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UPDATE
Associated Administrators  of  Los  Angeles

OCTOBER 31, 2022

In this issue:

AALA has highlighted the importance of being aware of and, if 
necessary, invoking your Weingarten Rights throughout the year. It 

appears that some District supervisors are changing strategies as a result of 
this increased awareness by inviting administrators to what is being called 
an “investigatory meeting.” The invitee is advised that it is not disciplinary 
in nature. However, the reality is that these “nondisciplinary investigatory 
meetings” are resulting in further actions.

AALA is urging you to bring representation to investigatory meetings 
even if you are told the meeting is not disciplinary in nature. You have the 
right to do so! In addition, it is wise to ask in writing if representation is 
needed for the investigatory interview.

Keep in mind some AALA members, in the quest to be cooperative 
employees, are attending the investigatory interviews without 
representation. To their surprise, they are literally walking in to a “lion’s 
den” as the District administrator or investigator begins the interview. 
Beware of a favored tactic used by some investigators. The tactic is to be 
charming and nice to disarm you. The minute you ask clarifying questions 
the investigator becomes positional and intimidating. As importantly, if 
you ever walk in to a room with two District representatives, this is a for 
sure a sign you need representation. Lastly, do not fall for the “Oh, I am 
here to talk about your school programs, then BAM, you get blind-sided 
with an investigatory interview! Immediately assert your contractual right 
to representation! It is never too late to invoke your Weingarten Rights as 
you enter the room. Prevent the ambush by politely stating:

“I am surprised I am being interviewed on an issue that sounds disciplinary 
in nature. If this could lead to my being disciplined or terminated, or affect 
my personal working conditions, I respectfully request that my union 
representative also be present. Without union representation, I choose not 
to participate in this discussion.” In a pinch, and to be more succinct, 
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• A new classified evaluation
• Mandated observation days with documentation of 

visits in MyPGS
• School Crisis team
• Attendance team and attendance challenges
• Attendance day home visits on next month
• New documentation of student misconduct in MiSiS
• The Strategic Plan and the our “Big Three”
• Covid compliance, including keeping close contact 

information data

• Continual additions to Principal Portal
• Access and Equity 
• Instructional Leadership Team
• Data, Data, Data 
• EL compliance 
• SEL
• Evaluations 
• Additional requirements for affiliated charters
• Running a social media page

Rollin’ Rollin’ Rollin’ Keep Those Letters Rollin’...

The following message was sent to AALA President Nery Paiz this week. AALA is hopeful that as the District 
transitions from six local districts to four regions mid-year, schools will not experience additional onerous 

demands. Furthermore, AALA hopes for cohesion and uniformity from the four region leaders as well as support 
for improved working conditions for all.

Hello. Let me preface by saying that the school support staff below the (LD) Superintendent is supportive. Lots of new 
asks. I am sure everyone is overwhelmed. Here are a few of the stressors:

Did I mention the daily work of running a single administrator school? Additional APEIS time was not the answer; 
they work on their IEP load which is huge!

I have never in my life been asked to do so much. They can’t pay us enough for all of the new and old asks. Then the 
nerve to say they care about our wellness. Sorry Nery, but I feel our principals need the support of our union. Are we a 
union or an organization? I am not clear on that. I appreciate all you do and that you are willing to listen.

AALA is a UNION and we hear you!

As AALA was preparing to publish this Update, Nery received yet more messages from different Local Districts! 
Principals are being asked to equip themselves with landscaping equipment! Administrators are requesting relief 
from the ever growing list of plans they are asked to write! They are being asked for the following:
• academic indicators plan
• MTSS plan
• PD plan
• Writing across the curriculum Plan
• Intervention plan 
• SWIPBIS PLAN
• Attendance plan
• Inclusion plan (select schools)
• SES plan
• Acceleration plan 
• ISSP

• PD Plan 
• Safety plans
• IEPs
• Supervision plan
• BSAP problem of practice
• EL Reclassification Plan
• Data chat plan
• Common assessment plan
• Home visit/student recruiting plan
• EDST observation plan
• Informal observation plan

AALA’s response is, NO MORE! Have Directors, Community of Schools Administrators, Administrators of 
Instruction, Local District Superintendents, and senior District leaders forgotten the enormous responsibility 
and time commitment of running a school? AALA members are not beasts of burden! You cannot advise 
site administrators to practice self care while continuing to PILE ON additional demands. Historically, AALA 
members are strong and bend but do not break. However, this current practice of adding responsibilities like 
there’s no tomorrow may eventually break them. Once again, AALA asks the District to take a hard look at site 
administrators’ duties and provide relief.
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BAIT & SWITCH FROM PAGE 1

simply say: “I am invoking my Weingarten rights, and 
respectfully requesting that this meeting be rescheduled.” 
Refusals on the District’s part should be followed by a 
momentary request to excuse yourself and immediately 
call AALA. AALA will take it from there!

