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Has the Time Come to
Bring In Your Shingle?
If you are contemplating hanging it up, calling it a day, signing out for good,
and retiring at the end of this school year, there are some important steps
that you need to take in order to make the process seamless and stress-free.
Please be aware that all employees must resign from the District in order to
retire and only those in paid status the day before retirement are eligible to
receive District-paid retiree health benefits. If you choose to take a deferred
retirement (leave funds on deposit with the retirement system for withdrawal
at a later date) or opt for a lump sum distribution, you are not eligible for
District-paid retiree health benefits. Also, after you retire, if you stop your
monthly retirement benefit payments, you will lose your District-sponsored
benefits. Key dates and actions related to retirement from CalSTRS and
CalPERS are included in timelines below.

CALPERS MEMBERS:

Preferably 6 – 12 Months Before Retiring, But Can Be Started Now
• Use the calculator (click HERE) on the website to estimate your monthly
benefit.
• Enroll in member education classes (click HERE) through the CalPERS
Education Center.
• Determine if you are eligible to purchase additional service credit (click
HERE).
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HISTORY DAY LA

Monday February 21st is Presidents’ Day,
a federal holiday. The AALA office will be
closed.
Not receiving your AALA Update in
your email mailbox? Click HERE to
add your name to the AALA mailing
list. If you inadvertently clicked on the
“unsubscribe” link and opted out of
receiving future AALA mailings, the
AALA office staff cannot add you back.
Use the link above to add yourself back
to the mailing list.
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Contact CalPERS if you have a community property claim on your retirement benefits. You must provide a
copy of the court order resolving the claim before you can receive retirement benefits. 9 Months Before Retiring
If you’re also a member of another public retirement system in California, there are steps you need to take to
ensure you receive all the benefits you deserve from each system. View the publication, When You Change
Retirement Systems (click HERE), for more information.
If you have Social Security or other non-CalPERS benefits coming later after retirement, you might want to
increase your monthly CalPERS income until those benefits begin. See if a temporary annuity is right for you.

•
•

6 Months Before Retiring
• Fill out and mail the Retirement Allowance Estimate Request form (click HERE).
• Review and begin completing the Service Retirement Election Application (click HERE) and think about the
different retirement payment options available to you.
• Review important information on taxes and your retirement.
• After taking a member education class (HERE), schedule an appointment (HERE) if you need more specific
information or assistance with your retirement paperwork.
3 Months Before Retiring
• Submit your completed retirement application forms and required documentation to CalPERS. Be sure to keep
a copy of all the forms and supporting documents for your records and future reference.
• Check with your credit union, employee organization, or insurance plan to see if certain types of payroll
deductions can be continued into retirement.
• Complete the Direct Deposit Authorization Form (HERE) contained in the retirement application to ensure
your monthly benefit payments are securely deposited at your financial institution.
• Complete the HI-22 Application for Continuation of Health Benefits form (click HERE) and return it to:
Los Angeles Unified School District
Benefits Administration– 28th Floor
P.O. Box 513307
Los Angeles, CA 90051 - 1307
• Provide a copy of the Notice of Benefit Approval from CalPERS (will be mailed to your home) to Benefits
Administration at the above address.
• Enroll in Medicare if eligible.
• Submit a resignation form (click HERE, then click on PC 5209) to the Personnel Commission, with retirement
effective date.
1-4 Months After Retirement
• After your application has been processed, CalPERS will send you a First Payment Acknowledgment letter,
including the date of your first retirement check, amount you can expect to receive, and important income tax
information. Keep this letter with your other CalPERS information and important financial papers.
• If you didn’t retire on the first of the month, your check will cover the period from your retirement date to
the end of the month. Afterwards, your retirement check will be direct deposited or mailed on the first of the
month. Your financial institution will determine when your funds are available.
• In most cases, you should receive your first retirement check around the first of the month following your
retirement date.
• You’ll also receive an Account Detail sheet advising you how your retirement benefit was calculated based on
RETIRING>> PAGE 3
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the payroll and service credit information that was posted to your account at the time it was processed.
You’ll receive a Notification of Deductions letter if you’re having deductions taken or making payments for a
service credit purchase or mandatory adjustments to your account.
Allow at least four months for all final payroll to be processed and adjustments to be made to your retirement.
If after you receive four retirement checks, you believe your retirement calculation should reflect a higher final
compensation or service credit, call 888.CalPERS (or 888.225.7377).

