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Mandated Reporting of 
Suspected Child Abuse 
and Neglect is Just That, 
MANDATED

MANDATED>> PAGE 2

AALA Classified (Unit J) 
$2,500 stipend was paid on 
the 2/28 check

AALA Certificated $1,000 
stipend to be paid on the 3/4 
check

Certificated Retro payment 
will be paid on the 4/5 check

Breaking News!

The arrest of two assistant principals in San Bernardino County is an important 
reminder of never failing to file a Suspected Child Abuse Report (SCAR). As 
reported by the press, the two administrators failed to file a SCAR on at least 
three separate occasions for sexual abuse. 

The LAUSD takes failure to report very seriously. Avoid being called to a 
conference and possible disciplinary action by always following the District’s 
policy to the letter of the law when it comes to reporting. Unfortunately, every 
year we still find administrators being challenged with the District’s reporting 
requirements and therefore, are going to take the time to reiterate the necessary 
steps to follow with every incident involving potential child abuse. BUL-1347.4, 
Child Abuse and Neglect Reporting Requirements, mentions “reasonable 
suspicion” as a trigger to report suspected child abuse, in addition to actual 
knowledge. When dealing with this possibility, suspend your logic and assume 
there IS reasonable suspicion the moment you know of the allegation. It is 
imperative administrators take the following steps:

1. Call the appropriate local law enforcement agency IMMEDIATELY. 
Discussing or reporting suspected child abuse to the LAUSD’s School 
Police Department (LASPD) does NOT fulfill the responsibility to make a 
mandated report to an appropriate child protective agency.

2. Document the agent’s name and badge number.
3. Ask: Am I to handle this administratively? Should I investigate or NOT? 

May I conduct a concurrent investigation? It is imperative to NOT begin 
an investigation of any sort until advised to do so by the agent.

4. Immediately following the call to law enforcement consult with the Local 
District to determine if a call to the Department of Children and Family 
Services (DCFS) is warranted or not. You should also contact the Local 
District if you need assistance determining which agency to contact, i.e. 
law enforcement or DCFS.

Congratulations and Thank 
You to the following new 
members of our Executive 
Board that will represent you 
and help voice concerns for 
each department. They start 
July 1, 2022.
• Elementary Director Manny 

Nava, 95th St Elementary
• School Support 

Administrator Brenda 
Pensamiento, Division of 
Instruction

• Secondary Director Karen 
Fattal, San Fernando Middle 
School

• Adult Ed Director Vladimir 
Tigno, ELA Skills Center

• Early Education VP Dr. 
Ayanna Davis, Kentwood 
Early Ed Center

• Unit J Director  Rogelio 
Zambrano, IT
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5. File an iSTAR. (Contact the Local District if you need assistance in 
determining whether to keep the name of the victim, suspect, or both, 
confidential in nature.) Otherwise, include the names of the victim and 
suspect in the iSTAR.

6. Submit the written report to the agency you contacted within 36 hours of 
receiving the information.

7. Email your administrator of operations, CoSA, and operations coordinator 
the iSTAR number and a brief synopsis, keeping the confidentiality of the 
victim and suspect in mind.

8. If reporting suspected child-on-child abuse: a) Call the appropriate local 
law enforcement agency; b) contact the Student Discipline and Expulsion 
Support Unit at 213/202-7555 to determine if an expulsion proceeding 
is appropriate; c) seek assistance from the Local District to determine if 
the two students need to be immediately separated and the best course of 
action to take; and d) request that the Local District assist you with the 
development of Individualized Safety Plans for the students. Note child-
on-child sexual abuse can potentially occur at any age and grade level.

9. Update the iSTAR in real time, every time a development arises, to 
memorialize the proactive steps you are taking, and to document the 
support the Local District is providing you.

Know all District employees are mandated reporters of suspected child 
abuse/neglect. This applies to all certificated and classified employees, as 
well as school police, teacher assistants, instructional aides, healthcare 
practitioners, and employees of children’s centers. School volunteers are 
NOT mandated reporters of suspected child abuse. However, the District 
encourages volunteers to speak to an administrator promptly regarding any 
inappropriate behavior.

