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UPDATE
As we begin the 2022-2023 school year, AALA is committed to supporting the
District’s implementation of the strategic plan and its five pillars. The heavy
lifting to success will once again be on the shoulders of AALA’s frontline
managers. There can be no success unless our members are genuinely and
authentically engaged, invited to collaborate at all decision-making tables,
feel joyfulness and wellness because of reasonable and attainable workloads
and goals are set unlike past years, academic goals and accountability
measures are clear and directed by the General Superintendent and the
Board of Education, and being treated with dignity and respect no matter
where you work. AALA seeks:
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Engagement and Collaboration
AALA would like to see the Superintendent set the tone, establish goals,
deliver one Unified message for Local District Superintendents and
Executive Directors to implement, and allow for departments and schools to
be creative and exercise some autonomy so long as they are showing positive
results with the creative autonomies specific to certain locations.
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Joy and Wellness, Investing in Staff
It is time to do right by the students and families of LAUSD. AALA is hoping
that the district will support and respect school, local district, and central
office AALA members. Let us be the Premier District for Students, Families,
and Employees. Salary, Lifetime Benefits, and Working Conditions are
paramount in demonstrating to employees that you are a Premier Employer.
Additionally, it’s time to respect a “no emails, calls/texts or correspondence
after 5 pm and weekends” policy.
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Academic Excellence
The mandates must come from the Superintendent’s office and not each local
district. Schools need to be allowed to set their Professional Development
calendar, have it be respected by local districts, and not be told to ignore
what they created with school committees and governance at the school.
Use professional, respectful language when emailing, writing memos, and
calling with last minute changes to a directive or mandate. Including and
respecting the different nuances of Early Education, Options and Adult
Education administrators.
Operational Effectiveness
Frontline and school support administrators need Cohesiveness and
Consistency from ALL Community of Schools Administrators across all local
districts for students, staff, and community. Safety needs to be present this
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HOTLINE
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UNIT J NEGOTIATIONS UPDATE:
Active (i. e. dues paying) Unit J
members received a survey this
week requesting input for the
AALA Bargaining Team. Please
take a few minutes and tell the
bargaining team your priorities!
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year, unlike the challenges faced last year when LASPD
was removed and administrators were stripped of the
authority they normally held. Students realized this and
DID whatever they wanted before, during, and after
school with minimal to no consequences. Parents also
undermined school administrators. District property
was vandalized and theft significantly increased at
schools and offices. Officers can and have been part
of positive school culture at elementary and secondary
sites where students, staff and parents appreciate the
presence and support.

AALA STAFF
Nery X. Paiz, President
Administrators
Juan A. Flecha, Chief-of-Staff
Charlotte Lerchenmuller
Dan Isaacs
Steve Quon
Consultants
Michael Perez
Jane Pollock
Maria Elena Rico
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B basis July 29, 2022 to June 20, 2023
August 15 First Day of Instruction
for 2022-2023
Save the Date! AALA Fall Reception September 29,
2022, 4:30 p.m. at the Center at Cathedral Plaza
Questions?
Payroll questions: payrollsupport@lausd.net
HR questions: askhr@lausd.net
Calling all AALA Members! Do you have a new
administrator in your school or office? Do you know of
a new administrator? Please let them know about the
benefits of AALA membership and have them complete
the easy form below:

IMPORTANT DATES
08/12/22 - Pupil-Free Day
08/15/22 - First Day of Instruction
09/02/22 - Admission Day
09/05/22 - Labor Day
09/16/22 - Norm Day
09/26/22 - Unassigned Day
09/30/22 - CAAT Certification
Suicide Prevention Training
11/11/22 - Veterans Day
11/24 - 11/25/22 - Thanksgiving Holiday
12/16/2022 - IT Cyber Security Training
12/19/22 - 01/06/23 - Winter Recess
01/09/23 - Second Semester Begins
01/16/23 - Dr. Martin L. King Jr. Birthday
02/20/23 - Presidents’ Day