Once the interview commences, remember the 
following: 
Avoid absolute words like “always” and “never”—

Absolute words are frequently an invitation to, 
and fertile grounds for, cross-examination by 
the District. The District may attempt to damage 
your credibility by first getting you to make an 
absolute statement. Your responses may be used as 
counterexamples in an effort to show the falsity of 
your statement. 

Don’t elaborate or volunteer—Volunteering 
information can be one of the biggest mistakes! 
Answer only the question being asked and do 
not volunteer information. The volunteering of 
information will almost always result in new lines 
of questioning. It may also disclose information 
to which the District otherwise never would have 
become privy. 

Hedge words—Be careful about using hedge words 
when expressing your opinion. Such words or 
phrases are “I guess,” “I believe,” “it’s possible,” 
and “I would say.” The only reason that you are 
answering questions is to share your first-hand 
experience. Hedge words and phrases can quickly 
undermine your answer, and are an invitation for 
additional questions to arise. 

Concessions—In answering questions honestly, you 
may have to make an occasional concession. If you 
make the concession graciously and move on, you 
will exude confidence, flexibility, and integrity. If, 
on the other hand, you doggedly refuse to give an 
inch, you may appear rigid and partisan. Quibbling 
over possible exceptions or equivocating in some 
way helps no one. 

I don’t know—If you are asked a question and you 
are not sure of the answer, your answer should be, 
“I don’t know.” There is absolutely nothing wrong 
with this response if you genuinely do not know the 
answer to the question. No amount of hesitation 
will bring the answer to you if you do not know it.

West Hollywood ES students donned masks as a 
reminder of Digital Citizenship

LD Northwest at Sherman Oaks CES (above)
Students sign Digital Citizenship Pledge (below)

Across the District
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LD Central Students Invite Community to 

College/Career Fair Via Video Collage

LD Central opened Roybal LC’s and Downtown  Business 
Magnet’s doors to students and parents 

LD Northwest Visits Schools With College/Career Message

Nobel MS staff, including Principal Horowitz pose with Supt. 
Baca, Boardmember Schmerelson, A-G Coordinator Mella, and 
Counseling Coordinator Lin (above). Canoga Park EEC joined in 
helping students learn about Colleges (below).

Dr. Baca donned his regalia at Cleveland HS (above) and the 
NW team also visited Valley Academy of Arts & Sciences and 
the Academy for Enriched Sciences Magnet (below)Kudos to LD Central 

staff that planned 
a successful event 
with Boardmembers 
Goldberg, Garcia 
and McKenna, as 
well as Supt. Baez in 
attendance!

Click HERE to 
view video

http://www.aala.us/docs/2022/10/LD-Central-College-Career-Fair_-October-22-2022.mp4
http://www.aala.us/docs/2022/10/LD-Central-College-Career-Fair_-October-22-2022.mp4
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Vote By Mail ballots available October 10 - all registered voters in Los Angeles 
County will be mailed a Vote by Mail ballot. Vote in the safety of your home by 
returning your Vote by Mail ballot. Election Day is Tuesday, November 8th.

Questions? Payroll questions: payrollsupport@lausd.net HR questions: 
askhr@lausd.net

Open Enrollment - October 24 - November 20

Calling all AALA Members! Do you have a new administrator in your school or 
office? Do you know of a new administrator? Please let them know about the benefits of AALA membership and 
have them complete the easy form below:
https://docs.google.com/forms/d/e/1FAIpQLSdTTpn6QRag1mkFhGP7ojIzhmoeHn7urLOKfp6Nz4TSWVf
7Lw/viewform

REPORT, REPORT, REPORT
Please heed reporting mandates. If you suspect or 
are made aware of suspected child abuse, REPORT 
IT. If you believe someone else reported it, follow up 
on the same day! And, create an iSTAR report or 
confirm that an iSTAR report was created that same 
day. It is always best practice to apprise your CoSA 
and Operations Coordinator of the situation and 
update the iSTAR as needed.