School employees are often intimidated by having to follow the Suspected 
Child Abuse Reporting (SCAR) process. Remind employees that telling 
an administrator is not enough! It is imperative that the employee with the 
firsthand information do the reporting. It is perfectly appropriate for the site 
administrator to assist the employee by providing telephone numbers and 
reporting forms. Be helpful, but do not give the employee a pass and assume 
the reporting responsibility for secondhand information when it comes to 
your attention! It is, however, your responsibility to ensure that the report 
has been made.

Please do not let failure to file a SCAR and ISTAR negatively impact your 
career! Immediately contact your Local District administrator of operations, 
CoSA, or operations coordinator if you need assistance with this important 
and urgent requirement. Additional resources regarding child abuse 
awareness and reporting can be found on the LAUSD’s Division of District 
Operations Child Abuse Awareness Training site: https://achieve.lausd.net/
childabuse.  

NOTE: 2022-2023 
Instructional 
Calendar will be 
published as soon as 
it is made available!

https://achieve.lausd.net/childabuse
https://achieve.lausd.net/childabuse
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Healthcare FAQs - PREVENTIVE HEALTH SERVICES
What is unique about preventive health practices?
Traditionally, people have taken their health for granted 
until something goes wrong, and they go to their doctor 
or to urgent care or the emergency room. When or if 
the medical problem clears up, the cycle of waiting and 
reacting starts over. Health plans now provide certain 
preventive services for free—regular health screenings, 
immunizations, chronic disease management, and 
support for a healthier lifestyle—to avert illness, rather 
than waiting for it to strike.

Does preventive care have an effect in one’s health?
Yes, exhaustive studies 
show that preventive 
health care reduces the 
transmission of infectious 
diseases, provides early 
detection of conditions 
leading to life-threatening 
diseases, and increases life 
expectancy. The current 
nationwide preventive 
measures to protect 
against COVID-19 seeks 
to safeguard health 
throughout the U.S. At your health plan level, annual 
blood screenings, help detect risks of coronary artery 
disease and heart attacks. For those with chronic 
conditions, preventive measures focus on effective 
disease management strategies that improve quality of 
life and result in fewer emergency room visits. 

When did the U.S. become serious about promoting 
wellness through preventive care?
Since the passage of the Affordable Care Act (ACA) in 
2011, health insurance became accessible to millions 
of previously uninsured or uninsurable individuals. 
Those with preexisting conditions without employer 
covered health insurance were denied private insurance 
coverage. The ACA, besides making health coverage 
accessible and affordable, promoted wellness by 
requiring over 25 preventive services at no cost. Free 
services include disease screenings; immunizations; 

diet, diabetes, depression, and alcohol screenings/
counseling; and more. For a full list of ACA mandated 
preventive services, click HERE. 

Do our District employee plans provide all these free 
services? If not, why not?
No, our District plans provide many free services, but 
not all. Why? Our plans are in grandfathered status 
because they existed prior to the ACA. Grandfathered 
status means they are not required to provide all ACA 
mandates. The ACA services in our District plans 
include:

• Extension of coverage 
to adult children. Adult 
children to age 26 are covered 
in Anthem Blue Cross Select 
HMO, Anthem Blue Cross 
EPO, Health Net HMO, and 
Kaiser HMO.
• District plans may 
include preventive service 
copay waivers (no cost) for 
adults and children, such as 
annual physical exams, no-
cost immunizations, well-

baby care, free diagnostic tests, and other preventive 
services. For information about copays for your 
specific plan, go to the Benefits Administration 
website at http://benefits.lausd.net. 

Do retirees receive the same “free” preventive services 
as the employee health plans? 
The ACA does not cover Medicare mandates. 
Medicare retirees enrolled in one of the three Medicare 
Advantage plans—Kaiser Senior Advantage, Health 
Net Seniority Plus, and Anthem Medicare Preferred 
(PPO)—have no-cost preventive and screening services 
available, including a yearly wellness exam, cancer 
screening, mammograms, immunizations ,and more. 
The Medicare Advantage retiree plans cover dependent 
children (19 to 25) who are full-time students. Retirees 
under age 65 may cover non-student dependents 19-25 
in a medical plan, only. 

