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UPDATE
AALA’s SHINING
STARS
Frontline school managers take lemons and make
lemonade every day, without fail, with little or no
recognition. This week, AALA is highlighting school
leaders and schools that exemplify the determination and finesse that
lead to learning acceleration and excellence for all students. From AALA
members recognized as distinguished principals, to students scoring major
competition wins, and a local district superintendent featured in a podcast,
current and former AALA members are setting the bar for excellence in
education.
Northridge Academy High School Principal
Nidia Castro: When I first heard that I had been
nominated to be a Cahn Fellow, I immediately felt
overwhelmed with all the tasks that I needed to
complete to move forward in the process. However,
as an administrator who is consistently looking
for continuous professional growth, it was clear I
had to seize such a golden opportunity. After the
paper screening and a site visit to my school, I had
the honor of being selected as one of the six Cahn
Fellows for Los Angeles’ first cohort.
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Being recognized as a “distinguished” principal is already a special honor.
However, the tangible and invaluable aspect of all this is the support and
professional development that we have received thus far. The opportunity to
network and participate in learning activities with educational leaders from all
over the country that represent a collection of our country’s finest professionals
in urban-public education has been amazing. The networking with this
community of educators allows for us all to discuss and share best practices
with regards to influence and achieving positive outcomes for the students we
serve. Moreover, the opportunity to work in tandem with my ally, Assistant
Principal Carlos Valdovinos, to improve the practices at our school is amazing.
This affords us the time to work on finding solutions to our problem of practice.
It’s literally applying our growth in “real-time” to a problem of practice that
will also render immediate results at our school site.
FELLOWS >> PAGE 2
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Human Resources is pleased to announce Los Angeles
Unified’s inaugural cohort of Cahn Fellows in its
Distinguished Principals Program. The Cahn Fellows
Program (CFP) is designed to support the growth of
exemplary school leaders in large metropolitan school
districts to increase leadership skills, retention in
education and student outcomes. During the fellowship,
principals experience professional, intellectual, and
personal growth through a curriculum tailored to the
needs of today’s school leaders, featuring faculty from
Teachers College, Columbia University, and renowned
experts in the field.
Los Angeles Unified’s 2021-2022 inaugural cohort of
Cahn Fellows includes the following six distinguished
principals:
•

Nidia Castro, Northridge Academy High School,
LD Northwest
Lisa Dachs-Ornelas, Ed.D., Beachy Avenue
Elementary, LD Northeast
Antoinette Cass, Open Charter Magnet, LD West
Christine Moore, Luther Burbank Middle School,
LD Central
Andres Favela, James A Garfield Senior High, LD
East
Paul Valanis, Angels Gate Continuation High, LD
South

•
•
•
•
•

During the next six weeks, we will highlight each of
the Cahn Fellows who will share their experience and
learning in the program.

“Houston, We Have Lift-Off”
Franklin High’s Robo-Nerds
Prepare to Launch to FIRST
Robotics Championship
Challenged to reimagine the future of safe, high-speed
travel and lightning-fast deliveries, Franklin High
School’s very own Robo-Nerds scored a high-flying
win at the FIRST Ventura County Regional Robotics
Competition. With the theme of RAPID REACT, the
Team 5089 designed a robot that carried “cargo” and
launched it into hubs. Teamed up in the Red Alliance
with Hawaii’s the Hawaiian Kids and Ventura’s HighTide,
the RoboNerds catapulted to a decisive win against their
Blue Alliance opponents with scores of 95-57 and 63-37
in the regional finals. Click HERE to see the Final 2 win.
Congratulations to proud Panther Principal Regina
Marquez-Martinez, team mentor Rigo Cruz, team
captain and member Kimberly Rizo, and the RoboNerds team: Adrian Flores Torres, Alexa Beltran, Joshua
Chakarian, Esmeralda Mompala, Matthew Arboleda,
Joshua Mendoza, Colin Smith, Vanessa Aguilar Flores,
Nathan Chen, Sherla Chen, Josie Carillo, Henry
Montano, Genevieve Diaz, Destiny Ramirez, Julian
Martinez, Nolan Arragones, Angel Casillas, Diego
Christensen, David Calderon.

