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In this issue:
Last week, Principal Nidia Castro was featured as a Cahn Fellow. This week, 
we are featuring Dr. Lisa Dachs-Ornelas.

I was unfamiliar with the Cahn Fellows 
Program when I received the invitation to apply. 
I did my research and realized what an honor 
it was for me to be invited to apply. I started 
the lengthy application process, which included 
identifying a Problem of Practice and securing 
letters of recommendation from my supervisors. 
I was truly humbled when I was finally selected. 
I had to pinch myself because it felt surreal. The 
Cahn National Fellowship Program’s goal is to 
provide a unique learning experience through a 
curriculum featuring faculty from the Teachers 
College, Columbia University to increase 
leadership skills resulting in a positive impact 
on student achievement.

My Problem of Practice addresses how to effectively lead all stakeholders to 
increase the proficiency levels for intensive students using a systemic approach 
with a growth mindset. I am working closely with my ally, Marisela Sandoval, 
who is the assistant principal at Beachy ES. Together, we are analyzing our 
DIBELS data and progress monitoring results to guide our Instructional 
Leadership Team meetings, teacher Data Chats, and grade level collaboration.  
We are working closely with both our Primary Promise and intervention 
teachers to support the ELLP Academies (K- 5). Monthly parent workshops 
are provided to assist parents in supporting their child at home. After-school 
intervention and Saturday school is provided and offered to our most intensive 
students. Student data walls, data portfolios, data chats, and recognition 
awards are in place to instill a growth mindset. Lastly, despite all the challenges 
this year has brought, we are trying to be intentional with our practice so that it 
makes a lasting impact on student reading achievement. Through the coaching 
and feedback I will receive through the Cahn Fellows Program and our Cahn 
mentor, I look forward to refining my problem of practice.

Participating in this program has given me the opportunity to network with 
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FELLOWS FROM PAGE 1

President Paiz’ Message: “Join me in supporting Arts and Music for ALL 
PK-12 students in California”

California is dramatically behind when it comes to funding arts and music education in schools. This deprives 
children of a critical resource that supports cognitive development, fosters creative and critical thinking, and 
helps prepare children for good-paying jobs. Our kids deserve better. The LAUSD Board of Education approved 
unanimously to support this opportunity for schools to get yearly funding based on enrollment to provide, enhance 
Arts in school. Schools will have control and say on what Arts disciplines to spend the additional flexible funding. 
This is wonderful for VAPA and non-VAPA schools to enrich what they already offer at the school.

Austin Beutner, who has served as LA Unified Superintendent and CalArts Board Chair, is leading a coalition 
of educators, entrepreneurs and arts and music leaders in support of a ballot measure for the November 2022 
statewide ballot that would increase arts and music education for students in PreK-12 public schools in California.

The Arts and Music Education in Public Schools measure:
• Dedicates additional funding to arts and music education in public schools – without raising taxes.
• Increases arts and music education in every PreK-12 public school in California
• Has strong accountability and transparency measures, including requiring schools and school districts to 

submit annual, public reports to verify the funds are spent as intended.
• Improves equity with additional funding for schools that serve low-income families.

For more information about the measure, please visit www.VoteArtsandMinds.org

Click HERE for Fact sheet including list of supporters.
Click HERE for FAQ sheet.
Click HERE to sign up in support of ballot measure.

other school administrators within our District and across the nation. This professional learning opportunity has 
created lifelong friendships and created a support network that is only a phone call, text, or Zoom session away. We 
have built a foundation of trust and now the honest conversations about our leadership development can take place. As 
a life-long learner, I welcome the feedback, the challenges, and most importantly the opportunity to grow as a leader.  

Human Resources is pleased to announce Los Angeles Unified’s inaugural cohort of Cahn Fellows in its Distinguished 
Principals Program. The Cahn Fellows Program (CFP) is designed to support the growth of exemplary school 
leaders in large metropolitan school districts. Six high-performing principals representing each of the LA Unified 
local districts make up the inaugural cohort. For more information, contact Dr. Marco A. Nava at mnava@lausd.
net.

