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UPDATE

FEBRUARY 7, 2022

And Still, They Shine On
Yes, we are headed into year three of the pandemic. Yes, frontline managers
continue to struggle under the onerous weight of contact tracing and staff
absences. And yet, magic continues to happen daily for our students.
On Monday, January 31st Leyda Garcia, Principal of the UCLA Community
School on the Robert F. Kennedy campus, participated in a virtual EdSource
roundtable titled California
school principals: Leading staff
and students through uncertain
times. Principal Garcia talked
about the space schools need
to hold for students and their
needs, as well as the adults. She
went on to say that she tells her
staff to take time off when they
need it, regardless of the staffing
shortage because physical and
mental health is the priority. “We
just have to be honest. If teachers
need a day, they should take it. Even if we can’t find a sub, we’ll deal with
it. The day will end somehow. 3:30 will be here, and then we can see what
tomorrow will bring.” Principal Garcia talked about how seeing students
daily gave her an emotional boost. Her “can do” attitude exemplifies the
lengths to which frontline managers go to ensure students thrive in safe
spaces. You can watch the entire roundtable HERE.
Across the district frontline managers and teachers find themselves
scrambling to find funds and provide students with meaningful, engaging
learning experiences. Students’ social-emotional needs are front and center
now, but that does not make hands-on learning takes the back burner.
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At Arminta Early Education Center, Principal Viken Kazarian uses the
school’s twitter feed to celebrate his students’ accomplishments as well as
teachers’ efforts to give students access to learning outdoors. On Tuesday,
February 1st, the school highlighted Ms. Garcia’s efforts to raise funds
SHINE>> PAGE 2
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through Donors Choose for a project titled Nature
Explorers.

Principal Kazarian also uses the school’s twitter feed to
highlight his peers’ schools and their efforts to provide
students with outdoor experiences. He retweeted
Haddon Avenue STEAM EEC’s message about their
outdoor Nature Explore classroom, like Arminta’s Ms.
Garcia is hoping to have generous donors fund.
Across the district, Principal William Estrada’s school
was recognized in the Instructional Technology
Initiative’s (ITI) February newsletter. Union Avenue they make checking on staff and students’ wellbeing,
students used a district-approved app to create graphic every late night they work to ensure that their school
books while demonstrating 21st century skills.
opens smoothly the following day. AALA applauds
their dogged determination that creates the conditions
Frontline managers always find a way to take lemons for students’ social-emotional needs to be met while
and make lemonade. Their passion is reflected in every maintaining high academic expectations for all. Even
donation they pursue, every fundraiser they spearhead, under the most adverse conditions, THEY SHINE!
every classroom project they support, every phone call
Certificated administrators, the district has yet to
announce when the recently negotiated 5% salary
increase will be reflected on your salary warrant, or
when any retroactive payment will be disbursed. As
always, AALA will share any updated information as
soon as it is received.
Not receiving your AALA Update in your email mailbox?
Don’t Forget! AALA Representative Assembly Click HERE to add your name to the AALA mailing
meeting February 3, 2022. Click HERE for last week’s list. If you inadvertently clicked on the “unsubscribe”
Update with the Zoom links. Department Caucuses link and opted out of receiving future AALA mailings,
begin at 4:30 p.m., the Representative Assembly Meeting the AALA office staff cannot add you back. Use the link
above to add yourself back to the mailing list.
begins at 5:00 p.m.
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Know Your Weingarten Rights!
The Supreme Court’s 1975 Weingarten decision (NLRB v. J. Weingarten [420 U.S. 251]) established the right of
union employees* to have union representation during investigatory interviews. An investigatory interview is one
in which a supervisor questions an employee about specific conduct or obtains information that could be used as
a basis for discipline.
If your supervisor calls you to a conference, AALA urges you to ask if the conference could lead to discipline.
If the answer is anything but “no,” state that you wish to have your union representative present. Asking the
question is critical because the burden is on you to make the request if you believe that the interview could
lead to discipline or another adverse consequence. The supervisor has no obligation to inform you of your
right to union representation.
The next step is to immediately call AALA and request representation. Certificated administrators will be
represented by an AALA consultant, administrator, or field representative. Unit J members will be represented
by a job steward. All conversations between you and your representative are confidential. Your representative will
consult with you, represent you, and ensure that your due process rights are respected by the District.
The union will work with District personnel to schedule the conference at a mutually convenient time. If the
supervisor denies you your right to representation, this is an unfair labor practice. Politely state that you want your
union representative present, and you will answer questions when s/he is with you. If the supervisor insists on
conducting the conference with you alone, do not walk out because you could be accused of insubordination;
stay, listen, and then call AALA. You may not be disciplined for refusing to answer questions without your union
representative present.
Remember that not every conference is disciplinary in nature. If the meeting is simply to communicate information,
give direction, or suggest improvement, this does not constitute discipline. That is why you must ask the question.
To remind you what to ask, we are printing the card below. Cut it out and keep it in your wallet for reference.
*In 2004, the National Labor Relations Board (NLRB) ruled that nonunion employees are not entitled to have a
coworker accompany them to such a meeting even if the employee believes that it might result in discipline.