PREVENTIVE>> PAGE 4

"Self-Health - Tree of Life" by Cea. is marked with CC BY 2.0.

https://www.healthcare.gov/preventive-care-adults/
 http://benefits.lausd.net
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Kaiser Senior Advantage and Health Net Seniority Plus 
members should keep in mind that if they combine 
their free physical exam with any nonpreventive care 
services, they will be charged the regular copay for the 
office visit. 

Is the United States benefiting from its focus on 
preventive care and wellness? 
Studies also show that preventive practices have a 
positive economic impact: 
• Greater work productivity, lower rates of disability, 

and fewer illness-related absences
• Fewer visits to costly emergency room services

However, a 2020 report from the Commonwealth 
Fund shows U.S. spending on health care to be among 
the highest among 11 high-income countries: Australia, 
Canada, France, Germany, the Netherlands, New 
Zealand, Norway, Sweden, Switzerland, and the United 
Kingdom. Yet, the U.S. has the lowest life expectancy 
among the 11. Moreover, the report showed that 
compared to the 11 peer nations, the U. S. has among the 
“highest number of hospitalizations from preventable 
causes and the highest rate of avoidable deaths.”  Click 
on the link above to view additional information.

Do the costs of health insurance premiums go down 
because of preventive health care?
According to the CDC, as a nation, more than 90% 
of our health care spending is on people with chronic 
diseases. A poor diet and lack of physical activity are 
the two leading preventable causes of death, followed 
by alcohol consumption, tobacco use and mental health 
disease.

Health insurance premiums will go down only if we all 
adopt preventive care practices and reduce the spiraling 
rate of chronic diseases. This puts the responsibility 
on both the health care system and on individuals. 
To prevent chronic diseases, individuals can adopt 
healthier lifestyles by 1) regular check ups, 2) regular 
physical activity, 3) eating more fruits and vegetables, 4) 
restricting alcohol intake (excessive or binge drinking), 
and 5) giving up tobacco. 

Extended School Year 2022
Principals Interested In Applying For ESY 2022:

ESY Dates: June 27, 2022 - July 22, 2022

ESY Online Application Window: February 7, 2022 
-March 4, 2022

Employment Application available at summer.lausd.
net

High School 2022 Summer Term
High School 2022 Summer Term dates are June 22 – 
July 22. The application window for administrators 
interested in working as Summer Term Principals opens 
on Monday, February 7, 2022. Interested candidates 
may apply by logging in with their SSO to summer.
lausd.net. A list of host sites, as well as other details, are 
available in the application portal.  Click on Summer 
Term Employment Opportunities for the flyer.  Please 
share the flyer with your faculty and staff.  Updates will 
be posted at https://btb.lausd.net/summerprograms 
as they become available.  With questions, please 
contact Betsy Castillo, Beyond the Bell Administrator, 
at bac9874@lausd.net.

Summer School, TK-8, Application 
Window Is Now Open
TK-8 Summer School dates are June 22 – July 22. The 
application window is now open for administrators 
interested in working as Summer School TK-8 
principals. Interested candidates may apply by logging 
in with their SSO to summer.lausd.net. A list of 
host sites, as well as other details, are available in the 
application portal. Click on Summer School, TK-8, 
Employment Opportunities to view the flyer.  Please 
share the flyer with your faculty and staff. Updates will 
be posted at https://btb.lausd.net/summerprograms 
as they become available. Applications for Extended 
School Year and other programs are separate.

For more information, please contact Ana Estevez, BTB 
Administrator, at ana.estevez@lausd.net.