Certificated Retro payment will 
be paid on the 4/5 check

Instructional Calendar is in 
progress by Board of Education; 
will be published when approved

No Update week of 4/11 (Spring Break)

Rep Assembly Meeting on April 21 (Zoom) 4:30 Caucus, 
5:00 pm General Meeting

http://www.VoteArtsandMinds.org
http://www.aala.us/docs/2022/03/Arts-and-Music-Fact-Sheet.March1_.pdf
http://www.aala.us/docs/2022/03/CA-Arts-and-Music.FAQ_.March1_.pdf
http://www.aala.us/docs/2022/03/CA-Arts-and-Music-Coalition-Sign-Up.March1_.pdf
mailto:mnava%40lausd.net?subject=
mailto:mnava%40lausd.net?subject=
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Healthcare FAQs - WHEN YOUR DOCTOR SAYS YOU 
NEED SURGERY: THE BASICS
What are the most common surgical procedures?
According to a report published in the Annals of Surgery, the most common surgical procedures are c-sections, 
joint replacement, gall bladder removal, bone fracture repair, appendectomy, cataract removal, heart surgery and 
hysterectomy.

How are surgeries categorized? 
Surgeries are categorized as “elective” or urgent/emergency surgery. Elective means you can schedule the surgery 
in advance; it does not imply that it is optional. Urgent or emergency means that your condition is serious or even 
life threatening and requires medical attention. Elective surgeries can be a simple cosmetic procedure, such as 
removing a mole, or a more serious condition such as a hip replacement. Examples of emergency surgeries include 
severe traumas, such as head injuries, or life-threatening conditions, such as a heart attack.

What improvements in surgical practices have taken place in the 21st century?
Surgeries today often utilize minimally invasive techniques with tiny incisions 
through which small tools with camera and light are inserted to perform the 
surgery. Laparoscopy, robotics, and endoscopy are three minimally invasive 
techniques to treat conditions in the abdomen, lungs, heart, head, and spine. 
The endoscope and laparoscope were first designed in the mid-19th and early 
20th centuries, respectively. The use of laparoscopy mushroomed in the 1990’s 
with video technology. Robotic surgery has also grown in use over the last 25 
years. In robotics, the surgeon controls robotic arms attached to small tools 
from a compute console, viewing 3D high-definition images inside the patient’s 
body.            
         Source: National Institutes of Health, NIBIB

What medical conditions commonly uses minimally invasive techniques? 
Laparoscopic surgery, also known as keyhole surgery, is commonly used for gall bladder removal, appendicitis, 
colon surgery, and anti-reflux surgery. Robotic surgery may be used for hip and knee replacements, gynecological 
surgery, thoracic surgery, kidney transplant, gall bladder removal, cancer excision, and others. 

What are the advantages of minimally invasive surgeries?
The benefits of minimally invasive surgery include increased accuracy provided by technology, fewer complications, 
faster healing, faster recovery time, less pain, less likelihood of infection, less scarring, and shorter hospital stays. 
Minimally invasive approaches are now viewed as more desirable compared to traditional open surgery with large 
incisions. As medical researchers invent new technological devices or improve current ones, patient outcomes 
should  continue to improve. 

Where can I learn more about minimally invasive surgery? 
• Mayo Clinic, Minimally Invasive Surgery 
• UCLA Health, What is Robotic Surgery?

https://www.mayoclinic.org/tests-procedures/minimally-invasive-surgery/about/pac-20384771
https://www.uclahealth.org/robotic-surgery/what-is-robotic-surgery
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Recognizing that front line managers’ electronic mailbox 
is inundated daily, AALA is highlighting key points 
from Inter-Office Correspondence (IOC) dated March 
29, 2022. Both IOCs address spring events leading up 
to and including graduation and culmination activities. 

Prior to planning your event, 
inform your Community 
of School Administrator 
of your intent to have an 
activity or event and provide 
all pertinent information 
which will facilitate decisions 
and logistical planning.