WEINGARTEN RIGHTS
Should your supervisor call you to a meeting, say:
If this conference could lead to my being
disciplined or terminated, or affect my personal
working conditions, I respectfully request that my
union representative be present at this meeting.
Without union representation, I choose not to
participate in this discussion.
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Healthcare FAQs - FEBRUARY IS AMERICAN HEART
MONTH – ARE YOU YOUNG AT HEART?
Why is there a national focus on the heart?
Heart disease ranks as the number one cause of death
each year in the United States affecting both men and
women of most racial and ethnic
groups in the United States. In
2021, it remained number one even
as the surge in COVID-19 raged.
With heart disease showing no sign
of declining, a focus on the heart
this month reminds us to assess how well we are taking
care of our hearts.
What is heart disease?
Heart disease encompasses various heart conditions, the
most common being coronary artery disease (CAD).
CAD is the buildup of plaque in the arteries that supply
blood to the heart, causing the arteries to narrow and
impede blood flow. Decreased blood flow could cause
a heart attack. High blood pressure, elevated levels of
cholesterol and triglycerides, diabetes, and cigarette
smoking are believed to be the major contributors to
plaque buildup. Over 18 million adults, aged 20 and
above, have CAD, according to the CDC.
What risk factors play a role in heart disease?
Our lifestyle, including being overweight, eating an
unhealthy diet, consuming excessive amounts of alcohol,
being stressed, and lacking adequate physical activity,
all are contributing risk factors. Heredity and age also
play a role—having a family history of heart disease,
being a male 45 years and older, or a female 55 years
and older, and being a Black person. U.S. Government
statistics show that Black people are 20% more likely
to die from heart disease than non-Hispanic whites;
Black women are 60% more likely to have high blood
pressure, as compared to non-Hispanic white women.
The more risk factors you have, the greater the chances
of you developing heart disease.
I know what I need to do, but have a problem
staying on target with exercise, diet, and managing
4

stress. What other activities, in addition to taking
my prescribed medications, may help me lower
my risk factors?
• Alternative therapies such as yoga, tai chi, and
meditation may improve your physical, mental,
and emotional outlook for shifting to a healthier
lifestyle.
• Try listening to informative and inspirational talks.
Tune into your favorite podcast channels and search
“heart health” or type in your concern.
• Subscribe to heart prevention social media such as
CDC’s Twitter and American Heart Association’s
twitter or Facebook sites.
• Participate in an American Heart Association’s
webinar events this month. Topics include Control
your Blood Pressure, Eating Smart with Fruits and
Vegetables, Get Active: Understanding and Utilizing
Activity, and Salt and Cardiovascular Risk.
• Make one change at a time. Small steps can create
healthy habits that work best for your health and
your life! Suggestions include:
º Exercising by taking a 10-minute walk every day,
increasing time and distance as you get more fit.
º Creating a weekly menu with the Mediterranean
diet, filling half your dinner plate with fruits and
vegetables, and the other half with grains and
protein.
º Replacing sweet and sugared soft drinks with
water.
º Replacing processed desserts with fresh fruits
for five days a week.
Start taking better care of your heart now! For additional
information:
• Medline Plus: Heart Diseases.
• Centers for Disease Control: Other Conditions
Related to Heart Disease.
• WebMD: Natural Remedies for Heart Health:
Help or Harm?
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Did you know?
American historian and founder
of the Association of the Study of
Negro Life and History Dr. Carter
G. Woodson led the launching of
Negro History Week in 1926. He is
considered the father of Black history.