Remember that your standard is “reasonable suspicion” 
and you DO NOT INVESTIGATE, you report. If the 
reporting agency tells you there is nothing there, 
ask for the person’s name, badge number, and ask 
if you can handle it administratively. You may begin 
an investigation ONLY IF you are told to handle it 
administratively.

REPORT consensual activity! Under the law certain 
conduct between parties requires mandated reporters 
to report, such as “lewd and lascivious” conduct 
or sexual intercourse involving a minor must be 
reported if the minor is under 14 and the partner is 
age 14 years or over. Or grooming activities which 
vary but generally methodically increase over time 
and allow a groomer to test their targets as to gauging 
acceptance and silence at each step. These activities 
may be done privately or publicly and gradually 
progress to sexualized behaviors, especially sexual or 
personal oral or written comments made to a student. 
Constantly complimenting a student’s looks falls 
under this! 

Are You Following the Extra 
Duty Pay Guidelines?
As always, AALA periodically publishes friendly 
reminders to keep you from unwittingly stepping into 
a questionable practice. BUL-101500 addresses Extra 
Duty Pay (EDP) for Administrators and states EDP 
shall only be utilized for: 
• Emergency/exigent circumstances (unforeseen 

occurrences that can immediately affect the health 
and safety of students, employees, parents and/or 
the school community)

• Unforeseen circumstances that may cause a 
substantive detrimental impact to the instructional 
program and/or academic success of students

• Under special circumstances, when principals/
administrators are requested to perform special 
projects outside the scope of their regularly assigned 
duties by their immediate supervisor and/or other 
Division head

An employee shall not be eligible for extra duty pay for:
• additional work resulting from the employee’s 

inefficiencies or inattention to their duties 
• any extended work hours in which regular time 

pay hours are reported unless administrators are 
explicitly requested to complete the emergency/
exigent or unforeseen work (as defined above) by 
their supervisors

• failure to submit the EDP Request Form and obtain 
pre-approval from the immediate supervisor and 
LD Supt. prior to performing duty.

When EDP is not appropriate or approved, document 
your time and use it as “flex time”. (CBA pg. 38)

mailto:payrollsupport%40lausd.net%20?subject=
mailto:askhr%40lausd.net?subject=
https://docs.google.com/forms/d/e/1FAIpQLSdTTpn6QRag1mkFhGP7ojIzhmoeHn7urLOKfp6Nz4TSWVf7Lw/viewform
https://docs.google.com/forms/d/e/1FAIpQLSdTTpn6QRag1mkFhGP7ojIzhmoeHn7urLOKfp6Nz4TSWVf7Lw/viewform
http://www.aala.us/docs/2022/10/BUL-101500-Extra-Duty-Pay-for-Admin.pdf
http://www.aala.us/docs/2022/10/Extra_Duty_Pay_Form_11-16-2020.pdf
http://www.aala.us/docs/2019/08/AALA-CBA-V6-2017-2020.pdf
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Healthcare FAQs - It’s Open Enrollment Time!

Drug Take Back Day – Saturday, October 29, 2022 - Check your medicine 
cabinets and cupboards for unused and expired prescription drugs.  Participate 
in a safe, convenient, and responsible way to prevent potential accidental use or 
misuse of medications. To locate a collection site near you-Click HERE.

With 2023 medical, dental, and vision plans 
remaining the same as previous years, Open 

Enrollment, taking place this year from October 24 
through November 20, 2022, may be easy. But if you are 
an employee making changes or seeking the tax savings 
of a flexible spending or dependent care account, Open 
Enrollment is when you must enroll or re-enroll. 

What options do I have during Open Enrollment? 

Employees:
• Do nothing if you want to keep your current 

medical, dental, and vision plans AND you do not 
plan to enroll in a flexible savings and/or dependent 
care account(s) or make any other changes. 