CALSTRS MEMBERS:
•
•
•
•
•
•
•
•
•

•

Preferably 6 – 12 Months Before Retiring, But Can Be Started Now
Activate your myCalSTRS account at www.CalSTRS.com, if you have not done so already.
Read Your Retirement Guide, click HERE; also available at CalSTRS.com.
Attend a retirement planning workshop (www.CalSTRS.com/webinars) or individual counseling session
(www.CalSTRS.com/local-offices).
Contact CalSTRS if you have a community property claim on your retirement benefits. You must provide a
copy of the court order resolving the claim before you can receive retirement benefits.
Use the calculator on the website to estimate your monthly benefit.
Consider purchasing additional service credit to increase your benefit if you did not purchase it earlier in your
career and you have eligible service to purchase. Your purchase must be paid in full before your retirement
date. See the booklet Purchase Additional Service Credit (click HERE).
Consider making a preretirement election of an option to provide a lifetime monthly benefit to a loved one if you
should die before retirement. See the Member Handbook (HERE) to learn the advantages and disadvantages.
Submit the Preretirement Election of an Option form (click HERE) if you select an option.
Death Benefit Recipient: You can designate a living person or persons, or an estate, trust, charity or other
entity to receive a one-time death benefit when you pass away. You can find your recipient information on
your myCalSTRS account under Manage Your Beneficiary Selections. Make sure your one-time death benefit
recipient information is current. To name or update a recipient use the Recipient Designation form HERE.
If you’re also a member of another public retirement system in California, there are steps you need to take to
ensure you receive all the benefits you deserve from each system. View the publication Concurrent Retirement
(click HERE) for more information.

6 Months Before Retiring
• Complete and submit your Service Retirement Application and any other applicable forms online through your
myCalSTRS account. If you prefer, a paper version is also available.
3 Months Before Retiring
• Check with your credit union, employee organization, or insurance plan to see if certain types of payroll
deductions can be continued into retirement.
• Complete the Direct Deposit Authorization Form HERE.
• Complete section 1 of the Express Benefit Report form (click HERE) and submit it to:
Los Angeles Unified School District
Payroll Services Branch
STRS Deductions Control – 27th Floor
P.O. Box 513307
Los Angeles, CA 90051 - 1307
RETIRING>> PAGE 4
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Complete the HI-22 Application for Continuation of Health Benefits form (click HERE) and return to Benefits
Administration at:
Los Angeles Unified School District
Benefits Administration – 28th Floor
P.O. Box 513307
Los Angeles, CA 90051 - 1307
Enroll in Medicare if eligible.
Provide a copy of the Award Letter from CalSTRS (will be mailed to your home) to Benefits Administration
(address above).
Submit a resignation form (click HERE, then click on Form 8152) to Maria Voigt, Director, Administrative
Assignments, Human Resources Division, 15th Floor, with supervisor’s signature and retirement effective date.

•

•
•
•

1-4 Months After Retirement
• CalSTRS will issue your first monthly benefit payment within 45 days of your retirement effective date or the
date your completed application is received (whichever is later).
• Your benefit payment generally is adjusted over several months as additional employment information is
received from your employer. Reconciliation of underpayments or overpayments will be made during this
period.
• Save your most recent adjustment letter to determine tax liability. This letter is sent after your retirement date.

Celebrating Grover Cleveland Charter High School!