Did you know?
The month of February was chosen
to celebrate Black History because
both Abraham Lincoln and Fredrick
Douglass were born the second week
of February.

“No one should think that Black history is confined to the month of February, when evidence to the contrary
appears everywhere and in every month. Black History Month is not a token,” says Evelyn Brooks Higginbotham,
national president for the Association for the Study of African American Life and History (ASALH). “It is a special
tribute — a time of acknowledgement, of reflection and inspiration — that comes to life in real and ongoing
activities throughout the year, just as the work of ASALH has for 106 years steadily asserted both racial pride and
the centrality of race and the black experience to the American narrative and heritage.”
Since 1940 the United States Postal Service has released over 100 stamps honoring African Americans’ impact
on American culture. In 1978 they introduced the Black Heritage series of stamps honoring individual African
Americans, released in February and other times during the year. These stamps can serve as a jumping off point
for students to explore African American contributions to the American experiment. The Smithsonian’s National
Postal Museum provides resources to educators under African Americans in the Postal Service and Philately.
You can learn more about Dr. Carter G. Woodson and National Negro Week in this virtual exhibit. You can also
explore The Black Experience - African Americans on Postage Stamps virtual exhibit.
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Extended School Year 2022

Principals Interested In Applying For ESY 2022:
ESY Dates: June 27, 2022 - July 22, 2022
ESY Online Application Window: February 7, 2022
-March 4, 2022
Employment Application available at summer.lausd.
net

2022 AALA Scholarship
Application

Now available! The cover letter and application were
mailed directly to high school, pilot, options, and adult
school principals earlier this week. If you did not receive
an email, click here for the COVER LETTER and the
APPLICATION.
The application, transcript, and letter of
recommendation deadline is Friday February 25,
2022. All materials must be uploaded via Google Drive.
Links are embedded in the application. NO emails or
faxes will be accepted.
The Scholarship Awards Banquet will be held at the High School 2022 Summer Term
Center at Cathedral Plaza.
High School 2022 Summer Term dates are June 22 –
July 22. The application window for administrators
Administrators, please stress to students that they do interested in working as Summer Term Principals opens
not upload transcripts and letters of recommendation, on Monday, February 7, 2022. Interested candidates
LAUSD school staff do! Applications will be rejected. may apply by logging in with their SSO to summer.
Links for school staff to use are embedded in the lausd.net. A list of host sites, as well as other details, are
application.
available in the application portal. Click on Summer
Term Employment Opportunities for the flyer. Please
the flyer with your faculty and staff. Updates will
2022 AALA Community Volunteer share
be posted at https://btb.lausd.net/summerprograms
Award Application
as they become available. With questions, please
Now available! Deadline to nominate a community contact Betsy Castillo, Beyond the Bell Administrator,
volunteer (not an LAUSD employee) is Friday, February at bac9874@lausd.net.
25, 2022. Click HERE to download application.
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Sixteen Los Angeles Unified Magnet Programs Honored
With National Merit Awards
Magnet Schools of America (MSA) has awarded 16 Los Angeles Unified magnet schools and centers for their
innovation and exceptional academic performance. MSA represents more than 4,000 magnet schools and programs
across the United States and annually recognizes the magnet schools demonstrating an exemplary commitment to
academic standards, curriculum innovation, desegregation/diversity efforts, specialized teaching staffs and parent
and community involvement. MSA recognized seven magnets as Schools of Excellence, the MSA’s highest honor,
and nine others received honors as Magnet Schools of Distinction. They will receive their awards in April at MSA’s
national conference in Clark County, Nevada on April 18-22, 2022.
The Schools of Excellence are as follows:

Schools are reflective of their school leaders’
vision, distributive leadership, and the
conditions they create for students to thrive and
excel. These leaders are commended for their
tireless efforts to ensure students experience
innovative, specialized curriculum.
We tip our hats to the following school leaders:

