encourage 
students to attend a virtual college fair and narrow the 
colleges they might want to visit. If you are looking for 
general college awareness information, be sure to visit 
NACAC’s website. There is a plethora of information to 
share with students and parents in English and Spanish.

https://www.nationalbreastcancer.org/what-is-cancer/
https://www.nationalbreastcancer.org/what-is-cancer/
https://virtualcollegefairs.org/conventions
https://virtualcollegefairs.org/conventions
https://www.nacacnet.org/advocacy--ethics/initiatives/steps/
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Have you ever heard the word “upstander” as opposed 
to “bystander”? In bullying prevention parlance an 
upstander is, “someone who sees what happens and 
intervenes, interrupts, or speaks up to stop the bullying.” 
(stopbullying.gov) While all schools address bullying, 
giving bystanders the tools to step in and support the 
student being bullying has positive results. Watch this 
short video clip that explains the changes an upstander 
can make.

Stopbulling.gov presents the following list of things 
bystanders can do to become upstanders:
• Question the bullying behavior. Simple things like 

changing the subject or questioning the behavior 
can shift the focus.

• Use humor to say something funny and redirect the 
conversation.

• There is strength in numbers too! Bystanders can 
intervene as a group to show there are several people 
who don’t agree with the bullying.

• Walk with the person who is the target of bullying to 
help diffuse potential bullying interactions.

• Reach out privately to check in with the person who 
was bullied to let them know you do not agree with 
it and that you care. It makes a difference.

Watch the “Be Someone’s Hero” video in English or 
Spanish for an example of how to be an upstander.

Educators play a key role in helping students recognize 
their role in bullying situations and building resiliency 
so that students safely step in to support someone 
being bullied. This fact sheet provides information and 
strategies to help students step up from being bystanders 
to being upstanders. Of course, this goes for adults too.  
Every school employee on a campus has a responsibility 
to keep all students safe. This means intervening when 
a student is being bullied. Also, taking every incident 
seriously. If is not just, “kids being kids”. Bullying can 
leave psychological scars and impact a student years 
into the future.

Bullying takes an especially harsh toll on LGBTQI+ 
youth (lesbian, gay, bisexual, transgender, queer, intersex, 
nonbinary or otherwise gender non-conforming). The 
2019 Youth Risk Behavior Survey (YRBS) reported the 
following:

More U.S. high school students who self-identify as 
lesbian, gay, or bisexual (LGB) report having been 
bullied on school property (32%) and cyberbullied 
(26.6%) in the past year than their straight peers 
(17.1% and 14.1%, respectively). The study also 
showed that more LGB students (13.5%) than 
straight students (7.5%) reported not going to 
school because of safety concerns. Students who 
identified as “not sure” of their sexual orientation 
also reported being bullied on school property 
(26.9%), being cyberbullied (19.4%), and not going 
to school because of safety concerns (15.5%).

Stopbulling.gov encourages schools to build a safe 
environment for all LGBTQI+ youth by doing the 
following:
• Encourage respect for all students.
• Prohibit bullying, harassment, and violence against 

all students.
• Conduct social-emotional learning activities in 

school to foster peer-relationships and help students 
develop empathy.

• Identify “safe spaces,” such as counselors’ offices or 
designated classrooms, where LGBTQI+ youth can 
receive support from administrators, teachers, or 
other school staff.

• Encourage student-led and student-organized 
school clubs that promote a safe, welcoming, and 
accepting school environment.

• Ensure that health curricula or educational materials 
include HIV, other STD/STI, and pregnancy 
prevention information that is relevant to LGBTQI+ 
youth.

• Use inclusive language and avoid making 
assumptions.

• Use students’ chosen names and pronouns.
• Train school staff on how to create safe and 

supportive school environments for all students, 
including LGBTQI+ youth.

• Facilitate access to community-based providers who 
have experience providing health services, including 
medical, counseling, social, and psychological 
services, and HIV/STI testing for LGBTQI+ youth.