• Activities are 
recommended to be held 
outdoors

• Utilize daily health screening procedures for 
participants, guests, and/or vendors

• Masks are strongly recommended indoors and 
outdoors while on campus

• Post the updated “Safe and Healthy Welcome” 
signage at the entrance to the activity and post 
reminder signage about mask recommendations 
and other safety measures at the activity

• It is recommended that you maximize physical 
distancing and consider offering sign-ups or 
multiple events to reduce overcrowding

• If food is served, it is recommended to be eaten in a 
separate and designated/cordoned-off area outdoors

• For events on athletic fields, sneakers or other flat-
soled shoes should be used by participants to avoid 
injuries and to prevent damage to artificial turf fields

• To reduce overcrowding at dances and other high-
interest activities, consider limiting the number of 
tickets available for the event

Prom
Prom guests that are non-LA Unified students must 
provide either proof of vaccination to a designated 

District Releases Updated Safety Protocols for Schools, 
Including Graduation and Culmination Security

administrator of the site or a negative COVID-19 test 
result (within 72 hours for PCR Tests or within 24 hours 
for Rapid-Antigen Tests)

Virtual Academy students may attend traditional school 
proms as guests only. Should they attend as a guest, 
Virtual Academy students must provide either proof of 
vaccination to a designated administrator of the site or 
a negative COVID-19 test result (within 72 hours for 
PCR Tests or within 24 hours for Rapid-Antigen Tests)

Graduation
Virtual Academy students are not eligible to participate 
in graduations at traditional schools unless they 
have checked out of the Virtual Academy and into a 
traditional school at least five days prior to the last day 
of school (per AB 130).

School Police Services
Schools are encouraged to use all available resources 
such as campus aides, school staff, and administrators. 
Los Angeles School Police Officers can be requested to 
serve at graduation and culmination ceremonies under 
the following guidelines:
• School police will provide perimeter support to the 

campus or facility and be available should a law 
enforcement need arise.

• LASPD Officers will patrol in marked police 
vehicles.

• LASPD Officers will maintain a low-profile presence.

Due to limited coverage, LASPD officers can be 
paid from allocations which have been provided 
to each Local District specifically for graduation/
culmination security purposes. These funds can also be 
used for utilizing the services of campus aides or school 
faculty and staff assisting with security. Lastly, should 
you request - coverage beyond what is outlined above 
please exercise discretion on the level of security. Check 
with your Local District Administrator of Operations 
for assistance.
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National Child Abuse Prevention Month
“National Child Abuse Prevention Month recognizes 
the importance of families and communities working 
together to strengthen families to prevent child abuse 
and neglect.” (childwelfare.gov/topics/preventing/
preventionmonth) All district employees are mandated 
reporters and as such participate in annual spring 
scenario training to better recognize the tell-tale signs 
of abuse. AALA is republishing this reminder on the 
steps to reporting suspected child abuse.
 
BUL-1347.4, Child Abuse and Neglect Reporting 
Requirements, mentions “reasonable suspicion” as a 
trigger to report suspected child abuse, in addition to 
actual knowledge. When dealing with this possibility, 
suspend your logic and assume there IS reasonable 
suspicion the moment you know of the allegation. It is 
imperative administrators take the following steps:

1. Call the appropriate local law enforcement 
agency IMMEDIATELY. Discussing or reporting 
suspected child abuse to the LAUSD’s School 
Police Department (LASPD) does NOT fulfill the 
responsibility to make a mandated report to an 
appropriate child protective agency.

2. Document the agent’s name and badge number.
3. Ask: Am I to handle this administratively? Should 

I investigate or NOT? May I conduct a concurrent 
investigation? It is imperative to NOT begin an 
investigation of any sort until advised to do so by 
the agent.

4. Immediately following the call to law enforcement 
consult with the Local District to determine if a call 
to the Department of Children and Family Services 
(DCFS) is warranted or not. You should also contact 
the Local District if you need assistance determining 
which agency to contact, i.e. law enforcement or 
DCFS.

5. File an iSTAR. (Contact the Local District if you 
need assistance in determining whether to keep the 
name of the victim, suspect, or both, confidential in 
nature.) Otherwise, include the names of the victim 
and suspect in the iSTAR.

6. Submit the written report to the agency you contacted 
within 36 hours of receiving the information.

7. Email your administrator of operations, CoSA, and 
operations coordinator the iSTAR number and a 
brief synopsis, keeping the confidentiality of the 
victim and suspect in mind.