The Schools of Distinction are as follows:
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Sarah Usmani, Downtown Business Magnets
Heather Karuza, Fleming Middle School
Richard Chavez, Kennedy Senior High*
Katherine Pilkinton, Los Feliz STEMM Magnet
Ricardo Rosales, North Hollywood Senior
High
Richard Ramos, Northridge Middle School
Melanie Welsh, Reseda Charter Senior High *
Christine Moore, Burbank Middle School
Cindy Duong, Cleveland Charter Senior High
Maria Pigliapoco, Lawrence Middle School
Gustavo Barrientos, Orthopaedic Senior High
Medical Magnet
Susan Parker, Sherman Oaks Center for
Enriched Studies
Lourdes De Santiago Ramirez, Van Nuys
Senior High
Arturo Barcenas, Verdugo Hills Senior High
* Schools with more than one magnet program
recognized
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UPDATED COVID-19 MASKING REQUIREMENTS
FOR SCHOOL DISTRICT STAFF:
JANUARY 2022
Due to very high rates of COVID-19 transmission, Los Angeles County has enhanced the masking
requirements for employees in the Health Officer Order and the Los Angeles Unified School
District expects all District employees working in person to comply.
NOTE: Workers may no longer wear a cloth mask by itself at a District site.
A cloth mask may be worn over a surgical-style disposable mask as a layer to “double-mask”.

MASKS WORN BY WORKERS AT A DISTRICT SITE MUST BE ONE OF THESE THREE TYPES:

SURGICAL-STYLE DISPOSABLE MASK
NOSE WIRE
INNER LAYER
soft non-woven
layer
MIDDLE LAYER
meltblown filter layer

OUTER LAYER
protective
non-woven layer

Surgical-style disposable mask that has multiple layers of non-woven material and a nose wire.
Double-masking is recommended with a surgical-style mask. Wear a surgical-style mask with a cloth
mask over it to improve fit and filtration.

N95 RESPIRATOR

KN95 RESPIRATOR

KN95

KN95

N95

Regulated by U.S. agencies. Has a minimum
filtration efficiency of 95%. Details provided in
Voluntary Use of N95 Respirators by Employees.

Not regulated by U.S. agencies. It is recommended
to wear one that has been assessed by the
National Personal Protective Technology
Laboratory and found to have a minimum
filtration efficiency of 95% or higher.

Make sure your mask fits well and provides adequate protection
• The mask should completely cover your nose and mouth.
• The mask should fit snugly against your nose, the sides of your face, and under your chin,
without gaps.
• Do not wear masks with a valve.
• Do not use a bandana, scarf, or neck gaiter as a mask.
• Do not use a face shield instead of a mask.
Content adapted from: http://publichealth.lacounty.gov/acd/ncorona2019/masks/
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EDST FORMAL OBSERVATIONS
Formal Observations should be calendared and underway
for all UTLA-represented employees being evaluated in
the 2021-22 school year. The contractual deadline for
completing the Formal Observation is February 18, 2022,
with a Formal Observation Conference to be held within
10 working days of the Formal Observation. To support
your efforts in completing formal observations, resources
are provided on the MyPGS website under the Resources
tab.
EXECUTIVE ORDER N-3-22, ANNUAL POSTThe EDS team is here to support you. Please contact a RETIREMENT EARNINGS LIMIT FOR 2021-2022
team member at mypgs@lausd.net or join Friday Zoom On January 11, 2022, Governor Newsom signed
Office Hours from 2:00pm to 4:00pm at: https://lausd. Executive Order N-3-22, which states in part:
zoom.us/j/86023099747
The post-retirement compensation limitations in
2022 TEACHER OF THE YEAR NOMINATIONS
subdivisions (d), (f), and (g) of Education Code section
School communities are invited to nominate their
24214 are suspended for compensation earned during the
exceptional teachers for the Teacher of the Year Program.
2021- 22 school year through March 31, 2022.
The program recognizes outstanding educators for their
commitment to their students, school and community.
Therefore, the annual postretirement earnings limit
Teachers may be nominated by LA Unified colleagues,
parents, or students. Nominations may be submitted at is suspended from July 1, 2021, through March 31,
the following link: https://bit.ly/TOYnomination. Please 2022, for those retired Defined Benefit (DB) members
contact Peggy Taylor Presley at peggy.presley@lausd.net returning to work in a K-12 school district. Any retired
DB member, regardless of age, can perform retired
with any questions.
member activities and be compensated for that service
LOS ANGELES PRELIMINARY ADMINISTRATIVE for this period without impact to their retirement
SERVICES CREDENTIAL (LAPASC)
benefit. This allows flexibility in hiring and retaining
Do you know teacher leaders interested in pursuing an retired administrators to provide ongoing support to
administrative career? Let them know about LAPASC!
Local Districts and/or Divisions.
LAPASC (Los Angeles Preliminary Administrative
Services Credential) seeks to create a pipeline of high
CalSTRS members must be aware that compensation
quality, equity driven leaders to serve the students of Los
earned for the performance of retired member activities
Angeles Unified.
between April 1, 2022, and June 30, 2022, exceeds
LAPASC is a tuition-free, competency-based, job- the 2021-22 annual postretirement earnings limit of
embedded credentialing program for Los Angeles Unified $48,428.00, Education Code section 24214 in its entirety
teacher leaders interested in obtaining their preliminary continues to apply for collection of earnings in excess of
administrative services credential and serving in high this limit.
need schools. For more information about the program,
visit our website at: https://sites.google.com/lausd.net/
Should you have any questions regarding this
lapasc/home
correspondence, you may email Maria Voigt at maria.
LAPASC informational sessions will be held on:
Monday, February 7th at 4 pm via Zoom. Use the following
link to join: https://us02web.zoom.us/j/4013915708