2022-2023 E and B Basis Calendars:
E basis July 20, 2022 to June 28, 2023

https://docs.google.com/forms/d/e/1FAIpQLSdTTpn
6QRag1mkFhGP7ojIzhmoeHn7urLOKfp6Nz4TSW
Vf7Lw/viewform
03/31/23 - Cesar E. Chavez Birthday Observed
04/03 - 04/07/23 - Spring Recess
04/24/23 - Armenian Genocide Observed
05/29/23 - Memorial Day
06/15/23 - Last Day of Instruction
06/16/23 - Pupil -Free Day**
06/19/23 - Juneteenth Holiday
**If a school selects Monday, January 9, 2023 as a pupil free day,
then Friday, June 16, 2023 becomes an Instructional Day

Field Representatives
Michelle Bennett
Doris Dillard
Rosa Maria Hernandez
Strategist
David Tokofsky
Office Staff
Javier Melendez
Gema Pivaral
Gloria Souquette

Need to contact us?
Associated Administrators of Los Angeles
1910 Sunset Blvd., Suite 850
Los Angeles, CA 90026
Office 213/484-2226
Fax 213/484-0201
Web www.aala.us
Email aalaoffice@aala.us
Update (assistance) info@aala.us
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Arts and Music in Public Schools
AALA President Nery Paiz
had a chance to sit down
this past spring with former
Superintendent,
Austin
Beutner. Mr. Beutner is
leading a statewide ballot initiative to significantly
increase funding for Arts and Music in public schools.
This measure will provide an almost $1 billion increase
in annual, ongoing funding for public schools across
the state, without raising taxes. This will be in addition
to the school funds provided by Prop 98. AALA has
endorsed the ballot measure and contributed to the
campaign to help make sure it passes.

and music for our students.”
But unfortunately, that led to an awful conversation about
addition by subtraction. “More art, means less math…and
adding dance means less science” and so on. The funding
just wasn’t available. The harsh reality is public schools in
Los Angeles and throughout the state have suffered from
inadequate funding for decades. That’s led to cuts in many
vital programs, including arts and music.

This one’s personal for me. 5th grade, February 1972, my
first day at a new school, the 4th different school I had
attended since kindergarten, my concern wasn’t the cold
weather nor English or Math, it was who was I going to
have lunch with that day. Fortunately, a music teacher
Time flies—It’s been almost a year since you stepped
invited me to join his lunchtime class. I found something
down as Superintendent. What have you been doing
to eat, a group of friends and a sense of belonging. Over
with your time?
time, cello became bass and bass became guitar. My
I started by taking a much-needed break last July to spend
confidence grew and I could perform in front of thousands
some time with my family. Three years of 15-hour days, 7
of people before I could speak in front of tens of them. My
days a week takes its toll.
life changed because I was able to participate in a music
But I don’t idle well and by the end of last summer I was class.
back to work. I’ve been able to spend more time helping
What will the measure do?
Vision To Learn, a non-profit organization I started 10
This effort will accomplish the following:
years ago, which provides free eye exams and glasses to
• Provide on-going, annual funding for Arts and Music
children in low-income communities. Vision To Learn
Education in public schools of almost $1 billion, a
operates in more than 500 cities across the country
more than 50% increase from current levels.
and recently launched new efforts in Washington,
• It will do so without raising taxes.
D.C., Charleston, SC and Hartford, CT. We’ll reach a
• All students in every P-12 public school in California
big milestone shortly when the 60,000th student in LA
will benefit with extra funding going to help children
Unified is provided with an eye exam. And almost 50,000
in high-needs communities, in particular Black and
of those children have received glasses. That’s the result
Latino students.
of lots of hard work by Vision To Learn staff along with
• And it will help ensure that media, technology and
school teams from LA Unified, including many AALA
entertainment companies better reflect the diversity
members.
of children in public schools.
But most of my time has been spent on getting this arts
A recent commentary in EdSource provides a good
and music initiative started and making sure it is on the
summary about the need, https://edsource.org/2022/
November 2022 ballot.
addressing-the-crisis-in-arts-and-music-educationTell us why this matters so much to you.
in-california/664798. If more than 50% of voters
I visited hundreds of schools while Superintendent and approve the measure, it will become law. The additional
during every visit I would ask school leaders, teachers, funding will be provided to schools beginning in the 2023families and students what I could do to help their school. 24 school year.
Invariably, the response included “We want more arts
PROP 28 >> PAGE 4
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The lack of funding for arts and music education is not
just a California problem, it’s a national problem. The
American Academy of Arts and Sciences issued a call to
action in a compelling report entitled Arts for Life’s Sake:
The Case for Arts Education, https://www.amacad.org/
sites/default/files/publication/downloads/2021-Artfor-Lifes-Sake.pdf. The report makes clear the many
benefits for children who participate in arts and music at
school. It also explains how arts education was already in
a state of crisis before the COVID-19 pandemic and says
that the time to act is now. California is leading the way.