8. If reporting suspected child-on-child abuse: a) 
Call the appropriate local law enforcement agency; 
b) contact the Student Discipline and Expulsion 
Support Unit at 213/202-7555 to determine if 
an expulsion proceeding is appropriate; c) seek 
assistance from the Local District to determine if the 
two students need to be immediately separated and 
the best course of action to take; and d) request that 
the Local District assist you with the development 
of Individualized Safety Plans for the students. Note 
child-on-child sexual abuse can potentially occur at 
any age and grade level.

9. Update the iSTAR in real time, every time a 
development arises, to memorialize the proactive 
steps you are taking, and to document the support 
the Local District is providing you.

School employees are often intimidated by having to 
follow the Suspected Child Abuse Reporting (SCAR) 
process. Remind employees that telling an administrator 
is not enough! It is imperative that the employee 
with the firsthand information do the reporting. It 
is perfectly appropriate for the site administrator to 
assist the employee by providing telephone numbers 
and reporting forms. Be helpful, but do not give the 
employee a pass and assume the reporting responsibility 
for secondhand information when it comes to your 
attention! It is, however, your responsibility to ensure 
that the report has been made.

Please do not let failure to file a SCAR and ISTAR 
negatively impact your career! Immediately contact 
your Local District administrator of operations, CoSA, 
or operations coordinator if you need assistance with 
this important and urgent requirement. Additional 
resources regarding child abuse awareness and 
reporting can be found on the LAUSD’s Division of 
District Operations Child Abuse Awareness Training 
site: https://achieve.lausd.net/childabuse.

https://achieve.lausd.net/childabuse
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The Supreme Court’s 1975 Weingarten decision (NLRB v. J. Weingarten [420 U.S. 251]) established the right of 
union employees* to have union representation during investigatory interviews. An investigatory interview is one 
in which a supervisor questions an employee about specific conduct or obtains information that could be used as 
a basis for discipline.

If your supervisor calls you to a conference, AALA urges you to ask if the conference could lead to discipline. 
If the answer is anything but “no,” state that you wish to have your union representative present. Asking the 
question is critical because the burden is on you to make the request if you believe that the interview could 
lead to discipline or another adverse consequence. The supervisor has no obligation to inform you of your 
right to union representation.

The next step is to immediately call AALA and request representation. Certificated administrators will be 
represented by an AALA consultant, administrator, or field representative. Unit J members will be represented 
by a job steward. All conversations between you and your representative are confidential. Your representative will 
consult with you, represent you, and ensure that your due process rights are respected by the District.

The union will work with District personnel to schedule the conference at a mutually convenient time. If the 
supervisor denies you your right to representation, this is an unfair labor practice. Politely state that you want your 
union representative present, and you will answer questions when s/he is with you. If the supervisor insists on 
conducting the conference with you alone, do not walk out because you could be accused of insubordination; 
stay, listen, and then call AALA. You may not be disciplined for refusing to answer questions without your union 
representative present.

Remember that not every conference is disciplinary in nature. If the meeting is simply to communicate information, 
give direction, or suggest improvement, this does not constitute discipline. That is why you must ask the question. 
To remind you what to ask, we are printing the card below. Cut it out and keep it in your wallet for reference.

*In 2004, the National Labor Relations Board (NLRB) ruled that nonunion employees are not entitled to have a 
coworker accompany them to such a meeting even if the employee believes that it might result in discipline.

Know Your Weingarten Rights!

WEINGARTEN RIGHTS

Should your supervisor call you to a meeting, say:
If this conference could lead to my being 
disciplined or terminated, or affect my personal 
working conditions, I respectfully request that my 
union representative be present at this meeting. 
Without union representation, I choose not to 
participate in this discussion.
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Addressing School 
Trauma - A Healing-
Centered Approach
Saying that COVID-19 besieged schools 
for 2 years is an understatement. 
According to Cedars-Sinai, post-
traumatic stress disorder (PTSD) is one of 
many COVID-related consequences left 
in the pandemic’s wake. The American 
Academy of Pediatrics declared children’s 
mental health a national emergency. As 
AALA reported earlier, in an NASSP survey 42% of 
principals reported accelerating plans to retire. 

The Morningside Center for Teaching Social 
Responsibility has identified eight strategies to address 
healing and hardship. They shared these strategies in this 
week’s Education Week in an article titled, “8 Strategies 
to Build Community & Facilitate Healing.”Here is a 
synopsis.