voigt@lausd.net or contact CalSTRS at calstrs.com or
at (800) 228-5453.

Applications are due by February 11, 2022 at 5 p.m.
For additional information, contact Delia Estrada at
LAPASC@lausd.net.
FEBRUARY 7, 2022- AALA Update
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L.A. Unified

HUMAN RESOURCES

Leading Social-Emotional Learning

A professional development designed for administrators provided by
the Division of Instruction and the Human Resources Induction &
Credentialing Unit.
Participants will have the opportunity to deepen their understanding of Social-Emotional Learning (SEL)
Leadership to proactively engage and support positive school cultures. Participants will explore how SEL can
assure equitable outcomes for all learners.

5
MAR
2022
30
APRIL
2022

Participants will gain insights into leading
Social-Emotional Learning with a focus on
growth mindset, self-efficacy, selfmanagement, and social awareness.

8:30 a.m. – 3:30 p.m.

Registration is limited to 200 participants.

VIRTUAL MEETING FOR ALL
ADMINISTRATORS INCLUDING
EARLY EDUCATION PRINCIPALS,
DIRECTORS, CoSAs, and A.I.s

Please register in MyPLN by searching
“SEL Leadership 2022”.
Participants will be paid 6 hours at the
new training rate.

Made possible by the Division of Instruction in partnership with HR
Induction & Credentialing, AALA, and ACSA Region 16.

Contact: Dr. Susan Ward-Roncalli at sroncall@lausd.net or Dr. Marco A. Nava at mnava@lausd.net.
333 S. BEAUDRY AVE. 14th Floor | LOS ANGELES, CA 90017 | (323) 241-3444
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LDC BLACK STUDENT MATTERS PRESENTS

5PM-6PM
WELCOMING ALL STUDENTS, FAMILIES, COMMUNITY & EDUCATORS

Click here to join the webinar

https://lausd.zoom.us/j/87482682937
Or One tap mobile : US: +16699006833

Approved by Frances Baez, LD Central Superintendent______________

FEBRUARY 7, 2022
2022--AALA
AALAUpdate
Update
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Note to Applicants: Please be advised that you are responsible for making
sure all the District requirements have been met. Do not contact AALA for
information regarding positions; for detailed requirements for positions
and employment updates use the contact phone number provided in the
announcement or visit the District website at http://www.lausdjobs.
org (classified) or http://achieve.lausd.net/Page/1566 (certificated).
Employees who change basis during the school year may not earn a
full year of service credit and annualized employees who change
their basis during the year may sustain an annualized settlement.

CERTIFICATED positions are-open to certificated and classified employees who meet the position
requirements.
Click HERE for school based positions

Click HERE for non-school based positions

CLASSIFIED positions are open to certificated and classified employees who meet the position requirements.
Click HERE for current job opportunities.

Become an AALA Angel
AALA established FRIENDS OF AALA, a 501(c)(3)
nonprofit corporation in January 2011, to continue our
outstanding student scholarship program for deserving
LAUSD students. In Spring 2021 AALA awarded 40
scholarships to graduating seniors representing high
schools and community adult schools. The 20202021 school year marked AALA’s 40th year providing
scholarships to students.