education in our nation’s history.
We can create a brighter future for public school children
in California and make sure the workforce in media,
technology and entertainment better reflect the diversity
in our schools.
We hope people across California will join the movement.
This is the feel-good story of 2022!

What can AALA members do to help?
It starts with any person’s 1st amendment right. They can
and should feel free to express their views on public issues,
How’s the effort going?
including a ballot measure like this. Make sure your
Quite well. We collected more than 1 million signatures friends and neighbors know about this as well.
with the support of volunteers from across the state, well
in excess of the 623,200 valid signatures needed to qualify In a school setting, one needs to be careful about using
school resources, but it’s okay to make school families
for the November 8, 2022, California ballot.
aware about the opportunity and what it will mean to
The ballot measure will receive an official number your school community. Voters can decide for themselves
designation, like “Proposition 1,” by the middle of July once they are better informed about the measure.
when the verification of signatures is completed. (NOTE:
And it’s also important to note both AALA and the Los
it is Proposition 28)
Angeles Unified School Board have endorsed the measure.
Who’s involved with the effort?
We have a diverse and growing coalition of educators, Austin, thank you for your time and thanks for
artists, entertainers and entrepreneurs along with your leadership on this. AALA members who have
questions about this initiative or wish to get more
business, labor and community organizations.
involved, can visit www.voteartsandmusic.org or
A group of them recently published an open letter email office@aala.us.
in the NY Times about why they are supporting the
ballot initiative, https://voteyeson28.org/wp-content/
uploads/2022/05/ArtsAndMusic_OpenLetter-VoteHeadline-NYT_051022-For-Launch.pdf.
It’s quite a list and many of them will be part of our
campaign effort in the coming months as we remind
voters to “Vote Yes for Arts and Music” on November 8.
Why should voters support this?
This initiative will address the lack of equity and access
in arts education. Every student in California will benefit
with additional funding provided to schools which serve
families who are struggling to get by, in particular Black
and Latino students. To put the effort in perspective,
this will lead to the largest investment in arts and music
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Healthcare FAQs - Autoimmune Diseases
ARE YOU OFTEN FATIGUED, HAVE JOINT PAIN, •
SKIN PROBLEMS OR DIGESTIVE PROBLEMS?
•
You may have the sometimes vague and sporadic
symptoms of autoimmune disease. If your condition •
continues, definitely share your symptoms with your
primary care physician. There are tests to determine
whether you have an autoimmune condition.
•
What is an autoimmune disorder or disease?
The body’s immune system protects
us from disease and harmful
substances such as bacteria,
viruses, toxins, cancer cells, and
other toxins from outside the body.
When a person has an autoimmune
disorder, the immune system does
not distinguish between healthy
cells and unhealthy ones. As a
result, the body sets off a reaction
that attacks healthy cells.

