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Leadership at its Best!
Two weeks ago, Principal
Christine Moore was featured
as a Cahn Fellow. This week,
we are featuring Principal
Andres Favela.
As I walk our campus, I am
heartened by the sight of our
students being back in person.
The pandemic has been a long
and difficult experience for
them. But as I look around, one
thing still seems to be missing:
smiles. I am being metaphorical here. Yes, their faces are, for the most part, still
covered by their N95 masks. But while the students are clearly happy to be back
and around their friends, something still seems to be missing.
This brings me to the Cahn Fellows Program and my problem of practice. I am
deeply concerned for our students and wonder how the pandemic affected their
attendance, learning, and subsequently their social and emotional wellbeing.
Being back together on campus is a step forward, but it is only a small step. I
want more. I want Garfield High School to return to its pre-pandemic culture,
one where student centered events happened regularly and openly on campus;
one where students participated in sports freely without fear; one where AP
classes flourished and students were not too burned out and were eager to
enroll; one where organizations like drama, Academic Decathlon, GSA (GayStraight Alliance), and everyone else meets and engages in the activities that
matter most to them. The long and the short of it is that I want our students to
take back their school.
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For them to do this, and ultimately for our students to thrive, our campus has
to be safe first and foremost. I also want something else for them, something
more for their mental wellbeing. I believe whole-heartedly that we need to get
back to a culture where students are energized by the opportunities that we, as
a school, can provide for them so that they can leave the past and its challenges
behind and, instead, revel in the fun of the present and thrive on all of the
possibilities for their futures. The social-emotional wellbeing of our students
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LEADERSHIP FROM PAGE 1
is our focus. With my Assistant Principal and
Cahn Fellow ally, Hillary Herrington, and our
many other highly qualified administrators,
support staff, and teachers leading the charge, I
am confident that, through our work together, we
can create a school where not only does equitable
education and achievement happen, but our
students are happy and, dare I say it, having fun
while learning.
The Cahn Fellows Programs (CFP) is designed to
support the growth of exemplary school leaders
in large metropolitan school districts. Human
Resources is pleased to announce its inaugural
Los Angeles cohort for the Distinguished
Principals Program. Six high-performing
principals representing each of the LA Unified
local districts make up the inaugural cohort. For
more information, contact Dr. Marco A. Nava at
mnava@lausd.net.
E and B Basis Calendars:
E basis July 20, 2022 to
June 28, 2023
B basis July 29, 2022 to
June 20, 2023
Questions?
Payroll questions: payrollsupport@lausd.net
HR questions: askhr@lausd.net

Union Leaders addressed the Board and
Superintendent on Tuesday, May 17 after the last
negotiating session to deliver a message of keeping
the LAUSD Promise of Lifetime Benefits as we aim to
become a Premier Employer.

GREAT
WORK!

Provide the district feedback at https://
achieve.lausd.net/thoughtexchange.
Calling all AALA Members! Do you have a new
administrator in your school or office? Do you
know of a new administrator? Please let them
know about the benefits of AALA membership
and have them complete the easy form below:
https://docs.google.com/forms/d/e/1FAIpQL
SdTTpn6QRag1mkFhGP7ojIzhmoeHn7urL
OKfp6Nz4TSWVf7Lw/viewform

CONGRATULATIONS TO ALL OF THE
ADMINISTRATORS WHO PASSED MUSTER
AND ARE NOW ON THE 2022-2023
ADMINISTRATOR ELIGIBILITY LIST!
Click HERE for Principals List
Click HERE for Assistant Principals List
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End of School Year Procedures