1. Offer your staff structured opportunities at least 
once a week to connect with each other. This 
goes beyond icebreaker or gathering activities. 
Create spaces for sharing thoughts and feelings, 
collaborating and practicing strategies that bolster 
mental health.

2. Support teachers in creating a caring classroom. 
Encourage teachers to use strategies to listen to 
students, name and normalize students’ feelings, 
and as create community agreements.

3. Ensure that every student participates in a 
community-building circle once a week—at least. 
Encourage teachers to continue using the social-
emotional learning strategies shared during the 
pandemic.

4. Let students lead the way. Create spaces for 
students to facilitate their own structured gatherings 
where they share, problem solve, and affirm life 
experiences.

5. Bring healing and joy through art. The arts are 
therapeutic. Create space for students to dance, 
sing, act, and paint. 

6. Train all school staff in social and emotional 
learning and restorative approaches. Use the  SEL 
skills like active listening, empathy, and conflict 
resolution when interacting with your community 
as you collectively cope with loss and uncertainty.

7. District and school leaders need support, too. 
First, care for yourself. Gather with colleagues 
regularly to support one another. It truly takes a 
village!

8. Look ahead. The world is experiencing hardship 
and disconnection. Recognize that it goes beyond 
the school walls. Help your community to look at 
the big picture and begin dreaming the promises of 
a post-pandemic world. Dreaming and imagining 
help maintain hope and a sense of well-being. “In 
this unfolding conundrum of life and history, there 
is such a thing as being too late,” said the Rev. 
Martin Luther King Jr. “This is no time for apathy 
or complacency. This is a time for vigorous and 
positive action.”

Finally, recognize that we have collectively experienced 
a pandemic not seen in one hundred years! Do not 
deplete your own health and mental reserves as you 
support your community. Remember, first and foremost 
take care of yourself!

https://www.cedars-sinai.org/blog/ptsd-covid-19.html
mailto:https://www.morningsidecenter.org?subject=
mailto:https://www.morningsidecenter.org?subject=
mailto:https://www.edweek.org/leadership/opinion-mental-health-crises-are-bombarding-our-schools-heres-what-we-can-do/2022/03%3Ffbclid%3DIwAR1WfYA2uFxc0r7vMpedWWFHTmC0xtY3G63DX4thRVqV0FSU57wvff_SSXc?subject=
mailto:https://www.edweek.org/leadership/opinion-mental-health-crises-are-bombarding-our-schools-heres-what-we-can-do/2022/03%3Ffbclid%3DIwAR1WfYA2uFxc0r7vMpedWWFHTmC0xtY3G63DX4thRVqV0FSU57wvff_SSXc?subject=
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Art Gallery 

Performances   
 

For questions, please contact 
Ms. Silvia Tinajero 
LD East Arts Specialist 
Sxt6107@lausd.net   323-224-5931  
Visit: https://bit.ly/LDEastArtsWebPage 
 

 
WHEN: April 23, 2022 
WHERE:  
Esteban Torres High 
School Complex 
TIME: 9:30 – 2:30 
 
This LIVE EVENT will follow 
all COVID safety protocols. This 
event is subject to change. 

 

 
 

 

OUR FAMILIES & SCHOOL 
COMMUNITIES  

Vivian Maw, Bell HS 
Ruben Cantoran, 
MaCES 

Maya Perez, 
Belvedere ES Mariana Lopez 

Euclid ES 

Alondra 
Barahona,  
Huntington Park 
HS 

Sailin Ramirez, 
Belvedere ES 

(ETC/PCC) 

38 schools will be exhibiting 
artwork from students in grades 

PK-12  

are invited to a day filled 
with live music, 
performances, art activities, 
food trucks and much more!   

33 student groups from grades 
PK-12 will be performing! 

Student  

Student  
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EVALUATION OF NON-PERMANENT TEACHERS WHO START 
AFTER MARCH 1, 2022  
For non-permanent teachers who started on March 1, 2022, or later, you 
may use the Provisional Contract Employee (Stull) Evaluation (formerly 
Form 1022). Please email mypgs@lausd.net to indicate which staff 
members should be assigned this plan. 