•

Pernicious anemia - decrease in red blood cells
caused by inability to absorb vitamin B-12
Vitiligo - white patches on the skin caused by loss
of pigment
Scleroderma - a connective tissue disease that
causes changes in skin, blood vessels, muscles, and
internal organs
Psoriasis - a skin condition that causes redness and
irritation as well as thick, flaky, silver-white patches
Inflammatory bowel diseases - a group of
inflammatory diseases of the colon
and small intestine
• Hashimoto’s disease inflammation of the thyroid gland
• Addison’s disease - adrenal
hormone insufficiency
• Graves’ disease - overactive
thyroid gland
• Reactive arthritis - inflammation
of joints, urethra, and eyes; may
cause sores on the skin and mucus
membranes
• Sjögren’s syndrome - destroys
the glands that produce tears and
saliva causing dry eyes and mouth;
may affect kidneys and lungs
• Type 1 diabetes - destruction
of insulin producing cells in the
pancreas

Are there specific symptoms of
autoimmune disease?
Symptoms vary with each type
of autoimmune disease. Some
common systems include fatigue,
fever, and general malaise (feeling
ill). Symptoms worsen during flare-ups and lessen
during remission. The most common organs and tissue
affected are: joints, muscles, skin, red blood cells, blood Who gets an autoimmune disease?
vessels, connective tissue and endocrine glands.
Studies show that women of child-bearing age, people
with a family history of autoimmune disease, certain
What are some common autoimmune diseases?
environmental factors, and people from certain
There are more than 80 autoimmune diseases, with the ethnic backgrounds are most at risk. Researchers
most common being:
believe hormones play an important role in women
• Rheumatoid arthritis - inflammation of joints and since hormonal changes during pregnancy can cause
surrounding tissues
symptoms to either get worse or better, depending
• Systemic lupus erythematosus - affects skin, joints, on the disease. Type 1 diabetes is more common in
kidneys, brain, and other organs
white people, while lupus is three times more common
• Celiac disease - a reaction to gluten (found in in African American women and more common in
wheat, rye, and barley) that causes damage to the Hispanic, Asian, and American Indian women.
lining of the small intestine
DISEASES >> PAGE 6
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When Assuming the Leadership
of a School
Whether a new or seasoned administrator, assuming leadership at a
school site requires diligence to ensure the new school leader understands
the unique needs of the school community. While not exhaustive, the
following key tasks should be of first order. For a detailed list see the
Principals Handbook located in the Principal’s Portal or, you can
download the pdf file HERE.
• Briefing from the Local District Superintendent and Administrator
of Operations regarding concerns for the school.
Names, functions, and contact information of key personnel providing services to the school:
» Local District Administrator of Operations
» Fiscal Specialist
» Employee Performance and Accountability
» Operations Coordinator
» Maintenance and Operations staff: Complex Project Manager, Area Operation Supervisor
» Parent and Community Engagement Administrator
» Personnel from Police Agencies, including School Police
» Personnel Specialist
» Instructional Support Personnel
» Health and Human Services Support Personnel
» Local District Special Education Coordinator
» Title I personnel/EL/GATE – SAS
» Teacher Credentaling & Support Programs
School Site Review - the following tasks are the most important early actions to take upon arrival at the site:
» Request a District audit from the Office of the Inspector General (Imprest and Student Body Accounts)
» Review Student Body account, budget, and recent financial statements
» Arrange for bank signature cards through administrative assistant/financial manager
» Get a list of current matters not yet completed from the outgoing principal
» Walk the plant and conduct facility safety check alone and with Plant Manager
» Create an Action Item Calendar
» Request access to District systems i.e., BTS, MyData, etc.

