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AALA appreciates the District’s recognition of members’ herculean efforts
this past week. Your drive and dedication to the LAUSD community through
thick and thin does not go unnoticed. Recognition is definitely due, not only
for this week but for your stepping up to pandemic challenges resulting in all
students receiving quality instruction day in and day out. Superintendent
Alberto Carvalho’s message to you follows:

Leaders-I want to thank you for your ability to be responsive, patient, and
committed to maintaining continuous learning for our schools
this week. The Labor Day weekend cyberattack produced many
unknowns, yet you kept up critical operations to ensure students
were safe and teachers could offer instruction. Thank you for
all you have done during this crisis and the many others you
have weathered in the last two years. We are here to support
your tremendous efforts, day in and day out.

YOU ARE AWESOME!
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The Unit J Negotiations team is working with Labor Relations to
finalize bargaining dates.

Child Abuse Awareness Training - Certification that all staff members
completed the online training due September 30th
September is Suicide Prevention Month and September 10 World Suicide
Prevention Day - Download District resources HERE.
Suicide Prevention and Awareness Training - due September 30th.
Upcoming deadline for E-basis Initial Planning Conferences - due to the difficulties caused by the recent IT
outages due to the cyber attack on LAUSD, the District agreed to a non-precedent setting extension of the deadline
to Friday September 16th
Questions? Payroll questions: payrollsupport@lausd.net HR questions: askhr@lausd.net
Calling all AALA Members! Do you have a new administrator in your school or office? Do you know of a new
administrator? Please let them know about the benefits of AALA membership and have them complete the easy
form below:
https://docs.google.com/forms/d/e/1FAIpQLSdTTpn6QRag1mkFhGP7ojIzhmoeHn7urLOKfp6Nz4TSWVf
7Lw/viewform
Recently retired? Don’t let your AALA membership lapse! For only $45 per year, retirees continue receiving:
the weekly Update via email or U.S. mail; updated Health Benefits information; updated information regarding
LAUSD; hearing aids at group savings for members and extended family; voluntary insurance at group rates,
including auto, homeowners, and others. You can make your one-time annual payment via check or credit card.
Please contact Gloria Souquette at 213/484-2226 and continue to be part of the AALA family.
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Healthcare FAQS - Food Safety During Power Outages
The current heat wave in California is producing high Steps to follow if the power goes out:
temperatures that may result in rolling power blackouts • Keep the refrigerator and freezer doors closed as
that can affect the safety of refrigerated and frozen
much as possible. A refrigerator will keep food cold
foods. The U.S. Department of Agriculture’s (USDA)
for about four hours if the door is kept closed. A full
Food Safety and Inspection Service (FSIS) has issued
freezer will hold its temperature for about 48 hours
the following recommendations on preparedness for
(24 hours if half-full).
potential blackouts:
• Place meat and poultry to one side of the freezer or
on a tray to prevent cross-contamination of thawing
Steps to follow in advance of losing power:
juices.
• Check your appliance thermometers in refrigerators • Use dry or block ice to keep the refrigerator as
and freezers to ensure food-safe temperatures
cold as possible during an extended power outage.
during a power outage. Safe temperatures are 400 F
Fifty pounds of dry ice should keep a fully stocked,
or lower in the refrigerator, and 00 F or lower in the
18-cubic-feet freezer cold for two days.
freezer.
• Freeze water in one-quart plastic storage bags or Steps to follow after a power outage:
small containers. These containers are small enough • Watch out for food “Danger Zone” between 400 F
to fit around the food in the refrigerator, freezer,
and 1400 F. This is the temperature range in which
or coolers to help keep food cold. Remember,
bacteria thrive and grow. Discard any perishable
water expands when it freezes, so don’t overfill the
food (such as meat, poultry, seafood, eggs, or
containers.
leftovers) that has been above 40 degrees Fahrenheit
• Freeze refrigerated items, such as leftovers, milk,
for two hours or more.
and fresh meat and poultry that you may not • Check each item separately. Throw out any food
need immediately—this helps keep them at a safe
that has an unusual odor, color, or texture or feels
temperature longer.
warm to the touch.
• Know where you can get dry ice or block ice.
• Check frozen food for ice crystals. The food in your
• Have coolers on hand to keep refrigerator food cold
freezer that partially or completely thawed may be
if the power will be out for more than four hours.
safely refrozen if it still contains ice crystals or is 40
• Group foods together in the freezer—this ‘igloo’
degrees Fahrenheit or below.
effect helps the food stay cold longer.
• Never taste a food to decide if it’s safe.
• Keep several days’ worth of ready-to-eat foods that • When in doubt, throw it out.
do not require cooking or cooling.
For additional information:
• See food safety information during the heat wave on
Twitter @USDAFoodSafety and Facebook.
• View “Food Safety During Power Outages” for
instructions on keeping frozen and refrigerated
food safe.
• For answers to questions about food safety during
severe weather, or any other food safety topics, you
can call, view information or chat live with a food
safety specialist at Ask USDA.
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Recent Rand Corporation’s State of the American Principal (SoP) survey focuses on well-being, working
conditions, and intentions to leave their jobs
KEY FINDINGS
The 2022 State of the American Principal (SoP)
survey highlights a sobering but not surprising
trend of increased job-related stress resulting in
a desire to leave the profession. “Survey responses
since March 2020 indicate that 25 to nearly 50
percent of teachers and principals are considering
leaving their jobs within the next year.” (Steiner and
Woo, 2021, National Association of Secondary
School Principals, 2020).” Such a brain drain
would decimate schools, especially those in lowincome communities serving children of color.