For more information, contact Dr. Marco A. Nava at
mnava@lausd.net.

Negotiations Update:

All of the District’s Labor Partners including AALA
held a second bargaining session on February 9, 2022.
Two bargaining session meetings were cancelled by
Labor Relations for March 9 and March 23, 2022. Labor
partners have proposed a multiyear MOU for all unions.
The district has not offered counter proposals and are
awaiting to present to the board before next negotiating
session. We will continue to bargain for health benefits
for ALL labor union members as we slowly transition Next stop, the FIRST Robotics Championship in
out of this health crisis and await possible long-term Houston next month.
health effects.
2

MARCH 28, 2022 - AALA Update

Associated Adm i n i st rato rs o f Lo s An ge le s

North Hollywood Huskies
off to the National Science
Bowl Competition

Demonstrating a remarkable understanding of
advanced science, math and technology concepts,
North Hollywood Senior High School won the Los
Angeles Department of Water and Power (LADWP)
30th Science Bowl Regional Competition As the 2021
National Science Bowl Champions and with two
national championships under their belt, Principal
Ricardo Rosales’ Huskies are well positioned for a
repeat win. Congratulations!
North Hollywood Senior High School will compete
against more than 60 high school regional champions
from throughout the country including the District of
Columbia and Puerto Rico at the Department of Energy
National Science Bowl.
The Eastsider highlighted the district’s Career Technical
Education (CTE) programs this week. According to CTE
Sherman Oaks Center for Enriched Studies High School
and Linked Learning Administrator Esther Soliman,
placed second in the competition. The winner of the
“it’s career and college.” You can find the mission of
third-place trophy was Venice Senior High School.
California’s Career Technical Education system on
the district’s CTE website, “to provide industry-linked
programs and services that enable all individuals to
reach their career goals in order to achieve a high-quality
lifestyle, to be competitive in the global marketplace,
and to sustain California’s economic dominance.”

Career Technical Education
Programs in the Spotlight

While The Eastsider highlighted Eagle Rock High
School’s graphic arts program, LAUSD schools currently
offer courses in 15 industry fields and 52 career pathways
that vary from campus to campus. There are 448 CTE
teachers serving students across district secondary
schools. According to Esther Soliman, students enrolled
in a CTE pathway explore career interests, identify a
career goal and plot a path toward it. Students are also
taught job-hunting basics, such as drafting a resume
and cover letter and handling interviews.
Kudos to Principal Kristin Phelps-Shaw and the
Dahlia Heights Doves for bringing home the gold!
Science Olympiad is nationwide competition where
students compete in topics including earth science,
biology, chemistry, physics, and engineering.
MARCH 28, 2022 - AALA Update

Eagle Rock High courses include graphic design,
engineering, horticulture and video production. Lincoln
High partnered with Union Bank to set up a branch on
campus and offer internships to gain teller experience.
Garfield High School teaches auto mechanics, sports
medicine, and graphics.
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Invited Guests include: all ACTIVE and ALUMNI AALA Members,
Board Members, Superindendent Alberto Carvalho and Friends
DATE:

Wednesday, April 6th

TIME:

4:30 p.m. - 7:30 p.m.

LOCATION: The Center at Cathedral Plaza
555 West Temple Street
Los Angeles, CA 90012
(complimentary parking)
Enjoy COMPLIMENTARY hors d'oeuvres & beverages while
RECONNECTING with friends and colleagues and GREETING
our SPONSORS!

PLEASE RSVP TO:
AALA via Google Form HERE or to
Gema Pivaral at gpivaral@aala.us or
Download flyer HERE and send to:
AALA, 1910 W. Sunset Blvd., Suite 850
Los Angeles, CA 90026
Phone 213/484-2226 Fax 213/484-0201
Name						PHONE
Location						EMAIL
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Healthcare FAQs - ARE YOU ELIGIBLE FOR
DUAL COVERAGE?

