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UPDATE
Associated Administrators  of  Los  Angeles

OCTOBER 17, 2022

In this issue:

Superintendent Carvalho and key senior leaders updated all labor 
partners on the Labor Day Weekend Cyber attack this past Monday. 

The majority of the information shared by the Superintendent at Monday’s 
meeting was a recap of the LA Times article published on October 3, 2022. 
(Click HERE to read the article.)The Superintendent was forthright and 
sincere during his presentation. 

It is worth noting the amount of hacked student data is limited at best. More 
sensitive data like social security numbers and other sensitive data is very 
minimal as well given the vast amount of sensitive information the District 
houses. Affected individuals will be contacted by the end of the week and 
early next week. The District will provide credit monitoring services to the 
affected individuals. The Superintendent was earnest in his commitment to 
provide credit counseling services as well if an affected individual requested 
additional support. 

The District is taking measures to strengthen the District’s firewalls to prevent 
future hackings and is working closely with state and federal agencies related 
to the September hacking and the continual analysis and impacts to the 
District. The Labor Partners respectfully requested more timely meetings 
and briefings. Many members are anxious and upset about potential risks 
and consequences related to the Cyber attack. The Superintendent welcomed 
the opportunity to more closely partner and share information with all of 
the labor partners in an effort to address fears and field questions from the 
field. The meeting ended with huge accolades and commendations to the IT 
Department. We add our voice to the chorus and are proud to note many of 
the front line managers that responded to the cyber attack are from Unit J!

Cyber Attack Update 
1 CYBER ATTACK UPDATE

2 UNIT J NEGOTIATIONS CONTINUE
 ANNOUNCEMENTS

3 HEALTHCARE FAQS - 
 Cancer Screening Basics

4 GROWING OUR OWN -  
Los Angeles Preliminary Administrative 
Services Credential Program

5 ADULTS EXPERIENCE BULLYING AT 
SAME RATE AS CHILDREN 

6 OPEN ENROLLMENT IS AROUND THE 
CORNER 

8 PHISHING SCAMS -  
Don’t Let Cyber Criminals In!

10 HUMAN RESOURCES UPDATES.

11 IN MEMORIAM
  POSITIONS AVAILABLE (LINKS)
  DO YOU WANT AALA WINGS?
  USE AMAZON SMILE & FUND   

 AALA SCHOLARSHIPS!

12 INTEREST GROUPS 
 News You Can Use

  ISTE DIGCIT CONNECT

REMINDER - Wednesday October 19 is a REGULAR School Day (Click HERE)

https://www.latimes.com/california/story/2022-10-03/lausd-parents-angry-cyberattack-data-release
http://www.aala.us/docs/2022/10/eca932479a7e439b8d74d02cbe61fe10.pdf
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The Unit J Bargaining Team met on Monday, October 
10, 2022 for the second bargaining session.

The Labor Relations Team provided responses to 
information requests regarding recognition, arbitrators, 
and the amount of members that have requested 
reimbursement for approved activities related to their 
assignments.

The District agreed to a proposal regarding the number 
of members to the Unit J Bargaining Team.  Details 
will be shared during the ratification process once 
negotiations have concluded.

Proposals for a more defined workweek and a hybrid 
work-schedules were submitted during Monday’s 
session.  A robust and healthy conversation ensued with 
Labor Relations.

The AALA team also discussed the concern vacation 
earning members are having with the vacation cap and 
the difficulty of taking vacation days as required.  The 
team will present a proposal to the District to address 
this concern at the next session on Monday, November 
7, 2022.

The AALA Unit J Bargaining Team needs to hear your 
voices now! We can only arrive at a Tentative Agreement 
we can all support with your feedback!