The EDS team is here to support you. Please contact a team member at 
mypgs@lausd.net or join Friday Zoom Office Hours from 2:00 pm to 
4:00 pm at: https://lausd.zoom.us/j/86023099747

PERSONNEL COMMISSION
The Personnel Director is pleased to inform you of an important development regarding efforts to expedite the 
hiring process for classified job vacancies.
 
In most cases, classified vacancies are filled by candidates in the top three ranks. Typically, hundreds of vacancies 
exist for Food Service Worker, Building and Grounds Worker, and Special Education Trainee/Assistant positions. 
Eventually, the entire eligibility list is used to fill these positions. Recently, Personnel Commission staff, in 
partnership with the Office of Government Relations, requested and obtained a waiver from the State Board of 
Education to allow appointments from any rank on the eligibility list for these classifications. The waiver is effective 
immediately and is approved through June 30, 2023. These particular classifications were selected because of the 
number of vacancies and urgency in filling them.
 
Schools will now be able to hire any candidate on the employment eligibility list for these classifications. Assignment 
Technicians in Classified Employment Services will now provide the entire list by Local District to schools and 
departments hiring for these positions.
 
The intent is to facilitate a fair and expeditious hiring process. This new flexibility is a step in that direction.
 
If you have any questions regarding this change, please contact Director Karla Gould at karla.gould@lausd.net or 
Donna Barrow at donna.barrow@lausd.net.

Check out the exclusive offers for LAUSD 
(and AALA employees). If you would like 
to apply for membership, click HERE 
and you’ll be able to complete everything 
online. 

Eligible Applicants: 
• Teachers of Los Angeles and Orange County
• Credit Union members teaching in the

State of California

Application Opens: March 14, 2022
Deadline to Apply: April 15, 2022

$500 
Teacher 
Grant

Spring 2021

Submit your application:
ccu.com/teachergrant

Do you have an innovative learning opportunity for 
your students or a program idea to support your 
virtual classroom? Or know a teacher who does? 
Share your vision for a special class project for your 
chance to be awarded one of our 10 teacher grants 
this Spring

Federally Insured by NCUA. © 2022 California Credit Union

mailto:mypgs%40lausd.net?subject=
mailto:mypgs%40lausd.net?subject=
https://lausd.zoom.us/j/86023099747
mailto:karla.gould%40lausd.net?subject=
mailto:donna.barrow%40lausd.net?subject=
https://forms.joinmycu.com/mop/954/mop/promotional
http://ccu.com/teachergrant
http://ccu.com/teachergrant
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Your partner in helping 

Build A            
Community Of 
Readers
for L.A. Unified 

Help Every Learner Discover A Love of Reading 
Any questions? Contact Jeff Korte, Account Executive
Phone: 213-760-0568  | email: jeff.korte@renaissance.com

Give all students an 
equal opportunity to 
read and grow with 

digital books in English 
and Spanish.

Empower students 
with the right 

reading supports 
for success. 

Unlimited 24/7 
concurrent access 
all summer long! 

Personalize Literacy Growth with Access and Choice 

Students who have personalized reading goals
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Advancement Opportunities:

Want to Become a PK-12 Administrator?
The Department of Educational Leadership & Policy Studies in the Michael D. Eisner College of 
Education at California State University, Northridge is pleased to announce the opening of new 
cohorts for the attainment of the Preliminary Administrative Services Credential (PASC) and Master’s 
degree in Educational Administration starting FALL SEMESTER 2022. Classes begin in late August 
2022. Deadline to apply is July 1, 2022.

NEW PROGRAM OPTIONS
Preliminary Administrative Services credential – 3 semesters 

MA & Preliminary Administrative Services credential – 4 semesters 
Zoom Info Sessions (5:00): 3/15, 4/19, 5/17, 6/14

REGISTER FOR A ZOOM INFO SESSION: https://rb.gy/pd3ep1

We prepare teachers through a social justice lens, the knowledge, skills, and dispositions necessary 
to become successful 21st century school administrators  and educational leaders.

Public, Private, and Charter School Educators are All Welcome!
Additional information contact mariel.noyes@csun.edu or call CSUN (818) 677-2591.