•
•
•

•

The 2022 SoP over-surveyed principals to ensure •
that respondents that self identify as persons of
color were represented. “Previous research suggests
that educators of color report poorer well-being and •
are more likely to leave their jobs than their White

Teachers and principals reported worse well-being than
other working adults.
Well-being was especially poor among Hispanic/Latinx
teachers, mid-career teachers, and female teachers and
principals.
Teachers and principals of color reported sources of jobrelated stress that were similar to those of White teachers
and principals but were more likely to experience racial
discrimination. Family members of students and fellow staff
were often the source of racial discrimination.
Poor well-being and adverse working conditions were
associated with teachers’ and principals’ intentions to leave
their jobs, while supportive school environments were
linked to better well-being and a decreased likelihood of
intentions to leave.
Majorities of teachers and principals reported coping well
with their job-related stress and intended to stay in their
current jobs.
To reduce the stress of pandemic-era teaching, teachers
and principals reported wanting to focus on core job
responsibilities and build positive adult relationships.

Restoring Principal Well-Being Essential to
Rebuilding Schools
peers (Simon and Johnson, 2015; Steiner and
Woo, 2021; U.S. Department of Education, 2016;
Woo and Steiner, 2022). Possible contributors to
this disparity include racial microaggressions,
racial battle fatigue, feelings of isolation in a
predominantly White profession, or working in
schools that are likely to have organizational issues
(Mahatmya et al., 2022; Rodriguez, Pham, and
Goncalves, 2022; Simon and Johnson, 2015).”

their jobs and access to employer provided mental
health services.

Regardless of racial background, all educators
experienced poor well-being twice as much as the general
working population as well as more depression and not
coping well with job-related stress, and burnout. “Fifty
four percent of principals who reported experiencing
frequent job-related stress also reported feeling burnout,
compared with only 18 percent of principals who did
Survey results differed significantly between not report experiencing frequent stress.” Another not so
educators of color and their White counterparts. surprising finding was that female principals experienced
more frequent job-related stress and burnout than their
Five aspects of well-being were measured:
male counterparts. While not specifically asked about
• frequency of experiencing job related stress
caregiving in the survey, researchers point to evidence
• ability to cope with job-related stress
that women had greater distress due to family and
• symptoms of depression
caregiving responsibilities during the pandemic.
• burn-out
• resilience
The survey also collected data on salary, hours Principals of color reported more symptoms of
worked, and perceptions of supervisor support, depression than their White counterparts, however
input in school decision making, and school once school contexts were considered it was statistically
safety. The Rand Corporation’s report focuses on insignificant. 2019 Center for Education Statistics survey
educators’ experiences of racial discrimination in results showed that principals of color were more likely
4
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to lead large urban schools with 75% or higher poverty. substance abuse, and personal finance.
More likely than not this is the reason, and not race or
ethnicity per se, why principals of color reported higher Of great concern is the alarming number of principals of
symptoms of depression.
color reporting discrimination, with 48% reporting one
or more incidences of discrimination and 31% reporting
Staffing was the top stressor for principals, regardless microaggressions. “Seventy percent of principals who
experienced racial discrimination indicated that parents
and family members of students were the source.” The
Rand report does have a caveat indicating that principals
were not asked if it was a few parents with repeated acts
or infrequent acts from most parents in their school
community.