Email your hopes, fears, and proposals to any or all of 
the bargaining team members:

Nery X. Paiz, President - npaiz@aala.us

Walter Contreras, Vice-President - 
walter.contreras@lausd.net

Manny Montenegro, Director
manny.montenegro@lausd.net

Lisa Marine, Director
lisa.marine@lausd.net

Dave Montes, Member-at-large
dave.montes@lausd.net

Juan A. Flecha, Lead Negotiator - jflecha@aala.us

Unit J Negotiations 
Continue

REPORT, REPORT, REPORT
Please heed reporting mandates. If you suspect or 
are made aware of suspected child abuse, REPORT 
IT. If you believe someone else reported it, follow 
up on the same day! And, create an iSTAR report 
or confirm that an iSTAR report was created that 
same day. Believing that someone else is reporting it 
does not relieve you of your responsibility to report 
it. Please do not open yourself up to discipline for 
failure to report.

Click HERE 
for more 
information

Vote By Mail ballots available 
October 10 - all registered voters 
in Los Angeles County will be 
mailed a Vote by Mail ballot. 
Vote in the safety of your home 
by returning your Vote by Mail 
ballot.

Planned IT Maintenance from 8:00 pm on Friday, 
October 21, 2022 to 6:00pm on Sunday, October 23, 2022. 
Click HERE for more information

Questions? Payroll questions: payrollsupport@lausd.
net HR questions: askhr@lausd.net

Open Enrollment - October 24 - November 20

Calling all AALA Members! Do you have a new 
administrator in your school or office? Do you know of 
a new administrator? Please let them know about the 
benefits of AALA membership and have them complete 
the easy form below:
https://docs.google.com/forms/d/e/1FAIpQLSdTTpn
6QRag1mkFhGP7ojIzhmoeHn7urLOKfp6Nz4TSW
Vf7Lw/viewform

https://voteyeson28.org
http://www.aala.us/docs/2022/10/PLANNED-IT-MAINTENANCE.pdf
mailto:payrollsupport%40lausd.net%20?subject=
mailto:payrollsupport%40lausd.net%20?subject=
mailto:askhr%40lausd.net?subject=
https://docs.google.com/forms/d/e/1FAIpQLSdTTpn6QRag1mkFhGP7ojIzhmoeHn7urLOKfp6Nz4TSWVf7Lw/viewform
https://docs.google.com/forms/d/e/1FAIpQLSdTTpn6QRag1mkFhGP7ojIzhmoeHn7urLOKfp6Nz4TSWVf7Lw/viewform
https://docs.google.com/forms/d/e/1FAIpQLSdTTpn6QRag1mkFhGP7ojIzhmoeHn7urLOKfp6Nz4TSWVf7Lw/viewform
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Healthcare FAQs - Cancer Screening Basics
What is cancer screening?
Cancer screening helps detect cancer before symptoms 
appear. Screening may include physical exams and 
patient history, imaging exams, lab tests, and genetic 
tests. The benefits are evident—
Early detection offers the possibility of disease and 
death prevention, ease of treatment, stopping growth 
and spread, and cure. Researchers estimate that 
mammograms reduce death from breast cancers by 40%. 
Similarly screening for colorectal cancer has reduced 
rectal cancer death by 22%. The bad news is that breast 
and cervical cancer screenings declined by about 85% 
during 2020, due to the COVID-19 pandemic.

What are the most common cancers?
According to the National Cancer Institute, for 2020, 
the most common cancers (from most cases to fewest) 
were  breast cancer, lung and bronchus cancer, prostate 
cancer, colon and rectum cancer,  melanoma of the 
skin, bladder cancer, nonHodgkin lymphoma, kidney 
and renal pelvis cancer, endometrial cancer, leukemia, 
pancreatic cancer, thyroid cancer, and liver cancer,  For 
men, the top three cancers were prostate, lung, and 
colorectal, accounting for 43% of all cancer cases in 
men.  For women, the top three were breast, lung, and 
colorectal cancers, accounting for 50% of cases. 

Can cancer screening determine whether I have 
cancer?
In most cases, no. Screening tests are usually not 
diagnostic. For example, finding a lump in the breast, 
or showing abnormal cells on a mammogram does 
not conclusively indicate the presence of breast cancer. 
Rather, the test signals further diagnostic testing, such 
as a biopsy, to determine whether cancer is present. 