•
•

What is dual coverage?
Dual coverage occurs when both an employee/retiree and their spouse/domestic
partners are eligible for District-paid health benefits and elect to cover each other as
dependents. The options they have include enrollment in:
• the same plan and cover each other as dependents.
separate plans and cover each other as dependents.
Opt-Out/Cash-Back—For this option, the one who opts out and receives $3,000 cash back must be an employee
who then receives benefits as a dependent on the spouse/domestic partner’s medical plan.

How does dual coverage work for the various plans?
Coverage in Same Plan
• Anthem Blue Cross EPO – Primary plan pays first, then secondary plan pays copay
• Anthem Blue Cross HMO– Members need to inquire directly with the doctor’s office to waive copayment
• Kaiser HMO – Copayments waived
• Health Net HMO – Copayments waived for members who assign primary and secondary coverage to the same
medical group
• Aetna Dental PPO - Primary plan pays first, secondary plan pays copay
• Delta Dental HMO – Copayments waived for specialty claims with referral
• Western Dental HMO/HMO Plus – No benefits for same plan enrollment
• EyeMed Vision – Members can utilize benefits of two plans separately
• Vision Service Plan – Member receives an allowance for each service that can be used to pay up to the billed
amount
Coverage when spouse/domestic partner is a pre-Medicare or Medicare retiree
• Neither can be a dependent in the other’s medical plan.
How does the Medical Opt-Out/Cash Back option work?
In dual coverage households, one household member must be employed to elect Medical Opt-Out/Cash Back.
The $3,000 cash back amount is paid in installments on the employee’s regular pay checks and is taxable income.
The opt-out member continues medical coverage as a dependent. The employee who opts out must certify s/he
has medical coverage by filling out an Opt-Out Cash Back Attestation Form. This form is sent to participants in
December of each year.
Can a dual coverage household with two District retirees use this Opt-Out Cash Back option?
No, one member of this type of household must be actively employed, receiving regular salary warrants.
Does Opt-Out apply to my dental and vision plans, as well?
No. If you opt-out of District medical coverage, you may still elect dental and vision care coverage.
Is Medical Opt-Out permanent? Can I opt back in?
Opt-Out is not permanent. The opt-out member is eligible to enroll in his or her own medical coverage again
during the next Open Enrollment period or earlier if the employee has an applicable major life event.
For additional information, see your plan’s Evidence of Coverage. For questions, contact Benefits Administration
at 213.241.4262 or benefits@lausd.net.
MARCH 28, 2022 - AALA Update
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ITD Warns District Employees of Phishing Scam
ITD sent out a notice on Wednesday March 23rd alerting employees of a new email phishing attack. According
to phishing.org, “phishing is a cybercrime in which a target or targets are contacted by email, telephone or text
message by someone posing as a legitimate institution to lure individuals into providing sensitive data such as
personally identifiable information, banking and credit card details, and passwords. The information is then used
to access important accounts and can result in identity theft and financial loss.” AALA takes all identity theft
threats seriously and is sharing the notice titled “Phishing Awareness” below.
LAUSD Employees,
This notice is being sent to warn all employees of a sophisticated recent email phishing attack. The email appears
to be from an internal employee and does not have an “EXTERNAL EMAIL” tag in the body.
From: @lausd.net
Sent: Wednesday, March 23, 2022 10:56 AM
To: LAUSD_benefits@lausd.net
Subject: LAUSD Benefits Plan for March 2022
The attacker falsely claims that LAUSD will provide up to $5,500 in benefits to employees
with a COVID-19 hardship. After clicking a link to register, you’re redirected to a registration
page that steals your personal identifiable information.
The District will never ask you for your SSN #, name, address or date of birth in an email or
text message. LAUSD will only ask you to provide this information to verify your identity
when you call LAUSD directly.
Reporting suspicious email is one of the most effective ways to avoid becoming a victim. If
you suspect that an email is a phishing attack, follow the steps below to help remove it from
District’s email system before it spread to others.