• Make a change in your medical, dental or vision 
plans. Log onto the District portal using your 
LAUSD single sign-on. For security reasons, the 
District encourages employees to make changes 
from their work site; but if you need to make changes 
from outside, you may install the District’s new 
VPN (virtual private network). See the instructions 
to connect in the Cover Letter, or contract ITD at 
213.241.5200 for assistance. Note that you can make 
changes as often as you like, but final changes must 
be made no later than Sunday, November 20, 2022.

• Enroll or reenroll in an FSA (flexible spending 
account/s). FSA accounts do not renew automatically 
so you must make an election every year. For further 
information, see the 2023 FSA Newsletter.

• Elect Medical Opt-Out/Cash–Back if you are in 
a dual coverage-eligible household. To access this 
benefit, one member of the household must be an 
active employee. Because the cash-back amount 
($3,000/year) is made in 12 equal payments to the 
employee’s paycheck, only the employed spouse 
can be the opt-out member. Current employees 
with opt-out/cash-back must fill out an annual 
Attestation Form to file with the district. 

• Remove dependents who are no longer eligible 
for District-paid coverage on the Dependent 
Cancellation Form. 

Retirees:
• Do nothing if you want to keep your current 

medical, dental, and vision plans and have no other 
changes. 

• Make a change to your medical, dental or vision 
plans. Disregard information for using a single 
sign-on. Due to security reasons, retirees will not 
be able to make any online changes. You have two 
options to make changes: 

 » Call Benefits Administration at 213.241.4642.  
Customer service staff will make the changes 
you select. Call between 8 a.m. and 5 p.m. 
Monday through Friday (excluding Veteran’s 
Day, November 11, 2022). 

 » Complete a Retiree Benefits Change Form 
ONLY if you are changing plans within medical, 
dental, or vision coverage choices. You return 
the form to Benefits Administration via U.S. 
mail, fax, or email by November 20, 2022. Mailed 
forms must be postmarked by November 20, 
2022. 

• Remove dependents who are no longer eligible 
for District-paid coverage. Your open enrollment 
packet will include a Dependent Cancellation Form. 

Changes made during Open Enrollment take effect 
January 1, 2023. Once Open Enrollment ends on 
November 20, 2022, you may not make changes for 
an entire year, unless you have a qualifying life event, 
such as getting married or divorced, having a baby, or 
adopting a child, retiring, losing your existing health 
benefits, becoming Medicare eligible, and/or moving 
out of your plan’s service area. For the complete list of 
events, click HERE.

https://apps.deadiversion.usdoj.gov/NTBI/NTBI-PUB.pub;jsessionid=QtXvSU1CD2XomlvlWXsaJ1MQDQ7bV4XZYgzOktHv.web2?_flowExecutionKey=_cA34F8E09-7793-AAFF-397C-CE4F85DCC779_kD6211C35-7B56-66CF-53A8-C7D266B94768
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/133/benefits%20administration/active/2023%20Act%20Cover%20Letter%20-%20Cyberattack%20Version%20-%20Final%20v3.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/133/benefits%20administration/active/2023%20FSA%20Newsletter%20-%20Updated%208.24.22.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/133/benefits%20administration/active/2022%20Medical%20Opt-Out%20Cash%20Back%20Attestation%20Form%20-%20HBA4.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/133/benefits%20administration/active/2023%20Retiree%20Benefits%20Change%20Form%20-%20Final%20v2%20-%20fillable.pdf
https://www.healthcare.gov/glossary/qualifying-life-event/
https://www.healthcare.gov/glossary/qualifying-life-event/
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Calling AALA Members - Can You Help a Fellow Administrator?
Principal Irina Sugar, Ed.D. shared this with the following with President Paiz, and we are now sharing with you.

I am sending this request on behalf of a fellow administrator, Dr. Lisa Regan DeRoss, former principal of Tom 
Bradley Global Awareness Magnet and Marlton school. Lisa is undergoing medical care at UCLA. Her chemotherapy 

regimen is suppressing her immune system and puts her at extreme risk for working onsite. Lisa is expected to be out 
at least until the end of this semester. Please let me know if you can donate Illness Time for Lisa.

The LAUSD Donations for Catastrophic Illness (DCI) program allows eligible employees who have exhausted their 
own full-pay illness (accrual) balance to receive donated full-pay illness days as a means of financial assistance to 
cover their absences during assigned hours of service due to a catastrophic illness or injury. Lisa Regan DeRoss, who 
will be the recipient of pledged full-pay illness day donations, very much appreciates your consideration and generosity.