Are cancer screening tests routinely given during 
regular doctor visits?
For women, the Well Woman Exam includes cancer 
screening—the pelvic exam and PAP smear for 
cervical cancer, and a breast exam for lump detection. 
Depending on your age, you doctor or gynecologist 
may recommend a mammogram. 

For men, the annual physical wellness exam usually 
includes testicular screening for cancer. Other cancer 
screening tests may be ordered, based on your age, 
physical examination and/or family history. A PSA 
(prostrate-specific-antigen) test for prostate cancer is 
ordered for men beginning at age 55, or between ages 
40-55 if there is a history of prostate cancer in the family. 

For both men and women, at about age 45, colorectal 
cancer screening that may include stool tests, flexible 
sigmoidoscopy (once every five years), and colonoscopy 
(if test results are abnormal or once every 10 years after 
age 45 if no familial history of colon cancer). 

Are there other cancer screening tests I should 
consider? 
Lung cancer screening is recommended for people with 
three risk factors:  1) between ages 50 and 80, 2) having 
quit smoking within the past 15 years, and 3) those who 
smoked two packs a day for 10 years, or a pack a day for 
20 years. As one of the top causes of death, individuals 
at about age 45 should be aware of signs of lung cancer, 
including chest pain, dry cough, coughing up blood, 
and weight loss. 

Are there risks involved with cancer screenings?
Yes, and that is why you should weigh the risks with 
your healthcare provider and family when getting 
screened for cancer. Risks include:
• Knowing that early detection doesn’t necessarily 

mean everyone will survive.
• Screening may cause harm, such as getting cancer 

from the radiation of repeated X-rays, or injury 
during a biopsy. 

• Test results may come back false positive, showing 
abnormality even when you don’t have cancer, 
leading to diagnostics tests with additional risks. 
Conversely, false-negative test results may come 
back showing normal results even when you have 
cancer. 

When should I be thinking about cancer screening? 
Be aware of the warning signs of cancer, including sores 
that don’t heal, a lump anywhere on your body, unusual 

SCREENING >> PAGE 6
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Do you have exceptional teacher leaders that may 
have the “right stuff ” as future instructional 

leaders? Thanks to Administrative Coordinator Delia 
Estrada, PhD the district has a no-cost administrative 

Growing Our Own - Los 
Angeles Preliminary 
Administrative Services 
Credential Program (LAPASC)

Administrative Coordinator Delia Estrada and Daniel Kim providing Pillar #5 
(Investing in Staff) to future LAUSD administrators on a Saturday.

credentialing program. LAPASC seeks to create 
a pipeline of highly qualified leaders who will 
be prepared to serve in Los Angeles Unified 
urban schools by offering a comprehensive 
administrative preparation experience. 
Graduates are expected to be caring, equity-
driven leaders who are reflective lifelong 
learners prepared to adapt their leadership 
practice in an ever-changing, multicultural 
world. The application window for Cohort 3 
opens January 2023.

KELLYGONEZ.COM

WHEN:

WHERE:

RSVP:

 
Home of Richard & Irene Ramos

19301 Stare Street, Northridge, CA 
 91324 

Suggested contributions

$1300 $500

INVITE YOU TO A RECEPTION IN SUPPORT OF BOARD
PRESIDENT KELLY GONEZ FOR LAUSD DISTRICT 6 

October 17th,
2022

Please RSVP to: tracy@tracyaustininc.com 

5:30 PM

AALA, Luis Alvarado, Sandra Bennett, Richard & Irene
Ramos, Sunshine Sepulveda and Brian Sida

Paid for by Kelly Gonez for School Board 2022-General, FPPC ID #1449110, 16633 Ventura Blvd, Suite 1008, Encino CA 91436

$250

mailto:tracy%40tracyaustin.com?subject=
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When you hear someone talk 
of bullying, it probably 

evokes images of a child picking 
on another. Indeed, over 30% of 
students report that they have been 
bullied in school. However, adult 
bullying is just as prevalent, just not 
reported; nor are there resources 
readily available to address it. A 
Harris Poll found that over 30% 
of adults reported being bullied at 

work or in higher education. Few 
report the bullying for fear of losing 
their job, reputation, relationships, 
or because of the shame attached to 
being bullied.