of race or ethnicity, followed by supporting staff
wellbeing. “Potential stressors that did not rise to the
top for most principals included changes in instructional
mode, ensuring that teachers have technology for remote
learning, school budget decisions, limited decisionmaking
authority, lack of adequate professional development, and
the number of teachers who might resign this year.”
About 15% of principals surveyed indicated that were
likely to leave their job in 2021, this jumped to 33%
As for mental wellbeing supports, some principals in 2022. “Thirty five percent of principals who reported
reported difficulty finding supports that adequately experiencing racial discrimination reported symptoms of
met their needs. Employee assistance plans did not depression, compared with 25 percent of their principal
necessarily include counseling sessions, or the free peers who did not experience racial discrimination, which
sessions were extremely limited. NOTE: All LAUSD is a statistically significant difference.”
employees have access to counseling. The Employee
Assistance Service for Education Program (EASE) is According to the report, principals who reported
now available to all LAUSD employees. By calling the 24/7 supportive working conditions were less likely to report
EASE Hotline (1-800-882-1341), you can get telehealth/ poor well-being and intentions to leave their jobs
in-person professional counseling services or referrals for than their peers who did not report such conditions.
issues such as grief, stress/anxiety, relationship problems, Educators who agreed that they were “actively involved”
in school or district decisionmaking were significantly
less likely to report poor well-being and intentions to
leave their jobs. Principals with access to at least one
employer provided mental health support was linked to
the ability to cope with job-related stress and resilience
when faced with stressful events. Repairing educator
wellbeing is essential for pandemic recovery and for
the long-term health of the principal workforce.
Next week, we will focus on the implications of this
research. Click HERE for full report. All quoted
information taken from this report.
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SUBSIDY AWARD FOR TEACHERS INTERESTED IN
PURSUING NATIONAL BOARD CERTIFICATION
The California National Board for Professional Teaching
Standards (NBPTS) is offering a Candidate Subsidy
Award to teachers interested in initiating the process to
become National Board Certified Teachers in the 202223 National Board cycle. Interested teachers are invited
to attend the California NBPTS Candidate Subsidy
Informational Webinar on September 13, 2022, from
4:00-5:00 p.m. The webinar will provide an overview
of the National Board Certification process, the subsidy
application process, as well as information about the
California subsidy available to teachers in high-priority
schools. For questions, contact the Teacher and Leader
Policy Office via email at NBCT@cde.ca.gov or call
(916) 445-7331.
Webinar Registration Link: https://
nbpts.zoom.us/webinar/register/WN_
LOSla4j8TEOOygOhuMH4SA
ASSIGNMENT MONITORING 2022-2023
All school sites will be monitored for appropriate
assignments during the 2022-2023 school year.
School site administrators must ensure teachers are
appropriately assigned to classes for which they hold a
legal authorization. If principals have teachers working
under an Education Code option (Middle School
Authorization, Local Assignment Option, Board
Permit, One Period Coach Authorization, Teacher
Consent Form for True Electives, Alternative Setting
Teacher Consent Form, etc.), and plan to continue to
use these options this school year, a new request must
be submitted to avoid a mis-assignment. A Credentials
and Contract Specialist may be contacted for additional
questions. Current forms may be accessed here: https://
achieve.lausd.net/Page/1542.
EDUCATOR DEVELOPMENT AND SUPPORT
Rostering UTLA-Represented Staff for Evaluation In
2022-2023
The contractual deadline for notifying UTLArepresented staff of evaluation is September 16, 2022.
School site administrators may roster staff for evaluation

on MyPGS by marking the employee Required for 2223 on the staff roster. Non-permanent staff (assigned
on August 1 or earlier) and staff with a prior below
standard evaluation have already been assigned. Nonschool administrators who do not have access to a staff
roster on MyPGS may learn more about the evaluation
process in the Non-School Evaluator Getting Started
Guide.
EDST Office Hours for Administrators and Teachers
Weekly EDST office hours are available on Fridays from
2:00 – 4:00 p.m. Staff will assist administrators and
teachers with all phases of the teacher observation and
evaluation cycle and offer technical support. You may
join office hours using the following link: https://lausd.
zoom.us/j/86108706782
Administrator Evaluation Timelines
Timeframe Activity