For the purposes of the DCI program, a catastrophic illness or injury is defined as an extremely serious and debilitating 
illness, injury, impairment, or physical or mental condition causing a severe and/or significant incapacitation which 
has existed or is projected to exist for more than 12 consecutive weeks as certified by the employee’s licensed medical 
physician practicing within the scope of his or her license.

An illness donation is the voluntary, permanent transfer of an authorized number of full-pay illness days in writing 
from one eligible employee (donating employee) to another eligible employee (recipient). The minimum number of 
days one employee can donate to another is one (1) day and the maximum number of days one employee can donate 
to another is twenty (20) days.

The permanent transfer of pledged full-pay illness days will only take place once the DCI program participating 
recipient has exhausted all of their own full-pay illness days, as well as any accrued vacation as applicable. Any pledge 
that you, as a donating employee, might make at this time can be changed. Once a donation has been officially pledged 
in writing, the pledge cannot be rescinded.

If you consider pledging any number of full-pay illness days that you can contribute, please fill out the form (CLICK 
HERE FOR FORM) and return it to Dr. Sugar via email at irina.sugar@lausd.net.  Each DCI Program Donor 
Confirmation form must be completed in its entirety, including a wet ink or digital signature of the donating employee. 

NAEP scores raise concern – and hope

Recent National Assessment of Educational Progress (NAEP) 
scores reveal the largest decline in student reading scores in 
30 years and the first-ever decline measured in math. 

Read “What NAEP scores mean for educators,” to learn how 
some districts have proactively prevented widespread learning 
loss during and after the pandemic. You’ll discover:

•	 A breakdown of what NAEP scores mean for student populations
•	 Action you can take today to address math and reading declines in your district
•	 Inspiring stories of national districts preventing learning loss 
•	 Why we should remain positive and hopeful for a bright future

Read Blog here

http://www.aala.us/docs/2022/10/DCI_F6-PROGRAM_DONOR-CONFIRMATION-JULY2021FILLABLE-1.pdf
http://www.aala.us/docs/2022/10/DCI_F6-PROGRAM_DONOR-CONFIRMATION-JULY2021FILLABLE-1.pdf
mailto:irina.sugar%40lausd.net?subject=
https://www.dreambox.com/resources/blogs/what-naep-scores-mean-for-educators?utm_source=affiliate&utm_medium=affiliate_newsletter&utm_campaign=7013t00000232nxAAA
https://www.dreambox.com/resources/blogs/what-naep-scores-mean-for-educators?utm_source=affiliate&utm_medium=affiliate_newsletter&utm_campaign=7013t00000232nxAAA
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Everyone experiences loss at one time or another. 
Psychologist Elisabeth Kübler-Ross first introduced 

5 stages of grief in On Death and Dying. Her model 
describes how people process grief, whether it is the 
death of a loved one or a divorce. Note that not everyone 
experiences the five stages of grief, or experiences them 
in the same order. Sometimes the cycle begins prior to 
the loss, such as processing a terminal illness knowing 
the inevitable outcome. Other times, you are thrust into 
grief by sudden loss. Grief does not have a set end period. 
However, what of the people that never reach acceptance? 

Experiencing grief is natural and 
necessary, and the vast majority of 
people suffering the loss of a loved 
one experience it for a predictable 
period of time—generally six to 
twelve months. 

In a 2021 Harvard Medicine 
Magazine article titled The Profound 
Sadness of Prolonged Grief, author 
Amanda Loudin explores people 
who seem stuck in acute grief and 
cannot move on. Prolonged grief is 
found in about 7% of the grieving 
population. Needless to say, the 
COVID-19 pandemic exacerbated 
prolonged (or complicated) grief 
as the normal emotional supports 
of family, religious institutions 
and friends were not necessarily 
accessible.

Recognized as prolonged grief 
disorder by WHO in 2015, a key 
indicator is whether or not you can 
adapt or move on from the loss. 
While guilt or self-doubt are normal 
feelings after loss, the inability to 
process and envision a life without 
their loved one may lead to suicidal 
ideation, heart conditions, cancer 
and other physical effects.

Typical thoughts that prolonged 
grief sufferers experience, they 
wrote, include second-guessing, 
grief-judging, and catastrophizing 
the future. Behaviors include 
excessive avoidance, social 
withdrawal, substance use, and 
negative health behaviors.