PREVENTIVE FROM PAGE 3

https://www.commonwealthfund.org/publications/issue-briefs/2020/jan/us-health-care-global-perspective-2019
https://www.commonwealthfund.org/publications/issue-briefs/2020/jan/us-health-care-global-perspective-2019
http://summer.lausd.net
http://summer.lausd.net
http://summer.lausd.net
http://summer.lausd.net
https://drive.google.com/file/d/1q4rlyUZDbBRapfsriC3JfHjwxcyNTz28/view?usp=sharing
https://drive.google.com/file/d/1q4rlyUZDbBRapfsriC3JfHjwxcyNTz28/view?usp=sharing
https://btb.lausd.net/summerprograms
mailto:bac9874%40lausd.net?subject=
http:// summer.lausd.net
https://btb.lausd.net/summerprograms
mailto:ana.estevez%40lausd.net?subject=
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DATE:  Wednesday, April 6th 

TIME:  4:30 p.m. - 7:30 p.m. 

LOCATION: The Center at Cathedral Plaza
   555 West Temple Street
   Los Angeles, CA 90012
   (complimentary parking)

ASSOCIATED ADMINISTRATORS OF LOS ANGELES

Fling
Invited Guests include: all ACTIVE and ALUMNI AALA Members, 
Board Members, Superindendent Alberto Carvalho and Friends

Enjoy COMPLIMENTARY hors d'oeuvres & beverages while 
RECONNECTING with friends and colleagues and GREETING
our SPONSORS! 

PLEASE RSVP TO:
Gema Pivaral at gpivaral@aala.us or to 
AALA, 1910 W. Sunset Blvd., Suite 850
Los Angeles, CA 90026
Phone 213/484-2226  Fax 213/484-0201

Name           Phone

Location          Email

Lorem ipsum

http://www.aala.us/docs/2022/03/AALA-Spring-Fling.pdf
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Some moments are seared into our memories. February 11, 2019 was a postcard-sunny California day when I 
received the call from the hospital. My test results were good; I was approved to become a kidney donor. I drove 
to the gym. I needed to swim. The rhythmic stroke, stroke, breathe soothed my mind as the enormity of that call 
sank in. 

I hadn’t told a soul about my intention to donate my kidney. I wanted to spare my loved ones a roller coaster of 
emotions if I wasn’t approved or changed my mind. One daughter thought it was pretty cool; the other summarily 
forbade me. My mother cried. My siblings were speechless. They struggled to understand. My words rang shallow, 
“Why not?”

About 15% of adults have chronic kidney disease. Nearly 100,000 people are on the waitlist for a donor kidney. 
Sadly, 12 a day will die waiting. Organ donation is the gift of life. My interest in donating grew slowly, supported 
by talk show stories, Facebook posts, bumper stickers, and even overheard conversations at Starbucks. Stories 
of donations seemed to be everywhere I turned.  I then learned about UCLA’s Advance Donor Program which 
allows a donor to designate loved ones for priority consideration should they ever need a kidney. A stranger would 
get my healthy kidney; my brother-in-law who has polycystic kidney disease (PKD) would get a promissory note 
for one free kidney. Win-win. 

Donations to strangers are rare. Only 6% of the living kidney 
donations in 2021 were non-direct (stranger) donations. 
What makes this tiny percentage of donors so unique? 
Turns out, there’s a physiological reason. Researcher 
Abigail Marsh found that altruistic donors’ increased 
gray matter in their amygdala makes them exceptionally 
empathic. Apparently, my enlarged amygdala hard-wired 
me. No wonder I felt compelled to become an educator 
and dedicate my life to service. 

I donated my kidney on June 18, 2019. The next day I met 
my recipient. We cried. We embraced. Strangers whose 
lives are now intertwined forever. It’s been three years 
since I donated. Some details are fading, but I remember 
the phone call, the reaction of my family, the amazing 
UCLA medical team, the support of my dear colleagues 
in Student Health & Human Services, and, most of all, 
meeting Susan. 

March is Kidney Disease Awareness month. It’s easy to 
register as a donor upon death through Donate Life 
California at the DMV. People who are interested in learning about living kidney donation can visit the National 
Kidney Foundation or UCLA’s Living Donor Program. There’s a wonderful community of donors to support you 
along the way.

AALA APPLAUDS DR. JUDY CHIASSON FOR HER BRAVERY AND SELFLESS DONATION!