Adult bullying is much more subtler 
than with children, with adults 
reporting they received the “silent 
treatment”, were isolated, had lies 
spread about them, or there was 

abuse of power or misconduct. 

As with children, the first step 
in stopping the behavior is to 
acknowledge a  problem exists. 
Psychology Today lists seven 
strategies (below) you can use. 
Additionally, see BUL 5798 
Workplace Violence, Bullying & 
Threats (Adult-Adult).

Adults Experience Bullying At Same Rate As Children

Victims of bullying reported significant negative impacts on 
their health. The poll found of those who have been bullied 
as an adult:
• 71% suffer from stress 
• 70% experience anxiety/depression 
• 55% report a loss of confidence 

• 39% suffer from sleep loss
• 26% have headaches 
• 22% experience muscle tension or pain
• 19% reported a mental breakdown
• 17% noted an inability to function day-to-day, i.e. 

calling in sick frequently

Take a stand Bullies feed off of fear. 
Speak up assertively, or report the 
behavior to a supervisor or human 
resources. 

Document All Communication 
Remember that if it isn’t in writing 
it never happened. Save messages 
(email, text, voicemail), screenshot 
messages on social media, and write 
down incidents as soon as they 
happen.

Use your social support Share 
your  experience, do not hold it 
in. By speaking out, you dispel the 
insecurity that it is all in your head 
(think gaslighting). Furthermore, 
the emotional support you receive 
gives you the strength to speak up.

Validate your experience 
Acknowledge how you feel. Give 
yourself the same empathy you 
give others. Try asking yourself this 
question—if a friend came to you 
with this exact problem, how would 
you respond?

Set clear boundaries Control 
where and how you interact with the 
bully. You decide what type of contact 
you will have. In the workplace keep 
contact to minimally necessary 
and if possible do not meet alone. 
Unfriend or block the bully on social 
media if you can. Decide what events 
you will participate in, and how. 
Furthermore do not carry the bully’s 
emotional baggage - anger, shame, 
insecurity, etc. If the bully pushes 
their own emotional baggage to you, 
push it back. do not internalize it as 
your own.

Practice compassion Research 
shows that bullies tend to carry the 
trauma of having been bullied. Their 
fragile egos are propped up when 
they push you down. Keeping this in 
mind helps deal with intimidation 
behaviors. Maybe even try imagining 
them as a little child. This can help 
evoke feelings of compassion towards 
an injured human who is still hurting. 
This serves to liberate you from the 
bully’s perceived power over you.

Depersonalize Always remember 
that the bullying behavior is not 
about you. The bully has the 
unresolved issues, not you. But 
more than that, ‘it’s not about you’ 
reminds us that in this life, nothing 
is ever uniquely about us- even the 
things that feel deeply personal. 
Everything that happens to us- for 
us- reflects nature: human nature or 
the nature of this world. The bullying 
phenomenon is timeless. Although 
this doesn’t make it easier, it helps 
you better understand why blame 
for the behavior should never fall on 
you.

NOTE - Italicized sentences in green from 
Psychology Today 

https://doctorsthatdo.osteopathic.org/adult-bullying-survey-finds-31-americans-bullied-adult
https://www.psychologytoday.com/us/blog/here-we-are/202102/adult-bullying-is-thing-too
http://www.aala.us/docs/2022/10/Workplace-Violence-Bullying-and-Threats-Adult-to-Adult-BUL-5798.0-REV-7-12-12-2.pdf
http://www.aala.us/docs/2022/10/Workplace-Violence-Bullying-and-Threats-Adult-to-Adult-BUL-5798.0-REV-7-12-12-2.pdf
http://www.aala.us/docs/2022/10/Workplace-Violence-Bullying-and-Threats-Adult-to-Adult-BUL-5798.0-REV-7-12-12-2.pdf
https://www.psychologytoday.com/us/blog/here-we-are/202102/adult-bullying-is-thing-too
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This year’s Open Enrollment (OE) is from 
October 24th to November 20th. The District 

has implemented additional security measures. As a 
result, there will be limitations on network availability. 
Following are the options for employees and retirees to 
make open enrollment changes.