•

•

DISEASES FROM PAGE 5

How is an autoimmune disorder/disease treated? Are
there cures?
There are no known cures for autoimmune disease and
treatment typically focuses on reducing symptoms and
treatments to prevent organ damage. Examples include
insulin injections to regulate blood sugar in diabetics,
drugs to control inflamed kidneys for people with
lupus, and drugs that suppress the immune system. If
6

you have an autoimmune disorder, visit your doctor
regularly so that you can catch changes before they lead
to serious damage, tell your doctor if symptoms flare up
and be sure to talk to your doctor before starting any
alternative treatments, such as natural supplements.
For additional information, click here.
JULY 25, 2022 - AALA Update
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Getting Ready to Open the School Year
There are critical tasks that must be
accomplished as site administrators
prepare for the opening of school.
Below is a list of some of these
items. The list is by no means
comprehensive, but is intended to
provide a quick guide, particularly
for new principals, that will assist in
ensuring a smooth and organized
school opening. AALA members
are encouraged to contact the office
if there are questions or concerns
pertaining to opening of school or
other matters with which we can
assist.
1. Send an opening letter to staff
members welcoming them
back to school, introducing
yourself and apprising them of
important information, new
staff members, etc.
2. Send a letter to parents
welcoming them back to school
and apprising them of pertinent
information for the opening of
school, including registration
procedures, emergency
information, and orientation
meetings for new students.

5. Prepare for device distribution/
complete Fall Readiness for
Device Distribution.
6. Provide an opening bulletin
for staff that covers specific
procedures for the first week.
7. Provide an updated staff
handbook or opening folder for
each staff member that contains
the following:
•
•
•
•
•
•

•
•
•
•
•

3. Be certain that all staff
positions are filled.
** Contact your Fiscal
Specialist for an update on any
new positions funded by the
District.

•

4. Be certain there are sufficient
supplies, instructional materials
and textbooks. Be familiar
with procedures for delivering,
requesting and requisitioning
supplies, etc.
** Ensure there are adequate
supplies of PPE available,
hand sanitizer, updated
signage, batteries for temporal
thermometers, etc.

•
•
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•
•
•

Hours, Sign-in cards, keys
Absences
School map
Substitute information
folder
Instructions for opening
day/week attendance
Child Abuse reporting/
Sexual Harassment/
Bias Motivated/Bullying
incidents
Health procedures and
referrals
Emergency procedures
Staff notification of use of
pesticides
Teacher mailboxes
Faculty meetings,
professional development
School safety and
security
Lesson planning
Daily or weekly
bulletin
Photocopying
materials
Ordering supplies
Student discipline