Due Date

August Initial Growth
September Planning
(Contractual Deadline
– Article 7 2.0)
August Initial Growth
September Planning Conference
(Contractual Deadline
– Article 7 2.0)

•
•
•

A Basis: 8/5/22
E Basis: 8/26/22
B Basis: 9/1/22

•
•
•

A Basis: 8/19/22
E Basis: 9/16/22
B Basis: 9/16/22

Introduction to EDSSL
The Human Resources Division invites all principals and
assistant principals who are scheduled for evaluation
to participate in EDSSL 101 to learn about the School
Leadership Framework and the Educator Development
HR UPDATES >> PAGE 7
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and Support: School Leaders (EDSSL) process.
Registration is available via My Professional Learning
Network (keyword: EDSSL 101), select “Introduction
to EDSSL Webinar”, and select your preferred date and
time.
EDSSL Observer Certification
EDSSL Observer Certification prepares principals
and principal supervisors to observe, support, and
evaluate principals and assistant principals. If you will
be evaluating a principal or assistant principal and have
not participated in the 2.5-day Observer Certification,
please register on MyPLN. Registration is available via
My Professional Learning Network (keyword: EDSSL
Certification), and select your preferred date and time.
If you have further questions, please contact Heather
Lower Lowe.

Personnel Commission
Updates
Personnel Commission staff are here to support
you. In case your staff cannot access the classified
substitute system (SFE) online or via the mobile app,
you may utilize the telephone option by following these
instructions:
1. Call SFE at 866-477-3233
2. The caller will be prompted to enter their Access ID,
which is the employee number, followed by *
3. The caller will be prompted to enter their SFE PIN,
followed by *
4. Follow the additional prompts to request a substitute.
Please contact your Assignment Technician for
assistance. As we are still working on obtaining email
access for all staff, you are encouraged to contact CESB
for assignment matters by telephone at the general
telephone number (213) 241-6300.

The UCLA Principal Leadership Institute (PLI) invites aspiring administrators and
teacher leaders to apply for the 2023-2024 cohort of social justice educators. We
offer a Tier I Administrative Services Credential and Master of Education. The
program starts in June 2023 and ends in August 2024. Scholarships are available to
assist with tuition fees. Explore our website at www.uclapli.org for more information
about PLI and register for one of our upcoming face-to-face or online information
sessions. Upcoming sessions will be held on Wednesday, August 31st from
6-8PM, Saturday, September 17th from 9-11AM, Monday, September 19th
from 4-5:30PM, and Wednesday, October 12th from 4-5:30PM. To register for
one of these sessions, or future information sessions, please visit www.uclapli.
org. The application deadline is February 1, 2023. For additional information,
contact Nataly Birch at birch@gseis.ucla.edu.
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MMED Announcements

literature and professional books. The selections are the
foundation for the professional learning experiences
created by MMED. Participants will be compensated
for their time.

K – 12 Journey to Multilingualism Awards Grade
Span: All K-12
As we start the 2022-2023 school year, the Multicultural
Multilingual Education Department would like to
facilitate your school community’s preparation leading
up to this year’s K-12 Journey to Multilingualism Awards.
All students, regardless of Master Plan Program, who
have reached a certain degree of proficiency in both
English and a language other than English (LOTE) are
eligible for recognition. This opportunity is not limited
TK-12 STARSS Leadership Fellowship For Title III to students enrolled in Dual Language programs, nor
to those who are taking world language secondary
Coaches and EL Designees
MMED will launch the 2022-23 TK-12 STARSS classes, but is open to all. We encourage you to offer the
Leadership Fellowship For Title III Coaches and EL opportunity to all the families we serve, as they foster
Designees on Saturday, October 8, 2022 (8:30am- languages other than English at home.
11:30am) at Sotomayor Arts and Sciences Magnet
(MPR). We encourage school teams to attend to The following materials are included to notify teachers
collaborate with schools across the district. Participants and families of upcoming informational opportunities
and trainings:
will be compensated for their time.
https://drive.google.com/file/d/1vTaR6JbWvHLKOT
• Family Informational Workshop Virtual Meetings
9D7FkeaRd5zu8s7uNG/view
flyer (English and Spanish)
•
Teacher Virtual Trainings flyer
TK-12 English Language Development (ELD)
K-12 Journey to Multilingualism Awards
Foundations Virtual Professional Development for •
Informational Video
New Teachers
This professional development will provide New teachers
the ELD Foundations needed in order to implement Help us create awareness!
highly effective instruction in a Comprehensive ELD
Program. Participants will be compensated for their English Family Flyer https://drive.google.com/
file/d/18j3cPh5y7_zwLdeyAiTkvnQ5Ou4PqzIN/
time.
h t t p s : / / d r i v e . g o o g l e . c o m / f i l e / view?usp=sharing
d/1rbdvG2sBvMiWF2cGoOh5WNBx6V_CD89Z/
Spanish Family Flyer: https://drive.google.com/
view
file/d/1iOVlVzGDpvAe6fOrdDJ_lmGUeONkw9lF/
view?usp=sharing
TK-12 Book Club: Professional and Literary Texts
MMED will launch a virtual book club on Wednesday,
Flyer:
https://drive.google.com/file/
September 28, 2022 (4:00pm-5:00pm). Participants will Teacher
d/10YqobIQygsUrEy8_p7xEQT
Vk4jHLmCP2/
have an opportunity to engage with colleagues districtwide on intellectually stimulating discussions about view?usp=sharing
8
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In Memoriam