Active employees:
Make the plan changes within the LAUSD intranet 
network. i.e. from the school or office location, or
Download VPN to access the OE website from outside 
the LAUSD network. The attached instructions will 

be included in the enrollment packet. ITD team will 
assist with technical issues related to VPN, multifactor 
authentication, password reset, etc.

Retirees:
Call Benefits Administration during business hours and 
Benefits staff will make the plan change, or Email/fax 
the OE plan change form to Benefits Administration.

Employees and retirees will start receiving the packets 
in the mail starting next week. 

bleeding from a body orifice, chronic indigestion and/or swallowing problems, chronic hoarseness/cough, change 
in bladder or bowel habits, shortness of breath, and unexplained weight loss. Remember to confer with your 
doctor(s) about any concerns and/or questions you have about cancer. 

For additional information, see:  Cancer Symptoms and Causes, Mayo Clinic; Screening Tests, CDC;  Cancer 
Screening Overview (PDQ®)–Patient Version, NIH, National Cancer Institute.

Open Enrollment is Around the Corner

SCREENING FROM PAGE 3

https://www.mayoclinic.org/diseases-conditions/cancer/symptoms-causes/syc-20370588
https://www.cdc.gov/cancer/dcpc/prevention/screening.htm
https://www.cancer.gov/about-cancer/screening/patient-screening-overview-pdq
https://www.cancer.gov/about-cancer/screening/patient-screening-overview-pdq
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WSLA is a pioneering program committed to championing women’s leadership. It provides leaders 
with the tools and knowledge they need to increase their impact on K - 12 education. The six-month 
program assists participants to expand their voice and vision. Leadership capacities are emphasized 

including decision-making and problem-solving. Career-building, coaching, mentoring, 
collaborating for change are critical processes. Equity, access, and inclusion are emphasized 

through leadership practices.

WSLA participants (experienced educators) learn from each other and  
from expert K - 12 practitioner/leaders.

Communicating for impact

Leading for success across the organization

The through lines 
are informed by 

four themes

360 degree leadership

Leading as a woman in times of calm and crisis

Making decisions considering multiple political, social, and cultur-
al perspectives
Women supporting women for professional growth

•
•

•

In WSLA, participants uplift and learn from one another and from K - 12 experts during: 

Two in-person Saturday Intensives at UCLA
10 a.m. - 4p.m. (conditions permitting)

Ten Virtual Tuesday Evenings
6:30 p.m. - 9:00 p.m.

January 7 and June 24 January 10, 24; February 7, 22; 
March 7, 21; April 4, 24; May 2, 16

For more information contact Dr. Linda Rose at lrose@g.ucla.edu. 
For application materials, please visit 

seis.ucla.edu/departments-and-degrees/department-of-education/womens-school-leadership-academy.

UCLA Women’s School  
Leadership Academy (WSLA)*

January 2023 - June 2023

Navigating professional and private lives•

Promoting equity, diversity and inclusion

Deadline to apply is November 1, 2022.

*Open to people of all gender identities

mailto:lrose%40g.ucla.edu?subject=
http://seis.ucla.edu/departments-and-degrees/department-of-education/womens-school-leadership-academy


OCTOBER 17, 2022 - AALA Update 88

Asso ciated Administrators  of  Los  Angeles
Phishing Scams - Don’t Let Cyber Criminals In!