Outlook Online					

Outlook Client

To see the most recent examples of phishing attempts, please visit achieve.lausd.net/itd and click on the link for
“Most Recent Phishing Examples”.
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Superintendent Baez
Highlighted in Leading for
Impact Podcast
LAUSD’s Instructional Technology Initiative produces
monthly podcasts highlighting leaders that leverage
technology along with sound instructional practices
to transform teaching and learning in equitable ways.
In Episode 4, empowering leader and Local District
Superintendent, Frances Baez, emphasized the themes
of transformation, equity and innovation in school
campuses. She addressed the importance of creating
a culture that enriches teaching and learning with a
champion mentality and shared her vision for building
leadership and mentorship across communities. Click
HERE to listen to the podcast.

YWCA EMPLOYEE
RECOGNITION AWARDS
During the month of March, we celebrate International
Women’s Month. In the spirit of this commemoration,
the Young Women’s Christian Association (YWCA)
seeks to recognize the outstanding efforts of the female
workforce who went above and beyond to support
the students and families of the Los Angeles Unified
School District during the COVID-19 pandemic, at
its upcoming annual Phenomenal Woman Awards
event. The Phenomenal Woman Awards Luncheon has
been recognizing exceptional leadership since 1975;
leadership that directly parallels the YWCA’s own
engaged mission to eliminate racism, empower women
and promote peace, justice, freedom and dignity for all.

Many employees have stepped up to the challenges
presented by the COVID-19 pandemic and proven
their commitment to serving our students, schools, and
community. Do you have such an exceptional female
Judge Ketanji Brown Jackson’s
employee in your school or office? If the answer is
Historic Nomination
“yes,” please nominate them for this event. L.A. Unified
Last month we witnessed history in the making. An may submit up to a total of 450 female honorees to
African-American woman was nominated to serve on be recognized at this event, which means you may
the United States Supreme Court.
nominate several deserving female employees for this
recognition. Those selected will be notified of the date
Ketanji Onyika Brown
and venue of the program. Any certificated, classified, or
Jackson is an American
unclassified employee who identifies as female and has
attorney and jurist who has
demonstrated excellence in the COVID environment
served as a federal judge
may be nominated.
on the United States Court
As a reminder, certificated employees may be nominated
of Appeals for the District
from a variety of categories, such as:
of Columbia Circuit since
• Teacher
2021.
• Psychiatric Social Worker
• Nurse
In nominating Jackson, the President “sought a candidate
• Pupil Services & Attendance Counselor
with exceptional credentials, unimpeachable character,
• Assistant Principal
and unwavering dedication to the rule of law. And the
• Principal
President sought an individual who is committed to
• Local District or Central Office Staff
equal justice under the law and who understands the
profound impact that the Supreme Court’s decisions Likewise, classified employees may work in a variety of
have on the lives of the American people.” You can read occupational categories, such as:
more about Judge Jackson at https://www.whitehouse. • Paraprofessional
gov/kbj/
RECOGNITION >> PAGE 8

Women Making History
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PERSONNEL COMMISSION

EVALUATION OF NONPERMANENT TEACHERS
RULE OF THE LIST FOR CERTAIN CLASSIFIED
WHO START AFTER
JOB VACANCIES
MARCH 1, 2022
The Personnel Director is pleased to inform you of an For non-permanent teachers
important development regarding efforts to expedite who started on March 1,
2022, or later, you may use
the hiring process for classified job vacancies.
the Provisional Contract
In most cases, classified vacancies are filled by candidates Employee (Stull) Evaluation (formerly Form 1022).
in the top three ranks. Typically, hundreds of vacancies Please email mypgs@lausd.net to indicate who needs
exist for Food Service Worker, Building and Grounds to be assigned this plan.
Worker, and Special Education Trainee/Assistant
positions. Eventually, the entire eligibility list is used The EDS team is here to support you. Please contact a
to fill these positions. Recently, Personnel Commission team member at mypgs@lausd.net or join Friday Zoom
staff, in partnership with the Office of Government Office Hours from 2:00 pm to 4:00 pm at: https://lausd.
Relations, requested and obtained a waiver from the zoom.us/j/86023099747
State Board of Education to allow appointments from
Services will now provide the entire list by Local District
any rank on the eligibility list for these classifications.
to schools and departments hiring for these positions.
The waiver is effective immediately and is approved
through June 30, 2023. These particular classifications The intent is to facilitate a fair and expeditious hiring
were selected because of the number of vacancies and process. This new flexibility is a step in that direction.
urgency in filling them.
If you have any questions regarding this change, please
Schools will now be able to hire any candidate on the contact Director Karla Gould at karla.gould@lausd.
employment eligibility list for these classifications. net or Donna Barrow at donna.barrow@lausd.net.
Assignment Technicians in Classified Employment