A Flashbulb Moment  Submitted by AALA member Judy Chiasson, PhD

 https://www.cdc.gov/kidneydisease/publications-resources/ckd-national-facts.html
 https://optn.transplant.hrsa.gov/data/view-data-reports/national-data/#
https://www.uclakidneydonor.org/
https://register.donatelifecalifornia.org/register
https://register.donatelifecalifornia.org/register
https://www.kidney.org/transplantation/beadonor
https://www.kidney.org/transplantation/beadonor
https://www.uclakidneydonor.org/
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Advancement Opportunities:
Want to Become a PK-12 Administrator?

The Department of Educational Leadership & Policy Studies in the Michael D. Eisner College 
of Education at California State University, Northridge is pleased to announce the opening of 
new cohorts for the attainment of the Preliminary Administrative Services Credential (PASC) 
and Master’s degree in Educational Administration starting FALL SEMESTER 2022. Classes 
begin in late August 2022. Deadline to apply is July 1, 2022.

NEW PROGRAM OPTIONS
Preliminary Administrative Services credential – 3 semesters 

MA & Preliminary Administrative Services credential – 4 semesters 
Zoom Info Sessions (5:00): 3/15, 4/19, 5/17, 6/14

REGISTER FOR A ZOOM INFO SESSION: https://rb.gy/pd3ep1

We prepare teachers through a social justice lens, the knowledge, skills, and dispositions 
necessary to become successful 21st century school administrators  and educational leaders.

Public, Private, and Charter School Educators are All Welcome!
Additional information contact mariel.noyes@csun.edu or call CSUN (818) 677-2591.

https://www.eventbrite.com/e/6th-annual-women-in-leadership-summit-celebrating-opportunities-registration-246928609117
https://www.eventbrite.com/e/6th-annual-women-in-leadership-summit-celebrating-opportunities-registration-246928609117
https://rb.gy/pd3ep1 
mailto:mariel.noyes%40csun.edu?subject=
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Free Virtual Webinar

Wednesday, March 16, 2022 

7:00 p.m. (PT)

 Presenting:

Dearest Papa
A Memoir in Poems

With Thelma T. Reyna, Ph.D., Author

Teachers, 
Administrators, 

Counselors, and any 
other staff that need 

self-care 

Institute Description: 

NATIONAL AWARD-WINNING AUTHOR!

Poet Laureate Thelma T. Reyna weaves her nationally- 
recognized skills as poet and as storyteller to craft a stirring, 
heartfelt memoir in poems that captures the essence of her 
husband’s brave, love-filled life and the despair she navigated 
and surmounted when her spouse of 50 years died suddenly in 
minor surgery.  “A book of love and grief showing how memory 
is the sharp needle that sews the fabric of our lives together 
again.”  

Join Zoom meeting
https://lausd.zoom.us/j/89244095280?pwd=dkY2cDNhSzFTM205am0zTjNDZk1tQT09

Meeting ID:  892 4409 5280
Passcode:  ACSA

If you have any questions please email:
cascd@cascd.org 

Special Guests:  Ofelia Lariviere, Executive Director, CALSA
Ileana Davalos, Chief Human Resources Officer, LAUSD

Here’s another  event you may not want to miss:
Craft your Leadership Story registration link

Thelma T. Reyna, Ph.D.
As a guest speaker, Thelma will 
give an overview of her 
published books and her own 
work, as well as read excerpts 
from her publications.

Thelma Reyna has been writing 
for over 30 years, with her short 
stories, poems, essays, book 
reviews, and other nonfiction 
published in literary journals, 
anthologies, textbooks, online 
journals and ezines, blogs, 
websites, newspapers, and other 
print and electronic media over 
the years.

Dr. Reyna received a Ph.D. from 
UCLA and is an editor/ghost  
writer/writing consultant in her 
company,  The Writing Pros, 
based in Pasadena, CA  
(www.TheWritingPros.com) .  
Visit her website at  
www.AuthorThelmaReyna.com. 