8. Prepare an information bulletin
for parents:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

School hours and schedules
Lunch and breakfast
programs and appropriate
forms
Youth Services program
Safety and emergency
procedures
Notification of pesticide use
Procedures following
absence or tardiness
Picking up students during
the school day
Special programs and
school events
Parent Involvement and
education
Report cards/parent
conferences
Textbooks, materials
School dress code/uniform
policy
Student behavior
expectations
Homework policy
Student Handbook
distribution
Other policies, procedures
that parents should know
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AALA’S Scholars Blast Off to the Future
Xiaohong Huang, Edward R. Roybal Learning Center
College Choice: University of California, Los Angeles; Major: Business Economics
Cruz Blanca, Principal
Xiaohong has grown from an English Learner in the 9th grade to a fluent scholar of
language and all academic disciplines. This is not something to be underestimated
because her drive and self-discipline combined with an exceptional intelligence
have placed her at the top of her graduating class. The hardships that Xiaohong
has experienced have never shaken her positive attitude toward life; instead, “they
come together to make me unique and become the mighty power that propels
me to become stronger and more mature.” These experiences have motivated
Xiaohong to pursue a career in finance to provide more assistance to immigrants
and those who live in poverty. Xiaohong has proven herself to be a young woman
of genuine character, perseverance, and optimism, which will lead her to the
successful accomplishment of her goals in life.
Kailee Johnson, Santee Education Complex
College Choice: University of California, Los Angeles; Major: Business Economics
Violeta Ruiz, Principal
With the goal of establishing a marking firm to assist minority businesses in
securing a global presence, Kailee has been highly motived academically and
personally. Her leadership skills are evident in classes and organizations, where
she works collaboratively, ensuring that others feel comfortable sharing their
ideas. Kailee is a skilled public speaker with the ability to manage her academic,
extracurricular and personal time. She clearly understands that college must be
a place for her to succeed, a place where her energy is utilized and her journey
respected. Kailee is an exceptional blend of persistence, and excellence, with a
determination to succeed that promises a bright future.
Marc Karimi, Science Academy STEM Magnet
College Choice: University of California, Berkeley; Major: Economics
Carlos Lauchu, Principal
In addition to his overall academic excellence and notable athletic talent, Marc is
wise beyond his years. A diligent, innovative and reliable young man, Marc has
excellent rapport with faculty and peers, demonstrating compassion, empathy and
unusual business savvy. At age 12 Marc started his own online ecommerce business
by trading and investing, and used his earnings for philanthropic purposes. He
is also a top athlete in soccer and volleyball, as well as being a national figure
skater. Marc has chosen medicine as a career path, valuing his experiences as a
volunteer at a local clinic, as well as his innate interest in math and science. Marc,
a scholar-athlete, with exceptional character and unparalleled determination, will
undoubtedly achieve his career goals and dreams.
SCHOLARS>> PAGE 9
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Anya Shyani, Van Nuys High School
College Choice: University of California, Berkeley; Major: Public Health –
Integrative Biology
Lourdes De Santiago, Principal
Anya is an incredibly intelligent and hardworking student, whose volunteer work
at Valley Presbyterian Hospital has focused her career choice in medicine. While
assisting nurses, doctors and patients she gained firsthand experience on the
impact of medical science on people’s lives. Through these individual contacts,
Anya began to understand the large gaps in the current healthcare industry in
minority communities, and the role aspiring physicians must take in an effort
to ameliorate this situation. Her personal goal is to make sure that this gap of
knowledge is mended and that she becomes a doctor that people can trust and
depend upon. Anya’s extraordinary determination, dedication and wisdom assure
that she will be decidedly successful in her chosen career.
Marie Del Rosario, Venice Skills Center
College Choice: Santa Monica College; Major: Child and Adolescent Development
Melissa McCarthy, Principal
In these difficult times, Marie has proven that persistence, discipline and a positive
outlook are keys to succeeding. Using these tools, Marie obtained her High School
Diploma despite health issues and a global pandemic. She has always dreamed
of going to college and wanting to be a writer. As a child, she loved creating little
storylines and imaginary scenarios. Some of Marie’s fondest childhood memories
are of writing assignments in elementary school, and later in high school, the
experience of peer editing and reading her stories aloud to the class. Many of
her English teachers left profound and lasting impressions on Marie, and these
experiences led to a desire to pursue a professional career in creative writing.
Hardworking, determined, responsible and positive are some words to describe
Marie who will surely make her dreams come true.
Adilene Castaneda Perez, Dr. Valdovic Harbor Teacher Preparation Academy
College Choice: CSU, Long Beach; Major: Pre-Speech Pathology
Desiree Douglas Montoya, Principal
Determined and resilient, Adilene has had academic success and held many
leadership roles on campus. Most recently, she was elected by her peers to be
Senior Representative responsible for organizing various senior activities. Adilene
is thankful for her years in a special program for the Deaf and Hard of Hearing
where she felt secure and where she received substantive support for her disability.
Adilene founded the Disability Club in an effort to educate the public about how
disabled people can contribute to society. It is no wonder then, that Adilene plans
to become an Audiologist with the goal of spreading awareness about children
in the hearing-impaired community, and how proud she is to be a part of it.
Motivated, determined and personally resilient, Adilene is a young woman with
remarkable successes yet to come.
SCHOLARS>> PAGE 10
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Jason Yuan, Woodrow Wilson High School
College Choice: University of California, Los Angeles; Major: Aerospace
Engineering
Dr. Gregorio Verbera, Principal
Jason is inquisitive, a self-starter, and tenacious; he simply doesn’t give up when he
sets his mind on something. Academically, at the top of his class, Jason balances
his extracurricular activities, particularly as captain of the tennis team, with his
rigorous academic schedule. His keen intelligence and inquisitive nature have
prompted him to take on personally intriguing challenges, such as deciding to
build a computer. His fascination with the unknown, whether it is something
physical that he can open up and dissect or something he cannot touch, such as
outer space, led him to choose an engineering career path. Jason is self-reliant,
mature beyond his year, and with exceptional talent, heralding a very bright future
for this young man.
Leticia Guzman, Woodrow Wilson High School
College Choice: University of California, Los Angeles; Major: Biochemistry
Gregorio Verbera, Principal
Academically, Leticia is outstanding, with an impeccable work ethic and study
habits. In addition to not only participating but excelling in the very rigorous
academic curriculum of International Baccalaureate Diploma Program, Leticia
has participated in many extra-curricular activities. She has demonstrated
her leadership abilities by serving as an officer in the AVID program, which
has instilled in her a strong sense of commitment to her community. Leticia is
considering a career in medicine, especially diagnostic radiology and wants to
inspire young people with her background to pursue a career in the medical field.
Having already demonstrated exceptional intellectual ability and keen sense of
responsibility, Leticia is sure to positively impact society and the lives of those
around her.