In case you missed Wednesday’s press release, Cleveland Charter High is LAUSD’s decathlon champion!
Congratulations to Principal Cindy Duong for providing the leadership and support that led to student success!
“Bravo to our Grover Cleveland Charter High School decathletes for winning the Los Angeles Unified Academic
Decathlon,” Los Angeles Unified Superintendent Alberto M. Carvalho said. “Our students and coaches have shown
incredible grit and dedication, and we are so proud of everyone who competed this year. We will all be rooting for
Cleveland in the state championship.”
This year’s timely theme is “Water is an Essential Resource.” Under pandemic
restrictions, competing students took online tests and participated via Zoom in
online interviews and speeches. Cleveland Charter High’s team now moves on to
compete at the California Academic Decathlon, a virtual contest, held March 5
through 12.
Along with Cleveland Charter High School, the top ten highest scoring schools
also move on to the state competition. Congratulations to Van Nuys Senior High
(Principal Lourdes De Santiago Ramirez), Bell Senior High (Principal Felipe
Barragan), Sherman Oaks Center for Enriched Studies Magnet (Principal Susan
Parker), Valley Academy of Arts & Sciences (Principal Kelly Hanock), John
Marshall Senior High (Principal Gary Garcia), Dr. Richard A. Vladovic Harbor
Teacher Preparation Academy (Principal Desiree Douglas Montoya), James A.
Garfield Senior High (Principal Andres Favela), Abraham Lincoln Senior High (Principal Rose Anne Ruiz),
Westchester Enriched Sciences Magnets (Principal Terri Grinner), and Gardena Senior High School (Principal
Frank Davies).
Not to brag, but... Los Angeles Unified high schools hold 23 state titles and 19 national championships!
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Healthcare FAQs - HOW SAFE ARE THE COSMETICS
YOU USE?
Be Aware! A 2021 peer-reviewed investigation of 231 cosmetics sold in the United
States, revealed the presence of a potentially toxic class of chemicals—”perfluorinated
compounds,” also known as PFAs and “forever chemicals”—in eight categories of
cosmetic products. PFAs are dubbed “forever” because they do not break down after
being absorbed into the body; they remain in the body. Their use and disposal pose
potential health and environmental harm. The three cosmetic categories that had the
highest proportion of high fluorine concentrations were foundations, mascaras, and lip
products. Most disturbing is that the consumer isn’t aware of their presence because most
of the cosmetics evaluated did not disclose PFAs in their lists of ingredients.
Why are PFAs used in cosmetics?
According to the FDA, manufacturers add certain PFAs to cosmetics to improve durability and wear, and to prepare
and smooth the skin. Based on only a few studies conducted outside of the U.S., the FDA acknowledges that PFAs
in cosmetics “may post a risk to human health.” The 2021 study mentioned above, is the first U.S. study of toxic
compounds found in cosmetics.
Doesn’t the Food and Drug Administration (FDA) require approval of cosmetics before marketing?
No, FDA only regulates color additives used in cosmetics. The FDA’s role is to ““ensure” proper labeling of cosmetic
ingredients. The recent 2021 study exposes a gap in U. S. labeling laws and calls for better regulation of PFAs in
cosmetics.
Are there regulations to protect the public from potentially harmful ingredients in cosmetics?
Yes. In 2020, California became the first state to ban potentially harmful chemicals in cosmetics. Assembly Bill 2762
would prohibit 24 tox chemicals and compounds to take effect as of January 1, 2025.In the meantime, consumers
should read labels to avoid PFAS, mercury, formaldehyde, phthalates, long-chain parabens, and preservatives used
in skincare products.
Besides reading labels, are there easier ways find cosmetics that don’t contain harmful chemicals?
Yes, Environmental Working Group (EWG), a consumer advocacy group and watchdog, has a database of over
85,000 products (nearly 2,900 brands) and over 2,000 EWG verified products that have met EWG’s strict criteria
for transparency and health. To view ratings
on their potential hazard and search for safer
cosmetics, visit their website at http://www.
ewg.org/skindeep/.
For more information, click on the following links:
•
For text of California Assembly Bill 2762 and list of banned chemicals: click HERE.
•
New York Post article: Use of toxic PFAS chemicals in cosmetics is ‘widespread’: study
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Extended School Year 2022

Principals Interested In Applying For ESY 2022:
ESY Dates: June 27, 2022 - July 22, 2022
ESY Online Application Window: February 7, 2022
-March 4, 2022
Employment Application available at summer.lausd.
net