She was a Pushcart Prize 
Nominee in Poetry in 2017.  
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2022 ROOKIE OF THE YEAR NOMINATIONS
In partnership with the California Credit Union, LA 
Unified is seeking nominations for the 2021-2022 Rookie 
of the Year Program.  Principals have the opportunity to 
nominate a new teacher who exemplifies effectiveness 
in preparing and delivering instruction; creating a 
positive classroom climate; adopting a dynamic and 
engaging teaching style; and demonstrating a high level 
of professionalism. Submissions are due March 21, 
2022.  Please click on the following link to learn more:  
https://bit.ly/NominateROY

EDUCATOR DEVELOPMENT AND SUPPORT: TEACHERS (EDST) FORMAL OBSERVATION 
CYCLE DUE DATES
• Formal Observation deadline - February 18, 2022
• Post-Observation Conference deadline - March 7, 2022 (no more than 10 working days after Formal 

Observation)
• Growth Plan Visit deadline - March 18, 2022
• Observation ratings should be entered and shared with the teacher after the Post-Observation Conference

EDST STAKEHOLDER FEEDBACK SURVEY IS LIVE!
The 2021-2022 Stakeholder Feedback Survey is available February 14, 2022 through March 11, 2022 online for 
all students in grades 3-12. Survey results provide student feedback to teachers on key aspects of the classroom 
environment that are highly correlated with student learning outcomes. The survey is designed as part of the 
Educator Development and Support: Teachers (EDST) cycle, but all grade 3-12 roster-carrying teachers may 
administer the survey at LAUSD sites to students at https://survey.lausd.net.  

Please encourage your teachers to participate in this optional survey and stress the value of student feedback. 
Teachers and administrators may review survey resources and monitor survey progress while not at a District 
facility using the following link: https://myapps.lausd.net/surveyadmin.  
 
NON-PERMANENT TEACHERS WHO START LATER IN THE YEAR 
For non-permanent teachers who started after January 1, 2022, a sample modified timeline is available on MyPGS 
with suggested due dates and turnaround times as you plan evaluation activities. 

The EDS team is here to support you. Please contact a team member at mypgs@lausd.net or join Friday Zoom 
Office Hours from 2:00 pm to 4:00 pm at: https://lausd.zoom.us/j/86023099747   

https://bit.ly/NominateROY
https://survey.lausd.net
https://myapps.lausd.net/surveyadmin
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/433/EDST-Timeline-Modification.pdf
mailto:mypgs%40lausd.net?subject=
https://lausd.zoom.us/j/86023099747
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PERSONNEL COMMISSION (Human Resources for Classified Personnel)
 
Classified Employee Selection Process
Principals and school administrative assistants can receive a list of eligible candidates in two ways:
• Generate an employment eligibility list via PC Self-Service. Click the link below for instructions. Please note 

that not all job classes are available via PC Self-Service.
 (Guide to PC Self-Service)
• Contact the school’s assignment technician to have a list of eligible candidates emailed.
 
For job classes that require that candidates be hired from an employment eligibility list, the first three ranks of 
candidates for the school’s area will be provided.  For site-recruited job classes, the school hiring managers may 
select their own candidate or an interest list of candidates can be provided, if available. All lists include the email 
and phone contact for the candidates. For more information, please visit:
 Fill a Vacancy from the Employment Eligibility List
 Selecting a Candidate
 
There are currently employee lists* for the following job classes:
Campus Aide, 3-hours (interest list only)
Library Aide
Office Technician & Sr. Office Technician
School Administrative Assistant
*The number of candidate can vary by Local District.

EVERVD V HER 
Recognition Program 

The LAUSD Everyday Heroes Recognition Program 
honors classified employees who demonstrate 
excellence in work performance, school and community 
involvement, and leadership and commitment to our 
District and students. 

Requirements 

Nominee must have a minimum of five years of service 
in nomination category. Documentation must include a 
description of how the nominee demonstrates 
excellence in each of the following areas below. For each 
area, include the name of the area followed by the 
description. Each description has a 250 word count 

• • 

m1n1mum. 