You can find LGBTQI+ resources here.

National Bullying Prevention Month

https://www.stopbullying.gov/prevention/bystanders-to-bullying
https://youtu.be/StPGbbBBrI0
https://youtu.be/64LNwrd0fHg
https://youtu.be/Vfv_jbXCsYs
http://www.aala.us/docs/2021/10/Bystander-Factsheet.pdf
https://www.cdc.gov/healthyyouth/data/yrbs/pdf/2019/su6901-H.pdf
https://www.cdc.gov/lgbthealth/youth-resources.htm
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IT’S THE FINAL WEEK

All Los Angeles Unified employees must have proof of at least one vaccine dose
uploaded into the Daily Pass system by Friday, October 15, 2021. Locations to obtain
the vaccine are below. NOTE: Technical Support will be available at ALL six (6) Local
District offices on Thursday (10/14) and Friday (10/15) from 11:00a – 5:00p.

“Walk-in” District sites for COVID-19 Vaccine
(Includes Schools and LD Offices)

Wed – 10/13 Thu – 10/14 Fri – 10/15

LD Cen
LD Ofc (JJ/P) – 12 - 4:30p
Berendo MS, Clinton MS –
8:30a – 3:30p

LD Ofc (JJ/P) – 12 – 4:30p
Jefferson HS – 8:30a – 3:30p

LD Ofc (JJ/P) – 11a – 5p
Irvine MS, Kim Academy –
8:30a – 3:30p

LD East
LD Ofc (M) – 9a – 12p
Mendez HS, Nightingale 
MS, Roosevelt HS –
8:30a – 3:30p

LD Ofc (JJ/P) – 11a – 3:30p
Huntington Park HS – 10a –
3:30p & Roosevelt HS –
8:30a – 3:30p

LD Ofc (A) – 11a – 5p
Roosevelt HS, International St 
LC, Stevenson CCP –
8:30a – 3:30p

LDNE
LD Ofc (M/P) – 11a – 3:30p
Pacoima MS, Romer MS –
8:30a – 3:30p

LD Ofc (M/P) – 11a – 3:30p
Chavez Lrng Acad –
8:30a – 3:30p

LD Ofc (A) – 11a – 5p
VOCES Mag – 8:30a – 3:30p

LDNW N/A LD Ofc (M/P) – 11a - 3:30p LD Ofc (A) – 11a – 5p
Sutter MS – 8:30a – 3:30p

LD 
South

LD Ofc (A) – 11a – 3:30p
Gompers MS –
8:30a – 3:30p

LD Ofc (A) – 11a – 3:30p LD Ofc (A) – 11a – 5p
Rancho Domguez Prep, 
Markham MS – 8:30a – 3:30p

LD 
West

Emerson Comm Chrtr –
8:30a – 3:30p

LD Ofc (A) – 1 – 5p
Middle College HS –
8:30a – 3:30p

LD Ofc (A) – 11a – 5p
Pio Pico MS, Bancroft MS, 
Webster MS  – 8:30a – 3:30p

To find additional locations offering the vaccine you want, go to:
http://publichealth.lacounty.gov/acd/ncorona2019/vaccine/hcwsignup/ – LA County Website

https://myturn.ca.gov/ – State Website

GET THE VACCINE & 
TECH SUPPORT

At a Location Near You!

AVAILABLE VACCINE KEY (for LD Offices only)
JJ = Johnson & Johnson; M = Moderna; P = Pfizer
A = All three (3) vaccines are available

NOTE: All School Sites have JJ/P
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EDUCATOR DEVELOPMENT AND SUPPORT
Per the LAUSD/UTLA Tentative Agreement for 2021-
2022 Reopener dated September 21, 2021, permanent 
UTLA represented employees who have not received 
a below standard evaluation in the last five years will 
not be evaluated in the 2021-22 school year. All non-
permanent staff will continue to be evaluated.  If you 
have newly assigned non-permanent staff, ensure they 
are rostered and notified as soon as possible. 