2022 AALA Scholarship
Application

Now available! The cover letter and application were
mailed directly to high school, pilot, options, and adult
school principals earlier this week. If you did not receive
an email, click here for the COVER LETTER and the
APPLICATION.
The application, transcript, and letter of
recommendation deadline is Friday February 25,
2022. All materials must be uploaded via Google Drive.
Links are embedded in the application. NO emails or
faxes will be accepted.
The Scholarship Awards Banquet will be held at the High School 2022 Summer Term
Center at Cathedral Plaza.
High School 2022 Summer Term dates are June 22 –
July 22. The application window for administrators
Administrators, please stress to students that they do interested in working as Summer Term Principals opens
not upload transcripts and letters of recommendation, on Monday, February 7, 2022. Interested candidates
LAUSD school staff do! Applications will be rejected. may apply by logging in with their SSO to summer.
Links for school staff to use are embedded in the lausd.net. A list of host sites, as well as other details, are
application.
available in the application portal. Click on Summer
Term Employment Opportunities for the flyer. Please
the flyer with your faculty and staff. Updates will
2022 AALA Community Volunteer share
be posted at https://btb.lausd.net/summerprograms
Award Application
as they become available. With questions, please
Now available! Deadline to nominate a community contact Betsy Castillo, Beyond the Bell Administrator,
volunteer (not an LAUSD employee) is Friday, February at bac9874@lausd.net.
25, 2022. Click HERE to download application.
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THANK YOU to our AALA retirees for their generous
support of LAUSD students through their monetary
donations to the AALA Scholarship fund and
participation in Friends of AALA. You are the key to our
success!
FEBRUARY 21, 2022- AALA Update
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Do you have an ironing board in your closet? Do you
take advantage of the tapered end to iron out wrinkles
from sleeves and pant legs? You can thank Sarah Boone
for that! She is the first Black woman to apply for a
patent. In 1892 she patented an improved ironing board
with the curved design we know today.

Black History Month - Inventors that Made Life Easier

How about a home security system? Do you depend on SimpliSafe or ADT
for peace of mind? Well another Black woman, Marie Van Brittan Brown
invented a system that used a closed-circuit TV to monitor the exterior, a
microphone to speak to whoever was outside, a button to unlock the door
and a button to call the police department. Mind you, this was in 1966!
And how about all of our favorite three-light traffic signal? In 1923 Garrett
Morgan designed a traffic signal with a yellow “yield” light after witnessing
a horrific crash in Cleveland, Ohio. Mr. Morgan also improved the sewing
machine and gas mask designs.

One of the biggest challenges in transporting perishable foods is spoilage. Thanks to Fredrick McKinley Jones we
have refrigerated trucks. In the mid-1930s he patented a roof-mounted cooling system to refrigerate goods during
transportation. In all, Mr. Jones held over 60 patents and founded the company we know as Thermo King. His
refrigerated trucks helped the WWII war effort by preserving blood, food, and supplies.
As you wait for an elevator, you can thank Alexander Miles for automatic doors. Prior to 1887 both the outer and
inner elevator doors were manually opened and closed. Mr. Miles designed and patented the mechanism that
automatically opens and closes elevator doors after his daughter almost fell to her death down a shaft.
Chances are the design for the microphone in your cell phone is
co-invented and patented by Dr. James E. West in 1964. This new
was less expensive to produce and can be found in hearing aids,
telephones and baby monitors.

based on a design
type of microphone
tape recorders, most

Lewis Latimer invented the carbon light bulb filament in 1881. While Thomas Edison is credited for perfecting the
light bulb, Mr. Latimer’s innovation created a longer lasting light bulb. He also co-invented an improved bathroom
for railroad cars.
And finally for the invention that revolutionized your digital display, the color IBM PC monitor and Gigahertz
chip co-invented by Mark Dean. Black inventor and engineer Dean
worked as chief engineer at IBM and was one of a 12-member team
that developed the first IBM personal computer. He worked to develop
the color display and the first gigahertz processor. This chip allows your
personal computer to process higher rates of information at faster speeds.
Thanks to his pioneering work, your cell phone processes information
faster than the computers used in the Apollo space projects.
Looking for more amazing stories? Explore history.com.
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EDST STAKEHOLDER FEEDBACK SURVEY
The 2021-2022 Stakeholder Feedback Survey opened
on February 14, 2022 and will be available online for
students in grades 3-12 through March 11, 2022. The
survey is designed to provide student feedback to
teachers on key aspects of the classroom environment
that are highly correlated with student learning
outcomes. The survey is designed as part of the Educator
Development and Support: Teachers (EDST) cycle, but
all roster-carrying teachers at school sites (grades 3 and
above) have access to administer the survey at LAUSD
sites to students at https://survey.lausd.net.
EXECUTIVE ORDER N-3-22, ANNUAL POSTRETIREMENT EARNINGS LIMIT FOR 2021-2022
Please encourage your teachers to participate in On January 11, 2022, Governor Newsom signed
this optional survey and stress the value of student Executive Order N-3-22, which states in part:
feedback. Teachers and administrators may review
survey resources and monitor survey progress while The post-retirement compensation limitations in
not at a District facility using the following link: https:// subdivisions (d), (f), and (g) of Education Code section
myapps.lausd.net/surveyadmin.
24214 are suspended for compensation earned during the
2021- 22 school year through March 31, 2022.
The EDS team is here to support you. Please contact
a team member at mypgs@lausd.net or join Friday Therefore, the annual postretirement earnings limit
Zoom Office Hours from 2:00 pm to 4:00 pm at https:// is suspended from July 1, 2021, through March 31,
lausd.zoom.us/j/86023099747
2022, for those retired Defined Benefit (DB) members
returning to work in a K-12 school district. Any retired
EDST FORMAL OBSERVATIONS
DB member, regardless of age, can perform retired
Formal Observations should be calendared and member activities and be compensated for that service
underway for all UTLA-represented employees being for this period without impact to their retirement
evaluated in the 2021-22 school year. The contractual benefit. This allows flexibility in hiring and retaining
deadline for completing the Formal Observation retired administrators to provide ongoing support to
is February 18, 2022, with a Formal Observation Local Districts and/or Divisions.
Conference to be held within 10 working days of
the Formal Observation. To support your efforts in CalSTRS members must be aware that compensation
completing formal observations, resources are provided earned for the performance of retired member activities
between April 1, 2022, and June 30, 2022, exceeds
on the MyPGS website under the Resources tab.
the 2021-22 annual postretirement earnings limit of
For support please contact a team member at mypgs@ $48,428.00, Education Code section 24214 in its entirety
lausd.net or join Friday Zoom Office Hours from 2:00pm continues to apply for collection of earnings in excess of
this limit.
to 4:00pm at: https://lausd.zoom.us/j/86023099747
Should you have any questions regarding this
correspondence, you may email Maria Voigt at maria.
voigt@lausd.net or contact CalSTRS at calstrs.com or
at (800) 228-5453.
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L.A. Unified