1. Work performance.

2. School and community involvement.

3. Leadership and commitment.

4. Local support (from co-workers, school
administrators, community members, etc., who
speak to the nominee's exemplary work).

5. Enhancement of classified school employees'
image in the community and schools.

6. Any other areas (the school deems exceptional
and pertinent to the CSEY Award).

DUE: 3/7/22 AT 5:00 PM 

LAUSD Employee? 

T 

T 

Everyday Heroes
Do you have outstanding classified employees at your 
school? Let’s celebrate them by nominating them in the 
Everyday Heroes Program! The LAUSD Everyday Heroes 
Recognition Program honors classified employees who 
demonstrate excellence in work performance, school 
and community involvement, and leadership and 
commitment to our District and students.  Nominees 
may have to opportunity to be this year’s Classified 
Employee of the Year at the district, country, and state 
level. Please click on flyer to download or contact 
shalimar.johnson@lausd.net for any questions.

https://achieve.lausd.net/Page/17069
https://achieve.lausd.net/Page/16417
https://achieve.lausd.net/Page/16422
http://www.aala.us/docs/2022/03/Everyday-Heroes-Flyer-2022.pdf
mailto:shalimar.johnson%40lausd.net?subject=
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DR. JOSEPHINE D. ZARRO - Dr. Zarro, mother of LD South Lead Director Diana Zarro, had a 44 year 
professional educational career with LAUSD, including  as an assistant principal for Banning and San Pedro 
Senior High Schools. Dr. Zarro retired from the District June, 2008, and passed away on February 22, 2022. 

Services: Visitation 4:00pm - 6:30pm; held at Green Hills Memorial Park & Mortuary in Rancho Palos Verdes 
with memorial service 7:00pm -- 8:00pm held at St. Margaret Mary Church in the St. Joseph Center on Thursday, 
March 10th. Funeral Mass 2:00pm at St. Margaret Mary Church in Lomita on Saturday, March 12th.

In Memoriam

Note to Applicants: Please be advised that you are responsible for making 
sure all the District requirements have been met. Do not contact AALA for 
information regarding positions; for detailed requirements for positions 
and employment updates use the contact phone number provided in the 
announcement or visit the District website at http://www.lausdjobs.
org (classified) or http://achieve.lausd.net/Page/1566 (certificated). 
Employees who change basis during the school year may not earn a 
full year of service credit and annualized employees who change 
their basis during the year may sustain an annualized settlement.

CERTIFICATED positions are-open to certificated and classified employees who meet the position 
requirements.

Click HERE for school based positions                                Click HERE for non-school based positions

CLASSIFIED positions are open to certificated and classified employees who meet the position require-
ments.

Click HERE for current job opportunities.

AALA established FRIENDS OF AALA, a 501(c)(3) nonprofit corporation in January 
2011, to continue our outstanding student scholarship program for deserving 
LAUSD students. In Spring 2021 AALA awarded 40 scholarships to graduating 
seniors representing high schools and community adult schools.  The 2020-2021 
school year marked AALA’s 40th year providing scholarships to students.

Friends of AALA also recognizes the tremendous support given by community 
volunteers at local school sites and presents five awards each year.

The Board of  Friends of AALA meets its annual fundraising goal by seeking 
donations from AALA’s active and alumni members, private foundations, service 
clubs, organizations, and businesses. The generosity of these donors is much appreciated.

For as little as $5 or $10 a pay period, you can support these deserving seniors by clicking HERE. All donations to 
FRIENDS OF AALA are tax deductible.