Ord Public Schools (NE) serve students in K-12 from four different 
counties. Since its beginnings, Ord has consistently worked to raise 
the bar for student learning. To help the District align its academic 
goals for continued student achievement and success, they invested in 
award-winning ProColor interactive displays from Boxlight. What are 
some standout features of the ProColor?
• The 4K ultra-high definition LCD display produces clear and vivid 
pictures so that regardless of where students sit, they can view what is 

on the screen and have an active part in lessons. 
• MimioStudio™ classroom software allows teachers to build and present unique, interactive lessons quickly and 

simply. 
• MimioMarket app store gives teachers and students access to over 200 educational apps that have been vetted 

for safety and instructional content, including Common Core Standards.
• Teachers and students can share screens with Unplug’d screen mirroring software, enhancing lessons and 

boosting collaboration. 

Heidy Moody, 2nd grade teacher at Ord Elementary School sums up the overall teacher sentiment - “I love using 
(my Boxlight interactive display) throughout the day to display things or use it as a whiteboard. I use the timer 
feature all the time ... Our school is lucky to have them!” To learn more, go to boxlight.com. 

District Enhances Learning Spaces with Award-Winning 
Interactive Displays

https://rb.gy/pd3ep1 
mailto:mariel.noyes%40csun.edu?subject=
http://boxlight.com
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CARLO SPARTI - Mr. Sparti served as Assistant Principal at Hobart Blvd. Elementary School. He retired on July 
31, 1984 and passed away on March 29, 2022. Funeral services will be held on Friday, April 8, 2022 at Woodlawn 
Cemetery, Mausoleum & Mortuary, 1847 14th Street, Santa Monica, CA 90404.

In Memoriam

Note to Applicants: Please be advised that you are responsible for making 
sure all the District requirements have been met. Do not contact AALA for 
information regarding positions; for detailed requirements for positions 
and employment updates use the contact phone number provided in the 
announcement or visit the District website at http://www.lausdjobs.
org (classified) or http://achieve.lausd.net/Page/1566 (certificated). 
Employees who change basis during the school year may not earn a 
full year of service credit and annualized employees who change 
their basis during the year may sustain an annualized settlement.

CERTIFICATED positions are-open to certificated and classified employees who meet the position 
requirements.

Click HERE for school based positions                                Click HERE for non-school based positions

CLASSIFIED positions are open to certificated and classified employees who meet the position require-
ments.

Click HERE for current job opportunities.

AALA established FRIENDS OF AALA, a 501(c)(3) nonprofit corporation in January 
2011, to continue our outstanding student scholarship program for deserving 
LAUSD students. In Spring 2021 AALA awarded 40 scholarships to graduating 
seniors representing high schools and community adult schools.  The 2020-2021 
school year marked AALA’s 40th year providing scholarships to students.

Friends of AALA also recognizes the tremendous support given by community 
volunteers at local school sites and presents five awards each year.

The Board of  Friends of AALA meets its annual fundraising goal by seeking 
donations from AALA’s active and alumni members, private foundations, service 
clubs, organizations, and businesses. The generosity of these donors is much appreciated.

For as little as $5 or $10 a pay period, you can support these deserving seniors by clicking HERE. All donations to 
FRIENDS OF AALA are tax deductible.

Become an AALA Angel

Have Good News to share? Email us at AALAOffice@aala.us and we 
will include it in the next Update. Photos optional but encouraged!

http://www.lausdjobs.org
http://www.lausdjobs.org
http://achieve.lausd.net/Page/1566
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3501
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910#
https://docs.google.com/forms/d/e/1FAIpQLSe-U8a3uA1tbiqIJixXpjMolvD8nG4i2WelP-Y0_7kv2Bqlgg/viewform
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Interest Groups - News You Can Use
2022 Award Recipients 