For the Initial Planning Sheet Activities (planning 
sheet and conference), work with your newly assigned 
non-permanent staff to establish a reasonable timeline, 
perhaps no later than two weeks from notification.  

The EDS team is here to support you. Please contact a 
team member at mypgs@lausd.net or join Friday Office 
Hours from 2:00 pm to 4:00 pm   
Zoom link:  https://lausd.zoom.us/j/86023099747  

SUBSTITUTE SUPPORT
Human Resources has created a substitute unit support 
team whose members will serve as points of contact to 
support schools with substitute needs. The table below 
designates the contact member by Local District:

Local Districts Team Member Email
Central & East Pat Castro plc0188@lausd.net
Northeast & 
Northwest

Jorge Amador jorge.amador@
lausd.net

South Veronica Aragon varagon@lausd.net 
West Renee Fuentes 

Campa
rcampa@lausd.net

ASSIGNMENT MONITORING SUPPORT
A new assignment monitoring presentation is now 
available in MyPLN. The purpose of the presentation is 
to serve as a guide for administrators who play a role 
in the development of the master schedule and/or who 
work on providing resolutions to misassignments.  The 
presentation is available here. Single Sign-On login is 
required. 

UPDATES: COVID-19 VACCINATION 
REQUIREMENTS FOR ALL DISTRICT EMPLOYEES
Recent employee communication provided the 
following updates on mandated vaccines:

• Employees with one dose of the vaccine by October 
15, 2021 may continue to report to work, and not be 
subject to separation from District service as long 
as they receive the 2nd dose by November 15, 2021.

• The effective date of separation for employees 
without record of any vaccine by October 15, 2021 
will not be prior to November 1, 2021. Employees 
will remain in paid status through October 31, 2021. 

• Any employee who has not received at least one dose 
of the COVID-19 vaccines will NOT be allowed to 
enter any District facility on or after October 16, 
2021. 

If employees receive one or more of vaccines doses 
outside the District, proof of vaccine should be uploaded 
through the Daily Pass web portal (http://DailyPass.
lausd.net) as soon as possible and no later than October 
15, 2021. Employees who have already had one dose, 
should upload their 1st dose immediately.  If doses are 
obtained at a District site, no other action is required. 

To access your list of employees who have not uploaded 
proof of vaccination: 
• PRINCIPALS – Go to the Principal Portal, Safe 

Steps to Safe Schools Module, Daily Pass Dashboard 
– https://principalportal.lausd.net. 

• NON-SCHOOL SITE – Go to https://aka.ms/
lausdworksiteaccess; Job aid – https://bit.ly/
WorksiteAccessDashboard; Access request – 
https://oneaccess.lausd.net. 

For additional information about COVID-19 
vaccinations go to MyPLN and search keywords: 
“Vaccinate” and “Vaccination”. Educational materials 
and resources about the vaccine are available here. Please 
email AskHR@lausd.net with additional questions. 

mailto:mypgs%40lausd.net?subject=
https://lausd.zoom.us/j/86023099747
mailto:plc0188%40lausd.net?subject=
mailto:jorge.amador%40lausd.net?subject=
mailto:jorge.amador%40lausd.net?subject=
mailto:varagon%40lausd.net?subject=
mailto:rcampa%40lausd.net?subject=
https://lausd.csod.com/samldefault.aspx?ouid=1&returnurl=%252fDeepLink%252fProcessRedirect.aspx%253fmodule%253dlodetails%2526lo%253da27ac095-f76a-467b-ad65-c529bf279c4a
http://DailyPass.lausd.net
http://DailyPass.lausd.net
https://principalportal.lausd.net
https://aka.ms/lausdworksiteaccess
https://aka.ms/lausdworksiteaccess
https://bit.ly/WorksiteAccessDashboard
https://bit.ly/WorksiteAccessDashboard
https://oneaccess.lausd.net
http://achieve.lausd.net/covidvaccine
mailto:AskHR%40lausd.net%20?subject=
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GARY KRANZ - Services to be held on November 4th, 2021 11 a.m. Calvary Chapel Old Towne, 221 North 
Waverly Street, Orange, CA 92866.