RECOGNITION FROM PAGE 7
•
•
•
•
•
•
•
•
•

Custodial
Skilled Trades
Clerical
Security
Beyond-the-Bell
Transportation
Student Services such as Health & Library
Food and Nutrition
Technical

These categories are examples, and not exclusive, as
any employee who meets the criteria stated is eligible
for the nomination. The nomination process takes less

8

than five (5) minutes. Please submit your nominations
by April 8, 2022 using this link: https://forms.gle/
KoWSdf4QmT3QRXtw5. Because seating will be
limited, nominations submitted after this date may not
be considered.
Thank you for taking the time to recognize the service
of the deserving female LAUSD employees. If you have
any questions regarding the content of this memo, please
contact Robyn Warren at robyn.warren@lausd.net for
questions related to classified employees and Heather
Lowe at hlowe@lausd.net for certificated employees.
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Check out the exclusive offers for LAUSD (and
AALA employees). If you would like to apply for
membership, click HERE and you’ll be able to
complete everything online.

The Leading Edge EdTech Summit or LEETS is L.A.
Unified’s premier educational technology conference,
powered by the Division of Instruction’s Instructional
Technology Initiative (ITI). Now in its fourth year,
LEETS is transitioning back into an in-person edtech
festival. This year’s theme is “Humanizing EdTech:
People First, Technology Second” to emphasize the
impact and power of instructional technology to
promote discourse and dialogue, foster relationships
and connections, and cultivate collaboration, reflection,
and a sense of community.
#LEETS22 will bring leading edge connections to
key edtech initiatives for L.A. Unified to expand
computer science education, implement 21st century
teaching and learning, and advance digital citizenship.
Summit sessions will incorporate hands-on, engaging,
and dynamic interactions in the form of make
and take workshops, demo of promising practices,
moderated panel conversations, and insightful keynote
presentations.
MARCH 28, 2022 - AALA Update

Application Opens: March 14, 2022
Deadline to Apply: April 15, 2022

Spring 2021

$500
Teacher
Grant

Do you have an innovative learning opportunity for
your students or a program idea to support your
virtual classroom? Or know a teacher who does?
Share your vision for a special class project for your
chance to be awarded one of our 10 teacher grants
this Spring
Eligible Applicants:
• Teachers of Los Angeles and Orange County
• Credit Union members teaching in the
State of California

Submit your application:
ccu.com/teachergrant
Federally Insured by NCUA. © 2022 California Credit Union
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Celebrating Cesar Chavez With
a Day of Service

Cesar Chavez Day is always celebrated on his
birthday, March 31st. President Barack Obama
declared Cesar Chavez Day a national holiday in
2014. It is not a federal holiday, but is a state holiday
in California. California observes Cesar Chavez day
by closing schools and state offices. It is celebrated
as a day of service to the community.

Note to Applicants: Please be advised that you are responsible for making
sure all the District requirements have been met. Do not contact AALA for
information regarding positions; for detailed requirements for positions
and employment updates use the contact phone number provided in the
announcement or visit the District website at http://www.lausdjobs.
org (classified) or http://achieve.lausd.net/Page/1566 (certificated).
Employees who change basis during the school year may not earn a
full year of service credit and annualized employees who change
their basis during the year may sustain an annualized settlement.