As you are hosting student recognitions and preparing for promotion, culmination, or graduation ceremonies,
don’t forget to prepare for the closing of the school year. The following list is from the LAUSD Principal’s Handbook.
Refer to the Principal’s Portal for further guidance.
Develop a closing bulletin that addresses the following items, as appropriate. Be sure to distribute to faculty several
weeks prior to close of school.
• Collection and return of library books. Collection and return of textbooks.
• Collection and storage of equipment, including computers, etc.
• Collection and storage of small equipment and supplies including audiovisual
• Storage of flag
• Room cleaning and storage of teacher materials
• Collection of keys
• Guidelines and timeline for completion and distribution of Report Card (Any student who has been enrolled
for 15 days or more is entitled to receive Report Card)
* Guidelines and timeline for completion of Cumulative Record Cards
* Include student retentions and appropriate forms to substantiate
* Be certain staff is aware that cumulative record comments must not be:
▶ Inaccurate or misleading
▶ A conclusion or inference outside observer’s area of competence
▶ Based on personal observation of a named person
▶ Without noted time and place
▶ In violation of the privacy or other rights of a student
* Update ELD levels.
* Record participation in intervention/intersession/SSTS/IEP meeting
• End of the year Student Awards to recognize Student Achievement, Attendance, School Service, etc.
• Guidelines for Completion and Collection of attendance cards, registers, roll books, and absence notes
• MiSiS (Elementary Procedures)
• Run To and From lists
• Select students who meet the criteria for summer school/inter session and input information into computer
• Select staff
• Follow guidelines of summer school bulletins
• MiSiS (Secondary Procedures)
• Print labels for cumulative record folders and verify that all have entered grades for all students
• Mail final report cards home
• Direct students to visit Lost and Found
• Sign and turn in Time Card
• Complete Student Store Clearance Form (Secondary Schools)
• Turn in Final Checkout Sheet and/or Roving Checklist for clearance
• Inform parents and students of starting date for upcoming school year
• Complete Summer Storage of 1:1 Devices (End of School Year)
AND, do not forget to take a deep breath, prepare an automatic email response that
indicates you are on vacation June 29 to July 19, and turn off “Administrator Mode”
during your well-deserved summer break!
MAY 23, 2022- AALA Update
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Healthcare FAQs - Revisiting Dependent Eligibility
Who qualifies as a dependent for District health care
coverage?
• For benefits-eligible employees:
▶ Legal spouse or qualified domestic partner
▶ Dependent children to age 26
▶ Permanently disabled children of any age,
provided they were continuously enrolled in
the District’s plans before age 19, or who were
enrolled prior to the disabling condition
▶ Adopted or guardianship children
▶ Stepchildren
Note: For details of qualifications and documents
needed see “Active Employees” Dependent Eligibility
on the Benefits Administration website.

▶ For Medicare retirees –
▷ Full medical, dental, and vision benefits for
dependent children to age 19
▷ Full medical, dental, and vision benefits for
full-time students ages 19-25
▷ No medical, dental, or vision benefits for
nonstudent dependent children ages 19-25
▷ No medical, dental, or vision benefits for all
dependents ages 25-26.
Note:
For additional information and required
documents, see “District Retirees” Dependent Children
Eligibility.

How do dependents lose their eligibility for health
benefits?
For benefits-eligible retirees – Same as benefits- • For all benefits-eligible employees and retirees,
eligible employees, with exceptions for dependent
benefits are lost when legally separated or divorced
children, as noted below:
from dependent spouse or domestic partner and
▶ For pre-Medicare retires –
upon employee’s death.
▷ Full medical, dental, and vision benefits for • For active employees, benefits are also lost when
dependent children to age 19
separated from the District prior to retirement and
▷ Full medical, dental, and vision benefits for
when dependent children reach age 26.
full-time students ages 19-25
• For pre-Medicare retirees under 65 years of age,
▷ Medical coverage only for dependents ages
nonstudent dependents age 19-25 are not eligible
19-25 who are not students
for dental and vision benefits but receive medical
▷ Medical coverage only for all dependents
benefits to age 26.
ages 25-26
• For Medicare retirees 65 years or older, dependent
benefits are dropped when children reach age 19
and are not full-time students. Dependents 19-25
who are full-time students lose benefits when they
are no longer students, or when they reach age 25.

•

When does termination of coverage become effective?
Termination of coverage becomes effective on the last
day of the month in which the dependent becomes
ineligible. For example, if a dependent child has her
26th birthday on June 2, 2022, medical coverage will
extend through June 30, 2022, and dropped effective
July 1, 2022.
For additional information about your District
health benefits, go to: Benefits Administration, or
call 213.241.4262.
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AALA Scholarship Sponsors

AALA Alumni & AALA Angels

Your Generosity Makes
College a Reality for
Our Students!
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First Grader Newest LAUSD Author

Let’s hear it for Principal Carla Miller and Sherman Oaks Elementary Charter’s
very own Sammy D. Wallace III! This first grader worked on the story line
during the COVID-19 lockdowns. Think about it, he would have been a pre-K to
Kindergarten student at the time. Wow!
“Kids make great authors because we know what other kids like,” said Sammy. “I
think more kids should write books. They just need to be encouraged and told it’s
possible.” With the help of his grandmother, a retired educator, Sammy found his
literary voice and spent his time at home writing this story. You can find his book,
I Slept In My Bed Last Night, on Amazon along with a short biography.