In Memoriam

Note to Applicants: Please be advised that you are responsible for making 
sure all the District requirements have been met. Do not contact AALA for 
information regarding positions; for detailed requirements for positions 
and employment updates use the contact phone number provided in the 
announcement or visit the District website at http://www.lausdjobs.
org (classified) or http://achieve.lausd.net/Page/1566 (certificated). 
Employees who change basis during the school year may not earn a 
full year of service credit and annualized employees who change 
their basis during the year may sustain an annualized settlement.

CERTIFICATED positions are-open to certificated and classified employees who meet the position 
requirements.

Click HERE for school based positions                                Click HERE for non-school based positions

CLASSIFIED positions are open to certificated and classified employees who meet the position require-
ments.

Click HERE for current job opportunities.

The UCLA Principal Leadership Institute (PLI) invites aspiring 
administrators and teacher leaders to apply for the 2022-2023 cohort 
of social justice educators. We offer a Tier I Administrative Services 
Credential and Master of Education starting in June 2022 and ending in 
August 2023. Substantial scholarships are available to assist with tuition 
fees. Explore our website at www.uclapli.org. The application deadline 
is January 31, 2022. For additional information, contact Nataly Birch at 
birch@gseis.ucla.edu.

http://www.lausdjobs.org
http://www.lausdjobs.org
http://achieve.lausd.net/Page/1566
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3501
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910#
mailto:birch%40gseis.ucla.edu?subject=
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Interest Groups - News You Can Use
ACSA Region 16 Updates

DigCitCom 2021 is coming
Register here:  https://zoom.us/webinar/register/
WN_QjUuzJ3yTwio6YEJ0EMJUg; bitly shortcut: bit.
ly/RSVP-DigCitCon2021 

For Your Future...AALA, ACSA Region 16 and HR are 
sponsoring a special presentation on STRS retirement.
Monday, October 25, 2021 @ 3:00 p.m.

Will your retirement be the retirement of your dreams or 
nightmares?
Jeremy Leibowitz, CFP®, RICP®
NEA Retirement Specialist 
Phone- (818) 274-2460
https://lawealthmanagement.com/

Council of Black Administrators (COBA)
Updates

COBA Opening Meeting - 5:30 pm - 7:00 pm
Wednesday, October 27, 2021

General Membership Meetings 5:30 pm - 7:00 pm:   
 Wednesday, November 17, 2021
 Wednesday, January 26, 2022
 Wednesday, March 23, 2022

Holiday Social - 5:30 pm - 7:00 pm Monday, 
December 13, 2021

Council of Mexican American 
Administrators (CMAA) Updates
If you have any questions about becoming a member 
or any of the events, please reach out to Adriana Cortez 
at axc7702@lausd.net or feel free to visit our website 
here. 

Upcoming Events:
October, 21, 2021 New Administrators’ Q&A Drop In 
via Zoom (Open to ALL New Administrators)
December 10, 2021 6:00 p.m. Winter Social Location 

California Council for Adult Education
Legislative Kick off on October 15th (info will be 
mailed)

Have Good News to share? 
Email us at AALAOffice@aala.
us and we will include it in the 

next Update. Photos optional but 
encouraged!

https://zoom.us/webinar/register/WN_QjUuzJ3yTwio6YEJ0EMJUg
https://zoom.us/webinar/register/WN_QjUuzJ3yTwio6YEJ0EMJUg
http://bit.ly/RSVP-DigCitCon2021
http://bit.ly/RSVP-DigCitCon2021
mailto:axc7702%40lausd.net?subject=
https://cmaa-lausd-ca.schoolloop.com
mailto:aalaoffice%40aala.us?subject=
mailto:aalaoffice%40aala.us?subject=