Do You Want AALA Wings?

For as little as $5 or $10 per pay period you can earn some! This is the simplest way to become an AALA Angel.
Think about it, for about the cost of a latte or spirit you can fund college dreams. And who knows, the scholar you
support may someday saves lives.
AALA established FRIENDS OF AALA, a 501(c)(3) nonprofit corporation in January 2011 to fund our student
scholarship program for deserving LAUSD students. This Spring AALA awarded 35 $2,500 and 17 $1,000
scholarships to graduating seniors representing high schools and community adult schools. The Board of Friends
of AALA meets its annual fundraising goal by seeking donations from AALA’s active and alumni members, private
foundations, service clubs, organizations, and businesses. The generosity of these donors is much appreciated.
Click HERE and earn your wings! All donations to FRIENDS OF AALA are tax deductible.

YOUR GENEROSITY FUNDS DREAMS
10
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AALA Scholarship Sponsors
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EDST SUMMER CALIBRATION 2022
Human Resources Division, Educator Development
and Support (EDS) unit invites you to participate in
the annual calibration event for administrators who
have completed the Observer Certification Training.
Participation helps ensure that teacher observation
ratings are accurate when implementing the District’s
EDS process and administrators may even improve
their accuracy ratings.
The calibration event will be offered online via the My
Professional Growth System (MyPGS) during the
different windows listed below. Please click this link to
register.
•
•

July 20 – August 12 (A and E Basis Administrators)
July 29 – August 12 (B Basis Administrators)

Participants will watch a recorded lesson and align and
rate evidence for the 15 focus elements of the LAUSD
Teaching and Learning Framework revised for 20222023. More information will be made available in the
certification tab of the MyPGS platform. If you have
questions or need assistance, please contact a member
of the EDS Team at mypgs@lausd.net.

If you cannot attend a session in your Local District,
feel free to attend any of the other session offerings.
Please contact Alex Wagner or Rosie Elmore with any
questions you might have.

NEW HIRE TIP
Some newly hired teachers are required to be assigned a
mentor as part of their credentialing program. Human
2022-23 ASPIRING ADMINISTRATOR PROGRAMS Resources suggests principals reach out to their staffs
The Aspiring Assistant Principal (AAPP) and Aspiring to identify teachers who might be interested in serving
Principal Programs (APP) are the District’s promotional as mentor teachers. This pre-identified list of potential
pathway for educators to become school site mentors may facilitate the processing of the new hire.
administrators. Applications for the Aspiring Programs There will also need to be a credential match between
may be found in MyLAUSD or at the following links the mentor and mentee. The ability to provide this
(APP or AAPP). Information sessions have been information may assist in the hiring of candidates and
scheduled via zoom on the following dates:
expedite being fully staffed for the opening of the new
school year. Please contact Peggy Taylor Presley at
Local District Date
Time
Zoom Link
peggy.presley@lausd.net or your Personnel Specialist
https://lausd.zoom.
Central
8/5/22
2:30 pm
with any questions.
us/j/8891508795
East