Last month’s cyber attack on district servers reminds all of us to keep an eye out for phishing scams. Cyber 
criminals send emails that look like they are coming from a reputable company, or the District trying to get 

the target to provide personal information. Phishing scams might ask you to update your personal information 
including birth date, address or social security number, passwords or credit card numbers. Arm yourself with 
information before your click on that link!

Remember, the District will never ask you for your social security number, name, address or date of birth in an 
email or text message. LAUSD will only ask you to provide this information to verify your identity when you call 
LAUSD directly. Click HERE to see examples of the latest phishing scams sent to district employees.

How do you know it is a phishing scam?
• Look at who is sending the email. If it shows the name of a District office or employee, click on email to see who 

it is actually from. If it is not from the @lausd.net domain, it is a phishing attempt.

• Even if the email was sent from the @lausd.net domain, if it is asking you for personal information or to update 
your password, it is a scam (district employees’ email addresses are also hacked into).

• If you don’t recognize the source of the email (the address in the sender/from line), don’t respond or interact 
with it.

• For emails sent between district employees, you will see “na01.safelinks.protection” followed by a long web 
address. Those links are safe to click as they are passing through a special filtering system. To be on the safe 
side, you can type a web address from an email directly into your browser’s address bar, instead of clicking a 
link.

Reporting suspicious email is one of the most effective ways to avoid becoming a victim. If you suspect that an 
email is a phishing attack, follow the steps below to help remove it from District’s email system before it is spread 
to others. 
 Outlook Online      Outlook Client

Use the same common sense steps with your personal email accounts. Always 
look at the sender. Mis-spelled words are another red flag! Turn on junk mail 
filters. In this example “delivery”and “address” are mis-spelled, the Post Office 
is referred to as “local depot”, and a click on the sender shows a domain that 
originated in Switzerland. If you receive phishing emails or texts, forward 
emails to the Anti-Phishing Working Group at reportphishing@apwg.org or to 
the FTC at ReportFraud.ftc.gov; forward texts to SPAM (7726).

Click HERE for information provided by the Federal Trade Commission.

https://achieve.lausd.net/Page/13974
mailto:reportphishing@apwg.org
https://reportfraud.ftc.gov/
https://consumer.ftc.gov/articles/how-recognize-and-avoid-phishing-scams
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THE CGD PROCESS

OCTOBER 6, 2022
Local District Northwest

CLASSIFIED GROWTH
AND DEVELOPMENT
APPLICATION
Classified Growth & Development (CGD) is an
online app that enables you to create a guide
for your employee's professional growth and
development. Supervisors can assess an
employee's current level of skills, recommend
training and activities to enhance skills, and
chart growth and success throughout the year.

Learn more about the CGD application
at our informational sessions!

THE  PERSONNEL  COMMISS ION
INTRODUCES  THE

OCTOBER 12, 2022
Local District Northeast

OCTOBER 20, 2022
Local District West

OCTOBER 26, 2022
Local District Central

NOVEMBER 2, 2022
Local District East

NOVEMBER 9, 2022
Local District East

Identify Areas of 
Growth for Employee
Recommend Learning
Resources

Take a 
Look

Support Employee Progress

1
2
3

Visit:  https://myapps.lausd.net/Eval
After login, choose "Classified Growth and Development" 