Become an AALA Angel

http://www.lausdjobs.org
http://www.lausdjobs.org
http://achieve.lausd.net/Page/1566
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3501
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910#
https://docs.google.com/forms/d/e/1FAIpQLSe-U8a3uA1tbiqIJixXpjMolvD8nG4i2WelP-Y0_7kv2Bqlgg/viewform
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A Virtual Brown Bag Lunch      
for LAUSD Leaders  
 

Thursday, March 10, 2022  

1:30-2:30 pm  
Zoom Webinar Link:  
https://bit.ly/355rKOX  
Passcode: ACSALAUSD 

 
Featured Speakers: 
 

Adonai Mack 
Senior Director of Equity Services, 
State ACSA 
 

Dr. Valencia Mayfield 
Assistant Superintendent of Academic Services, 
ABC Unified School District 
 

Dr. Patricia Brent-Sanco 
Director of Equity Services, 
Lynwood Unified School District 
 
Brought to you by ACSA Equity Committee Representative 
Dr. Lisa Regan DeRoss.  
For more information, contact lisa.deross@lausd.net 
 
Virtual Brown Bag Lunch brought to you by 
Dr. Lisa Regan DeRoss, ACSA Region 16 Equity  
 

ACSA REGION 16 
 

VIRTUAL BROWN BAG LUNCH: FOCUS ON EQUITY 

Moving Schools Toward Equity Practices 

Association of California School Administrators Region 16 News
ACSA Scholarship Opportunity
Nominate a student who has made a special effort to 
succeed and has overcome obstacles. The selected 
student will be awarded a $2000 scholarship from 
ACSA Region 16 and $1000.00 from State ACSA. 
In addition, the student will be honored at ACSA’s 
Leadership Summit in November, San Diego.  The 
deadline is March 1, 2022.  Contact Dr. Gina Barnett for 
any questions regarding this program. NOMINATION 
FORM HERE

Brown Bag Lunch March 10, 2022
Zoom Webinar Link:
https://bit.ly/355rKOX
Passcode: ACSALAUSD

Council of Mexican American Administrators
The 2022 Council of Mexican American Administrators (CMAA) Scholarship Application information was 
emailed to school-site administrators at all Comprehensive High Schools, Options Schools, Community Day 
Schools, and Adult Schools. Administrators are encouraged to spread the word among their students about this 
excellent scholarship opportunity and encourage them to apply. The due date for all completed applications is 
Friday, March 11, 2022. This year we would like to see all schools represented in the applicant pool.

CMAA Comprehensive High School Application Click HERE
CMAA Option Schools and CDS High School Application Click HERE

Council of Black Administrators (COBA)
The Council of Black Administrators (COBA) is an officially recognized organization of the Los Angeles Unified 
School District. One of the chief goals is to enhance educational opportunities for students of the District. COBA 
will award $2,000 scholarships to qualified black students planning to attend a four-year college or university. 
This is a one-time award. In addition, the Dr. Owen L. Knox Recurring Scholarship will be awarded to the 
scholarship recipient who has demonstrated the highest degree of excellence in academic achievement, leadership 
in extracurricular activities, community service, and excellent recommendations from their college advisor.  Click 
HERE to download the scholarship application. The deadline for application submission electronically is Friday, 
March 11, 2022.

Multicultural Coalition Dr. Lawrence H. Moore Human Relations Scholarship
The Alliance of Asian Pacific Administrators (AAPA), Council of Black Administrators (COBA), and Council 
of Mexican American Administrators (CMAA) have joined together to sponsor scholarships for selected high 
school seniors. Each of the organizations awards three (3) scholarships to eligible seniors who have, beyond 
the norm demonstrated leadership in promoting intergroup-intercultural relations and/or have through their 
actions, significantly reduced intergroup tension at their school and/or community. Click HERE to download the 
scholarship application. The deadline for application submission electronically is Friday, March 11, 2022.

https://www.acsa.org/application/files/6316/3718/1053/2022_Every_Student_Succeeding_Nomination.pdf
https://www.acsa.org/application/files/6316/3718/1053/2022_Every_Student_Succeeding_Nomination.pdf
https://bit.ly/355rKOX 
http://www.aala.us/docs/2022/02/2022-CMAA-OPTION-SCHOOLS-SCHOLARSHIP-INFORMATION.pdf
http://www.aala.us/docs/2022/02/COBA-SCHOLARSHIP-APPLICATION_Final.pdf
http://www.aala.us/docs/2022/02/DR-LAWRENCE-H-MOORE-HR-SCHOLARSHIP-APPLICATION_Final.pdf