HUMAN RESOURCES

Leading Social-Emotional Learning

A professional development designed for administrators provided by
the Division of Instruction and the Human Resources Induction &
Credentialing Unit.
Participants will have the opportunity to deepen their understanding of Social-Emotional Learning (SEL)
Leadership to proactively engage and support positive school cultures. Participants will explore how SEL can
assure equitable outcomes for all learners.

5
MAR
2022
30
APRIL
2022

Participants will gain insights into leading
Social-Emotional Learning with a focus on
growth mindset, self-efficacy, selfmanagement, and social awareness.

8:30 a.m. – 3:30 p.m.

Registration is limited to 200 participants.

VIRTUAL MEETING FOR ALL
ADMINISTRATORS INCLUDING
EARLY EDUCATION PRINCIPALS,
DIRECTORS, CoSAs, and A.I.s

Please register in MyPLN by searching
“SEL Leadership 2022”.
Participants will be paid 6 hours at the
new training rate.

Made possible by the Division of Instruction in partnership with HR
Induction & Credentialing, AALA, and ACSA Region 16.

Contact: Dr. Susan Ward-Roncalli at sroncall@lausd.net or Dr. Marco A. Nava at mnava@lausd.net.
333 S. BEAUDRY AVE. 14th Floor | LOS ANGELES, CA 90017 | (323) 241-3444
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In Memoriam
FRANK L. RODRIGUEZ - Mr. Rodriguez was a former LAUSD student who attended Multnomah Elementary
and was a graduate of Woodrow Wilson High School. Following eighteen years as a teacher and coordinator,
Mr. Rodriguez became an Assistant Principal, Secondary at the following schools: John Muir Middle, Francisco
Bravo Medical Magnet, James A. Garfield High, Los Angeles Academy Middle and James Monroe High School.
He retired in 2014 and passed away on February 12, 2022. Funeral services will be held on Friday, March 11,
2022 at Divine Savior Catholic Church, 610 Cypress Avenue, Los Angeles, CA 90065. Viewing from 6:00 to 7:00
p.m.; Mass at 7:00 p.m. He is survived by his wife of 48 years, six children (four are current LAUSD employees)
and eight grandchildren. Please contact daughter Consuelo Lopez at consuelo@me.com for further information.

Note to Applicants: Please be advised that you are responsible for making
sure all the District requirements have been met. Do not contact AALA for
information regarding positions; for detailed requirements for positions
and employment updates use the contact phone number provided in the
announcement or visit the District website at http://www.lausdjobs.
org (classified) or http://achieve.lausd.net/Page/1566 (certificated).
Employees who change basis during the school year may not earn a
full year of service credit and annualized employees who change
their basis during the year may sustain an annualized settlement.