INFORMATIONAL
SESSIONS

3:15 pm to 4:15 pm

Zoom Link

Zoom Link

Zoom Link

Zoom Link

Zoom Link

Zoom Link

10

https://lausd.zoom.us/j/87664309539?pwd=SmQ0SjNIYm1uMUdEN2ZwamZGVFlYdz09
https://lausd.zoom.us/j/86131188097?pwd=UWNmNEl1QVFrQmphdzlqeUFHZjRzZz09
https://lausd.zoom.us/j/83566056125?pwd=TTFBUW5QZ3dqMUdpTFNkMWxXWlpMZz09
https://lausd.zoom.us/j/89958932347?pwd=andONUhOTVdCd09rSFNpNzFPd3pTdz09
https://lausd.zoom.us/j/86866287104?pwd=ZkdGd3N5TzFrZTFKZERoTno0d0lWQT09
https://lausd.zoom.us/j/84731753155?pwd=N2Y1bXIvMUdvUS9KU0lCZ3U2bi9aZz09
https://myapps.lausd.net/Eval
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SCHOOL SUPPORT ADMINISTRATOR FIELD TEST
Human Resources is reaching out to School Support 
Administrators interested in field testing the School 
Support Administrator Framework and the growth and 
development evaluation cycle. The field test will be a 
modified cycle starting in November 2022 and finishing 
in June 2023. One School Support Administrator will 
be paired with one evaluator. Results from this field 
test will not become part of the employee’s personnel 
file. Feedback from the field test will support full 
implementation in the 2023-2024 school year. If you 
are a School Support Administrator and interested in 
participating, please use the following link: https://
forms.office.com/r/y24bdBn890. 

EDUCATOR DEVELOPMENT AND SUPPORT

EDST Office Hours for Administrators and Teachers 
Weekly EDST office hours are available on Fridays from 
2:00 – 4:00 p.m. Staff will assist administrators and 
teachers with all phases of the teacher observation and 
evaluation cycle and offer technical support. You may 
join office hours using the following link: https://lausd.
zoom.us/j/86108706782  

EDSSL Observer Certification 
EDSSL Observer Certification prepares principals 
and principal supervisors to observe, support, and 
evaluate principals and assistant principals. If you 
will be evaluating a principal or assistant principal 
and have not participated in the 2.5-day Observer 

Certification, please register on MyPLN. 
Registration is available 
via My Professional 
Learning Network 
(keyword: EDSSL 
Certification), and 
select your preferred 
date and time. 

If you have further questions, please contact 
Heather Lower Lowe.

ASSIGNMENT MONITORING 2022-2023
All school sites will be monitored for appropriate 
assignments during the 2022-2023 school year. The 
Credentials and Contract Unit will start working on 
reviewing your school site level reports in October. 
School site administrators must ensure teachers are 
appropriately assigned to classes for which they hold 
a legal authorization.   If principals have teachers 
working under an Education Code option (Middle 
School Authorization, Local Assignment Option, Board 
Permit, One Period Coach Authorization, Teacher 
Consent Form for True Electives, Alternative Setting 
Teacher Consent Form, etc.), and plan to continue to 
use these options this school year, a new request must 
be submitted to avoid a mis-assignment. A Credentials 
and Contract Specialist may be contacted for additional 
questions. Current forms may be accessed here: https://
achieve.lausd.net/Page/1542.

The UCLA Principal Leadership Institute (PLI) invites aspiring administrators and teacher leaders to 
apply for the 2023-2024 cohort of social justice educators. We offer a Tier I Administrative Services 
Credential and Master of Education. The program starts in June 2023 and ends in August 2024. 
Scholarships are available to assist with tuition fees. Explore our website at www.uclapli.org for more 
information about PLI and register for one of our upcoming face-to-face or online information sessions. 
Upcoming sessions will be held on Wednesday, August 31st from 6-8PM, Saturday, September 
17th  from 9-11AM, Monday, September 19th from 4-5:30PM, and Wednesday, October 12th from 
4-5:30PM. To register for one of these sessions, or future information sessions, please visit www.
uclapli.org. The application deadline is February 1, 2023. For additional information, contact Nataly 
Birch at birch@gseis.ucla.edu.

https://forms.office.com/r/y24bdBn890
https://forms.office.com/r/y24bdBn890
https://lausd.zoom.us/j/86108706782
https://lausd.zoom.us/j/86108706782
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/644/__mypln_login/
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/644/__mypln_login/
mailto:hlowe%40lausd.net?subject=
https://achieve.lausd.net/Page/7694
https://achieve.lausd.net/Page/7694
https://achieve.lausd.net/Page/1542
https://achieve.lausd.net/Page/1542
http://www.uclapli.org
https://centerx.gseis.ucla.edu/principal-leadership/info-sessions/
https://centerx.gseis.ucla.edu/principal-leadership/info-sessions/
mailto:birch%40gseis.ucla.edu?subject=
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In Memoriam