Frances Baez
Superintendent 
Regina Marquez Martinez
High School Principal 
Robyn Friedman 
Middle Grades Principal 
Rafael Escobar
Elementary Grades Principal 
Maricela Sandoval
Elementary Co-Administrator
Malaika Evans 
Secondary Co-Administrator 
Lupe Buenrostro
Span School Principal
Rosario Galvan 
Adult Education Administrator	  
Simone Charles
Continuation/Educational Options 
Administrator 
Maribel Zuniga 
Early Education Administrator 
Ana Chung
Confidential Employee
Frank Serrato
Personnel/Human Resources Administrator 
Tony Atienza
Business Services Administrator
Vivian De La Rosa
Student Services Administrator 
Giancarlo Mercado 
Central Office Administrator 
Mira Pranata
Operations Administrator 
Helen Kim
Curriculum & Instruction Administrator 
Mauricio Pinto
Classified Leader
Francisco Canche
Career Technical Education Administrator 
Sophia Mendoza
Technology Administrator
Maribel Luna
Special Education Administrator 
Josie Stevens
Valuing Diversity Award
Juan Flecha
Retired Administrator 
Dr. Tyrone Howard
Professor of Education
Scott Schmerelson 
Ferd Kiesel Award 
Megan Reilly 
Marcus Foster Memorial Award 
California Credit Union 
Partners in Excellence Award 
Israel Tavera 
Every Student Succeeding Scholarship 
Itzel Rodardte & Caitlyn Burnett 
ACSA-R Scholarship 
Anthony Moya 
Jack Moskowitz Memorial Scholarship 
Ernesto Barragan
Robert Kladifco Memorial Scholarship

ACSA Region 16 
Association of California School Administrators 

Annual Administrators of the 
Year Awards Banquet 
Casa Italiana Restaurant 

1051 North Broadway, Los Angeles, CA 90012 

Leadership Matters 

Reservation Form 

Tables will only be reserved with a minimum of 10 paid guests (one 
table). Valet parking is available but carpooling is encouraged.  Contact 
Gina Barnett at gina.barnett@lausd.net with any questions you may 
have. 

Submit your reservation form with your check made payable to ACSA 
Region 16 by Friday, April 22, 2022 to: 

ACSA Region 16 
Attention:  Michael Payne, Treasurer 
P.O. Box 8631
Calabasas, CA 91372

Total # in Party:  ______ Please List Guest Names 
1. 6. 
2. 7. 

3. 8. 
4. 9. 

5. 10. 

Tuesday, May 3, 2022 
Time: 5:00 p.m. - 8:00 p.m. 

$60.00 per person 

Reservations must be received by AApprriill  22, 2022 to 
guarantee a place at the banquet. Walk-in attendees 

will be charged $65.00, space permitting. 

CLICK HERE TO DOWNLOAD FLYER

http://www.aala.us/docs/2022/03/2022-Adminsitrator-of-the-Year-RSVP-Flier-1.pdf
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The California Council for Adult Education (CCAE) 2022 State Conference will be held on May 5-7 at the Loews 
Hollywood Hotel, located at 1755 N. Highland Avenue, Los Angeles, CA 90028. This year’s conference theme is 
CCAE 2022 Lights! Camera! Action! Spotlighting the Best in Adult Education.  

Join us on the red carpet as we brightly shine the light and focus our cameras towards the many exemplary and 
innovative adult educators, programs, services, and partnerships statewide. 

  All-inclusive event with meals, professional development, awards recognition, networking, and entertainment

  Poolside CCAE State President’s Reception on Thursday evening

  A variety of presentations and professional development opportunities on Friday and Saturday

  CCAE State Awards Recognition Gala Dinner and Dance Friday evening and luncheon on Saturday

Click below for conference registration information:

https://ccaestateconference.regfox.com/ccae-2022-state-conference

Click below for the conference website:

https://www.ccaestate.org/conference-2022.html

Click below for CCAE 2022 State Conference Tailer on Youtube Link:

https://youtu.be/q56fzPUKz1s

For more information contact: Christine Ramirez at crami4@lausd.net, Aaron Saenz at ams6761@lausd.net or  
Dave Coleman at dmc55211@lausd.net

The paparazzi awaits your arrival on the CCAE 2022 State Conference Red Carpet May 5-7!

https://ccaestateconference.regfox.com/ccae-2022-state-conference
https://www.ccaestate.org/conference-2022.html 
https://youtu.be/q56fzPUKz1s 
mailto:crami4%40lausd.net?subject=
mailto:ams6761%40lausd.net%20?subject=
mailto:dmc55211%40lausd.net?subject=