The Mayo Clinic identified a set 
of behaviors that may point to 
prolonged grief, including:
• Intense sorrow, pain and 

rumination over the loss of 
your loved one

• Focus on little else but your 
loved one’s death

• Extreme focus on reminders 
of the loved one or excessive 
avoidance of reminders

• Intense and persistent longing 
or pining for the deceased

• Problems accepting the death

• Numbness or detachment
• Bitterness about your loss
• Feeling that life holds no 

meaning or purpose
• Lack of trust in others
• Inability to enjoy life or think 

back on positive experiences 
with your loved one

• Have trouble carrying out 
normal routines

How to move on? Many people 
recognize and report their inability 
to cope with their physician. 
For others, their families notice 
behaviors and seek help. The key is 
to receive appropriate mental health 
treatment. Described as relearning 
happiness, such treatment includes 
helping the patient “focus on 
accepting the reality of the loss and 
restore their capacity for well-being. 

Prolonged Grief - How Do You Get to “Moving On”?

https://www.ekrfoundation.org/5-stages-of-grief/on-death-and-dying/
https://hms.harvard.edu/magazine/aging/profound-sadness-prolonged-grief
https://hms.harvard.edu/magazine/aging/profound-sadness-prolonged-grief
https://www.mayoclinic.org/diseases-conditions/complicated-grief/symptoms-causes/syc-20360374
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LOS ANGELES MALE TEACHERS OF 
COLOR NETWORK (LAMTCN)

ADMINISTRATOR PROFESSIONAL 
DEVELOPMENT SERIES

For more information, contact 
Mark Duncan at 

mark.duncan@lausd.net

● Human Resources invites administrators to 
engage in LAMTCN professional learning around 
creating systemic change for increasing retention 
of male teachers of color and strategies that can 
be implemented at the school site.

● Registration Link: bit.ly/3rkBQmN
● All administrators who attend will be 

compensated at the rate of $50 per hour.
● The meeting Zoom links will be sent to those who 

have registered.

● Saturdays, 9 a.m. to 12 noon
○ October 1
○ October 29
○ December 3

DATES & TIME

ABOUT THE 
SERIES

JOIN US

http://bit.ly/3rkBQmN
mailto:mark.duncan%40lausd.net?subject=
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EDUCATOR DEVELOPMENT AND SUPPORT

EDS 202 Refresher Training for Administrators
Administrators are invited to participate in EDST 
202 to review the Formal Observation Cycle in 
the Educator Development and Support: Teachers 
(EDST) process. This 1-hour interactive, virtual 
training is available for administrator’s evaluating 
teachers, non-classroom teachers, and counselors. 
Register via the My Professional Learning Network   
(keyword: EDST 202) for the following dates: 
November 9th: 9:30 – 10:30 AM; 
November 10th: 3:30 – 4:30 PM; or 
November 16th: 3:30 – 4:30 PM  

EDST Office Hours for Administrators and Teachers 
Weekly EDST office hours are available on Fridays 
from 2:00 – 4:00 p.m. Staff will assist administrators 
and teachers with all phases of the teacher observation 
and evaluation cycle and offer technical support. 
You may join office hours using the following link: 
https://lausd.zoom.us/j/86108706782  

SCHOOL SUPPORT ADMINISTRATOR FIELD TEST
Human Resources is reaching out to School Support 
Administrators interested in field testing the School 
Support Administrator Framework and the growth 
and development evaluation cycle. The field test 
will be a modified cycle starting in November 2022 
and finishing in June 2023. One School Support 
Administrator will be paired with one evaluator. 
Results from this field test will not become part of 
the employee’s personnel file. Feedback from the 

field test will support full implementation 
in the 2023-2024 school 
year. If you are a 
School Support 
Adminis t rator 
and interested 
in participating, 
please use 
the following 
link: https://forms.office.com/r/
y24bdBn890. 