See Harassment? Act! 5 Ds of Bystander Intervention

With the explosion of aggression towards people of Asian descent these past two years, it is important to remember
that we all have a role to play by moving out of just being a bystander and into the upstander that intervenes. In 2012
not-for-profit Right to Be partnered with Alteristic Green Dot to expand Green Dots’ 3 Ds (Distract, Delegate,
Direct) to include Delay, and later Document. These 5 Ds are easy to remember. Bullies come in all colors, ages,
shapes, and sizes. Recognizing that someone is being harassed is your cue to step in and help the victim.
1. DISTRACT
Ignore the harasser
and focus on the
person being
harassed. Ask
about something
completely
unrelated to the
harassment.

privacy and ask what they would like you to do with
recording.
4. DELAY Check in
on the person being
harassed even if it is
after the fact. May sure
they are OK and offer
support.
2. DELEGATE Find
someone close to you
and ask them to step
in. Tell the person
precisely what is
happening and how
they might help.

3. DOCUMENT Record
or take notes on exactly
what is happening.
DO NOT do this if no
one else is helping the
person being harassed.
RESPECT the person’s
6

5. DIRECT Respond
directly to the
harassment, but only
if it is safe for you
to do so. Keep your
intervention short
and succinct. Focus
on the person being
harmed.
Check out Right to Be’s upcoming training on bystander
intervention including antisemetic harassment, antiAsian American & xenophobic harassment, workplace
harassment, and street harassment. Scroll to the bottom
of the page. All trainings are online and free of cost.
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Division of Instruction Presents...

Using Stories as Medicine

Teaching With Compassion With Arlène Casimir
A Workshop Series for Elementary Teams: Kinder-5 th Grade Administrators & Teachers
Communities are struggling with emotional
residue from the pandemic. Join us to learn
how to create a supportive, inclusive school
climate. Learn about and practice using
developmentally appropriate Read Aloud
Stories to address:
Trauma
Grief
Patience
Kindness
Empathy

Administrators
MAY

23

Monday

4:30-6:30 PM
Teachers
Gr.K-1
TK-1
Teachers
MAY

25
25

Wednesday

4:30-6:30 PM
Participants will learn strategies to guide
students and staff through
Knowing and naming trauma
Being patient: healing takes time
Embracing culture
Learning to be vulnerable
Ending the year and starting with best
practices for creating a caring
community

Priority will be given to school teams.

Participants will be compensated at training rate, $50/hr.

Click Here to Register in MyPLN
Keyword search: stories as medicine
Contact: Robin Wynne-Davis, Kindergarten Readiness
Specialist, at raw9786@lausd.net

Gr. 2-3 Teachers
MAY

26

Thursday

4:30-6:30 PM
Gr. 4-5 Teachers
Jun
e

1

Wednesday

4:30-6:30 PM

Approved by: Carlen Powell, Administrator of Elementary of Instruction
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ENGLISH LEARNER AUTHORIZATIONS
Holding an English Learner authorization is a condition of employment
for teachers in the Los Angeles Unified School District. Notices to teachers
reminding them of their responsibility to meet this requirement will be sent
this month by the Credentials, Contract and Compliance Services Unit.
Principals will be copied on those emails. If you have certificated staff on an
emergency CLAD authorization or staff members who have allowed their
emergency CLAD authorization to expire, we urge you to meet with them
and have them share their plans for meeting this requirement. If they have
any questions, they can contact their Credentials and Contract Specialist.
2022-23 ASSIGNMENT MONITORING LOCAL ASSIGNMENT
OPTIONS REQUESTS - Due 6/30/22
Schools who utilized True Elective, Alternative Setting, Middle School Authorization, Board Permit, One Period
Coach, or any other Local Assignment Option forms during the 2021-22 academic year, and plan to continue
to utilize them during the 2022-23 school year, must submit a new request to the Credentials, Contract and
Compliance Services Unit prior to the first day of school.
• Access the Local Assignment Option Request Form at the following site: https://achieve.lausd.net/Page/1542
• Submit completed forms to teacherconsentform@lausd.net
• Include the following subject line: “NAME of SCHOOL – Assignment Monitoring Forms for 2022-2023” Please
keep in mind that only holders of preliminary or clear credentials qualify for local assignment options.
For additional updates and information on credentialing resources and assignment monitoring please click HERE.
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Scan QR code
for a copy of the
full program &
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PROBLEM OF PRACTICE