Interest Groups - News
You Can Use
ACSA Region 16 Membership Drive

During the month of February, ACSA Region 16 is
having a membership drive!

Please refer all your Friends and Colleagues! The person
with the most referrals that actually join ACSA Region
16 will win a $200 Amazon Gift Card! Please email Dr.
Friends of AALA also recognizes the tremendous Tracy Eagle at txe6024@lausd.net with your referrals
support given by community volunteers at local school and any questions.
sites and presents five awards each year.
The Board of Friends of AALA meets its annual
fundraising goal by seeking donations from AALA’s
active and alumni members, private foundations, service
clubs, organizations, and businesses. The generosity of
these donors is much appreciated.

SAVE THE DATE - Women in Leadership Conference
March 5, 2022 at Hamilton High School -Click HERE
for more information and to watch a video.

Council of Mexican American
Administrators

For as little as $5 or $10 a pay period, you can support
these deserving seniors by clicking HERE. All donations If you have any questions about becoming a member
or any of the events, please reach out to Adriana Cortez
to FRIENDS OF AALA are tax deductible.
at axc7702@lausd.net or feel free to visit our website
here.
INTEREST GROUPS>> PAGE 13
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Interest Groups - News You Can Use
The Alliance of Asian Pacific Administrators
(AAPA) will hold a School Budget Development

Workshop/PD on Wednesday, February 9, 2022 from
5:00 p.m. to 6:30 p.m. This workshop is offered to AAPA
members in order to provide guidance and information
on developing 2022-2023 school budgets and preparing
for your school’s Local District Budget Development
appointment. Principals, aspiring administrators, and
instructional staff members are welcome. This Zoom
workshop will focus on Title I, ESSER, TSP, and what
will be new for 2022-2023 Budget Development. This
workshop is free to AAPA members. If you are not an
AAPA member, the workshop will cost $50 and you
must become an AAPA member in order to attend. The
AAPA membership fee is $100 per year which is $10
per month for 10 months (payroll deductions only).
The link to sign up is located on the flyer along with the
links to pay and join AAPA (if not an AAPA member).
If you have any questions, please contact Cathy Tomyoy
at cathy.tomyoy@lausd.net.

Alliance of Asian Pacific Administrators

Budget During
COVID-19

Presenters:
Derrick Chau, Senior Executive Director, Strategy and Innovation
Samuel Gonzalez, Fiscal Resource and Training Mgr, School Fiscal Services
Jose Jarquin, ESSER Coordinator, COVID Fiscal Unit
Art Malicdem, Assistant Budget Director, Budget Services
Karen Ryback, Executive Director, Federal and State Education Programs

Do's

February 9th, 2022
5:00-6:30 pm
via Zoom

Attend AAPA's Comprehensive Budget Professional
Development and glide through Title I, TSP, ESSER, and the
SPSA!

Use this LINK to register.
Please pay through AAPA website: https://aapa-lausdca.schoolloop.com/
Current AAPA Members: Complimentary
Non-AAPA Members: Must join AAPA to attend; $50 for your
first workshop and automatic payroll deductions $10/ month
Zoom Link will be shared a week prior to the event
Ask Questions: Cathy Tomyoy @ cathy.tomyoy@lausd.net

AAPA Scholarship 2021-2022 School Year
The Alliance of Asian Pacific Administrators is accepting applications for scholarships to be awarded to graduating
Asian and Asian-Pacific Islander high school seniors. One of the main goals of the Alliance of Asian / Pacific
Administrators is to provide financial assistance to deserving Asian Pacific Islander seniors who wish to further
their career goals through post high school education. This can include, but is not limited to, a two-year junior
college or a state accredited private trade school. Our scholarship committee reviews many factors besides GPA
when considering the recipient.
This year, AAPA will award $2,000.00 for each selected recipients. To apply for the AAPA Scholarship you must:
• Be of Asian/Pacific Islander ancestry
• Graduate from L.A. Unified School in June 2022
• Maintain a cumulative minimum 2.0 GPA
Extended by one week! Applications must be completed by Friday, March 4, 2022 at 5:00 p.m.
Link for Application: https://bit.ly/aapa-online-scholarship-application
Upload Letters of Recommendation: https://bit.ly/2021-22-aapa-lor
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