8/5/22

11:00 am

https://lausd.zoom.
us/j/7556269282

Northeast

8/4/22

3:30 pm

https://lausd.zoom.
us/j/3634149347

Northwest

8/4/22

3:00 pm

https://lausd.zoom.
us/j/7768781049

West

8/4/22

1:00 pm

https://lausd.zoom.
us/j/6815957134

South

Interested candidates may attend sessions for
any Local District
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2022-23 ASSIGNMENT MONITORING AND
CREDENTIALING RESOURCES
For information on assignment monitoring training
and updates on credentialing resources please click
here. Additional support is available by contacting your
Credentials and Contract Specialist.
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Personnel Commission Updates

The Personnel Commission welcomes back all AALA members! We are ready to provide inspiring service to
meet all of your classified hiring needs. In addition, Organizational Excellence will be sponsoring professional
development entitled “Inspiring Service” for school office staff. These workshops are just in time to prepare for the
opening of school offices with a focus on offering a welcoming environment to students, parents, and other school
visitors. Multiple sessions are offered so that all office staff may attend. Email invitations will be sent to your school
office staff for them to register. Please see the schedule below for sessions planned in your Local District. We look
forward to spending time with your school office staff as we explore this valuable subject of Inspired Service!
Inspired Service – Welcoming Environment
Professional Development Opportunity for School Office Staff

Use AmazonSmile and Fund AALA Scholarships!
You can support your favorite charity through AmazonSmile, a special Amazon
program that donates 0.5% of eligible purchases to designated non-profit organizations. On your first visit to
AmazonSmile (https://smile.amazon.com), you will be asked to select a charity of your choice. AALA urges
its members and friends to designate Friends of AALA to receive a donation and help fund the scholarships we
provide each spring to graduating LAUSD students. This year, AALA awarded 40 scholarships of $2,000 each!
Bookmark AmazonSmile and go there every time you make an Amazon purchase. Don’t think you will make
a difference? Look at how much has been raised without doing anything other than signing on using the smile.
amazon. com link!

JULY 25, 2022- AALA Update
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In Memoriam
ANNE STUMPO SANCHEZ - Ms. Stumpo Sanchez served as Principal and retired from the district on
September 1, 1989. She passed away on June 19, 2022. No services.
ALVAN TOPALIAN - Mr. Topalian served as Principal of the North Valley Occupational Center. He retired
on July 1, 2004 and passed away on June 18, 2022. Condolences may be sent to his son Daryl Topalian, 8829 E.
Emperor Avenue, San Gabriel, CA 91775.

Note to Applicants: Please be advised that you are responsible for
making sure all the District requirements have been met. Do not contact
AALA for information regarding positions; for detailed requirements
for positions and employment updates use the contact phone number
provided in the announcement or visit the District website at http://
www.lausdjobs.org (classified) or http://achieve.lausd.net/Page/1566
(certificated). Employees who change basis during the school year may
not earn a full year of service credit and annualized employees who
change their basis during the year may sustain an annualized settlement.

CERTIFICATED positions are-open to certificated and classified employees who meet the position
requirements.
Click HERE for school based positions

Click HERE for non-school based positions

CLASSIFIED positions are open to certificated and classified employees who meet the position requirements.
Click HERE for current job opportunities.
988 offers 24/7 access to trained crisis counselors who
can help people experiencing mental health-related
distress. That could be:
•
•
•

Thoughts of suicide
Mental health or substance use crisis, or
Any other kind of emotion distress

People can call or text 988 or chat 988lifeline.org for
themselves or if they are worried about a loved one who
may need crisis support.
988 serves as a universal entry point so that no matter
where you live in the United States, you can reach a
trained crisis counselor who can help.
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Interest Groups - News You Can Use

Click HERE for more information including registration and lodging.

Calling All Professional Groups!
AALA publishes Interest Group
information weekly. Do you have news to
share? Please contact President Paiz or
info@aala.us with your information and
we will share it with all AALA members.
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