Note to Applicants: Please be advised that you are responsible for 
making sure all the District requirements have been met. Do not contact 
AALA for information regarding positions; for detailed requirements 
for positions and employment updates use the contact phone number 
provided in the announcement or visit the District website at http://
www.lausdjobs.org (classified) or http://achieve.lausd.net/Page/1566 
(certificated). Employees who change basis during the school year may 
not earn a full year of service credit and annualized employees who 
change their basis during the year may sustain an annualized settlement.

CERTIFICATED positions are-open to certificated and classified employees who meet the position 
requirements.

Click HERE for school based positions                                Click HERE for non-school based positions

CLASSIFIED positions are open to certificated and classified employees who meet the position requirements.

Click HERE for current job opportunities.

For as little as $5 or $10 per pay period you can earn some! This is the simplest way to become an AALA Angel. 
Think about it, for about the cost of a latte or spirit you can fund college dreams. And who knows, the scholar you 
support may someday saves lives.

AALA established FRIENDS OF AALA, a 501(c)(3) nonprofit corporation in January 2011 to fund our student 
scholarship program for deserving LAUSD students. This Spring AALA awarded 35 $2,500 and 17 $1,000 
scholarships to graduating seniors representing high schools and community adult schools. The Board of  Friends 
of AALA meets its annual fundraising goal by seeking donations from AALA’s active and alumni members, private 
foundations, service clubs, organizations, and businesses. The generosity of these donors is much appreciated.

Click HERE and earn your wings! All donations to FRIENDS OF AALA are tax deductible.

DO YOU WANT AALA WINGS?

ELMER WAYNE LANGHAM - UPDATE: memorial service will be held on Wed. Nov. 2, 2022 at 12:30 - 1:30 pm 
at Forest Lawn Hollywood Hills, 6300 Forest Lawn Dr. Los Angeles, CA 90068

YOUR GENEROSITY FUNDS DREAMS

Use AmazonSmile and Fund AALA Scholarships!
You can support your favorite charity through AmazonSmile, a special Amazon 
program that donates 0.5% of eligible purchases to designated non-profit organizations. On your first visit to 
AmazonSmile (https://smile.amazon.com), you will be asked to select a charity of your choice. AALA urges 
its members and friends to designate Friends of AALA to receive a donation and help fund the scholarships we 
provide each spring to graduating LAUSD students. This year, AALA awarded a total of 52 scholarships! Bookmark 
AmazonSmile and go there every time you make an Amazon purchase. Don’t think you will make a difference? 
Look at how much has been raised without doing anything other than signing on using the smile.amazon. com 
link!

http://www.lausdjobs.org
http://www.lausdjobs.org
http://achieve.lausd.net/Page/1566
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3501
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910#
https://docs.google.com/forms/d/e/1FAIpQLSe-U8a3uA1tbiqIJixXpjMolvD8nG4i2WelP-Y0_7kv2Bqlgg/viewform
https://smile.amazon.com
https://smile.amazon.com/?ref_=smi_se_dshb_bk_smi
https://smile.amazon.com
https://smile.amazon.com/charity?orig=%2F


OCTOBER 17, 2022 - AALA Update 1212

Asso ciated Administrators  of  Los  Angeles

Interest Groups - News You Can Use

RSVP here

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdocs.google.com%2Fforms%2Fd%2Fe%2F1FAIpQLSdSZGhIAN1VVCy7NkPsQ93S2iItk62G-LUhMee_RMeYgiki0Q%2Fviewform&data=05%7C01%7Cnpaiz2%40lausd.net%7Ce70382c1029d4b105d8408daa3d5746d%7C042a40a1b1284ac48648016ffa121487%7C0%7C0%7C638002434420214521%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=XYk1WBuP4TQl2cSHkFopl%2BGMQumzmGUiw0jz0cPaLLc%3D&reserved=0