ASSIGNMENT MONITORING 2022-2023
All school sites will be monitored for appropriate 
assignments during the 2022-2023 school year.  The 
Credentials and Contract Unit will start working on 
reviewing your school site level reports in October.   
School site administrators must ensure teachers are 
appropriately assigned to classes for which they hold 
a legal authorization.   If principals have teachers 
working under an Education Code option (Middle 
School Authorization, Local Assignment Option, 
Board Permit, One Period Coach Authorization, 
Teacher Consent Form for True Electives, Alternative 
Setting Teacher Consent Form, etc.), and plan to 
continue to use these options this school year, a 
new request must be submitted to avoid a mis-
assignment. A Credentials and Contract Specialist 
may be contacted for additional questions. Current 
forms may be accessed here: https://achieve.lausd.
net/Page/1542.

Do you have Good News to share? Send your blurb and/
or  pictures to info@aala.us, aalaoffice@aala.us, or email 
President Nery Paiz directly at npaiz@aala.us. We would love 
to hear from you!

https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/644/__mypln_login/
https://lausd.zoom.us/j/86108706782
https://forms.office.com/r/y24bdBn890
https://forms.office.com/r/y24bdBn890
https://achieve.lausd.net/Page/7694
https://achieve.lausd.net/Page/1542
https://achieve.lausd.net/Page/1542
mailto:info%40aala.us?subject=
mailto:aalaoffice%40aala.us?subject=
mailto:npaiz%40aala.us?subject=
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Creating a learning environment that is relevant and inclusive 
for all begins with expanding the narrative to reflect the voices 

and stories of everyone in the classroom. 
 
 
 

  
 

 
 

 
Learn more about how Rising Voices can strengthen your Culturally Responsive initiatives today. 

 
Anna Ishihara                aishihara@scholastic.com               626.710.7383 
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Note to Applicants: Please be advised that you are responsible for 
making sure all the District requirements have been met. Do not contact 
AALA for information regarding positions; for detailed requirements 
for positions and employment updates use the contact phone number 
provided in the announcement or visit the District website at http://
www.lausdjobs.org (classified) or http://achieve.lausd.net/Page/1566 
(certificated). Employees who change basis during the school year may 
not earn a full year of service credit and annualized employees who 
change their basis during the year may sustain an annualized settlement.

CERTIFICATED positions are-open to certificated and classified employees who meet the position 
requirements.

Click HERE for school based positions                                Click HERE for non-school based positions

CLASSIFIED positions are open to certificated and classified employees who meet the position requirements.

Click HERE for current job opportunities.

For as little as $5 or $10 per pay period you can earn some! This is the simplest way to become an AALA Angel. 
Think about it, for about the cost of a latte or spirit you can fund college dreams. And who knows, the scholar you 
support may someday saves lives.

AALA established FRIENDS OF AALA, a 501(c)(3) nonprofit corporation in January 2011 to fund our student 
scholarship program for deserving LAUSD students. This Spring AALA awarded 35 $2,500 and 17 $1,000 
scholarships to graduating seniors representing high schools and community adult schools. The Board of  Friends 
of AALA meets its annual fundraising goal by seeking donations from AALA’s active and alumni members, private 
foundations, service clubs, organizations, and businesses. The generosity of these donors is much appreciated.

Click HERE and earn your wings! All donations to FRIENDS OF AALA are tax deductible.

DO YOU WANT AALA WINGS?

YOUR GENEROSITY FUNDS DREAMS

Use AmazonSmile and Fund AALA Scholarships!
You can support your favorite charity through AmazonSmile, a special Amazon 
program that donates 0.5% of eligible purchases to designated non-profit 
organizations. On your first visit to AmazonSmile (https://smile.amazon.com), 
you will be asked to select a charity of your choice. AALA urges its members and friends to designate Friends of 
AALA to receive a donation and help fund the scholarships we provide each spring to graduating LAUSD students. 
This year, AALA awarded a total of 52 scholarships! Bookmark AmazonSmile and go there every time you make 
an Amazon purchase. Don’t think you will make a difference? Look at how much has been raised without doing 
anything other than signing on using the smile.amazon. com link!

http://www.lausdjobs.org
http://www.lausdjobs.org
http://achieve.lausd.net/Page/1566
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3501
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910#
https://docs.google.com/forms/d/e/1FAIpQLSe-U8a3uA1tbiqIJixXpjMolvD8nG4i2WelP-Y0_7kv2Bqlgg/viewform
https://smile.amazon.com
https://smile.amazon.com/?ref_=smi_se_dshb_bk_smi
https://smile.amazon.com
https://smile.amazon.com/charity?orig=%2F
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