SOOJUNG KIM THOMPSON – Ms. Kim served as APEIS in LDNE, most recently at Sylmar Elementary School.
Prior to that she also worked as a Special Education Coordinator at Monroe High School and Special Education
teacher at Eagle Rock High School. She worked with LAUSD special needs students for almost 25 years. Ms. Kim
took an early retirement in January 2022 due to her battle with cancer. She passed away August 30th, 2022, in
Valencia, CA. She is survived by her husband and three young boys. The celebration of life will be a private event.
Please email neena.agnihotri@lausd.net for details and donations.

Note to Applicants: Please be advised that you are responsible for
making sure all the District requirements have been met. Do not contact
AALA for information regarding positions; for detailed requirements
for positions and employment updates use the contact phone number
provided in the announcement or visit the District website at http://
www.lausdjobs.org (classified) or http://achieve.lausd.net/Page/1566
(certificated). Employees who change basis during the school year may
not earn a full year of service credit and annualized employees who
change their basis during the year may sustain an annualized settlement.

CERTIFICATED positions are-open to certificated and classified employees who meet the position
requirements.
Click HERE for school based positions

Click HERE for non-school based positions

CLASSIFIED positions are open to certificated and classified employees who meet the position requirements.
Click HERE for current job opportunities.

DO YOU WANT AALA WINGS?
For as little as $5 or $10 per pay period you can earn some! This is the simplest way to become an AALA Angel.
Think about it, for about the cost of a latte or spirit you can fund college dreams. And who knows, the scholar you
support may someday saves lives.
AALA established FRIENDS OF AALA, a 501(c)(3) nonprofit corporation in January 2011 to fund our student
scholarship program for deserving LAUSD students. This Spring AALA awarded 35 $2,500 and 17 $1,000
scholarships to graduating seniors representing high schools and community adult schools. The Board of Friends
of AALA meets its annual fundraising goal by seeking donations from AALA’s active and alumni members, private
foundations, service clubs, organizations, and businesses. The generosity of these donors is much appreciated.
Click HERE and earn your wings! All donations to FRIENDS OF AALA are tax deductible.

YOUR GENEROSITY FUNDS DREAMS
SEPTEMBER 12, 2022- AALA Update
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Interest Groups - News You Can Use

California ASCD invites you to a
FREE Webinar September 29, 2022
“Too Many Standards, Not Enough Time”
Dr. Douglas Reeves
Description: In this interactive professional learning seminar, Dr. Reeves will address one of the greatest concerns
of teachers and leaders: “How can I possibly cover everything?” Our research suggests that Power Standards are
the best way to provide the curriculum, instruction, and assessment for what matters most. As a result of this
seminar, participants will have a clear process for focusing on the most important standards and assessing student
work compared to these standards.
Link to Register: https://us06web.zoom.us/meeting/register/tZcocu6rqjMtHtCM-LTAFPecCSDirIfcnr0s
After registering, you will receive a confirmation email containing information about joining the meeting. Our
facilitator will be Dr. Douglas Reeves, the author of more than forty books including, most recently, Achieving
Equity and Excellence (2020).
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