CERTIFICATED positions are-open to certificated and classified employees who meet the position
requirements.
Click HERE for school based positions

Click HERE for non-school based positions

CLASSIFIED positions are open to certificated and classified employees who meet the position requirements.
Click HERE for current job opportunities.

Become an AALA Angel
AALA established FRIENDS OF AALA, a 501(c)(3) nonprofit corporation in January
2011, to continue our outstanding student scholarship program for deserving
LAUSD students. In Spring 2021 AALA awarded 40 scholarships to graduating
seniors representing high schools and community adult schools. The 2020-2021
school year marked AALA’s 40th year providing scholarships to students.
Friends of AALA also recognizes the tremendous support given by community
volunteers at local school sites and presents five awards each year.
The Board of Friends of AALA meets its annual fundraising goal by seeking
donations from AALA’s active and alumni members, private foundations, service
clubs, organizations, and businesses. The generosity of these donors is much appreciated.
For as little as $5 or $10 a pay period, you can support these deserving seniors by clicking HERE. All donations to
FRIENDS OF AALA are tax deductible.
FEBRUARY 21, 2022- AALA Update
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Interest Groups - News You Can Use
Alliance of Asian Pacific Administrators

The Alliance of Asian Pacific Administrators is accepting applications for scholarships to be awarded to graduating
Asian and Asian-Pacific Islander high school seniors. One of the main goals of the Alliance of Asian / Pacific
Administrators is to provide financial assistance to deserving Asian Pacific Islander seniors who wish to further
their career goals through post high school education. This can include, but is not limited to, a two-year junior
college or a state accredited private trade school. Our scholarship committee reviews many factors besides GPA
when considering the recipient.
This year, AAPA will award $2,000.00 for each selected recipients. To apply for the AAPA Scholarship you must:
• Be of Asian/Pacific Islander ancestry
• Graduate from L.A. Unified School in June 2022
• Maintain a cumulative minimum 2.0 GPA
Extended by one week! Applications must be completed by Friday, March 4, 2022 at 5:00 p.m.
Link for Application: https://bit.ly/aapa-online-scholarship-application
Upload Letters of Recommendation: https://bit.ly/2021-22-aapa-lor

Association of California School Administrators Region 16

ACSA Scholarship Opportunity
Nominate a student who has made a special effort to succeed and has overcome obstacles. The selected student will
be awarded a $2000 scholarship from ACSA Region 16 and $1000.00 from State ACSA. In addition, the student
will be honored at ACSA’s Leadership Summit in November, San Diego. The deadline is March 1, 2022. Contact
Dr. Gina Barnett for any questions regarding this program. NOMINATION FORM HERE
INTEREST GROUPS>> PAGE 13
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Interest Groups - News You Can Use
Council of Mexican American Administrators

The 2022 Council of Mexican American Administrators (CMAA) Scholarship Application information was
emailed to school-site administrators at all Comprehensive High Schools, Options Schools, Community Day
Schools, and Adult Schools. Administrators are encouraged to spread the word among their students about this
excellent scholarship opportunity and encourage them to apply. The due date for all completed applications is
Friday, March 11, 2022. This year we would like to see all schools represented in the applicant pool.
CMAA Comprehensive High School Application Click HERE
CMAA Option Schools and CDS High School Application Click HERE

History Day Los Angeles is a year-long educational
program that encourages students to explore
local, state, national, and world history in-depth.
After selecting a historical topic that relates to the
annual theme, students conduct extensive research
by using libraries, archives, museums, and oral
history interviews. These projects are viewed and
evaluated by historians, educators and committed
and dedicated professionals like yourself. History
Day Los Angeles is the local contest of National
History.
History Day Los Angeles 2022 will be conducted
as an In-Person Event again this year after 2 years
as a Virtual Contest on March 12th, 2022 at San
Gabriel High School. Two judging shifts/time
commitments are available to you • 8 AM to 1 PM - Junior (Grades 6-8); Elementary
(Grades 4 &5); Division Judging
• 12 PM to 5 PM - Senior (Grades 9-12); Division
Judging
The Awards Ceremony will be conducted Virtually
later in the week. If you are available on March
12th and would like to support the students of Los
Angeles County, please complete the Google Form
link here - https://bit.ly/HDLA2022Judge
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