LOS ANGELES UNIFIED

Please join us virtually as over 60
administrators from across the District
present their two-year Problem of
Practice inquiries related to leadership
and student outcomes.
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LA Unified Summer Reading
Campaign with myON
• myON is available 24 hours a day, 7 days a week.
• It is accessible on most devices (iPads, Android tablets, Kindle Fire and Chrome
Books) and as a download for offline viewing.
• Student reading progress can be accessed through student accounts.
• Students and teachers access myON through the Renaissance app in Schoology.
The following myON resources are available for your support:
• LAUSD Renaissance Web Page
• Summer Reading Campaign Kit
• Family Engagement Kit English
• Family Engagement Kit Spanish

LAUSD students can access thousands of digital titles!

Student Access
1. Log in to Schoology
(lms.lausd.net)
2. Go to waffle icon on
top toolbar
3. Click on Renaissance
learning app in
dropdown menu
4. Click on the myON tile
5. For access issues,
contact Renaissance
at LAUSDinquiries@
renaissance.com

Book Selection
From their dashboards,
students can select
recommended books
that match their
interests and reading
level. They can also
browse and search
the entire collection
and tag books to add
to their own lists for
future reading.

Student Reading
Experience
The book reader
allows students to
select optional reading
supports including
audio, text highlighting
and an embedded
dictionary for any book
they choose to read.
Watch this one-minute
video to see how fun
myON reading can be!

Click HERE to download flyer with links
©Copyright 2022 Renaissance Learning, Inc. All rights reserved. 560601.0422
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CELEBRATE Your Classified Employees!
Classified School Employees’ Appreciation Week is May 15-22, 2022. The many
contributions of classified employees to the educational experience at schools
should be celebrated, especially during this week. Let’s recognize the work of
our many “Everyday Heroes” such as Classroom Aides, Food Service Workers,
Campus and School Supervision Aides, Bus Drivers, After-School Staff, Library
Aides, Office Support, and Building and Grounds Workers, as they play key
roles in creating an environment that is conducive to instruction and promoting
student achievement, health and safety. There are many ways to honor Classified
Employees during this week.
•
•

Place “Thank you” hand-written or sticky notes on employees’ desks.
Print a “Classified Employees’ Appreciation Week” banner and hang it in the
front office.
Create a Wall of Fame with names or “selfies” of employees who are being
recognized.
Give out School Appreciation Certificates.
Use the Everyday Heroes website link to nominate one or more of your classified staff as an Everyday Hero and
they will receive a congratulatory email from the Organizational Excellence Classified Training Branch.

•
•
•

Click HERE to register
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Note to Applicants: Please be advised that you are responsible for making
sure all the District requirements have been met. Do not contact AALA for
information regarding positions; for detailed requirements for positions
and employment updates use the contact phone number provided in the
announcement or visit the District website at http://www.lausdjobs.
org (classified) or http://achieve.lausd.net/Page/1566 (certificated).
Employees who change basis during the school year may not earn a
full year of service credit and annualized employees who change
their basis during the year may sustain an annualized settlement.

CERTIFICATED positions are-open to certificated and classified employees who meet the position
requirements.
Click HERE for school based positions

Click HERE for non-school based positions

CLASSIFIED positions are open to certificated and classified employees who meet the position requirements.
Click HERE for current job opportunities.

AALA Angels Are All Around You - Join Them!
AALA established FRIENDS OF AALA, a 501(c)(3) nonprofit corporation in January
2011, to continue our outstanding student scholarship program for deserving
LAUSD students. In Spring 2021 AALA awarded 40 scholarships to graduating
seniors representing high schools and community adult schools. The 2020-2021
school year marked AALA’s 40th year providing scholarships to students.
Friends of AALA also recognizes the tremendous support given by community
volunteers at local school sites and presents five awards each year.
The Board of Friends of AALA meets its annual fundraising goal by seeking donations
from AALA’s active and alumni members, private foundations, service clubs, organizations, and businesses. The
generosity of these donors is much appreciated.
For as little as $5 or $10 a pay period, you can support these deserving seniors by clicking HERE. All donations to
FRIENDS OF AALA are tax deductible.
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Interest Groups - News You Can Use

INTEREST GROUPS >> PAGE 13
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