CERTIFICATED positions are-open to certificated and classified employees who meet the position
requirements.
Click HERE for school based positions

Click HERE for non-school based positions

CLASSIFIED positions are open to certificated and classified employees who meet the position requirements.
Click HERE for current job opportunities.

Become an AALA Angel
AALA established FRIENDS OF AALA, a 501(c)(3) nonprofit corporation in January
2011, to continue our outstanding student scholarship program for deserving
LAUSD students. In Spring 2021 AALA awarded 40 scholarships to graduating
seniors representing high schools and community adult schools. The 2020-2021
school year marked AALA’s 40th year providing scholarships to students.
Friends of AALA also recognizes the tremendous support given by community
volunteers at local school sites and presents five awards each year.
The Board of Friends of AALA meets its annual fundraising goal by seeking
donations from AALA’s active and alumni members, private foundations, service
clubs, organizations, and businesses. The generosity of these donors is much appreciated.
For as little as $5 or $10 a pay period, you can support these deserving seniors by clicking HERE. All donations to
FRIENDS OF AALA are tax deductible.
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Interest Groups - News You Can Use
AAPA to Offer “In-Basket” Workshop

ACSA Region 16 Announces Honorees

AALA extends a hearty congratulations to this year’s
LAUSD will be having the In-Basket test early in April.
ACSA Administrators of the Year, including our very
In an effort to provide support to all AAPA aspiring
own Juan A. Flecha! The 2022 Award Recipients will be
administrators, AAPA will be providing workshops to
honored on May 3rd. Click HERE for more information.
help prepare you to be successful.
Frances Baez - Superintendent
Two dates to choose from: (via ZOOM)
Regina Marquez Martinez - High School Principal
March 25th (Friday) @ 5:00- 6:30 pm.
Robyn Friedman - Middle Grades Principal
March 29th (Tuesday) @ 5:00 – 6:30 pm.
Rafael Escobar - Elementary Grades Principal
Maricela Sandoval - Elementary Co-Administrator
Professional Development sessions are offered to Malaika Evans - Secondary Co-Administrator
current AAPA members. Members pay $10 per session. Lupe Buenrostro - Span School Principal
Please pay through the AAPA website (https://aapa- Rosario Galvan - Adult Education Administrator
lausd-ca.schoolloop.com/).
Simone Charles - Continuation/Educational Options
Administrator
All LAUSD employees are welcome to become AAPA Maribel Zuniga - Early Education Administrator
members through automatic payroll deductions of $10/ Ana Chung - Confidential Employee
month. Application on the AAPA website (https:// Frank Serrato - Personnel/Human Resources
aapa-lausd-ca.schoolloop.com/). You will pay $50 for Administrator
your first workshop. AAPA will send a Zoom calendar Tony Atienza - Business Services Administrator
invite after you register. Click HERE to download the Vivian De La Rosa - Student Services Administrator
flyer.
Giancarlo Mercado - Central Office Administrator
Mira Pranata - Operations Administrator
Helen Kim - Curriculum & Instruction Administrator
ACSA Region 16 News
Mauricio Pinto - Classified Leader
Francisco Canche - Career Technical Education
Administrator
Sophia Mendoza - Technology Administrator
Maribel Luna - Special Education Administrator
Josie Stevens - Valuing Diversity Award
Juan Flecha - Retired Administrator
Dr. Tyrone Howard - Professor of Education
Scott Schmerelson - Ferd Kiesel Award
ACSA Region 16, in partnership with the Museum of Megan Reilly - Marcus Foster Memorial Award
Tolerance, invites you to join us: Sunday, March 27, 2022 | California Credit Union - Partners in Excellence
8:30 a.m. – 3:00 p.m.
Award
At the Museum of Tolerance, 9786 W. Pico Blvd. Los Angeles, Israel Tavera - Every Student Succeeding Scholarship
90035 (parking is free). Register HERE
Itzel Rodardte & Caitlyn Burnett -ACSA-R
Scholarship
Anthony Moya - Jack Moskowitz Memorial
Scholarship
Ernesto Barragan - Robert Kladifco Memorial
Scholarship
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